MEMORANDUM OF SETTLEMENT
BETWEEN:

INVEST ONTARIO
(the “Employer”)
-and -

AMAPCEO
(the “Association”)

WHEREAS the parties have been engaged in contract negotiations and agree on a first
collective agreement on the following basis:

1.

The collective agreement shall include terms of the 2025 expired collective
agreement between the OPS and AMAPCEO as per the amended Scope
Agreement dated October 21, 2024 as modified by the agreed items in Appendix
A and in the agreed to documents dated February 26, March 19, March 25 and 26,
March 30 and 31, March 31, April 8, 2026 and April 20, 2026 as appended to this
document.

. Except as provided otherwise in the terms of the Memorandum of Settlement, any

changes to benefits shall be effective on the first day of the first month following in
which ratification by both parties occur.

Except as provided otherwise in the terms of the Memorandum of Settlement, all
other changes to the most recently expired collective agreement shall be effective
on the date of ratification by both parties.

The renewal collective agreement shall be in the form of the most recently expired
OPS and AMAPCEO collective agreement, as amended by the attached. It is
understood that some editing and renumbering may be necessary.

All proposals not included in Appendix A are deemed withdrawn on a without
prejudice basis. The parties agree that they will not rely on the tabling and
subsequent withdrawal of any proposal as evidence in support of an estoppel
argument over the meaning of a provision in the collective agreement.

The Parties agree that the term of this agreement shall be from April 1, 2025 to
March 31, 2028.
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7. The Employer’s agreement to the amended Collective Agreement is conditional
upon approval of the agreed to items by Treasury Board/Management Board of
Cabinet. Prior to ratification, the Employer will seek Treasury Board/Management
Board of Cabinet’s approval of the amended Collective Agreement as expeditiously
as practicable. Both parties will make best efforts to complete the ratification
process within thirty (30) calendar days.

8. The undersigned unanimously agree to recommend these terms of settlement as
attached to their respective principals and, in the case of the signatories for the
Association to the AMAPCEO Board of Directors, and if approved by the Board, to
the bargaining unit employees.

9. In the case of current employees, the Employer shall make retroactive wage
payments within forty-five (45) calendar days of the date of ratification.

10.In the case of former employees, the Employer shall, within thirty (30) calendar
days of the date of ratification, notify such former employees at their last known
physical and email address (if available) of the entitlement to receive payment.
Such former employees shall then have a further forty-five (45) calendar days
within which to request payment. If no such request is made, no payment need be
made. If a request is made, the payment must be made within one hundred and
twenty (120) calendar days of ratification. AMACPEO will be copied on the
notifications to employees.

Dated this _28 day of July, 2026 at Toronto, Ontario

For the Association For the Employer
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Appendix A — Agreed to Iltems
INVEST ONTARIO
AND
AMAPCEO
Dated: July 28, 2026

The parties confirm that all items set out in this document (pages 1 — 52 inclusive)
are agreed as amended and form part of the final agreement.

VOLUME II: (Separate Document)

Memorandum of Agreement re: Implementation of New Job Evaluation System

APPENDIX A: Classification levels and Salary Ranges.

APPENDIX B: -*Factor Language and **Plan Overview;
For clarity: These are the documents titled: “AMAPCEO Job Evaluation Plan, September
14, 2007 and **Framework for Joint Review

-Final Factor Language;

APPENDIX C: All positions that have been jointly evaluated by the parties
up to the date hereof and whose new levels have been agreed to by the parties.
APPENDIX D: All positions created prior to September 30, 2010 and which
have not yet been described and/or evaluated jointly by the parties.

APPENDIX E: Positions in Appendix C that have been identified by the
Employer as potentially having changed significantly since they were initially
described and evaluated.

APPENDIX F: Positions that have been created from October 1, 2010 to
the date of ratification of this Collective Agreement.

APPENDIX G: Joint Working Group Terms of Reference.

APPENDIX H: Joint Steering Committee Terms of Reference.

SCHEDULE 1 - LIST OF CLASSIFICATIONS - OPS (Pg 133-140 of current CA —
OPS expiry March 31, 2025)

ARTICLE 15 - DISPUTE RESOLUTION PROCEDURE
15.10 Classification Dispute

tion_is_i hv_classified i heir_clai ith_thei

Page 3 of 52
Memorandum of Settlement
July 28, 2026



15.10.1

15.10.2

When a new position in the bargaining unit is established by the
Employer, or the Employer makes a substantial change in the job content
of an existing position, the Employer shall advise the Association of such
new or substantially changed position and the rate of pay which is
established. If so requested within thirty (30) calendar days of such,
advise the Association shall be entitled to bring the matter of the
appropriate rate of pay before the ERC for deliberation, provided that any
such meeting shall not delay the implementation of the new or
substantially changed classification.

Where the matter is not resolved following the deliberations of the ERC,
the matter may be referred to arbitration in accordance with the
arbitration provisions contained in this collective agreement. It is
understood that any arbitration board shall be limited to establishing an
appropriate rate based on the relationship existing among other
classifications within the Employer and the duties and responsibilities
involved, except where the nature of the position is such that there are
no appropriate internal comparators. It is further understood and agreed
that when determining the appropriate rate, primacy must be given to the
relationship between job classifications covered by this collective
agreement and that such relativity must be maintained.
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15.10.3

15.10.4

15.10.5

15.10.6

Each change in the rate established by the Employer either through the
ERC or by a Board of Arbitration shall be retroactive from the time at
which the matter was brought before the ERC.

The Employer, upon written request by the employee or Association, shall
make available all information and provide copies of all documents which are
relevant to the dispute.

No classification dispute shall be referred to arbitration without this
process being exhausted.

Articles 15.5 to 15.7 apply to a dispute under Article 15.10.
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ARTICLE 32 - OMIT

ARTICLE 34 - SUPPLEMENTARY HEALTH AND HOSPITAL INSURANCE

34.1

The Employer shall pay one hundred percent (100%) of the monthly premiums
for the basic Supplementary Health and Hospital Insurance including vision
and hearing aid coverage for all employees covered by this Collective

Agreement Where—an—empleyee—eheeses—the—Empleyer—shaleay—elghty
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34.2 The Supplementary Health and Hospital Insurance Plan shall include
reimbursing employees for the following eligible expenses:

(@)

(b)

(c)

Effective January—1,-2015; Ninety percent (90%) of the cost of all

prescription drugs that by law require a physician’s prescription,
including injectable drugs, and medicines prescribed by a licensed
physician or other licensed health professional who is legally authorized
to prescribe such drugs, and dispensed by a licensed pharmacist or by
a physician legally authorized to dispense such drugs and medicine.
Provided that a generic drug is listed in the Canadian Pharmaceutical
Association Compendium of Pharmaceuticals and Specialities,
reimbursement for drugs covered by the Plan will be based on the cost
of the lowest priced generic version of the drug unless the prescribing
physician or health professional stipulates no substitution, in which case
the reimbursement will be based on the cost of the drugs prescribed.
Reimbursement of prescription drugs will include a three dollar ($3)
deductible per prescription to be paid by the employee.

Notwithstanding Article 34.2 (a), effeetive—April—1,—2023; drug

coverage under 34.2 (a) is modified by the Letter of Understanding

re: Administrative Changes on-page-182-of the-agreement.

Reimbursement for hospital care for private or semi-private room and
board shall be up to one hundred and twenty dollars ($120) per day
beyond the cost of standard ward care.

Effective- January-1,-2015, one hundred percent (100%) of the cost of

diagnostic procedures. For the purposes of this section “diagnostic
procedures” shall comprise diagnostic laboratory or X-ray procedures,
excluding eye examinations, conducted in a licensed laboratory when
prescribed by a registered physician for the purposes of obtaining a
medical diagnosis.

For clarity, coverage shall not apply in respect of claims for diagnostic

procedures that are:
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(d)

(e)

i)
ii)
Vis
for

elective; or
conducted for research, study or experimental purposes.

ion and hearing aid coverage shall include reimbursing employees
the following, subject to a ten dollar ($10) deductible per person

per calendar year, to a maximum of twenty dollars ($20) per family
per calendar year. Vision and hearing aid coverage shall be
reimbursed:

up to three hundred and forty dollars ($340) per person in any
consecutive twenty-four (24) month period following the date the
expense is incurred, for the purchase, fitting or repair of spectacle
lenses, frames or contact lenses prescribed by an Ophthalmologist
or Optometrist, or laser eye correction surgery performed by a
licensed practitioner providing services within the scope of their
license.

Effective January—1—2015;

i i i the cost of
one routine eye examination every twenty-four (24) months
independent of the vision care maximum. For clarity, the twenty-four
(24) month period shall, for each employee, commence from the last
date the employee had a routine eye examination.

Effective-January-1,-2045; Up to twelve hundred dollars ($1200) per
person in any four (4) year consecutive period (whetherprior-to-or
after-January-1,-20145)-for the purchase and/or repairs of hearing

aids (excluding batteries) prescribed by a physician certified as an
otolaryngologist or by a qualified audiologist.

paramedical services include the following coverage per employee and
each of their dependants:

(i)

(ii)

(iii)

the services of an acupuncturist, at the rate of thirty-five dollars
($35) per visit, to an annual maximum of twelve hundred dollars
($1200);

the services of a speech therapist, at the rate of forty dollars
($40)-per half hour,-to an annual maximum of fourteen hundred
dollars ($1400);

the services of a chiropractor, osteopath, naturopath, podiatrist,
chiropodist, physiotherapist and masseur, if licensed and
practising within the scope of their license to a maximum of
thirty-five ($35)-per visit for each visit not subsidized by OHIP
and to an annual maximum of twelve hundred dollars ($1200) for
each type of service.
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(f)

(9)

Effective-April- 1,-2023; The services of a psychologist, at the rate of

eighty dollars ($80) per half hour, to an annual maximum of sixteen
hundred dollars ($1600). Coverage shall also include services
rendered by a psychotherapist, or a social worker with a Master’s
Degree in Social Work, where such services are equivalent to the
services that would otherwise be provided by a psychologist;

Effective on the first day of the first month following ratification,
the services of a registered psychologist, to an annual maximum
of three thousand dollars ($3000) subject to reasonable and
customary charges per visit based on fees charged in the location
where treatment is provided. Coverage shall also include services
rendered by a qualified psychotherapist, qualified social worker,
qualified therapist or qualified counsellor, where such services
are equivalent to the services that would otherwise be provided
by a psychologist.

Effective January—1,—2015; Orthopaedic Shoes: Custom-made

orthopaedic shoes, or modifications to stock, off-the-shelf orthopaedic
shoes, specifically designed and constructed for the employee or
dependent (or have been modified to accommodate the person’s
particular medical needs) when prescribed by a physician, podiatrist or
chiropodist are covered at seventy-five percent (75%) of the cost or
repair of one (1) pair per calendar year to a maximum of five hundred
dollars ($500) per year;
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34.3

(h)

(i)

(i)

Effective January-1,-2015; Orthotic Appliances: Corrective shoe inserts

specifically designed and constructed for the employee or dependent
and prescribed by a physician, chiropractor, podiatrist or chiropodist are
covered at one hundred percent (100%) of the cost or repair of one (1)
pair per year to a maximum of five hundred dollars ($500) per calendar
year,

Effective- January-1,-2015; The Supplementary Health & Hospital Plan
will be-amended-to include coverage for Diabetic Pumps and Supplies

as follows:

(i) Purchase of Insulin Infusion Pumps to a maximum of two
thousand dollars ($2000) any five (5) consecutive years

(whether prior to or after January 1, 2015) per person.

(i) Purchase of Insulin Jet Injectors (eg. Medi-injectors, preci-jets)
to a lifetime maximum of one thousand dollars ($1000).

(i)  Purchase and/or repair of one Blood Glucose monitoring
machine per any consecutive four (4) year period—{whether

prior-to—or-after Janhuary—1,2015)-to a maximum of four
hundred dollars ($400) per person—EffectiveJanuary—1;

2020,-Coverage includes continuous blood glucose monitors
and flash glucose monitors.

(iv)  100% of the purchase of supplies required for the use of the
above referenced diabetic appliances, to a calendar year
maximum of two thousand dollars ($2000) per person (Insulin
will continue to be reimbursed as an eligible drug, not through
this article).

Effective on the first day of the first month following ratification,
eligible employees will be entitled to two (2) wigs per calendar year
following chemotherapy/alopecia areata, alopecia genetica,
alopecia totalis, up to a maximum benefit of $1000 per wig. Other
requests for wig coverage based on medical necessity will be
determined by the ERC on a case by case basis.

If the coverage of an employee or an employee’s dependant for Supplementary
Health and Hospital Insurance terminates when the employee or the dependant
is pregnant, benefits shall be payable for pregnancy related expenses until the
date of the baby’s delivery.
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34.4

34.5

34.6

34.7

Coverage for Employees Who Are Totally Disabled

Where a totally disabled employee is not eligible for the Long Term Income
Protection Plan, the employee’s Supplementary Health and Hospital Insurance
coverage shall continue so long as the employee is receiving benefits under
the Short Term Sickness Plan or is using accumulated credits, or beyond that
point, if the employee chooses to pay the full premium for continued coverage.
In such cases, if the employee is subsequently approved for benefits under the
Long Term Income Protection Plan, the employee will be reimbursed for any
premiums paid directly by the employee.

Coverage for Dependants of Deceased Employees

The Supplementary Health and Hospital Insurance coverage of eligible
dependants of a deceased employee shall continue for one (1) year from the
date of the death of the employee.

Effective June—1,-2009; The Supplementary Health and Hospital Plan
excludes coverage for expenses incurred outside Canada.

The Employer agrees to provide employees with a Drug Card, which shall
provide for direct payment of drug costs at the point of purchase, subject to the
limitations set out below.

The Drug Card program shall include the following elements:

(@) Employees shall be obliged to enrol themselves and all eligible
participants in the Drug Card program before coverage shall be provided
to the respective employee or eligible participant.

(b)  The Employer and the carrier shall have the right to ensure that the
benefits of the employee and other eligible participants under the Drug
Card program shall be coordinated with any other drug plan under which
the employee and the eligible participants may be entitled to coverage.

(c)  The Drug Card program shall include a feature known as ‘drug utilization
review’, which ensures that drugs are dispensed safely and responsibly
to employees.

(d)  Aseparate and distinct insured benefits plan number will be established
for administrative purposes only (no separate experience rating).

(e)  This article does not change, alter or amend the drugs covered by
AMAPCEQO'’s plan, or any other benefit or entitlement, and is intended
solely to provide for direct payment of the current drug plan.
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34.8

34.9

34.9.1

34.9.2

Catastrophic Drug Plan For Regular Permanent Employees
Effective January—1,2015; All active employees will be enrolled in a

mandatory, employee-paid catastrophic drug coverage plan that will provide
one hundred percent (100%) coverage for drug costs over an eligible drug
claim cost threshold of $10,000 per eligible patient (employee, spouse and
eligible dependent children), in a calendar year.

(a) A patient’s eligible claims for drug purchases up to the $10,000 per
calendar year threshold will be reimbursed at ninety percent (90%)
subject to the coverage terms set out in Article 34.2 (a).

(b) Eligible patient shall mean the employee, the employee’s spouse,
and the employee’s dependent child or children.

(c) Monthly premium payments for the catastrophic drug coverage plan
shall be deducted from an employee’s monthly pay.

Out-of-Country Medical Coverage
Effective January1,-2048, the Employer will provide all employees with the

option to enrol in out-of-country medical coverage. Employees who choose to
enrol in this coverage will be responsible for one hundred percent (100%) of
the monthly premium.

Subject to Article 34.9.1, an employee may apply to enrol in this coverage upon
hire or at any time thereafter. Where an employee enrols and later decides to
terminate coverage, their decision is irrevocable and they will not be able to re-
enrol.

ARTICLE 44 - SALARY

441

44 .2

4.3

44.4

Effective April 1, 2022 2025, all salary rates in effect on March 31, 2022 2025
will be revised to provide for an increase of 2.75% across the board.

Effective April 1, 2023, 2026 all salary rates in effect on March 31, 2023 2026
will be revised to provide for an increase of 2.25 % across the board.

Effective April 1, 2024-2027, all salary rates in effect on March 31, 2024-2027
will be revised to provide for an increase of 2.0% across the board.

For clarity, Salary Schedule A of the Collective Agreement sets out the
increases referred to above.
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ARTICLE 45 - MERIT PAY

451

45.1.1

451.2

Merit Pay

For employees in AMAPCEO classifications who are not at the maximum of
their salary range:

Effective-April-1,-2013; A merit increase for a twelve (12) month work cycle
coinciding with April 1 the-employee’s-anniversary-date shall be processed

in an amount of 0-5% of the employee’s salary at the discretion of the Employer.
An employee’s merit increase for satisfactory performance shall be three
percent (3%) of their salary.

For their first merit increase cycle only, new employees commencing
employment between April 1 and December 31 will have their merit
increases prorated based on the portion of the twelve (12) month work
cycle worked between their hire date and the following March 31. New
employees commencing employment between January 1 and March 31
will not be eligible for a merit increase until the following April 1 but will
have their merit increases calculated based on the number of months
worked since the employee commenced employment.

For the transition period (from the date of ratification to March 31, 2027),
existing employees will be eligible for a merit increase on their
anniversary date and their next eligibility will be April 1, 2027 prorated
based on the portion of the twelve (12) month work cycle between their
anniversary date and March 31, 2027. For employees with an anniversary
date between April 1, 2026 and December 31, 2026, a new assessment will
be completed to determine the prorated April 1, 2027 merit increase. For
employees with an anniversary date between January 1, 2027 and March
31, 2027, the prorated merit increase will be based on the most recent
assessment.

For clarity, any ATB negotiated and effective April 1 of any given year shall
be applied prior to the merit increase.

Where an employee’s performance rating results in a merit increase that will
cause the employee’s salary to exceed the maximum salary for their
classification, the amount of the merit increase in excess of the maximum
salary will be paid out as a lump sum bonus. Such lump sum bonus will not
increase the employee’s base salary for any purpose.
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PT.1 - PERMANENT REGULAR Part-time Employees

PT.1.1

PT.1.2

PT.2
PT.2.1

“Permanent Regular part-time employee” (PRPT) means an employee in-the
regularserviee who is appointed to a position whose duties require fewer than

3674 hours per week.

Notwithstanding Article PT.1.1, an employee participating in a “job share” will

be considered a full-time employee for redeployment purposes only.

Applicable Articles

The following Articles of the Agreement shall also apply to regular-permanent

part-time regular permanent employees.

1 Recognition

2 No Discrimination/Non Discrimination/Harassment/Sexual
Harassment

3 Management Rights

4 Information on Positions

5 Statement of Information/Duties to Employees

6 No Discrimination for Association Activities

7 Employee’s Right to Representation

8 Leaves for Association Activities

9 Rights of Workplace Representatives

10 Check off of Association Dues

11 Home Position

12 Employer/Employee Relations Committees

13 Bulletin Boards

14 Correspondence Between the Employer and the Association

15 Dispute ResolutionfArbitration Procedure

16 Seniority/Continuous Service

17 i ice-Probationary Period

18 Posting and Filling of Vacancies & New Positions

19 Pay Administration (subject to the amendments herein)

20 Discipline and Discharge

21 Personnel Files and Disciplinary Records

22 Abandonment of Position

23 Leaves

24 Pregnancy and Parental Leave

25 Health & Safety

26 Technological Change

27 Job Security

28 Notice of Relocation

39 Workers Compensation

40 Entitlement on Death
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41 Meal Allowances

42 KM - Use of Private Vehicle

12 Isolation Pay-{subject to-t I ts_herein)
44 Salary

45 Merit Pay

46 Hours of Work

47 Alternative Work Arrangements

48 Reclassification to Another Bargaining Unit
19 c tion_Obtion Credit

50 Shift Premium

51 Term and Renewal

PT.3 Non-Working Day

PT.3.1 “‘Non Working Day” means a day on which the employee is not scheduled to
work to complete their regularly scheduled hours.

(Weekly)
PT.5 Holidays
PT.5.1 An employee shall be entitled to a paid holiday each year on each of the
following days which fall on a day that is a regularly scheduled work day for the
employee:
New Year's Day Victoria Day Thanksgiving Day
Family Day Canada Day Remembrance Day
Good Friday Civic Holiday Christmas Day
Easter Monday Labour Day Boxing Day

An employee shall also be entitled to any special holiday as proclaimed by the
Governor General or Lieutenant Governor.

PT.5.2 The regular permanent part-time employee shall be paid an amount
equivalent to the amount the employee would have earned had they been at
work.
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PT.5.3

PT.5.4

PT.5.5

PT.6
PT.6.1

PT.6.1.2

Where a holiday specified in Article PT5.1 falls on a Saturday or Sunday, or
when any two of them fall on a successive Saturday and Sunday, the holiday(s)
shall be scheduled on the next following regular working day(s) that is not itself
a listed holiday.

Article PT5.3 does not apply to New Year’s Day, Canada Day, Remembrance
Day, Christmas Day and Boxing Day in respect of an employee whose work
schedule is subject to rotating work weeks that include scheduled week-end
work on a regular or recurring basis.

Where an employee is scheduled to work on one of the holidays listed in Article
PT5.1 and is unable to do so because of illness, absence on Workers’
Compensation, vacation or other authorized leave, there will be no deduction
from the employee’s Short-Term Sickness Plan or accumulated credits, and the
holiday will be deemed to have been taken.

Vacation

Where an employee has completed twenty-five (25) years of continuous
service in the public service in Invest Ontario, there shall be added to the
employee's accumulated vacation, on that occasion only, up to five (5) days
based on the ratio that their weekly hours of work bear to full-time employment:

Effective January-1,-2015; An employee shall earn a pro-rated portion of the

vacation credits shown below based on the ratio that their weekly hours of work
bear to full-time employment.

(@) One and three quarters (1 3/4) days per month during the first eight (8)
years of continuous service (twenty-one (21) days per full calendar
year);

(b) Two and one sixth (2 1/6) days per month after eight (8) years of
continuous service (twenty-six (26) days per full calendar year);

(c)  Two and three fifths (2 3/5) days per month after fifteen (15) years of
continuous service (thirty-one (31) days per full calendar year);

(d)  Three (3) days per month after twenty-six (26) years of continuous
service (thirty-six (36) days per full calendar year);

(e)  Where an employee has completed twenty-five (25) years of continuous
service in-thepublicservice-in Invest Ontario, there shall be added to
the employee's accumulated vacation, on that occasion only, up to five
(5) days based on the ratio that their weekly hours of work bear to full-
time employment.
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PT.6.2.

PT.6.3

PT.6.4

PT.6.5

PT.6.6

PT.6.7

PT.6.8

PT.6.9

An employee is entitled to vacation credits under Article PT6.1 in respect of a
month or part thereof in which the employee is at work or on leave of absence
with pay.

An employee is not entitled to vacation credits under Article PT6.1 in respect of
a whole month in which the employee:

(@) is on leave of absence without pay; or

(b)  receives benefits under the Long-Term Income Protection Plan, unless
the employee is in rehabilitative employment with the Ontario Public
Service.

Where any employee is absent by reason of an injury or occupational disease
for which an award is made under the Workplace Safety and Insurance Act,
1997, they shall continue to accrue vacation credits for the full period of such
leave.

An employee shall be credited with their vacation credits for each year on the
1st day of January in the year, including any increase in entitlements due to
occur during the year.

An employee may accumulate vacation credits to a maximum of twice their
annual vacation credits, but shall be required to reduce this accumulation to a
maximum of one (1) year’s entitlement by December 31 of each year.

Where an employee is prevented from reducing their accumulated credits
under Article PT6.6 as a result of,

(a) an injury for which an award is granted under the Workplace Safety and
Insurance Act, 1997;

(b) a total disability; or

(c) an extraordinary requirement of the Employer,

the employee's Deputy Minister Employer shall grant to the employee, at

their request a leave of absence with pay to replace the vacation credits.

An employee commencing employment during the year shall be credited at that
time with vacation credits calculated in accordance with Article PT6.1, for the
balance of the calendar year.

An employee with the approval of their manager or designee, may take
vacation to the extent of their vacation entittement and their accumulated
vacation credits shall be reduced by the vacation taken. Such approval will be
subject to operational requirements, but, it is also agreed that such approval
will not be unreasonably withheld.
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PT.6.10

PT.6.11

PT.6.12

PT.6.13

PT.6.14

PT.6.15

PT.6.16

PT.7
PT.7.1

An employee who completes twenty-five (25) years of continuous service on or
before the last day of the month in which the employee attains sixty-four (64)
years of age is entitled, after the end of that month, to pre-retirement leave with
pay of up to five (5) days based on the ratio that the employee’s weekly hours
of work bear to full-time employment.

Where an employee leaves the-public-service Invest Ontario prior to the
completion of six (6) months of continuous service, the employee is entitled to
vacation pay at the rate of four per cent (4%) of the earnings of the employee
during the period of their employment.

An employee who has completed six (6) or more months of continuous service
in-the public-service shall be paid, in an amount computed at the rate of the
employee's last regular salary, for any unused vacation standing to the credit
of the employee at the date they cease to be an employee.

An employee who has completed six (6) or more months of continuous service
in-the public-service is entitled, upon request by the employee, to be paid, in
an amount computed at the rate of the employee's last regular salary, for any
unused vacation standing to the credit of the employee at the date on which
the employee qualifies for payments under the Long Term Income Protection
Plan.

Where an employee ceases to be an employee, there shall be deducted from
the employee's accumulated vacation credits an amount in respect of the whole
months remaining in the year after the person ceases to be an employee
computed at the rate set out in Article PT6.1.

Vacation taken in excess of the vacation credits to which an employee is
entitled on the date the employee ceases to be an employee shall be deducted
from the amount paid to the employee under Article-40-38(Termination
Payments)-and Article 38-40 (Entitlement on Death) and from any salary to
which the employee may be entitled.

As soon as practicable following the end of each quarter of the year, information
regarding the number of vacation and other credits to which the employee is
entitled shall be made available to each employee directly or where information
is available to the employee electronically, this shall be sufficient.

Short-Term Sickness Plan

Effective- January-1,-2015; A part-time employee who is unable to attend to

their duties due to sickness or injury is entitled, in each calendar year, to leave
of absence;
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PT.7.2

PT.7.3

PT.7.4

PT.7.5

PT.7.6

PT.7
PT.7.7

(a)  with regular salary for that portion of six (6) working days equal to the
portion the employee’s regularly scheduled hours of work bear to full
employment;

(b)  with seventy-five percent (75%) of regular salary for that portion of an
additional one hundred and twenty-four (124) working days equal to the
portion the employee’s regularly scheduled hours of work bear to full
employment.

An employee is not entitled to a leave of absence with pay under this Article
until after completion of all of the employee’s regularly scheduled hours within
a period of four (4) consecutive weeks.

An employee who is on leave of absence with pay under this Article that
commences on a regularly scheduled working day in one (1) calendar year and
continues to include a regularly scheduled working day in the next following
year is not entitled to leave of absence with pay under this Article for a greater
number of working days than are permitted under Article PT7.1, in the two (2)
years until the employee has again completed the service requirement
described in Article PT7.2

An employee who was on leave of absence with pay under this Article for the
number of days in a year permitted under Article PT7.1 is not entitled to leave
of absence with pay under this Article in the following year until the employee
has again completed the service requirement described in Article PT7.2.

The pay of an employee under this Article is subject to,

(a) all deductions for Benefit Plans coverages referred to in Articles PT8, PT9,

PT10, PT11, PT12, and under the Public Service Pension Act that would
otherwise be made from the pay; and

(b) all contributions that would otherwise be made by the Employer in respect of

the pay,

and such deductions and contributions shall be made as though the employee
were receiving the employee’s regular salary.

Information regarding the use of Short-Term Sickness Plan days shall be
available pursuant to Article PT6.16.

Use of Accumulated Credits

Accumulated credits includes vacation credits, compensating time off and
attendance credits.
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PT.7.8

PT.7.9

PT.7.10

PT.7.11

PT.7.12

PT.7.13

PT.7.14

An employee who is on leave of absence and receiving pay under Article
PT7.1(b) is entitled, at the employee’s option, to have sufficient credits
deducted from the employee’s accumulated credits for each day to which
Article PT7.1(b) applies and to receive regular salary for each such day.

An employee who is absent from employment due to sickness or injury beyond
the total number of days leave of absence with pay provided for in Article PT7.1
shall have their accumulated attendance credits reduced by a number of days
equal to the number of days of such absence and is entitled to leave of absence
with pay on each such day.

Article PT7.9 does not apply to an employee who qualifies for and elects to
receive benefits under the Long Term Income Protection Plan instead of using
their accumulated attendance credits.

After seven (7) consecutive calendar days absence caused by sickness or
injury, no leave with pay shall be allowed unless a certificate of a legally
qualified medical practitioner is forwarded to the employee’s manager or
designee, certifying that the employee is unable to attend to official duties.

Despite Article PT7.11, where the Employer has reason to suspect that there
may be an abuse of sick leave, the Manager may require, at the Employer’s
expense, an employee to submit a medical certificate for any period of
absence.

Where, for reasons of health, an employee is frequently absent or unable to
perform their duties, the Employer may require the employee to submit to a
medical examination at the expense of the Employer. The employee and
Employer shall attempt to come to agreement on a qualified medical
practitioner to perform the examination. When agreement is not reached, the
employee may choose a qualified medical practitioner from the referral service
of the College of Physicians and Surgeons. If the employee fails to make such
a choice within one (1) week of receiving referrals, the Employer may choose
a qualified medical practitioner from the same referrals.

For the purposes of this Article, the service requirement in Article PT7.2 shall
not include vacation leaves of absence or any leaves without pay, but days
worked before and after such leaves shall be considered consecutive.
However, days worked before and after any leave of absence with or without
pay due to an employee’s iliness or injury are not considered to be consecutive.
Leaves with pay (other than for vacation, education, illness or injury) and
statutory holidays are included in the determination of such service.
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PT.8
PT.8.1

PT.8.2

PT.8.3

PT.8.4

PT.8.5

PT.8.6

PT.8.7

Benefits General

“‘Benefit Plans” in Articles PT9, PT10, PT11, PT12 means the Basic Life
Insurance Plan, the Supplementary & Dependent Life Insurance Plan, the
Supplementary Health and Hospital Insurance Plan, (including vision and
hearing aid coverage), the Dental Plan, and the Long-term Income Protection
Plan in force as of September 1, 1997 with the Great West Life Assurance
Company or any successor Plan.

Subject to the provisions of this Agreement, the benefits contained in the
Benefit Plans as they were constituted on September 1, 1997 shall be provided
to part-time employees on the same terms and conditions as were in place on
September 1, 1997. These benefits and terms and conditions may only be
altered by mutual agreement of the parties.

During leaves-of-absence with pay, benefit coverage will continue. The
Employer and employee will continue to pay the applicable premiums.

During pregnancy and parental leave, an employee who participates in any
Benefit Plan may continue to do so unless the employee elects in writing not to
do so. Unless an employee gives the Employer this written notice, the
Employer and the employee shall continue to pay the applicable premiums.

The benefits contained in the Benefit Plans are supplemented by the provisions
of Article 32 and Articles PT9, PT10, PT11, PT12. Where a conflict exists
between the provisions of a Benefit Plan and this Agreement, the provisions of
this Agreement shall prevail.

Where an existing OPS Invest Ontario employee permanently moves into or
from a position not covered by a Benefit Plan (as defined in Article PT8.1)
coverage for Basic, Supplementary and Dependent Life Insurance shall
continue without there being any requirement for the employee to provide
evidence of insurability. In addition, in the case of a bargaining unit employee
moving to a permanent position not covered by the Benefit Plans, coverage
under the Benefit Plans shall cease on the date on which coverage under any
new insurance plan covering the employee in the new permanent position
commences. In the case of existing OPS-Invest Ontario employees moving
into a permanent position covered by the Benefit Plans, coverage shall
commence on the date on which coverage under any previous insurance plans
ceases.

Employees are entitled to a full explanation from the Carrier(s) when claims are
refused under a benefit plan.
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PT.8.8

PT.8.9

PT.8.10

PT.9
PT.9.1

PT.9.2.1

PT.9.2.2

PT.9.2.3

PT.9.3

PT.10

PT.10.1

Family coverage for the following benefits shall include coverage for same-sex
partners; Supplementary and Dependant Life Insurance (Article PT.9),
Supplementary Health and Hospital Insurance (Article PT.10), Dental Plan
(Article PT.11).

The employee’s share of the annual Employment Insurance (El) rebate will be
retained by the Employer towards offsetting the cost of the benefits contained
in this Agreement.

The Employer shall provide AMAPCEO with a copy of the benefits
booklet, and any additional information that Invest Ontario can obtain
from the Carrier as the policyholder as may be reasonably requested by
AMAPCEDO.

Life Insurance

The Employer shall pay one hundred percent (100%) of the monthly premium
for basic life insurance coverage for RPPT employees covered by this
Collective Agreement.

Employees, at their option, are entitled to purchase supplementary and/or
dependent life insurance. Employees must pay the full premium for this
coverage. Spousal life insurance choices are from $10,000 to $200,000 and
dependent child life insurance choices are $1,000, $5,000, $7,500 or $10,000.

Supplemental life insurance will terminate at the earlier of the end of the
calendar month in which employment ceases, or the date the employee ceases
paying the premium for supplementary life insurance.

Dependent life insurance will terminate at the earlier of the end of the calendar
month in which employment ceases, or the date a dependent ceases to be an
eligible dependent, or the date the employee ceases paying the premium for
dependent life insurance.

Where on termination of employment there is a right to convert life insurance
into another form of life insurance policy, the Employer shall advise all
terminating employees of their right to make this conversion in writing prior to
the employee’s last day of employment.

Supplementary Health and Hospital Insurance Plan

The Employer shall pay forty percent (40%), fifty percent (50%), sixty percent
(60%), seventy percent (70%) or eighty percent (80%) of the monthly premium
for the Supplementary Health and Hospital Insurance Plan for each

participating RPPT employee, whichever is closest to the percentage that the
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PT.10.2

PT.10.3

RPPT employee's weekly hours of work bear to full-time employment. The
RPPT employee shall pay the balance of the monthly premium through payroll
deduction.

Effective-April-1,-2010; The Employer shall pay one hundred percent (100%)
of the percentage calculated under Article PT.10.1 of the monthly premiums for

Vision and Hearing Aid coverage respectively, of the Supplementary Health and
Hospital Insurance Plan for each participating RPPT employee.

The Supplementary Health and Hospital Insurance Plan shall include
reimbursing employees for the following eligible expenses:

(a)  Effeetive January1,-2015; Ninety percent (90%) of the cost of all
prescription drugs that by law require a physician’s prescription,
including injectable drugs, and medicines prescribed by a licensed
physician or other licensed health professional who is legally authorized
to prescribe such drugs, and dispensed by a licensed pharmacist or by
a physician legally authorized to dispense such drugs and medicine.
Provided that a generic drug is listed in the Canadian Pharmaceutical
Association Compendium of Pharmaceuticals and Specialities,
reimbursement for drugs covered by the Plan will be based on the cost
of the lowest priced generic version of the drug unless the prescribing
physician or health professional stipulates no substitution, in which case
the reimbursement will be based on the cost of the drugs prescribed.
Reimbursement of prescription drugs will include a three-dollar ($3)
deductible per prescription to be paid by the employee.

Notwithstanding Article PT.10.3 (a), effective April 1, 2023, drug
coverage under PT.10.3 (a) is modified by the Letter of Understanding
re: Administrative Changes on page 182 of the agreement.

(b) Reimbursement for hospital care for private or semi-private room and
board shall be up to one hundred and twenty dollars ($120.00) per day
beyond the cost of standard ward care.

(c)  EffeetiveJanuary-1,-2015; One hundred percent (100%) of the cost of

diagnostic procedures. For the purposes of this section “diagnostic
procedures” shall comprise diagnostic laboratory or X-ray procedures,
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(d)

excluding eye examinations, conducted in a licensed laboratory when
prescribed by a registered physician for the purposes of obtaining a
medical diagnosis.

For clarity, coverage shall not apply in respect of claims for diagnostic
procedures that are:

i) elective; or
ii) conducted for research, study or experimental purposes.

vision and hearing aid coverage shall include reimbursing employees for
the following, subject to a ten dollar ($10) deductible per person per
calendar year, to a maximum of twenty dollars ($20) per family per
calendar year. Vision and hearing aid coverage shall be reimbursed:

e up to three hundred and forty dollars ($340.00) per person in any
consecutive twenty-four (24) month period following the date the
expense is incurred, for the purchase, fitting or repair of spectacle
lenses, frames or contact lens prescribed by an Ophthalmologist or
Optometrist, or laser eye correction surgery performed by a licensed
practitioner providing services within the scope of their license.

o Effective January 1, 2015, The Supplementary Health and
Hospital Plan shall provide for the reimbursement of the cost of
one routine eye examination every twenty-four (24) months
independent of the vision care maximum. For clarity, the twenty-four
(24) month period shall, for each employee, commence from the last
date the employee had a routine eye examination.

e up to twenty-five hundred dollars ($2500.00) per person in a five (5)
year period for the purchase and/or repairs of hearing aids (excluding
batteries) prescribed by a physician certified as an otolaryngologist
or by a qualified audiologist.

o Effective-January-14,-2015; Up to twelve hundred dollars ($1200.00)
per person in any four (4) year consecutive period {whether-prior-to
orafterJanuary-1,-20145) for the purchase and/or repairs of hearing

aids (excluding batteries) prescribed by a physician certified as an
otolaryngologist or by a qualified audiologist.
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(f)

(h)

Effective-April-1,-2023, The services of a psychologist, at the rate of

eighty dollars ($80) per half hour, to an annual maximum of sixteen
hundred dollars ($1600). Coverage shall also include services rendered
by a psychotherapist, or a social worker with a Master’s Degree in Social
Work, where such services are equivalent to the services that would
otherwise be provided by a psychologist;

Effective on the first day of the first month following ratification, the
services of a registered psychologist, to an annual maximum of
three thousand dollars ($3000) subject to reasonable and
customary charges per visit based on fees charged in the location
where treatment is provided. Coverage shall also include services
rendered by a qualified psychotherapist, qualified social worker,
qualified therapist or qualified counsellor, where such services are
equivalent to the services that would otherwise be provided by a
psychologist.

Effective —January—1,—2015; Orthopaedic Shoes: Custom-made

orthopaedic shoes, or modifications to stock, off-the-shelf orthopaedic
shoes, specifically designed and constructed for the employee or
dependent (or have been modified to accommodate the person’s
particular medical needs) when prescribed by a physician, podiatrist or
chiropodist are covered at seventy-five percent (75%) of the cost or
repair of one (1) pair per calendar year to a maximum of five hundred
dollars ($500) per year;

Effective January-1,-20145,-Orthotic Appliances: Corrective shoe inserts

specifically designed and constructed for the employee or dependent
and prescribed by a physician, chiropractor, podiatrist or chiropodist are
covered at one hundred percent (100%) of the cost or repair of one (1)
pair per year to a maximum of five hundred dollars ($500) per calendar
year,

Effective-January-1,-20145 The Supplementary Health & Hospital Plan
will be amended to include coverage for Diabetic Pumps and Supplies
as follows:

(i) Purchase of Insulin Infusion Pumps to a maximum of two
thousand dollars ($2000) any 5 consecutive years {(whether
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PT.10.4

PT.10.5

prior-to-orafterJanuary-1,-2015) per person.

(i) Purchase of Insulin Jet Injectors (eg. Medi-injectors, preci-
jets) to a lifetime maximum of one thousand dollars ($1000).

()  Purchase and/or repair of one Blood Glucose monitoring
machine per any consecutive four (4)-year period {whether

prior-to-or-after January-1,-20145) to a maximum of four
hundred dollars ($400) per person. Effective-January—1;

2020, Coverage includes continuous blood glucose
monitors and flash glucose monitors.

(iv)  100% of the purchase of supplies required for the use of the
above referenced diabetic appliances, to a calendar year
maximum of two thousand dollars ($2000) per person
(Insulin will continue to be reimbursed as an eligible drug,
not through this article).

(i) Effective on the first day of the first month following
ratification, eligible employees will be entitled to two (2) wigs
per calendar year following chemotherapy/alopecia areata,
alopecia genetica, alopecia totalis, up to a maximum of
benefit of $1000 per wig. Other requests for wig coverage
based on medical necessity will be determined by the ERC
on a case-by-case basis.

If the coverage of an employee or an employee’s dependent for Supplementary
Health and Hospital Insurance terminates when the employee or the dependant
is pregnant, benefits shall be payable for pregnancy related expenses until the
date of the baby’s delivery.

Coverage for Employees Who Are Totally Disabled

Where a totally disabled employee is not eligible for the Long Term Income
Protection Plan, the employee's Supplementary Health and Hospital Insurance
coverage shall continue so long as the employee is receiving benefits under
the Short Term Sickness Plan or is using accumulated credits or, beyond that
point, if the employee chooses to pay the full premium for continued coverage.
In such cases, if the employee is subsequently approved for benefits under the
Long-Term Income Protection Plan, the employee will be reimbursed for any
premiums paid directly by the employee.

Page 27 of 52
Memorandum of Settlement
July 28, 2026



PT.10.6

PT.10.7

PT.10.8

PT.10.9

PT.10.9.1

PT.10.9.2

Coverage for Dependants of Deceased Employees

The Supplementary Health and Hospital Insurance coverage of eligible
dependents of a deceased employee shall continue for one (1) year from the
date of the death of the employee.

Effective June—1,-2009; The Supplementary Health and Hospital Plan
excludes coverage for expenses incurred outside Canada.

The Employer agrees to provide employees with a Drug Card, which shall
provide for direct payment of drug costs at the point of purchase, subject to the
limitations set out below.

The Drug Card program shall include the following elements:

(a) Employees shall be obliged to enrol themselves and all eligible
participants in the Drug Card program before coverage shall be provided
to the respective employee or eligible participant.

(b)  The Employer and the carrier shall have the right to ensure that the
benefits of the employee and other eligible participants under the Drug
Card program shall be coordinated with any other drug plan under which
the employee and the eligible participants may be entitled to coverage.

(c)  The Drug Card program shall include a feature known as ‘drug utilization
review’, which ensures that drugs are dispensed safely and responsibly
to employees.

(d)  Aseparate and distinct insured benefits plan number will be established
for administrative purpose only (no separate experience rating).

(e)  This article does not change, alter or amend the drugs covered by
AMAPCEQO'’s plan, or any other benefit or entittement, and is intended
solely to provide for direct payment of the current drug plan.

Out-of-Country Medical Coverage
Effective January-1,-2018; The Employer will provide all employees with the

option to enrol in in out-of-country medical coverage. Employees who choose
to enrol in this coverage will be responsible for 100% of the monthly premium.

Subject to Article 34.9.1, an employee may apply to enrol in this coverage upon
hire or at any time thereafter. Where an employee enrols and later decides to
terminate coverage, their decision is irrevocable and they will not be able to re-
enrol.
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PT.11

PT.11.1

PT.11.2

PT.11.2.1

PT.11.2.2

Dental Plan

The Employer shall pay forty percent (40%), fifty percent (60%), sixty percent
(60%), seventy percent (70%) or eighty percent (80%) of the monthly premium
for the Dental Plan for basic dental care services, denture services, orthodontic
services and major restorative services for each participating RPPT employee,
whichever is closest to the percentage that the RPPT employee's weekly hours
of work bear to full-time employment. The RPPT employee shall pay the
balance of the monthly premium through payroll deduction.

Effective-January-1,-2045; Dental coverage shall include a fifty dollar ($50)

single or family deductible per calendar year.

Effective January-1,-2015; Employees shall pay the cost of dental care directly

and the insurance carrier shall reimburse the employee, based on the Ontario
Dental Association fee guide lag of one year in each year of the collective
agreement at the following percentages:

(a) eighty-five percent (85%) for basic dental care services, which shall be
amended to include the following coverage:

(i) pit and fissure sealant treatment, and fluoride treatment
coverage under the plan shall be limited to eligible dependant
children aged six (6) to eighteen (18) years; and

(ii) the dental recall period shall be extended to nine (9) months
except for dependant children age twelve (12) and under.

(b)  fifty percent (50%) for denture services with a lifetime maximum
amount payable of three thousand dollars ($3000) per person;

(c) fifty percent (50%) for orthodontic services for dependant children
between the ages of six (6) and eighteen (18) with a lifetime maximum
amount payable of three thousand dollars ($3000) per child;

(d) fifty percent (50%) for major restorative services with an annual
maximum amount payable of two thousand dollars ($2000) per person.

Dental Claim Reimbursement Option

Effective June—16,20147,—and Notwithstanding Article PT.11.2, employees
have the option, with the agreement from the dentist, to authorize the insurance
carrier to pay their dentist directly for eligible claim expenses. For clarity, this
shall not impact eligibility requirements or coverage of dental benefits and
employees are responsible for making payments to the dentist at the time of
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PT.11.2.3

PT.11.3

PT.11.4

PT.12

PT.12.1

PT.12.2

service for any applicable deductible and out of pocket expenses not covered
by the Dental Insurance Plan

Notwithstanding the option referred to in Article PT.11.2.2, employees may
continue to pay the dentist directly for any services provided and submit claims
to the insurance carrier for reimbursement of eligible expenses.

Catastrophic Drug Plan For Regular Permanent Part-Time Employees
Effective January—1,-2015; All active employees will be enrolled in a

mandatory, employee-paid catastrophic drug coverage plan that will provide
100% coverage for drug costs over an eligible drug claim cost threshold of
$10,000 per eligible patient (employee, spouse and eligible dependent
children), in a calendar year.

(a) A patient’s eligible claims for drug purchases up to the $10,000 per
calendar year threshold will be reimbursed at 90% subject to the
coverage terms set out in Article PT 10.3.

(b) Eligible patient shall mean the employee, the employee’s spouse,
and the employee’s dependent child or children.

(¢) Monthly premium payments for the catastrophic drug coverage plan
shall be deducted from an employee’s monthly pay.

Coverage for Dependants of Deceased Employees

The Dental Plan coverage for eligible dependents of a deceased employee
shall continue for one (1) year from the date of the death of the employee.

Long-Term Income Protection

Effective-April-1,-2010, The Employer shall pay one hundred per cent (100%)
of the monthly premium costs for every part-time employee who is eligible for

coverage subject to Article PT.12.5.2.
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PT.12.3

PT.12.4

PT.12.5.1

PT.12.5.2

Effective January—1,2015-and-thereafter, The total monthly LTIP benefit

payment under the Plan shall be adjusted by an increase equal to those
provided for under Article 44.

Every employee appeointed-to-the regularservice-on-or-afterMarch-1, 1974
shall participate in the plan. An-employee-who-was-appointedtotheregular
service-before March-1,-1971;

Where the Employer is paying all or part of the premiums for an employee who
participates in one or more of the Benefit Plans and the employee is approved
for benefits under the Long Term Income Protection Plan, the employee’s
coverage under the Plans shall continue at the Employer’s cost in respect of
the time for which the employee is receiving or is qualified to receive LTIP
benefits. In addition, the Employer will make all pension contributions on behalf
of the employee and on its own behalf in respect of the time for which the
employee is receiving or is qualified to receive LTIP benefits.

The LTIP benefits commence after a qualification period of six (6) months from
the date the employee becomes totally disabled, unless the employee elects to
continue to use accumulated attendance credits on a day-to-day basis after the
six (6) month period. EffectiveJune1,-2009; Benefits shall be calculated
based on the employee’s salary at the first date of eligibility to receive LTIP
benefits.

The LTIP coverage will terminate on the earliest of the following:
(@) atthe end of the calendar month in which the employment ceases;

(b)  the end of the calendar month an employee attains the age of sixty-four
(64) years and six (6) months;

(c) the date an employee enters the armed forces of any country on a full-
time basis;

(d)  the first of the month following the commencement of an employee’s
approved leave of absence without pay where the employee does not
elect to pay the required premium.
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PT.12.5.3

PT.12.6

PT.12.7

PT.12.8

PT.12.9.1

PT.12.9.2

The LTIP benefits payments continue until the earliest of:

(a) the employee ceases to be totally disabled as defined in the plan;

(b)  death;

(c) the date on which the employee attains the age of sixty-five (65) years.

Rehabilitative plans or programs for employees receiving LTIP benéefits,
whether with Invest Ontario the-OPS-or another Employer, shall be required
where recommended by the Carrier. In arranging such plans or programs, the
Employer will take into account the employee's training, education and
experience. If a person does not participate or cooperate in a rehabilitation plan
or program that has been recommended or approved by the Carrier, the
employee will no longer be entitled to benefits.

The Employer shall not permanently fill the position of an employee during the
qualifying period and the first twenty-four (24) months of the benefit period.

Where, during the benéefit period, the employee is able to perform the essential
duties of their position, and the position has not been declared surplus, the
employee shall resume work, as directed by the Employer, within two (2) weeks
of the date that LTIP benefits cease. Where, for accommodation reasons, an
employee cannot be returned to their position within the two (2) week period,
the Employer shall grant a leave of absence with pay pending the completion
of the accommodation requirements, but in no event shall the leave of absence
with pay exceed three (3) months. The employee shall return to work, when
accommodations are completed, on the date specified by the Employer. In
order to be eligible for leave of absence with pay, the employee shall co-operate
with the Employer regarding the return-to-work arrangements.

When an employee who has been receiving or was eligible to receive LTIP
benefits is deemed able to perform the essential duties of their position but the
position is no longer available due to the application of Article PT12.7, the
employee shall have all rights and entitlements under Article 27. Where no
direct assignment, bump or unreduced pension/pension bridge is identified for
and/or chosen by the employee on their return, the employee shall be eligible
immediately for a temporary assignment, if available (despite Article 27.10.1
limiting eligibility for temporary assignments). The employee will be eligible for
one temporary assignment only. [If the employee refuses the offer of a
temporary assignment, no further temporary opportunities will be sought for the
employee.

The temporary assignment can be extended at the Employer’'s discretion

except as limited by Article 18.7.2. Time spent on the temporary assignment

does not constitute a hiatus in the employee’s notice period. Therefore, should
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PT.12.10

PT.13

PT.13.1

PT.13.2

PT.13.3

PT.13.4

no direct assignment be found for the employee, their employment ends at the
termination of either the notice period or the temporary assignment, whichever
is later. The employee will receive salary protection, if applicable, only during
the six (6) month notice period.

A record of employment, if required in order to claim Employment Insurance
sickness and disability benefits, will be provided to an employee and this
document shall not be considered as termination of employment.

Pay Administration (amended only as follows):

The "basic hourly rate" of pay is the weekly rate of the class divided by thirty-six
and a quarter (367%4).

The "weekly” rate of pay for regular permanent part-time employees is the
basic hourly rate times the applicable weekly hours of work.

"Weekly hours of work" shall be the average of the regularly scheduled weekly
hours of a position calculated over a period of four (4) consecutive weeks.

Despite the definition of "regular permanent part-time employee", an
employee who immediately before the coming into force of the Public Service
Act Regulation 977 1(3)(a) was working fewer than 36% hours per week and
who was receiving benefits as if they were full-time employee shall be deemed
to continue as a full-time employee for purposes of the receipt of benefits so
long as the employee occupies the same position.
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FXT.1 - FIXED TERM EMPLOYEES

FXT.1.1

FXT.1.2

FXT.1.3

FXT.1.4

FXT.1.5

The only terms of this Agreement that apply to employees who are not regular
permanent employees are those that are set out in this Article.

“Full-time fixed term employee” means an employee in the fixed term service
regularly scheduled to work a minimum of 36 %4 hours per week.

“Part-time fixed term employee” means an employee in the fixed term service
regularly scheduled to work fewer than 36 V4 hours per week.

“Irregular fixed term employee” means an employee whose employment
contract does not have regularly scheduled hours of work.

The following sections in this Article shall apply only to fixed term employees:

FXT.2 Salary

FXT.21

FXT.2.2

FXT.2.3

FXT 2.4

FXT.2.5

The salary rate of the equivalent regular-service permanent classification
shall apply. If there is no equivalent classification, the rate shall be set by the
Employer and the Association shall have the right to negotiate the rate during
the appropriate salary negotiations.

A fixed term employee covered by this Section shall be entitled to the same
provisions regarding retroactivity of salary revisions and progression through
the salary range as those agreed upon for the regular-service permanent
Salary Category to which they correspond.

The "basic hourly rate" of a part-time or irregular fixed term employee is the
weekly rate, (i.e., annual salary of the class divided by 52.17857), divided by
thirty-six and a quarter (367%4).

Pursuant to Article 46.6, when part-time or irregular fixed term employee works
in excess of their scheduled number of hours, they shall be paid equal time up
to 36.25 hours in a week. Thereafter, Article 46.2.1 applies. For clarity, Article
46.2.2 does not apply to hours worked on a day off which falls on a weekday,
but does apply to hours worked on Saturdays and Sundays where they are not
scheduled work days.

When an employee commences a fixed-term assignment in a
classification with the same salary maximum as their existing fixed-term
assignment and there is no break in service between the assignments,
the employee shall, at a minimum, retain their current salary and
anniversary date.
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FXT.3 Holidays

FXT.3.1

FXT.3.2

FXT.3.3

FXT.3.4

Full-time fixed term employees will be entitled to the paid holidays listed in
Article 29.1 (Holidays).

When a full-time fixed term employee is required to work on any holidays listed
in Article 29.1 (Holidays), the employee is entitled to a compensating day as a
holiday in lieu thereof.

Part-time and irregular fixed term employees will be entitled to an amount equal
to four and six-tenths per cent (4.6%) of gross pay (not including vacation pay
under Article FXT.4.6) to compensate for the holidays listed in Article 29.1
(Holidays).

When a part-time or irregular fixed term employee is required to work on any
holidays listed in Article 29.1 (Holidays), the employee shall receive their
regular day’s pay in addition to the four and six-tenths percent (4.6%).

FXT.4 Vacation Pay

FXT.4.1

FXT.4.1.1

FXT4.2

FXT4.3

FXT.4.4

Upon ratification,~January—1,-2023; a full-time fixed term employee who is
newly hired into-the-OPS shall be advanced 3-75 five (5) vacation credits upon
hire, representing the vacation credits for the first full three-(3) four (4) months
of their employment. After three-(3) four (4) full months of the employee’s fixed-
term employment, assignment of vacation credits will be in accordance with
Article FXT.4.1.1,

A full-time fixed term employee is entitled to vacation credits at the rate of 1V4
days for each full month in which the employee is at work or is on vacation
leave of absence or leave of absence with pay.

For clarity, if the full-time fixed term employee does not meet these
requirements for the first full three{3) four (4) months of their employment, the
credits assigned under FXT.4.1 will be reduced accordingly.

A full-time fixed term employee shall be paid for any unused and earned
vacation standing to the employee’s credit at the date they cease to be an
employee.

Where a full-time fixed term employee is appointed to a permanent position
the—regular-service, vacation credits accumulated under this Article shall
continue to stand to the credit of the employee.

A full-time fixed term employee with the approval of their manager or designee,
may take vacation to the extent of their earned vacation credits and their earned
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FXT.4.5

FXT.4.6

vacation credits shall be reduced by the vacation taken. Such approval will be
subject to operational requirements, but, it is also agreed that such approval
will not be unreasonably withheld.

Vacation credits used in excess of the vacation credits to which an employee
is entitled on the date they cease to be an employee shall be deducted from
any salary to which they may be entitled.

A part-time or irregular fixed-term employee is entitled to an amount equal to
four per cent (4%) of their gross pay (not including holiday pay under Article
FXT.3.6) as vacation compensation for a period of employment of less than five
years or six percent (6%) of gross pay (not including holiday pay under Article
FXT.3.6) as vacation compensation for a period of employment of five (5) or
more years where required by the Employment Standards Act, 2000 as may
be amended.

FXT.5 Attendance Credits and Sick Leave
FXT.5.1 Upon ratification Effective-January-1,-2023; a full-time fixed term employee who

FXT.5.1.1

is newly hired into-the-OPS shall be advanced 3.75 five (5) attendance credits
upon hire, representing the attendance credits for the first full three(3) four (4)
months of their employment. After three—{(3) four (4) full months of the
employee’s fixed-term employment, assignment of attendance credits will be in
accordance with Article FXT.5.1.1.

The attendance credits assigned upon hire will be pro-rated for a part-time fixed
term employee based on the ratio that their weekly hours of work bear to full-
time employment.

A full-time or part-time fixed term employee is entitled to an attendance credit
of 1% days for each full month in which the employee is at work or is on
vacation, bereavement or jury/witness leave. An employee is entitled to use
attendance credits only in the event that they are unable to attend their official
duties by reason of illness or injury.

For clarity, if the full-time fixed term employee does not meet these
requirements for the first full three(3) four (4) months of their employment, the
credits assigned under FXT.5.1 will be reduced accordingly.

For clarity, where a full-time or part-time fixed term employee uses an
attendance credit the hours covered by that credit will be counted as
‘attendance’ for the purposes of this Article.
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FXT.5.2

FXT.5.3

FXT.5.4

FXT.5.5

A part-time fixed term employee shall earn a pro-rated portion of the attendance
credits based on the ratio that their weekly hours of work bear to full-time
employment.

A fixed term employee who is unable to attend to their duties in—thepublic
service due to sickness or injury is entitled to leave of absence with pay at the
rate of one (1) working day for each day of accumulated attendance credits
and the employee’s accumulated attendance credits shall be reduced by the
leave taken.

Where a fixed term employee is appointed to a permanent position the
regular-serviee, attendance credits accumulated under this Article cease to
stand to the credit of the employee.

After seven (7) consecutive calendar days absence caused by sickness or
injury, no leave with pay shall be allowed unless a certificate of a legally
qualified medical practitioner is forwarded to the employee’s manager or
designee, certifying that the employee is unable to attend to official duties.

Despite Article FXT.5.4, where the Employer has reason to suspect that there
may be an abuse of sick leave, the manager may require, at the Employer’s
expense, an employee to submit the medical certificate required by Article
FXT.5.4 for any period of absence.

FXT.6 Pregnancy and Parental Leave

FXT.6.1.1

FXT.6.2

Pregnancy and parental leaves will be granted to employees under the terms
of the Employment Standards Act. Pregnancy leave shall be granted for up to
seventeen (17) weeks and may begin no earlier than seventeen (17) weeks
before the expected birth date.

first time-on-or-after December-3,2017; Parental leaves shall be granted for
up to sixty-one (61) weeks for parents who are also eligible for pregnancy leave
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and up to sixty-three (63) weeks for parents who are not eligible for pregnancy
leave and adoptive parents.

FXT.7 Filling of Positions with Fixed Term Employees

FXT.7.1

FXT.7.2

FXT.7.3

FXT.7.4

Where a temporary assignment was not posted, and an employee has
continuously been in the position since the initial assignment, the assignment
shall be posted and filled competitively within eighteen (18) months of the initial
assignment, where the Employer determines that the work is continuing either
on a temporary or permanent basis.

Where the same work has been performed by an employee in the Fixed Term
Service for a period of at least eighteen (18) months, (except for situations
where the fixed term employee is replacing a regular permanent employee on
a leave of absence authorized by the Employer or otherwise absent as provided
for under the collective agreement) and:

(i) the position has been filled through a competitive process, and

(i) at that point in time, there is a continuing need for the work to be
performed on a full-time basis for greater than an additional twelve (12)
months, and

(i)  the position has cleared surplus,

the ministry-Employer shall establish a permanent position within-the
regularservice to perform that work.

Where the ministry Employer has determined that it will convert a position in
accordance with Article FXT.7.2, the status of the incumbent in the position will
be converted from fixed term to regular—permanent; provided that the
incumbent has been in the position in question for at least eighteen (18)
months.

Where an employee in the Fixed Term Service was temporarily assigned to a

position in-theregularservice for at least eighteen (18) months and:

(1) the position has been filled through a competitive process, and

(i) at that point in time, there is a continuing need for the work to be
performed on a full-time basis for greater than an additional twelve (12)
months, and
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FXT.8
FXT 8.1

FXT.8.2

FXT.9
FXT.9.1

FXT.10
FXT.10.1

FXT.10.2

(i)  the position does not have a home incumbent, and
(iv)  the position has cleared surplus,

the Employer shall assign the employee to the position on a permanent basis.

If at the end of eighteen (18) months an employee was not offered an
assignment to the position on a permanent basis because the conditions of
FXT.7.4 (ii) were not met, but the position continues for 12 months, then the
Employer shall, assign the employee to the position on a permanent basis at
the conclusion of this 12 month period subject to surplus clearance at that time.

Bereavement Leave

An employee who would otherwise have been at work, shall be allowed up to
three (3) days of leave-of-absence with pay in the event of the death of a
spouse, mother, father, step-mother, step-father, mother-in-law, father-in-law,
son, daughter, step-son, step-daughter, brother, sister, ward or guardian,
former ward or former guardian.

However, in the event of the death of their sister-in-law, brother-in-law, son-in-
law, daughter-in-law, grandparent, grandchild, step-grandparent, step-
grandchild, aunt, uncle, niece, nephew, foster child, foster parent or former
foster parent, the employee shall be allowed only one (1) day's leave-of-
absence with pay.

For the purpose of Article FXT.8.1, "spouse" includes common-law spouse, or
same sex partner. Similarly, "in-law" and "step" relationships listed in Article
FXT.8.1 include such relatives of a common-law spouse or same sex partner.

Religious Accommodation

With reasonable notice, a fixed term employee is entitled to use vacation credits
or is entitled to an unpaid leave of absence for the purpose of religious
accommodation for an equal number of days as provided in Article 23.4.

Payment in Lieu of Benefits

All fixed term employees shall, upon completion of one (1) month of continuous
service, receive in lieu of all Benefit Plan entitlements in Articles 31 to 36, save
and except holiday and vacation pay, an amount equal to four per cent (4%) of
their basic hourly rate for all hours worked exclusive of overtime.

Effective as soon as practical upon ratification by both parties, all active fixed-

term employees employed as of November4,-2022 date of ratification,
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FXT.10.3

FXT.10.4

FXT.10.5

FXT.10.6

FXT.11
FXT.11.1

shall, within thirty-one (31) days, have a one-time option to elect to pay
100% of the premium toward insured benefit plans set out in Articles 34
(Supplementary Health and Hospital) and 35 (Dental Plan) for the duration
of their contract and any subsequent extensions or reappointment not
broken by a 13 week or greater period of non-employment. Employees will
be insured under the insured benefits plan effective the first of the month
immediately following their election and following at least two (2) months of
continuous service.

Within sixty (60) days following the date of hire all active fixed term employees
shall have a one-time option to elect to pay 100% of the premium toward
insured benefit plans set out in Articles 34 (Supplementary Health and
Hospital) and 35 (Dental Plan) for the duration of their contract and any
subsequent extensions or reappointment not broken by a 13 week or
greater period of non-employment. Employees will be insured under the
insured benefits plan effective the first of the month immediately following
two (2) months of continuous service.

Within thirty-one (31) days following a subsequent extension for a longer
period than the original contract period, a fixed-term employee who did not
elect to participate as provided for in Articles FXT.10.2 or FXT.10.3 shall have
a one-time option to elect to pay 100% of the premium toward insured benefit
plans set out in Articles 34 (Supplementary Health and Hospital) and 35 (Dental
Plan) for the duration of their contract and any additional extensions or
reappointment not broken by a 13 week or greater period of nonemployment.
For clarity, this window for election shall only be made available to each
employee once, regardless of the number of contract extensions.
Employees will be insured under the insured benefits plan effective the first of
the month immediately following their election and following at least two (2)
months of continuous service.

Once an employee has opted for insured benefits coverage under Article
FXT.10.2 FXT.10.3 or FXT.10.4, they will be required to maintain coverage
for the duration of their fixed term employment, including any subsequent
extensions or reappointments not broken by a thirteen (13) week or greater
period of non-employment.

Notwithstanding Article FXT.10.5, a fixed-term employee working full-time
hours may opt out of coverage within thirty-one (31) days following the start
of a subsequent fixed-term reappointment where the hours of work are less
than full-time.

Termination of Employment

Employment may be terminated by the Employer at any time with a minimum
two (2) notice, or pay in lieu thereof.
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FXT.11.2

FXT.12

O©COoONOOOAPRWN -~

18

20
21
23

25
27
41
42
45
46
47
48
50
51

At the employee’s request the Employer shall meet with a fixed term
employee at least six (6) weeks before the expiry of their contract to
review the status of the position.

Other Articles Applicable to Fixed Term Employees

Recognition

Non-Discrimination/Harassment/Sexual Harassment

Management Rights

Information on Positions

Statement of Information/Duties to Employees

No Discrimination for Association Activities

Employee’s Right to Representation

Leaves for Association Activities

Rights of Workplace Representatives

Check off of Association Dues

Employer/Employee Relations Committees

Bulletin Boards

Correspondence Between the Employer and the Association
Dispute Resolution Procedure

Seniority (16.2.1 and 16.2.2)

Appointment-to-Regular-Service Probationary Period (Articles 17.3.1
and 17.3.2)

Posting and Filling of Vacancies & New Positions (18.1, 18.3, 18.4, 18.5.2,
18.6 and 18.7.1)

Discipline and Discharge

Personnel Files and Disciplinary Records

Leaves - Articles 23.2.1(without pay), 23.3 (special and compassionate),
23.7 (jury/witness), 23.9.1 (emergency leave) and 23.10.1 (family medical
leave)

Health & Safety

Job Security - Article 27.1.1(b)

Meal Allowances

Kilometric Rates and Use of Private Vehicle

Merit Pay

Hours of Work

Alternative Work Arrangements

Reclassification to Another Bargaining Unit

Shift Premium

Term and Renewal
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ADD NEW: Schedule 1 - List of Classifications

CLASSIFICATION TITLE AMAPCEO
CLASSIFICATION LEVEL

GROUP: STRATEGY AND OPERATIONS

Financial Analyst 5
Coordinator, Marketing and Communications 5
Advisor, Corporate Communications 6
Senior Financial Analyst 6
Lead, Marketing Campaigns and Content 7
Senior Advisor, Corporate Communications 7
Senior Advisor, Digital and Social Media Marketing 7
Governance and Compliance Lead 8
Project Manager, Marketing 8

GROUP: BUSINESS DEVELOPMENT

Advisor 6
Senior Advisor 7
Team Lead 7
Project Lead 7
Portfolio Lead 8

GROUP: INVESTMENT STRUCTURING

Analytics Advisor 5
Sr. Advisor 6
Associate 8
Analyst 6
Administrator, Salesforce 6
Investment Strategist 7
Sr. Investment Strategist 8
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Renew: Schedule 2 - Listing of New Job Evaluation/Job Classification Positions
and Classifications

Note: The parties are working jointly to complete ‘Schedule 2 — Listing of New Job
Evaluation / Job Classification Positions and Classification’; upon completion the
schedule will form part of the Collective Agreement.
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SALARY SCHEDULE A
AMAPCEO Salary Schedule April 2025 - March 2028

Classification Level

April 1,2024 to

March 31, 2025

April 1, 2025 to

March 31, 2026

April 1,

2026 to

March 31, 2027

April 1,2027 to

March 31, 2028

Salary Salary Salary Salary Salary Salary Salary Salary
Range Range Range Range Range Range Range Range
Minimum | Maximum | Minimum | Maximum | Minimum | Maximum [ Minimum [ Maximum
1 $56,639 $72,998 $58,197 $75,005 $59,506 $76,693 $60,696 $78,227
2 $58,996 $80,232 $60,618 $82,438 $61,982 $84,293 $63,222 $85,979
3 $63,718 $88,178 $65,470 $90,603 $66,943 $92,642 $68,282 $94,495
4 $71,563 $100,052 $73,531 $102,803 $75,185 $105,116 $76,689 $107,218
5 $76,231 $109,842 $78,327 $112,863 $80,089 $115,402 $81,691 $117,710
6 $82,217 $121,155 $84,478 $124,487 $86,379 $127,288 $88,107 $129,834
7 $88,496 $128,625 $90,930 $132,162 $92,976 $135,136 $94,836 $137,839
8 $100,293 | $141,361 $103,051 $145,248 | $105,370 | $148,516 | $107,477 | $151,486
IACTUARY 4 $71,563 $104,586 $73,531 $107,462 $75,185 $109,880 $76,689 $112,078
IACTUARY 5 $76,231 $112,569 $78,327 $115,665 $80,089 $118,267 $81,691 $120,632
IACTUARY 6 $82,217 $121,155 $84,478 $124,487 $86,379 $127,288 $88,107 $129,834
ACTUARY 7 $88,496 $132,979 $90,930 $136,636 $92,976 $139,710 $94,836 $142,504
EDYCAHON-OFFICER6- $82;217 | $141;937 | $84,478 | $145;840- | $86;379- | $149;121 | $88;107 | $152,103
SRECON-OFFICER 8- $100;293- | $154;,514 | $103;051 | $158;763- | $105;370- | $162;335 | $167477 | $165;582
ARBITRATOR 8- $100;293- | $157;108- | $103;051 | $161:428 | $105;370- | $165;060- | $167;:477 | $168;361
SENIOR PROJECT MANAGER
b $88,496 $141,350 $90,930 $145,237 $92,976 $148,505 $94,836 $151,475
NURSEADVISORS5— $79;090- | $113;961 | $81,265- | $117,095- | $83;093- | $119;736- | $84;755- | $122;125-
NURSE-CASE-MANAGER6- $85;299- | $125;698 | $87:645- | $129;155- | $89;617 | $132;061 | $91,409- | $134,7062-
onooma $85,200 | $125:698 | $67,645 | $120,155- | $89,617 | $132,061 | $9%,408- | $134,702-
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COMMUNICATIONS
« o s . Training Officer Mini f Heatth, 5A002

The Ontario Internship Program salary rates shall be as follows:

Classification Level

April 1,2024 to

March 31, 2025

April 1, 2025 to

March 31, 2026

April 1, 2026 to

March 31, 2027

April 1,2027 to

March 31, 2028

Salary Salary Salary Salary Salary Salary Salary Salary
Range Range Range Range Range Range Range Range
Minimum | Maximum | Minimum | Maximum | Minimum | Maximum | Minimum | Maximum
INTERN 1 $49,343 $60,073 $50,700 $61,725 $51,841 $63,114 $52,878 $64,376

Classification | Salary-Range Salary-Range
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INFERNA $44.938-854.710

Letter of Understanding re: Health Care Spending Account

The Employer agrees-to-established a Health Care Spending Account (HCSA) for each
eligible regular employee in the AMAPCEO Bargaining Unit enrolled in the Supplementary
Health and Hospital (SH&H) and/or Dental plans as follows:

Effective April-1, 2022 — $100
» Effective January1, 2023 —$425
« Effective January 1, 2024 — $525

Effective the first day of the first month following ratification, the Employer will
increase the amount of the HCSA to $725 annually for each eligible regular
employee in the AMAPCEO Bargaining Unit enrolled in the Supplementary Health
and Hospital (SH&H) and/or Dental plans.
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For clarity, the HCSA is not an insured benefit and is not part of the SH&H plan and/or
Dental plan. This amount is not taxable to employees. New employees are eligible for
HCSA credit effective the first day of the month following the month in which the employee
has completed two (2) months of continuous service.

The HCSA must be utilized for eligible medical expenses as defined in the Income Tax
Act. Any remaining annual balance in the account shall carry over for a maximum of one
calendar year. If the carry over balance is not used at the end of the carry over year, it is
forfeited.

Coverage under the HCSA is applicable to the eligible employee and eligible dependents.
This includes any dependent that the employee could claim as an eligible dependent
under Canada Revenue Agency (“CRA”) guidelines. For clarity, the annual amount as
described above is the total maximum amount available to the employee including
dependents. Therefore, eligible medical expenses, incurred by the employee and/or the
employee’s eligible dependents, if any, can be claimed through the employee’s account.
All coverage under the HCSA will be cancelled effective as of the last day of the month in
which employment terminates.

Dated at Toronto, this 4th day of November, 2022.

Dave Bulmer Steven MacKay
Eor the 2 iati For the Empl

Memorandum of Agreement re: Implementation of New Job Evaluation System
Maintain in Volume Il of Collective Agreement - Delete from body of Collective Agreement

ADD NEW LOA

JOINT JOB EVALUATION
LETTER OF AGREEMENT

Between

ASSOCIATION OF MANAGEMENT, ADMINISTRATIVE AND PROFESSIONAL
CROWN EMPLOYEES OF ONTARIO
(“the AMAPCEO”)
And

INVEST ONTARIO
(the “Employer”)
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WHEREAS the current Collective Agreement contains a number of memoranda of
agreement and appendices related to the job evaluation negotiated between
AMAPCEO and the predecessor employer;

AND WHEREAS the parties recognize that there may be changes to the job
evaluation and classification system and related documents required or desired
given the differences from the predecessor employer;

AND WHEREAS the parties wish to continue those discussions outside of the
collective bargaining process;

The Employer and AMAPCEO agree to the following:

1. Within ninety (90) days of ratification, the parties will meet to discuss and
review the following (together referred to as “Job Evaluation Documents”):

(a)

(b)
(c)

(d)

Volume Il of the Collective Agreement:
Memorandum of Agreement re Implementation of New JE system
APPENDIX B:

- Factor Language and Plan Overview;
- Final Factor Language;
- Validation Process Flowchart;

APPENDIX C: All positions that have been jointly evaluated by the
parties up to the date hereof and whose new levels have been agreed
to by the parties.

APPENDIX D: All positions created prior to September 30, 2010 and
which have not yet been described and/or evaluated jointly by the
parties.

APPENDIX E: Positions in Appendix C that have been identified by
the Employer as potentially having changed significantly since they
were initially described and evaluated.

APPENDIX F: Positions that have been created from October 1, 2010
to the date of ratification of this Collective Agreement

APPENDIX G: Joint Working Group Terms of Reference.
APPENDIX H: Joint Steering Committee Terms of Reference.

Schedule 1 — List of Classifications;

Schedule 2 - Listing of New Job Evaluation/Job Classification
Positions and Classifications;

Pay Equity Memorandum of Agreement; and
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(e)  Any other related letters of understanding, memoranda of agreement,
or appendices, agreed to by the parties.

. During these discussions, the Parties may agree in writing to amend the Job
Evaluation Documents as necessary to accurately reflect the workplace. The
Parties shall review and discuss the job evaluation and classification system
and negotiate any changes to it. Any changes to the system, the Job Evaluation
Documents, or the adoption of a new system must be mutually agreed to.

The parties agree to work co-operatively to complete the process expeditiously.

If the parties are unable to reach agreement on amendments to the Job
Evaluation Documents, or to the job evaluation and classification system,
either party may bring forward these items in the next round of collective
bargaining.

This letter forms part of the Collective Agreement.

For AMAPCEO For the Employer

RENEW:

PAY EQUITY
MEMORANDUM OF AGREEMENT

Between

ASSOCIATION OF MANAGEMENT, ADMINISTRATIVE AND PROFESSIONAL
CROWN EMPLOYEES OF ONTARIO
(“the Association”)
and
THE CROWN IN RIGHT OF ONTARIO as represented by the
MINISTRY OF GOVERNMENT SERVICES
(“the Employer”)

The parties have reached an agreement on the implementation of a new Job
Evaluation/Classification system. The parties agree that the new Job
Evaluation/Classification system is a gender neutral evaluation system and is

compliant with the Pay Equity Act.

The parties have negotiated and agreed to the classification levels and salary ranges

set out in Schedule B to the Collective Agreement, effective October 1, 2013.
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3. The parties agree that the implementation of the new Job Evaluation/Classification
system and the classification levels and salary ranges set out in Schedule B of the
Collective Agreement do not increase the pay equity liability, if any, that the Employer
may have arising in respect of the period prior to October 1, 2013.

4. The parties agree to use reasonable efforts to negotiate a revised Pay Equity Plan
prior to the implementation of the Job Evaluation/Classification system.

5. The parties further agree that, for the purposes of subsequently developing a revised
Pay Equity Plan as required by the Pay Equity Act, the following will constitute a non-
exhaustive list of male job classes in the AMAPCEO bargaining unit:

Classification Level Male Job Class

Maintenance Co-ordinator
Contract Services Administrator
Senior Project Manager

Senior Economist

Lead Vet

oO~NO O b

6. The parties agree that there are no male job classes in classification levels 1, 2 and 3
of the AMAPCEO bargaining unit. Accordingly, the parties agree that the following are
comparable male job classes for pay equity compliance from outside the AMAPCEQO
bargaining unit:

Classification Level Comparable Male Job
1 Resource Technician 2
2 Geologist Assistant 3
3 Industrial Development Officer 1
7. The Association agrees that it will not initiate, pursue, or support any pay equity

complaint that is inconsistent with this Memorandum of Agreement.

Dated at Toronto, this 18" day of October, 2012.

Robert Stambula David Brook
For AMAPCEO For the Employer
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ADD NEW: Appendix A

The following positions and the employees occupying them will be deemed to be
excluded from the AMAPCEO bargaining unit and will not be represented by
AMAPCEDO.

i _Planni | Analvti
14.  Director-Deal Structuring

15. Executive Assistant to VP and Above

16. Complex Financial Investors (see NOTE 3)
17.  Assistant Corporate Secretary (see NOTE 2)

NOTE 1:

functions: Should Invest Ontario hire and wish to exclude any
additional staff that perform human resources functions, these staff
will only be excluded if they meet the criteria for an exclusion under
subsection 1(3)(b) of the LRA. If necessary, AMAPCEO may challenge
the exclusion under subsection 1(3)(b) of the LRA before an arbitrator
or the Ontario Labour Relations Board (the “OLRB”).

NOTE 2: There will be no more than one Assistant Corporate Secretary
employed at any given time.

NOTE 3: A Complex Financial Investor is a person employed by Invest Ontario
who spends a significant portion of their time at work performing the
duties described in paragraphs (a) through (c) below. Invest Ontario
does not anticipate that there will be more than three (3) incumbents
at any given time. Should Invest Ontario employ more than three
Complex Financial Investors at any given time, AMAPCEO may
challenge the exclusion of the additional Complex Financial Investors
under subsection 1(3)(b) of the LRA before an arbitrator or the OLRB.

(@) investing money by means other than by way of grant or forgivable

Page 51 of 52
Memorandum of Settlement
July 28, 2026



loan, which may include investments by way of equity, options,
derivative or hybrid debt and equity instruments;

(b) structuring financial assistance or incentives for recipients in return
for royalties or licensing fees; or

(c) who manage such assets, royalties or fees for Invest Ontario.

ADD NEW: Appendix B

The following positions and the employees occupying them will be deemed to be
part of the AMAPCEO bargaining unit and represented by AMAPCEO:

I

Triage Lead

Investment Project Lead
Investment Strategist
Senior Analytics Advisor
Analytics Advisor

6—SemeFDeal$tmetumpASSOC|ate Transaction Structuring
7—Deal Structurer-Analyst, Transaction Structuring

8—Regional Coordinator-Senior Regional Advisor
9 GovernmentLiaison-Governance and Compliance Lead

10.

11.
12.
13.
14.
15.

16.

Senior-Marketing-Advisor-Senior Advisor, Digital and Social Media
Marketing

Data Analytics Co-op Student

Financial Analyst

Coordinator, Marketing and Communications
Senior Financial Analyst

Lead, Marketing Campaigns and Content
Senior Advisor, Corporate Communications

17— —Government Liaison Governance and Compliance Lead (duplicate)

18.
19.
20.
21.
22.
23.

Project Manager, Marketing
Site Selection Advisor
Investor Relations Advisor
Investment Portfolio Lead
Administrator, Salesforce
Senior Investment Strategist
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AGREED TO ITEMS BETWEEN
INVEST ONTARIO
AND
AMAPCEQO
Dated: February 26, 2026

The parties confirm that all items set out in this document (pages 1 — 16 inclusive)
are agreed as amended and form part of the final agreement.

ARTICLE 4 - INFORMATION ON POSITIONS

4.1

4.2

Where the Employer establishes a new classification or creates a new
position within an existing class the Employer shall provide the Association
with a copy of the job description and/or class standard, including bargaining
unit status (if applicable} to the President of the Association.

The Employer shall provide copies to the President of the Association of
position descriptions within or outside of the AMAPCEQ bargaining unit within
twenty (20) working days of receiving a written request from the Association.

ARTICLE 6 - STATEMENT OF INFORMATION/DUTIES TO EMPLOYEES

5.1

52

Upon written request to the immediate Supervisor, a regular-permanent
employee shall be provided with a copy of the most current position
description on file outlining their duties and responsibilities, a copy of the Job
Information Package if it is available, and other documents related to the
duties and responsibilities of the position, e.g. physical demands analysis.
The information shall be provided within 20 working days of the request.

Employees newly hired or newly assigned into the bargaining unit will be
notified in writing, on or prior to their starting date, that their position is in the
AMAPCEO bargaining unit, and of the name, address and telephone number
of the Association. The President of the Association shall be copied
electronically on or about the same time as the information is sent to the
employee.

ARTICLE 6 - NO DISCRIMINATION FOR ASSOCIATION ACTIVITIES

6.1

There shall be no discrimination or harassment practised by reason of an
employee’s membership or activity in the Association.
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ARTICLE

9 - RIGHTS OF ASSOCIATION WORKPLACE

REPRESENTATIVES

9.1

9.2

9.3

The Association shall send a list of names, the employee identification
number and work locations of all workplace representatives authorized to
represent Association members to the Director, Human Resources in-each
Ministry-and-the Director,-Employee-Relations-Braneh. The Association
shall provide updates as workplace representative changes are made and a
master list will be provided annually.

A workplace representative shall carry out their duties under Article 9.3
expeditiously so as to limit disruption to the Employer’s operations:

(a) A workplace representative shall obtain permission from their
immediate supervisor or alternate management representative for the
workplace before leaving the workplace to perform their duties as a
workplace representative. Such permission will not be unreasonably
withheld.

(b)  When there are urgent operational requirements, the Employer may
require that the workplace representative defer/reschedule their duties
under Article 9.3.

(¢) Two (2) weeks prior to the commencement of each month, the
workplace representative shall provide to their immediate supervisor,
notice of workplace representative activities planned for the following
month.

The duties and responsibilities of workplace representatives shall include the
following, with respect to employees covered by this collective agreement
within the workplace representative’s area of responsibility:

(a) Providing information to employees on their terms and conditicns of
employment, including their rights and entitlements under this
Agreement.

(b)  With the mutual agreement of the Employer which shall not be
unreasonably withheld, a workplace representative may investigate
disputes and be involved in problem solving of disputes.

(¢)  Attending meetings at the request of the Employer or in accordance
with Article 7 (Employee Right to Representation).

(d) Presenting a dispute in accordance with the Dispute Resolution
Procedure (Article 15.5.3).
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ARTICLE 11

11.1

11.3

ARTICLE 13

13.1

13.2

13.3

Such workplace representative activities shall be leave with pay and no loss
of credits, For greater clarity, no such leaves or any entitlements for pay or
benefits are provided in cases where the employee engages in Association
activities outside of their working hours.

- HOME POSITION

Employees from outside the bargaining unit temporarily assigned to an
AMAPCEO position for a period of more than thirty (30) calendar days will on
the 315t calendar day commence paying dues and be governed by the terms
of the AMAPCEO collective agreement except that pensions and insured
benefits, as well as job security entitlements, will continue to be governed by
the rules applicable to the employee’s home position.

When an AMAPCEOQ bargaining unit member is temporarily assigned to a
position in another bargaining unit for a period of more than thirty (30)
calendar days, the employee will on the 315t calendar day commence paying
dues and be governed by the terms of the collective agreement of the position
to which the employee has been assigned except that pensions and insured
benefits entitlements, and entitlements under Article 27, will continue to be
governed by the rules applicable to the employee’s home position.

When an AMAPCEO bargaining unit member is temporarily assigned to a
non-bargaining unit position, the employee shall continue to pay dues to
AMAPCEO and continue to be covered by the AMAPCEQ agreement for the
entire term of the temporary assignment except that salary and hours of work
provisions shall be determined in accordance with the terms and conditions
for the non-bargaining group the employee is temporarily assigned to.

- BULLETIN BOARDS

Where requested by an Association representative, the Employer will provide
reasonable access to existing bulletin boards in the workplace as well as an
online resource that employees can access remotely for the purpose of
communicating with the membership.

Where an existing bulletin board is not reasonably available, the Employer
will provide a bulletin board subject to local discussions.

The Employer intranet will provide access to a link on the AMAPCEOQO
website as desighated by AMAPCEO.
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ARTICLE 14 - CORRESPONDENCE BETWEEN THE EMPLOYER AND THE
ASSOCIATION

14.1

Notice or correspondence required under this Agreement shall be provided
to the President of the Association at the following email:
disclosure@amapceo.on.ca and this shall be the primary method of
communication. In the event that there are materials that cannot be
emailed, the following address can be used: address: AMAPCEO, 1
Dundas Street West, Suite 2310, P.O. Box 72, Toronto, Ontario, M5G 123,

or-by fax-at-{416)-340-6461 email-at-diselosure-

ARTICLE 20 - DISCIPLINE AND DISCHARGE

201

20.2

20.3

No employee shall be disciplined or discharged without just cause. It is
understood that disciplinary measures will be appropriate to their cause and
subject to the principles of progressive discipline.

An employee shall be advised of the reasons for disciplinary action. When
an employee is to be discharged or suspended, the employee shall be
advised in writing of the reasons for such action.

It is understood that nothing in Article 20 confers on a probationary employee
any right to grieve or arbitrate their dismissal.

ARTICLE 22 - ABANDONMENT OF POSITION

221

22.2

An employee who is absent from duty without authorization for a period of
two—(2)-weeks ten (10) working days or longer may be declared to have
abandoned their position.

Prior to declaring an employee to have abandoned their position, the
Employer shall make reasonable efforts to:

(a) contact the employee to determine the reasons for absence without
authorization; and

(b)  notify the employee of the consequences of absence without
authorization; and

(b)  copy the Association on the notice to the employee described in (b)
above.

ARTICLE 25 - HEALTH AND SAFETY

25.1

The Employer shall make reasonable provisions for the health and safety of
employees during the hours of their employment. The Employer and the
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25.2

253

25.4

255

25.6

Association shall co-operate to the fullest extent possible in the prevention of
accidents and in the reasonable promotion of health and safety of all
employees.

Computer work stations shall be equipped with tables or stands for the
computer to permit it to be at a height appropriate to the circumstances of its
use and the seating available for the operator. The chair provided shall have
a seat which is adjustable in height, a back rest which is adjustable in height,
and a foot rest where necessary to accommodate a particular operator.
Where appropriate to the nature of the work, paper stands or work stands
shall be provided.

After each hour of continuous operation of a computer, an employee shall be
entitled to relief from those duties for a period of ten (10) minutes.

The Employer agrees to provide safety equipment and protective clothing
where it requires that such be worn by its employees.

The purchase of safety shoes or boots for on-the-job protection of the
purchaser shall be subsidized as per the applicable practice in-each-ministry
of the Employer.

The current practices relating to the supply and maintenance of apparel for
employees shall continue during the term of this collective agreement, subject
to any changes which may be entered into between the parties.

ARTICLE 28 - RELOCATION OF POSITION

28.1

28.2

28.3

28.3.1

28.4

28.4.1

This Article applies only when the Employer changes the location of a
position{s).

The Association AMERG-Ce-Chair will be advised of the relocation of a
position(s) prior to notification to the affected employee(s).

Retocations of 40 Kilometres or Less

When the Employer relocates an employee’s position to a workplace which
is forty (40) kilometres or less from the employee’s current workplace, the
employee shall be given written notice as soon as possible after the decision
has been made.

Relocations Greater Than 40 Kilometres

Article 28.4 will apply only where the Employer relocates an employee’s
position to a workplace which is greater than forty (40) kilometres away from
the current workplace.
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28.4.2

28.4.3.1

28.4.3.2

28.4.4

28.4.5

28.4.6

284.7

28.4.8

28.4.9

The Employer’s relocation expenses directive will apply to the relocation of
an employee’s position under Article 28.4.

Notwithstanding the Employer’s current relocation policy, involuntary moves
will be reimbursed where the Employer relocates an employee’s position to a
workplace which is greater than forty (40) kilometres away from the
employee’s current workplace. For clarity, a relocation resulting from a
competition is not an involuntary relocation.

The Employer will inform employees who may be affected by the relocation
as soon as possible after the decision has been made.

Each employee to be relocated will be provided with written notice of
relocation as soon as possible after the decision has been made but not less
than three (3) months prior to the relocation date of their position specified in
the notice.

The employee must respond, in writing, within one (1) month of receipt of the
notice and inform the Employer whether or not they will relocate with their
position.

If the employee does not respond within the one (1) month period specified
in Article 28.4.4, the employee will be deemed to have given up the right fo
relocate with their position.

Employees who decide not to relocate or who are deemed to have given up
the right to relocate pursuant to Article 28.4.5 will be declared surplus and will
receive all rights and entittements pursuant to Article 27 of this Agreement.

If the employee agrees to relocate with their position, the employee’s start
date at the new workplace will be the relocation date specified in the notice
of relocation unless otherwise mutually agreed.

In multi-incumbent positions when fewer than all of the incumbents are being
relocated and the remaining incumbents will either be given notice of surplus
or remain in their existing location, employee(s) in order of seniority (most
senior first) will be given the option to relocate to the new workplace.

Notice of relocation under this Article shall be delivered on the same terms
as set out in Article 27.6.5.
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ARTICLE 32 - JOINT BENEFITS COMMITTEE
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ARTICLE 33 - LIFE INSURANCE

33.1

33.2.1

33.2.2

33.2.3

33.3

The Employer shall pay one hundred percent (100%) of the monthly premium
for basic life insurance coverage for full-time employees covered by this
Collective Agreement.

Employees, at their option, are entitled to purchase supplementary and/or
dependent life insurance. Employees must pay the full premium for this
coverage. Spousal life insurance choices are from $10,000 to $200,000 and
dependent child life insurance choices are $1,000, $5,000, $7,500 or
$10,000.

Supplemental life insurance will terminate at the earlier of the end of the
calendar month in which employment ceases, or the date the employee
ceases paying the premium for supplementary life insurance.

Dependent life insurance will terminate at the earlier of the end of the
calendar month in which employment ceases, or the date a dependent
ceases to be an eligible dependent, or the date the employee ceases paying
the premium for dependent life insurance.

Where on termination of employment there is a right to convert life insurance
into another form of life insurance policy, the Employer shall advise all
terminating employees of their right to make this conversion in writing prior to
the employee’s last day of employment.

ARTICLE 36 - LONG TERM INCOME PROTECTION

36.

36.1

36.2

36.3

Long-Term Income Protection

The Employer shall pay one hundred per cent (100%) of the monthly premium
costs for every full-time employee who is eligible for coverage subject to
Article 36.5.2.

Effective-January-1 2015, and-thereafter,The total monthly LTIP benefit

payment under the plan shall be adjusted by an increase equal to those
provided for under Article 44.

Every full-time employee appointed-to-theregular-service-on-or-after
Mareh—5—49874—shall participate in the plan.—An—employee—who—was
appointed-to-the regularservice-before- Mareh-1,4971,
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36.4

36.5.1

36.5.2

36.5.3

Where the Employer is paying all or part of the premiums for an employee
who participates in one or more of the Benefit Plans and the employee is
approved for benefits under the Long-term Income Protection Plan, the
employee’s coverage under the Plans shall continue at the Employer's cost
in respect of the time for which the employee is receiving or is qualified to
receive LTIP benefits. In addition, the Employer will make all pension
contributions on behalf of the employee and on its own behalf in respect of
the time for which the employee is receiving or is qualified to receive LTIP
benefits.

The LTIP benefits commence after a qualification period of six (6) months
from the date the employee becomes totally disabled, unless the employee
elects to continue to use accumulated attendance credits on a day-to-day
basis after the six (6) month period. EffectiveJune-1;,-2008- LTIP benefits
shall be calculated based on the employee’s salary at the first date of
eligibility to receive LTIP benefits.

The LTIP coverage will terminate on the earliest of the following:
(@)  atthe end of the calendar month in which the employment ceases;

(b)  the end of the calendar month an employee attains the age of sixty-
four (64) years and six (6} months;

(c)  the date an employee enters the armed forces of any country on a full-
time basis;

(d)  the first of the month following the commencement of an employee’s
approved leave of absence without pay where the employee does not
elect to pay the required premium.

The LTIP benefits payments continue until the earliest of:

(a) the employee ceases to be totally disabled as defined in the plan;

(b) death;
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36.6

36.7

36.8

36.9.1

36.9.2

{¢)  thedate on which the employee attains the age of sixty-five (65) years.

Rehabilitative plans or programs for employees receiving LTIP benefits,
whether with the-OPRS§ Invest Ontario or another Employer, shall be required
where recommended by the Carrier. In arranging such plans or programs,
the Employer will take into account the employee's training, education and
experience. If a person does not participate or cooperate in a rehabilitation
plan or program that has been recommended or approved by the Carrier, the
employee will no longer be entitled to benefits.

The Employer shall not permanently fill the position of an employee during
the qualifying period and the first twenty-four (24) months of the benefit
period.

Where, during the benefit period, the employee is able to perform the
essential duties of their position and the position has not been declared
surplus, the employee shall resume work, as directed by the Employer, within
two (2) weeks of the date that LTIP benefits cease. Where, for
accommodation reasons, an employee cannot be returned to their position
within the two (2) week period, the Employer shail grant a leave of absence
with pay pending the completion of the accommodation requirements, but in
no event shall the leave of absence with pay exceed three (3) months. The
employee shall return to work, when accommodations are completed, on the
date specified by the Employer. in order to be eligible for leave of absence
with pay, the employee shall co-operate with the Employer regarding the
return-to-work arrangements.

When an employee who has been receiving or was eligible to receive LTIP
benefits is deemed able to perform the essential duties of their position but
the position is no longer available due to the application of Article 36.7, the
employee shall have all rights and entitlements under Article 27. Where no
direct assignment, bump or unreduced pension/pension bridge is identified
for and/or chosen by the employee on their return, the employee shall be
eligible immediately for a temporary assignment, if available (despite Article
27.10.1 limiting eligibility for temporary assignments). The employee will be
eligible for one (1) temporary assignment only. if the employee refuses the
offer of a temporary assignment, no further temporary opportunities will be
sought for the employee.

The temporary assignment can be extended at the Employer's discretion
except as limited by Article 18.7.2. Time spent on the temporary assignment
does not constitute a hiatus in the employee’s notice period. Therefore,
should no direct assignment be found for the employee, their employment
ends at the termination of either the notice period or the temporary
assignment, whichever is later. The employee will receive salary protection,
if applicable, only during the six (6) month notice period.
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36.10

A record of employment, if required in order to claim Employment Insurance
sickness and disability benefits, will be provided to an employee and this
document shall not be considered as termination of employment.

ARTICLE 39 - WORKERS’ COMPENSATION

39.1

39.2

Where an employee is absent by reason of an injury or occupational disease
for which a claim is made under the Workplace Safety and Insurance Act,
1997, the employee’s salary shall continue to be paid for a period not
exceeding thirty (30) regularly scheduled working days. If a loss of earnings
award is not made, any salary paid in excess of that to which the employee
is entitled under Article 37 (Short Term Sickness Plan} shall be an amount
owing by the employee to the Employer.

Where a loss of earnings award is made under the Workplace Safety and
Insurance Act, 1997, to an employee that is less than the regular salary of
the employee, and the employee has accumulated credits, their regular
salary shall be paid if the employee so chooses, and the difference between
the regular salary paid and the compensation awarded shall be converted to
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39.3

39.4

its equivalent time and deducted from their accumulated credits (vacation,
time-in-lieu and attendance credits).

Where an employee receives a loss of earnings award under the Workplace
Safety and Insurance Act, 1997, the Employer will continue subsidies for
Basic Life, LTIP, Supplementary Health and Hospital and the Dental Plan.
The Employer will also continue to make Pension payments, for the period
during which the employee is receiving the loss of earnings award, if the
employee continues to pay their share.

For vacation purposes and—feleHFpeses—ef—dete#mmmgquahﬂsaﬂen—fe#
the period of

Workers’ Compensation absence |s included in determining an employee's
years of continuous service.

ARTICLE 40 - ENTITLEMENT ON DEATH

40.1

Where a regular-permanent employee who has served for more than six (6)
months dies, there shall be paid to the employee’s personal representative
or if there is no personal representative to the employee’s estate such

person-as-the-Public-Service- Commission-determines; the sum of one-

twelfth of the employee’s annual salary.
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—81-180-km— 6 9
1614--320-km 2 17
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ARTICLE 48 - RECLASSIFICATION TO ANOTHER BARGAINING UNIT

48.1 No position or person in the bargaining unit, will be reclassified, nor will any
other action be taken with respect to such position or person that is
tantamount to reclassification, which reclassification or action tantamount to
reclassification would have the effect of moving the position or the person
from the AMAPCEO bargaining unit to another bargaining unit.

ARTICLE 49 - COMPENSATION-OPTION-CREDIT OMITTED
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the list.

Dated at Toronto this day of March, 2026
FOR INVEST ONTARIO FOR AMAPCEO P

Cg@wﬁ’ Wom%
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AGREED TO ITEMS BETWEEN
INVEST ONTARIO
AND
AMAPCEO
Dated: March 19, 2026

The parties confirm that all items set out in this document {(pages 1 — 18 inclusive)
are agreed as amended and form part of the final agreement.

ARTICLE 10 - CHECK OFF OF ASSOCIATION DUES

10.1

10.1.1

10.2

10.3

10.4

The Employer shall deduct from the wages/salaries of every employee
covered by this Collective Agreement a sum equivalent to the dues or
assessments of AMAPCEQ. The deduction shall be remitted to AMAPCEQO
on a monthly basis.

Together with each monthly dues payment, the Employer will provide a report
to the Association indicating the names of the employees in respect of whom
deductions have been made, the employee identification number, ministry,
braneh; work location description / work location (street address), OPS hire
date, work-city; employment status (active, leave, terminated), job-class
system—{(while-still-applicable}, classification level, medule;—functional
group and positionfjob title, employee class (permanent, regular; fixed
term), home position indicator, home position class, continuous setvice date,
benefit base salary (annualized payrate used for calculating benefits such as
insurance premium) and any such other information as may be agreed upon
by the parties. The report will be forwarded in current disk format unless the
parties mutually agree to an alternate electronic format.

AMAPCEO shall advise the Employer in writing of the amount of its dues and
assessments. This amount shall continue to be deducted until changed by
further written notice by AMAPCEOQ.

AMAPCEO agrees to indemnify and save the Employer harmless from any
liability arising out of the operation of this Article.

AMAPCEO dues or assessments, or the equivalent amount, shall be itemized
on the annual T-4 slip as annual membership dues for AMAPCEO.

ARTICLE 12 - EMPLOYER-EMPLOYEE RELATIONS COMMITTEES

12.1

lovel to. di [ e[en BStla[bIISI'EFE.I a|t H'El IEE'lmal a'IIIEI muu[s_tly-
T " the  AMAPCEG. CentralEmpl Relati

Page-1-0of18
Agreed to ltems Between
Invest Ontario & AMAPCEO - March 18, 2026




12.2

12.3.1

12.3.2

12.3.3

12.3.4

12.3.5

12.4

Gmnnmttee&{AMERGs}—An AMAPCEO Employee Relat:ons Commlttee
(ERC) wili be established to discuss and resolve matters of interest

between the parties.

The objectives of the Employee-Relations-Committees ERC shall include:

(a)  establishing and maintaining a positive and constructive relationship
between the Association and the Employer; and,

(b)  working together fo resolve Association and Employer issues and
concerns related to the workplace.

The AGERG ERC shall be comprised of four {4) and up to six (6) members
and-up-to-eight{8)}-members, with an equal number of representatives from
AMAPCEQ and from the Employer. The AMAPCEOQO representatives may
include AMAPCEO staff members. Each party may be accompanied by a
resources person as needed.

The Employer representatives shall be responsible for providing:

{a)  Orientation for the Employer and employee representatives, where
required, for their participation on the Committee;

(b)  Status reports as required under Article 27.3.5 and other reports as
mutually agreed; and,

() As part of its reporting in (b), the Employer shall also identify
AMAPCEOQO unit employees who have been directly assigned fo
permanent or temporary vacancies of over six (6) months.

The employee members of the committee, and a resource person
accompanying them, shall be entitled to time off with pay and with no loss of
credits for meeting time and for reasonable preparation and travel time. Such
time off shall not be unreasonably denied as long as proper notice is given.

The Committee shall have Employer and Association Co-chairs and each
party shall have one (1) vote on the Committee. Quorum for meetings shall
be two (2) members from each of the Employer and Association side of the
Committee,

The Committee shall meet monthly or as otherwise agreed.
The mandate of the AGERC ERC shall include the following:
(a) issues arising from the administration of the collective agreement;
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(b) issues related to the employee benefit plans and the performance
of the carrier;

{(c)  operation of the joint committee-precess ERC including the creation

of sub-commitiees;

(d) discussion of Invest Ontario initiatives involving changes to the
workplace affecting employees and,

(e) any other issue mutually agreed to by the parties
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12.5

12.6

Information of a confidential nature disclosed at the ERC ACERC-and
AMERC will be kept confidential by AMAPCEQO until the Employer
authorizes the disclosure of the information; however this shall not be
construed as preventing the Association from consulting internally with
respect to the matter.

The Association may forward to the Deputy Minister Chief-Executive
Officer Chief Strateqy and Operations Officer any issue which is not
resolved at the AMERG-ERC. The Deputy-Minister Chief Executive
Officer Chief Strateqy and Operations Officer shall respond in writing to
the committee on the matters raised within fifteen (15) working days of the

Deputy—Minister’'s Chief-Executive—Officer’s Chief Strateqy and

Operations Officer’s receipt of notice of the unresolved item.

127 The AMERC chall] haired.t ber-of the Ministr’s.Seni

12.7

12.8

Management-Group-

The Association shall in no way be precluded from filing a dispute under
Article 15 on issues that it chooses to attempt first to resolve through the
AMERC process. Unless requested by either party, discussions at the
ACERC and the AMERC shall be without prejudice and shall not be relied
upon by either party at mediation or arbitration.

Where the Employer requests Association representation on any
committees or working groups, the Employer shall seek nominations from
the AMAPCEOQ co-chair of the ERC relevant-AMERGC -for-Ministryflocal
initiatives;—or-from-the- AMAPCEO-ACERC-co-chairfor- OPS-wide or
cross-ministry-initiatives; any such participation shall be without prejudice
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12.9.1

12.8.2

12.9.3

12.9.4

12.9.5

to the Association unless otherwise agreed.

Except as provided in article 42:42:2 12.9.2, not less than two (2) weeks
prior to a formal public announcement or announcement to employees of a
decision involving changes to the workplace affecting AMAPCEO-
represented employees, including transfers or dispositions or
reorganizations, the Employer will disclose the decision to the President of
AMAPCEQO. The President will be provided with the information including
the reasons for the decision, when the decision will be implemented, the
number and locations of employees affecied, and the impact, if any, on
employees (surplusing, transfers, reclassifications, hiring, etc). The
Employer has the discretion to make the disclosure earlier than the two (2}
weeks set out above.

The Employer may provide less than two (2) weeks notice in the case of.
(a) emergencies;

(b)  decisions contained in the Budget or Financia! Statement;

{c) legislation.

Information provided under Article 42424 12.9.1 or 42422 12.9.2 will be
kept confidential by AMAPCEO until the Employer authorizes the disclosure
of the information; however, this shall not be construed as preventing the
Association from consulting internally with respect o the matter.

AMAPCEO shall have one (1) week to provide comments and/or hold the
meeting referred to in paragraph 42-42:8 12.9.5 below, but the Employer in
its discretion may give more than a one (1) week period to respond.

Upon disclosure to the President,

(a) At the request of the President, a meeting will be held with the
Employer to review the information and ask any questions;

(b) The President may forward comments to the Director, Human

Resources or designhee who Ministry,-erifthere-are-a-number-of
thsmes-ﬂqe—llyemn—may—femard—eemments—te—lsswe—h

shall review them and respond in writing prior to the formal
announcement referred to in 42:42:4 12.9.1 above;

{¢) The matter will become a standing item on the ERC AGERC—er
AMERG committees as appropriate as set out in articles 12.4 and
42.8;
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ARTICLE 21

211

21.2.1

21.2.2

21.3

214

21.5

(d)  Where the decision concerns a divestment, transfer or any other
disposition of bargaining unit functions or jobs, the parties will table the
matter at ACERG ERC where it will become a standing item;

(e) If AMAPCEO believes that paragraph 4242 12.9 has been breached,
then the President will contact the Director, Human Resources
Employee-Relations-Braneh or designee to discuss the concerns
and the matter will be placed on the ACEREC ERC agenda. If the
matter is not resolved at AGERC ERC within ten (10) working days of
the ACGERC ERC meeting, the matter may be referred directly fo
arbitration.

- PERSONNEL. FILES AND DISCIPLINARY RECORDS

There shall be only one official recognized personnel file, which shall contain
personnel information including, but not limited fo, initial appointment
documents, performance appraisals, commendations and disciplinary
records.

Any document relating to work performance or disciplinary action that is to be
placed on an employee's personnel file shall be so placed and a copy
supplied fo the employee within a reasonable time of its preparation.

Employees will be made aware of concerns relating to work performance
within a reasonable fime.

Upon a written request, an employee shall be given an opportunity o review
their personnel file, within ten (10) calendar days of the request or such longer
period of fime as is reasonable, in the presence of a management
representative, at a time mutually agreed upon between the employee and
the manager, at the employee’s normal work iocation or another location as
may be mutually agreed upon between the employee and the manager.

The employee is entitled to include their own explanation of a matter,
including a disciplinary incident, as an attachment fo the information being
placed in the employee’s personnel file.

Any letter of reprimand, suspension or other sanction will be removed from
the personnel file of an employee three (3) years following the receipt of such
a letter, suspension or other sanctions provided that the employee'’s
personnel file has been clear of similar offenses for the past three (3) years.
Any such letter of reprimand, suspension or other sanctions so removed
cannot be used in any subsequent proceedings. Nothing in this paragraph
prevents earlier removal by the employee’s manager.
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ARTICLE 24 - PREGNANCY LEAVE, PARENTAL LEAVE AND
EMPLOYNMENT INSURANCE TOP-UP

2411

24.2

24.3

24.4

24.5

24.6

In this Article,

"last day at work", in respect of an employee on a leave of absence referred
to in Article 24 means the last day the employee was at work before the leave
of absence.

“‘parent” includes an employee with whom a child is placed for adoption and
an employee who is in a relationship of some permanence with a parent of a
child and who intends to treat the child as their own.

“‘parental leave" means a leave of absence under Article 24.7.

“pregnancy leave" means a leave of absence under Article 24.2.

“weekly pay", in respect of an employee on a leave of absence referred to in
Article 24 means weekly pay at the rate actually received by the employee
on the last day of work and also includes any salary increase that is granted
after the last day of work {o take effect retroactively on or before the last day
of work.

Pregnancy Leave:

The Employer shall grant a leave of absence without pay in accordance with
Part X1V of the Employment Standards Act, 2000, to an employee who is
pregnant and who started their service with the Crewn-Employer at least
thirteen (13) weeks before the expected birth date.

An employee may begin preghancy leave no earlier than seventeen (17)
weeks before the expected birth date.

The pregnancy leave of an employee who is entitled to take parental leave
ends seventeen (17) weeks after the pregnancy leave began.

Where-The pregnancy leave of an employee who is not entitled to take
parental leave-began-en-er-after January1,-2018;-the-preghaney-leave
ends on the later of the day that is seventeen (17) weeks after the pregnancy
leave began or the day that is twelve (12) weeks after the birth, still-birth or
miscarriage of the child.

An employee who has given notice to end pregnancy leave may change the
notice:
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24.7

24.8.1

24.8:2

24.9

24.10.1

24.10.4

(a) to an earlier date if the employee gives the Employer at least two (2)
weeks written notice before the earlier date; or

{(b) to a later date if the employee gives the Employer at least two (2) weeks
written notice before the date the leave was to end.

Parental Leave:

The Employer shall grant a leave of absence without pay in accordance with
Part XIV of the Employment Standards Act, 2000, to an employee who has
at least thirteen (13} weeks service with the Crewn-Employer and who is the
parent of a child.

(@)  no earlier than the day the child is born or comes info the custody, care
and control of the parent for the first time; and,

(b)  no later than seventy-eight (78) weeks after the day the child is born
or comes into the custody, care and control of the parent for the first
time.

The parental leave of an employee who takes pregnancy leave must begin
when the pregnancy leave ends unless the child has not yet come into the
custody, care and control of a parent for the first time.

Where the child in respect of whom the employee takes parental leave was
born or came into the employee’s custody, care and control for the first time
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24.10.2

24.11

24121

on-or-after-December-3,-2017, parental leave ends sixty-one (61) weeks
after it began for an employee who takes pregnancy leave and sixty-three
(63) weeks after it began for an employee who did not take pregnancy leave.

An Employee who has given notice to end parental leave may change the
notice;

(@)  to an earlier date if the employee gives the Employer at least two (2)
weeks writien notice before the earlier date: or

(b) to a later date if the employee gives the Employer at least two (2)
weeks written notice before the date the leave was to end.

Employment Insurance Top-up:

An employee who is entitled to pregnancy and/or parental leave and who
provides the Employer with proof that they are in efreceipt of employment
insurance benefits pursuant to the Employment insurance Act (Canaday) shall
be paid an allowance in accordance with the Supplementary Benefit Plan.
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24.12:2

March-17,-2023- In respect of the period of pregnancy leave, payments made

" = Y
ry ala ala a ala ala¥aila - -

according to the Supplementary Employment Benefit Plan will consist of the
following:

(@)

(b)

for the first one week (the waiting period), payments equivalent to
ninety-three percent (93%) of the actual weekly rate of pay for the
employee’s classification and shall also include any increases in salary
that the employee would have attained had they been at work during
the leave of absence as they are, or would have been implemented;,
and

for each week, up to a maximum of fifteen (15) additional weeks,
payments equivalent to the difference hetween the sum of the weekly
Employment Insurance benefits the employee receives for the week
and any other salary earned by the employee during the week, and
ninety-three percent (93%) of the actual weekly rate of pay for the
employee’s classification and shall also include any increases in salary
that the employee would have attained had they been at work during
the leave of absence as they are, or would have been implemented;
and

on production of proof of payments in accordance with employment
insurance pursuant to the Employment Insurance Act, (Canada) have
terminated, the employee shall be entitled to a further one week of
pregnancy leave with payment equivalent to ninety-three percent
(93%) of the actual weekly rate of pay for the employee’s classification
and shall also include any increases in salary that the employee would
have attained had they been at work during the leave of absence as
they are, or would have been implemented. This further one week of
leave must be taken immediately after the date when the El benefits
referenced in Article 24.12-2(b) have terminated and prior o returning
to the workplace.

where an employee takes parental leave in conjunction with pregnancy
leave, Article 24.12.2(c) shall not apply.
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24.13.2

March-17,-2023: In respect of the period of parental leave,

2Nl atala 3 EY--0) -

; payments made

according to the Supplementary Employment Benefit Plan will consist of the
following:

(a)

(b)

Where the employee serves the employment insurance waiting period,
for one week, payments equivalent to ninety-three percent (93%) of
the actual weekly rate of pay for the employee’s classification, and
shall also include any increases in salary that the employee would
have attained had they been at work during the leave of absence as
they are, or would have been, implemented; and,

for each week, up to a maximum of fifteen (15) additional weeks,
payments equivalent to the difference between the sum of the weekly
Standard Employment Insurance benefits the employee is eligible to
receive for the week and any other salary earned by the employee
during the week, and ninety-three percent (83%) of the actual weekly
rate of pay for the employee’s classification, and shall also include any
increases in salary that the salary would have attained had they been
at work during the leave of absence as they are, or would have been,
implemented; and

on production of proof of payments in accordance with employment
insurance pursuant to the Employment Insurance Act, (Canada) have
terminated, the employee shall be entitled to a further one week of
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24.14

parental leave with payment equivalent to ninety-three percent (93%)
of the actual weekly rate of pay for the employee’s classification and
shall also include any increases in salary that the employee would
have attained had they been at work during the leave of absence as
they are, or would have been implemented. This further one week of
leave must be taken immediately after the date when the El benefits
referenced in Article 24.13.2(b) have terminated and prior to returning
to the workplace.

or

(d)  where the employee served the waiting period in accordance with
24 12-2(a), has taken parental leave in conjunction with pregnancy
leave, and on production of proof of payments in accordance with
employment insurance pursuant to the Employment Insurance Act,
(Canada) have terminated, the employee shall be entitled to a further
one week of parental leave with payment equivalent to ninety-three
percent (93%) of the actual weekly rate of pay for the employee’s
ciassification and shall also include any increases in salary that the
employee would have attained had they been at work during the leave
of absence as they are, or would have been implemented. This further
one week of leave must be taken immediately after the date when the
El benefits referenced in 24.13:2(b) have terminated and prior to
returning to the workplace.

ﬁ#st—t}me—en—er—waftermaeeember—s—%ﬂ— Payments under the
Supplementary Employment Benefit Plan will not apply to leave that
continues after seventy-eight (78) weeks following the day the child is born
or comes into the cusiody, care and control of the parent for the first time,
where Employment Insurance benefits do not apply.

Notwithstanding any other article in this agreement, vacation credits and
seniofity and continuous service for the purposes of severance continue
to accrue during pregnancy leave (Article 24.2) parental leave (Article 24.7)
and extended Ieaves (Artlc[e 24 17 and 24 19) GGMHW
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2415

24.16

2417

24.18

2419

24.20

Benefit Plans:

During pregnancy leave, parental leave and extended leave, an employee
who participates in the Benefit Plans referred to in Articles 31 to 36 shall
continue that participation unless the employee elects in writing not fo do so.

(a) Where an employee elects to continue to make their pension
contributions under existing practice, pensionable service shall also
accrue and the Employer shall continue to make its contributions.

(b) Extended leave is only covered by this Article if the purpose of the
extension is directly related to parental leave taken by a parent who is
not eligible for pregnancy leave or adoptive parent.

Unless an employee gives the Employer written notice referred to in Article
24.15, the Employer shall continue to pay the premiums for the Benefit Plans
in Articles 31 to 36 that the Employer was paying immediately before the
employee's pregnancy leave, parental leave and extended leave and the
employee shall continue to pay the premiums for the group insurance
coverages that the employee was paying immediately before the pregnancy
leave or parental leave.

Pregnancy plus Parental Leave:

L

first-time-on-or-after December-3,2017 An emp,loyee on preghancy leay
is entitled to a parental leave of absence of up to sixty-one (61) weeks.

Parental Leave for an employee who also took pregnancy leave shail
commence immediately following the expiry of the pregnancy leave.

Extension of Parental Leave:

Except for an employee to whom Article 24.17 applies, an employee on
parental leave is entitied, upon application in writing at least two (2) weeks
prior to the expiry of the leave, to a consecutive leave of absence without pay
and with accumulation of credits for not more than six (6) weeks.

An employee returning to work after pregnancy leave, parental leave or
extended leave referred to in Articles 24.19 or 24.22 shall be reinstated fo the
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24.21

24 22

24.22

position the employee most recently held with the Employer on a regular
permanent and not a temporary basis, if the position still exists, or to a
comparable position, if it does not.

The Employer shall pay a reinstated person salary that is at least equal to the
greater of:

(a) the salary the employee was most recently paid by the Employer; or

(b)  the salary that the employee would be earning had the person worked
throughout the leaves of absence referred to in Articles 24.2, 24.7,
24.19 or 24 .22,

An employee who has worked less than thirteen (13) weeks with the Grown
Employer and becomes the parent of a child shall be granted upon request
a leave of absence without pay and without accumulation of credits and
service, under discretionary leave provisions of Article 23.2 (Leaves of

Absence) #epup—te%e—feﬂewmg—peneds—whereihe%hﬂﬁmspeet—ef

(a) seventy-eight (78) weeks for an employee who would ctherwise be
eligible for pregnancy leave and parental leave under Articles 24.2 and
24.7; and,
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(b)  sixty-nine (69) weeks for an employee who would otherwise be eligible
for parental leave and extended leave only, under Articles 24.7 and
24.19.

If otherwise eligible, the employee is entitled to continue benefit coverage
during the leave by paying both the employee's and the Employer's share of
the premiums.

ARTICLE 26 - TECHNOLOGICAL CHANGE

26.1

26.2

Where the Employer introduces technological change in either equipment or
methods of operation which may result in the release of employee(s), the
Employer shall notify the Association. Such notice will be provided in writing,
no less than ninety (90) calendar days prior to the implementation of the
technological change. This ninety (90) calendar day period shall not extend
any other notice to be given under this Agreement and may run concurrently
with any such other notice.

In order to minimize adverse effects of technological change on employees
under Article 26.1, issues of reassignment and/or training of affected
employees will be referred for resolution to the ERC. AMERC-for-ministry
specific-changes—orto-the ACERC for-cross-ministry-or-OPS-wide
ehanges.

ADD NEW LETTER OF UNDERSTANDING as follows:

In response to questions and concerns raised by AMAPCEOQO with
respect to the integration of artificial intelligence (“Al”) technologies
into the workplace, the Parties have agreed to add Al to the agenda at
ERC to facilitate dialogue with respect to the potential impact, if any, of
Al on AMAPCEO employees.

ARTICLE 30 - VACATION

30.1

Effective-January-1;-2015, An employee shall earn vacation credits at the

following rates:

(a)  One and three quarters (1 3/4) days per month during the first eight
(8) years of continuous service (twenty-one (21) days per full calendar
year);

(b) Two and one sixth (2 1/6) days per month after eight (8) years of
continuous service (twenty-six (26) days per full calendar year);

()  Two and three fifths (2 3/5) days per month after fifteen (15) years of
continuous service (thirty-one (31) days per full calendar year);
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30.2

30.3

304

30.5

30.6

30.7

(d)  Three (3) days per month after twenty-six (26) years of continuous
service (thirty-six (36) days per full calendar year),

() Where an employee has completed twenty-five (25) years of
continuous service in the public service, there shall be added to the
employee's accumulated vacation, on that occasion only, five (5) days
vacation. '

An employee is entitled to vacation credits under Article 30.1 in respect of a
month or part thereof in which the employee is at work or on leave of absence
with pay.

An employee is not entitled to vacation credits under Article 30.1 in respect
of a whole month in which the employee;

(a) is on leave of absence without pay; or

(b)  receives benefits under the Long Term Income Protection Plan, unless
the employee is in rehabilitative employment. wﬁh—theeﬂtaﬂe-llubke
Service;

Where any employee is absent by reason of an injury or occupational disease
fo‘r which an award is made under the Workplace Safety and Insurance Act,
1997, they shall continue to accrue vacation credits for the full period of such
leave.

An employee shall be credited with their vacation credits for each year on the
1st day of January in the year, including any increase in entitlements due fo
occur during the year.

An employee may accumulate vacation credits to a maximum of twice their
annual vacation credits, but shall be required to reduce this accumulation to
a maximum of one (1) year’s entitlement by December 31 of each year.

Where an employee is prevented from reducing their accumulated credits
under Article 30.6 as a result of,

(@)  an injury for which an award is granted under the Workplace Safefy
and Insurance Act, 1997,

(b)  a total disability; or

(c) an exiraordinary requirement of the Employer,

the—employee's--Deputy-—Minister The Employer shall grant to the

employee, at their request, a leave of absence with pay to replace the
vacation credits.
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30.8

30.9

30.10

30.11

30.12

30.13

30.14

30.15

30.16

An employee commencing employment during the year shall be credited at
that time with vacation credits calculated in accordance with Article 30.1, for
the balance of the calendar year.

An employee with the approval of their manager or designee, may take
vacation to the extent of their vacation entitlement and their accumulated
vacation credits shall be reduced by the vacation taken. Such approval will
be subject to operational requirements, but, it is also agreed that such
approval will not be unreasonably withheld.

An employee who completes twenty-five (25) years of continuous service on
or hefore the last day of the month in which the employee attains sixty-four
(64) years of age is entitled, after the end of that month, to five (5) days of
pre-retirement leave with pay.

Where an employee leaves the-public-serviee Invest Ontario prior to the
completion of six (6) months of continuous service, the employee is entitled
to vacation pay at the rate of four per cent (4%) of the earnings of the
employee during the period of their employment.

An employee who has completed six (6) or more months of continuous
service in-the-public-serviee shall be paid, in an amount computed at the
rate of the employee's last regular salary, for any unused vacation standing
to the credit of the employee at the date they cease to'be an employee.

An employee who has completed six (6) or more months of continuous
service in-the-public-serviee is entitled, upon request by the employee, to
be paid, in an amount computed at the rate of the employee's last regular
salary, for any unused vacation standing to the credit of the employee at the
date on which they qualify for payments under the Long Term Income
Protection plan.

Where an employee ceases to be an employee, there shall be deducted from
the employee's accumulated vacation credits an amount in respect of the
whole months remaining in the year after the person ceases to be an
employee computed at the rate set out in Article 30.1.

Vacation taken in excess of the vacation credits to which an employee is
entitled on the date the employee ceases to be an employee shall be
deducted from the amount paid to the employee under Asticle—38
HFerminationPayments}and Article 40 (Entitlement on Death) and from any

salary to which the employee may be entitled.

As soon as practicable following the end of each quarter of the year,
information regarding the number of vacation and other credits to which the
employee is entitied shall be made available to each employee directly or
where the information is avallable to the employee electronically, this shall be
sufficient.
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Letters of Understanding

1. RE: Recognition Clause in Article 1 of Collective Agreement —
delete

2. Letter of Understanding re: VRA Process for Determining Employee Status
Disputes —delete

3. RE: PART VI OF THE VOLUNTARY RECOGNITION AGREEMENT -
delete

4. Re: Definition of “days” —renew

5. Re: Term Classified Fixed Term Employees under the Public Service of
Ontario Act ~delete

8. Re: References to Public Service Act and the Public Service of Ontario

Act —delete

re: Organ or Bone Marrow Donation ~renew

Re: Internationally Trained Professional Internship Program - delete

Letter of Understanding re: Lump Sum Payments - delete

0N

Dated at Toronto this day of March, 2026

FOR INVEST,ONTARIO R AMAPCED

Lot i

Q Z e~
o Wu

MPou:Jﬁé,
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AGREED TO ITEMS BETWEEN
INVEST ONTARIO
AND
AMAPCEOQ
Dated: March 25t and March 26th, 2026

The parties confirm that all items set out in this document (pages 1 — 40 inclusive)
are agreed as amended and form part of the final agreement.

ARTICLE 1 - RECOGNITION

1.1

Invest-Ontario The Employer recognizes AMAPCEQ as the sole and exclusive
bargaining agent for an all employee bargaining unit described as follows:

all employees of Invest Ontario in the Province of Ontario, save and except
human resources manager, lawyers excluded under 1{3)(a) of the LRA, positions
excluded pursuant to subsection 1(3}{b) of the LRA and positions referred to in
Appendix A, subject to the terms of Appendix A.

The "all employee bargaining unit" means that unless the position is listed in
Appendix A or is excluded: as a lawyer pursuant to 1(3)(a) of the LRA, pursuant
to subsection 1(3){b) of the LRA, or by agreement of the parties, it falls within the
bargaining unit. The positions that currently exist and that are in the bargaining
uhit are set out in Appendix B.

ARTICLE 2 - NON-DISCRIMINATION/HARASSMENT/SEXUAL HARASSMENT

2.1

2.2.1

2.2.2

It is understood that the parties are committed to principles which will foster
and encourage diversity in the workplace. ‘

There shall be no discrimination or harassment practised by reason of race,
ancestry, place of origin, colour, ethnic origin, citizenship, creed, sex, sexual
orientation, gender identity, gender expression, age, marital status, family
status, same sex partnership status, or disability, as defined in section 10(1) of
the Ontario Human Rights Code (OHRC).

The Employer has a general duty to take every precaution reasonable in the
circumstances to protect an employee from personal harassment. Personal
harassment is engaging in a course of vexatious comment or conduct against
an employee in the workplace that is known or ought reasonably to be known
to be unwelcome.
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223 An employee who makes a complaint under Article 2 may be accompanied and
represented by an employee representative or Association representative in
complaints under Article 2.3, and an Association representative in the case of
all other complaints, at the time of the discussion of the complaint, at each
stage of the dispute procedure, and in the course of any investigation
established by the Employer under any staff relations policy.

2.2.3.1 At the conclusion of the investigation, the Employer will advise the
complainant and representative if utilized, the results of the investigation
and will provide any corrective actions that have been taken or will be
taken as a resuit of the investigation.

2.24 Where a complaint under Article 2 is made against an employee's supetrvisor,
or any person with supervisory responsibilities at a higher level over the
employee, any oral complaint or written dispute which is expressed in Article 2
may be presented to the supervisor that is one level above the supervisor who
is subject to the complaint.

2.25 Workplace Discrimination and Harassment Prevention Program
Reporting
2.2.5.1. The Employer will provide ERC with a Respectful Workplace program

report on an annual basis. The reports shall contain:

(a) The number of Respectful Workplace Policy complaints
involving AMAPCEO members

(b) The number of Respectful Workplace Policy complaints
resofved involving AMAPCEQO members and the
resolution methods selected by responsible managers

{c)  Any other Respectful Workplace program information as
mutually agreed upon.

2.3 Sexual Harassment

2.3.1 All employess covered by this Agreement have a right to freedom from
harassment in the workplace because of sex by their Employer or agent of the
Employer or by another employee. Harassment means engaging in a course
of vexatious comment or conduct that is known or ought reasonably to be
known to be unwelcome.
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2.3.2

233

2.3.4

2.3.5

Every employee coverad by this Collective Agreement has a right to be free
from,

(@)  asexual solicitation or advance made by a person in a position to confer,
grant or deny a benefit or advancement to the employee where the
person making the solicitation or advance knows or ought reasonably to
know that it is unwelcome; or

(b)  areprisal or a threat of reprisal for the rejection of a sexual solicitation
or advance where the reprisal is made or threatened by a person in a
position to confer, grant or deny a benefit or advancement to the
employee,

The time limits set out in Section 15.2.1 do not apply to complaints under Article
2.3, provided that the complaint is made within a reasonable time of the conduct
complained of, having regard to all the circumstances.

Where, at any time either before the making of a complaint or the filing of a
dispute under Arlicle 2.3, the Employer establishes an investigation of the
complaint, or the employee agrees to the establishment of such an
investigation, pursuant to any staff relations policy or other procedure of the
Employer, the time limits for the processing of the complaint or dispute under
Article 15 shall be suspended until the employee is given notice in writing of
the results of the investigation.

Where it appears to a board of arbifration that an employee who is a
complainant under Article 2.3 has made a complaint under the Ontario Human
Rights Code relating to the conduct which is the subject of the dispute, the
board of arbitration may, as it sees fit, adjourn the dispute, stay the dispute, or
dismiss the dispute.

ARTICLE 3 - MANAGEMENT RIGHTS

3.1

Subject only to the provisions of this Agreement, the right and authority to
manage the business and direct the workforce, including the right to hire and
lay-off, appoint, assign and direct employees; evaluate and classify positions;
discipline, dismiss . or suspend employees for just cause; determine
organization, staffing levels, work methods, the location of the workplace, the
kinds and locations of equipment, the merit system, training and development,
appraisal, and make reasonable rules and regulations; shall be vested
exclusively in the Employer.
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ARTICLE 7 - EMPLOYEE RIGHT TO REPRESENTATION

7.1

7.2

Where a supervisor or other Employer representative intends to meet with an
employee.

(a)  for disciplinary purposes; or
(b) to investigate matters which may result in disciplinary action; or

(c) for a formal counselling session with regard to unsatisfactory performance
or behaviour where a letter of counselling is delivered or a performance
improvement plan is implemented; or

(c) for termination of employment; or

(d) for matters related to the development, implementation and
administration of an accommodation or return to work plan; or

{e) to discuss attendance management issues under the Employer’s
attendance management program or

(f) as part of a workplace investigation.

the employee shall have the right to be accompanied by and represented by
an Association representative. The Employer shall notify the employee of this
right and set the time and place for the meeting.

If the employee requests representation by an Association representative, the
Employer shall set the time and place for the meeting, which is mutually
agreeable to the Employer and the employee. Failing agreement the Employer
shall allow up to 3 days from the notice in Article 7.1 for the employee to secure
an Association representative for the meeting. However, where urgency is
required, the Employer shall give the employee notice so that the employee
can be represented by an Association representative in person or by
teleconference.

ARTICLE 8 - LEAVE OF ABSENCE FOR ASSOCIATION ACTIVITIES

8.1.1

The Employer agrees to provide leave of absence from full-time employment,
or partial leaves of absence for up to half of full-time employment, with pay and
no loss of credits for up to the equivalent of two (2) full-time positions, for
members of the Association to conduct business of the Association. The

leaves of absence will be renewed annually.
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8.1.2

8.1.3

8.2.1

8.2.2

8.2.3

Upon the expity of any leave of absence, the employee on leave shall be
returned to their former position and location if such position and location still
exist. The Employer and the employee may agree on another position to which
the employee may be returned, subject to the requirements of the collective
agreement. If the employee's position is declared surplus during the leave, then
the employee retains all rights under Article 27. However, notwithstanding
Article 27.3.12, the Employer shall attempt to find on an ongoing basis, a direct
assignment for the employee throughout the period that the employee is on
leave. in the event that no direct assignment is found before the leave expires,
then upon the expiry of the leave, notwithstanding Article 27, the employee
shall be assigned with no loss of pay or benefits, to an equivalent or similar
position within the geographic parameters specified in the employee form;
however it is agreed that such an assignment will not result in a promotional
salary increase.

For clarity, Article 8.1.2 applies to employees who are on a full-time leave of
absence of at least six (6) consecutive months, and who are:

(a)  on aleave from full-time employment pursuant to Article 8.1.1, or

(b)  on a partial leave of absence pursuant {o Arlicle 8.1.1 which together
with Association leave under Articles 8.2, 8.3, 8.4, 8.5, and 8.6 amounts
ta a full-time leave of absence.

AMAPCEO agrees to inform the Employer of the members who are covered by
this provision.

With notice, AMAPCEQ representatives are entitled to take time off with pay
and no loss of credits if reasonably engaged in meetings with management on
issues relating to labour relations, including collective bargaining or to the
enforcement of this Agreement or processing claims involving the statutory
rights of employees vis & vis the Employer, unless the time off would impair
operational requirements.

The Employer agrees that AMAPCEO representatives may take time off with
pay and na loss of credits for reasonable preparation time for meetings with the
Employer on behalf of the Association, so long as proper notice is given, and
this does not impair operational requirements. This article does not apply to
time spent preparing for any meetings under Article 15 (Dispute Resolution) or
collective bargaining.

Members of the Association granted leaves of absence under Article 8.2.1 for
the specific purpose of collective bargaining shall also be granted reasonable
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8.3.1

8.3.2

8.4

8.5

time off with pay and no loss of credits for the purpose of preparation time
andfor to attend Association bargaining team caucus sessions held
immediately prior to the commencement of such negotiations, mediation or
arbitration, or other periods during negotiations, mediation or arbitration where
either party is not available.

Association District Directors, or their designees shall be granted a leave of
absence with pay and ho loss of credits to conduct the internal affairs of the
Association on the following basis:

(a)  only the District Director, or their designees shall be granted such leave;

(b)  the leave shall be for a period of not more than three (3) days every
calendar month, and unused leave shall not be cumulative;

(c) the District Director, or their designees will attempt to give as much
notice as possible in respect of any leave of absence under this
subsection and, in any event, not less than five (5) business days’ notice
to their supervisor,

(d) the District Director, or their designees shall not, during their period of
leave, engage any other employee during that employee's working
hours, or interfere in any manner with the conduct of the Employer's
business; or engage in any unauthorized use of the Employer's
equipment or resources; and,

(e) this leave does not include travel time.

The Association agrees to provide the corporate Employer with a quarterly
report that summarizes the total number of Association Leave (hours/days)
utitized under this agreement by each Association District Director, or their
designees, per calendar month for the time period covered in the report.

The Employer shall grant time off to a maximum of five (5) days per calendar
year for each Association representative with pay and no loss of credits for the
purpose of labour relations education, unless such time off would impair
operational reguirements.

Notwithstanding Article 8.1, AMAPCEC may at its discretion require up to four
(4) nine—{9) additional members to participate in Association business, who
shall be granted leaves of absence with pay and no loss of credits for hourly
increments of up to five (5) hours or full days. The total number of fuil days off
in any calendar year shall not exceed thirty-six (36) ene-hundred-{106) days.
Leaves of absence granted under this subsection shall include reasonable
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8.6

8.7.1

8.7.2

8.7.3

ARTICLE 15

15.1

travel time. The Association will attempt to give as much notice as possible in
respect of any leave of absence under this subsection and, in any event, not
less than five (5) business days notice.

Upon at least twenty-one (21) calendar days' written notice by the Association,
leaves of absence with pay and no loss of credits shall be granted for not more
than three (3) days annually for each employee delegate for the purpose of
attending the Association's Delegates’ Conference(s).

The Association will reimburse the Employer for approved leaves taken by
employees under sections 8.1.1, 8.2.3, 8.4, 8.5 and 8.6 for salary and ali
benefits including the Employer’s share of contributions required by statute and
pension contributions.

The Employer may invoice the Association for reimbursable leaves on a
quarterly basis for approved leaves taken by employees during the preceding
quarter. In addition, the Employer will make every effort to submit invoices
each April 1%t for any approved leave taken by employees, not yet invoiced in
the preceding fiscal year, to the Association.

Where the Employer submits an invoice within the time frames provided in
Article 8.7.2, the Association will remit payment for approved leaves taken by
employees within thirty (30) calendar days of receipt of the Employer’s invoice.

~ DISPUTE RESOLUTION PROCEDURE

Statement of Intent

The Employer and the Association acknowledge the importance of resolving
disputes arising from the interpretation, application, administration or alleged
violation of this agreement, {hereafter referred to as “disputes”), at an early
stage, and, wherever possible, at the local level, in order to foster a harmonious
and productive working environment. In this respect, the parties recognize the
importance of informal means of resoiving employee complaints at the lowest
level possible before they become formal disputes under this Article and that
nothing in this Article is intended to discourage the ordinary local workplace
resolution of employee complaints outside of this dispute resolution process.
The parties further acknowledge the importance of full disclosure of issues and
open discussion throughout the process to facilitate mutually acceptable
resolutions.
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15.2

16.2.1

16.3

15.3.1

156.3.2

15.4

15.4.1

16.5

15.5.1

Informal Resolution Stage

An employee who has a complaint may raise the complaint with their manager,
with a view to having that complaint resolved without having to invoke the
Formal Resolution stage of this Dispute Resolution Procedure. The employee
shall have the right to be accompanied and represented by an Association
representative at this stage of the Dispute Resolution Procedtire.

Formal Resolution Stage

If the complaint is not resclved to the satisfaction of the employee through the
informal resolution stage, the Association, on behalf of the employee, may
submit a dispute in writing to the manager, with a copy to the Director,
Human Resources for transmittal to the designated management
representative, within thirty (30) days after the circumstances giving rise fo the
complaint have occurred, or have come or ought reasonably to have come {o
the attention of the employee.

It is agreed that the Formal Resolution designated management representative
will have the authority to work fowards resolving the dispute and that, no
manager who has dealt with a complaint at the informal Resolution Stage will
be designated at the Formal Resolution Stage. A desighated management
representative shall hold a meeting with the Association and the employee
within fifteen (15) days of the submission of the dispute at the Formal
Resolution Stage and shall give the representative of the Association present
at the meeting and the employee a decision in writing, within seven (7) days of
the meeting.

Referral to Arbitration

If the dispute is not resolved at the Formal Resolution Stage, the Association,
on behalf of the employee, may submit the dispute in writing to arbitration under
Article 15.11 within fifteen (15) days of the date that the representative of the
Association present at the meeting received the decision at the Formal
Resolution Stage. In the event that no decision in writing is received in
accordance with the specified time limits at the Formal Resolution Stage, the
Association may submit the dispute to arbitration, within fifteen (15) days of the
date that the designated management representative was required to give the
decision in writing in accordance with the Formal Resolution Stage.

General

The employee shall have the right to be accompanied and represented by an
Association representative at the Formal Resolution Stage of this procedure.
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15.5.2

16.5.3

15.5.4

16.56.5

15.5.6

16.5.7

15.5.8

16.56.9

15.6

15.6.1

An employee who has initiated a complaint or dispute under this Article shall
be given time off with no loss of pay and no loss of credits to attend meetings
with management under this Article.

Article 15.5.2 shall also apply to the Association representative who is
authorized to represent the employee.

Where a complaint or dispute has not been processed by the employee or the
Association within the time period prescrlbed it shall be deemed to have been
withdrawn.

The time limits contained in this Article may be extended by agreement of the
parties in writing.

In this Article, days shall include all days exclusive of Saturdays, Sundays and
designated holidays.

The parties agree to fully disclose, at the earliest stage of the dispute resolution
procedure, all information on which they rely in support of or in response to a
complaint or dispute, including disclosure of any facts relied upon by
Management in a decision that is subject to a complaint or dispute.

At the Association’s option, participation by the Association representative or
the employee in meetings required under the formal dispute resolution process
may be conducted by teleconference, subject to the right of the Employer to
select additional representatives who will participate by teleconference.

The Employer shall not take any reprisals against an employee for initiating or
pursuing a dispute pursuant to this Article.

Group Dispute

in the event that more than one (1) employee has the same dispute, and such
employees would be entifled to file a dispute, the Association shall be entitled
to present a group dispute in writing, signed by such employees, to the Director,
Employee Relations-Branch Human Resources at the Formal Resolution
Stage, within thirty (30) days after the circumstances giving rise to the
complaint have occurred or have come or ought reasonably to have come to
the attention of these employees. In such cases, no more than two (2) three
{3) complainants may be in attendance at each stage unless otherwise
mutually agreed.
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16.7

15.7.1

16.7.2

156.7.3

15.8

15.8.1

15.9

15.9.1

15.9.2

Association Dispute

Where a dispute arises belween the Employer and the Association, the
Association shall be entitled to file an Association dispute at the Formal
Resolution Stage of the dispute resolution procedure with the Director, Human
Resources relevant-Employee-Relations Marnager, Empleyee Relations
Braneh; provided it does so within thirty (30) days after the circumstances
giving rise to the dispute have occurred or have come or ought reasonably to
have come fo the attention of the Association.

An Association dispute shall be signed by an authorized Association
representative.

An allegation that the Employer has not provided an insured benefit that has
been contracted for in accordance with this agreement shall be pursued as an
Association complaint filed under Article 15.7.

Discharge, Suspension and Demotion Disputes

Where an employee has been discharged, demoted or suspended for a period
greater than five (5) days, the Association may present a dispute on the
employee’s behalf directly at the Formal Resolution Stage.

Employer Dispute

The Employer may file a dispute with AMAPCEO within thirty (30)
days after the circumstances giving rise to the complaint have
occurred, or have come or ought reasonably to have come {o the
attention of the employer. An Employer dispute will proceed
directly to the Formal Resolution Stage.

The Association will provide a response by the end of the twentieth
(20th) day following the date the dispute was filed. The Employer
will have fifteen (15) days from the date of the Association’s
response to determine if it will accept the Association’s response
or will refer the matter to arbitration.
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15.10

16.10.1

15.11
16.12

16.12.1

15.12.2

15.12.3

15.12.4

Joint Review Process (JRP)

The Joint Review Process (JRP) is an integral part of the dispute resolution
mechanism. The parties agree to meet at least every two (2) months;

. to review all cases referred to arbitration in order to determine whether
they can be resolved, expedited or consolidated

. to review Arbitration Awards as deemed necessary to determine
application, and

. for any other mutually acceptable reason for dispute resolution purposes
under this collective agreement.

In the event there are no active disputes there is no requirement for the
parties to meet.

Classification Disputes — Outstanding
Arbitration Provisions

Where a complaint or dispute is referred to arbitration, the arbitrator shall make
a final and conclusive settlement of the differences between the parties,
including any question as to whether a matter is arbitrable.

An employee who has initiated a complaint and for whom the Association
makes an application for a hearing before the-Grievance-Settlement-Board,
oran arbitrator, or the Ontario Labour Relations Board, shall be allowed leave
of absence with no loss of pay and no loss of credits if required to be in
attendance by the Board or the arbitrator er-the-Tribunal. This Article shall
also apply fo the pre-hearings, mediation/arbitration or mediation under the

auspices of the-Grievance-Settlement Board{"GSB"), an arbitrator/mediator,

or arbitrator or the Ontario Labour Relations Board,

The Association and the Employer agree that all complaints arising under
Article 15 that are referred to arbitration shall be determined by the-Chal-ov
an sole arbitrator or Board of arbitration, efthe-GSB-sitting-alone.

The Association and the Employer agree that all hearings should commence
in a timely manner and the parties will endeavour to ensure that each case is
scheduled to hegin not later than thirty (30) calendar days following the referral
o arbifration. the-GSB.
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15.12.5 The parties may agree fo refer any complaint to a mediator/arbitrator who shall
have all the powers of an arbitrator under the Labour Relations Act, including
the powers of a mediatot/arbitrator under the Labour Relations Act, and the
decision of the mediator/arbitrator shall be final and binding upon the parties.

15.12.6 The costs of the arbitrator or arbitrator/mediator shall be shared equally by the
parties.

(5.7.7 In-this-Article, if the GSB is abolished, ref to-the GSB, ot a Chai

mmmwme—mm

ARTICLE 16 - SENIORITY/CONTINUOUS SERVICE

16.1

An employee’s seniority/continuous service will accumutate and shall be
calculated as follows:

@

(a)

(b)

(c)

from-thedateof appointment-to--the-regular-service—forthose
employees-with-no-priorservice-in-the Ontario-Public-Service.

for—all—other—employees; seniority/continuous service will

accumulate and will be calculated from the date of hire as a
permanent employee provided the employee successfully
completes the probationary period, and subject to subparagraphs
{c) and (d).

for a fixed term employee who is later appointed to a permanent full-
time position, seniority will accumulate and will be calculated from
the date established by adding the actual number of full-time weeks
worked during their full-time employment back to the first break in
employment that is greater than thirteen {13) weeks. When
calculating seniority in this situation, a period of part-time fixed
term employment shall neither constitute a break in service nor be
counted towards seniority except that any full-time weeks worked
during such part-time employment shall be calculated into the
employee’s seniority.

For a fixed term employee who is later hired as a permanent part-
time employee, seniority will accumulate and be calculated from the
greater seniority of:

i) the date they commenced a period of unbroken, part-time
employment with Invest Ontario, immediately prior to
appoinfment to a permanent part-time position; or
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16.1.1

16.1.2

ii) the actual number of full-fime weeks worked as a full-time
fixed term employee calculated pursuant to article 16.1 {b)
above,

Notwithstanding the above, subject to Article 27, seniority is not credited
until completion of the probationary period.

{b}—for-a-fixed-term-employee-appointed-to-a-full-time-position-in-the
regular-service;—from-the-date-established by adding-the—astual
number-of-full-time-weeks-worked-during-the-employee’s-full-time
employment-back-to-thefirst-break-in-employment-that-is-greater
than -thirteen—{(43})-weeks-—When—calculating—seniority in--this
situationa-period-ofpart-time-fixed-term-employment-shall-neither
constitute--a-break-in—service-nor-be-counted-towards—seniority
except—that any full-time-weeks—worked--during-—such—part-time
employmentshall-be-caleulated-into-the employee’s-senioerity;-or

For purposes of application of this article, any break in service of less than
thirteen (13) weeks shall neither constitute a break in service nor be counted
towards seniotity,

For purposes of this Article:

(@  “"Unbroken service" is that which is not interrupted by separation from
the public-service Employer as per Article 16.4;

(b)  "Full-time” is continuous employment as set out in the hours of work
article for the position;
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16.2.1

16.2.2

16.2.3

()  "Part-time” is continuous employment with hours worked being less than
full-time hours per Article 16.1.2(b);

(d) [ ¢ i the fixed_t ico_inelud .
seasonal employee;

]

(e) “Regular Permanent part-time” means part-time employment in a the
regular-service-permanent position-

, : - .
. licod 1t o 4 lcation.of #hl E'l'.'a;;.“‘Ee"t'"ueus

An employee’s seniority/continuous service shall accumulate from the date
determined in Article 16.1 and shall include the period of service during which
an employee:

(&) isin receipt of LTIP or WSIB benefits; or
(b) is absent on pregnancy or parental leave; or

(b) is absent on any authorized leave without pay of thirty (30) calendar
days or less; or

(d) is absent onFamily Medicall-eave on any leave under the
Employment Standards Act, 2000, as amended.

Except for the situations described in Article 16.2.1, where an employee is
absent on a leave without pay that exceeds thirty (30) calendar days, the period
of leave shall not be included in the determination of the employee’s
seniority/continuous service, However, periods of service immediately before
and after such absence shall be considered continuous and shall be included
in determining seniority/continuous service.

Notwithstanding the above, the period of leave shall be included for purposes
of determining the rate of vacation credit accrual.

it is understood that an unpaid leave of absence greater than thirteen (13)
weeks is not a break in service.

Notwithstanding Article 16.1(c), where a regular permanent part-time
employee becomes a full-time regular permanent employee, any service as a
part-time employee which forms part of the employee’s unbroken service shall
be caleulated according to the following formulta:
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Weekly hours of work as a Years of Continuous Service

Part-time Employee X as a Part-time Employee

Full-time weekly hours of work for class

Changes in the employee's weekly hours of work shall be taken into account.

Example:

- Weekly hours of work as a part-time fixed term employee = 6 years at
20 hours per week; '

- Weekly hours of work as a regular permanent pari-time smployee =
2.5 years atf 16 hours per week;

- Full-time hours of work for class (weekly) = 36 ¥4 hours

- Seniority/Continuous Service Date on becoming a full-time employee =

{20 x 6 vears) + (16 x 2.5 years)

36 Y4 36 V4
3.3 years + 1.1 year = 4.4 years (as of date of becoming a full-time

regular permanent employee)

i

16.3 Where an employee has been laid off in accordance with Article 27 (Job
Security) and obtains a position as provided for under Article 27 within 24
months of such layoff, the employee’s seniority/continuous service shall include
continuous service both before the effective date of the layoff and after the date
of the assignment. The period of absence shall not be included in the
calculation of the employee's seniority/continuous service.

16.4 Seniority/continuous service shall be deemed to have terminated if;
(8) an employee resigns or refires; or

(b)  an employee is dismissed unless such dismissal is reversed through
Article 15 (Dispute Resolution); or

(¢)  an employee is absent without leave in excess of ten (10) consecutive
working days (subject to Article 22); or

(d) an employee is released in accordance with Article 27 (Job Security)
and remains released for more than twenty-four (24) months.

16.5  Seniority Lists

An AMAPCEO seniority list, including the employees’ names, date of
continuous service, level, module, classification, employment category
(full-fime, part-time, fixed term} and location shall be maintained and
posted (electronically in a location that can be accessed by employees
from the workplace or from home) on a quarterly basis with copies
provided to AMAPCEOQ on a quarterly basis.

Page 15 of 40

Agreed to ltems Between
Invest Ontario & AMAPCEQ
March 25 & 26 2026




ARTICLE 17 - APPOINTMENTTO-REGULAR-SERVICE PROBATIONARY PERIOD

17.1

17.2

17.3.1

17.3.2

There shall be a probationary period of not more than twelve-(42) nine (9}

months from the date hire into a permanent position efappeintmentto-the
regular-service-for employees with no prior service in the-Ontario-Public

Service Invest Ontario. The Employer may, at its discretion, extend the
probationary period for up to an additional three (3) months. If an
employee is absent for a period greater than three (3) consecutive calendar
weeks during the probationary period, the Employer may extend the
employee’'s probationary period by the length of that absence.,

Within the first month of an employee's probationary period, the performance
standards required for the position will be reviewed with the employee, and the
employee will be advised if they are not meeting the standards.

Where an employee is appointed-to-the regular-service hired into a
permanent position and has worked more than twenty-four (24) hours per
week on a continuous basis immediately prior to being hired into a permanent
position appeintment-to-the regular-service; the time the employee actually
warked within the previous year may be considered to be part of their
probationary period to a maximum of six (6) months,

Notwithstanding Article 17.3.1, where an employee is appeinted--to-the
regular hired into a permanent part-time position regular-service and has
worked at least the required number of hours per week for the regular position
on a continuous basis immediately prior to their hiring into a permanent
employee’s-appointment to-the-regular-par-time position in—the regular
service; the time the employee actually worked within the previous year may
be considered to be part of their probationary period to a maximum of six (6)
months.

ARTICLE 19 - PAY ADMINISTRATION FOR REGULAR PERMANENT EMPLOYEES

19.1

19.1.1

19.1.2

Pay Administration on Promotion

Promotion occurs when the incumbent of a position in-the-regular-service is
assighed to another position with a higher maximum salary than that of their

former position,

Outstanding
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19.1.3

19.2

19.2.1

19.3
19.3.1

19.4

12.4.1

19.5

19.5.1

Underfill: Where an employee has been hired into a vacancy on an underfill
basis, the ministey-Employer will establish a developmental training plan.
Existing employees shall be placed in accordance with 19.1.2. Pay
increases shall only be provided once the employee has met the requirements
of the training plan.

Pay Administration on Lateral Transfer

When an employee is assigned to a position in a classification with the same
salary maximum as their current position, the employee shall retain their
current salary and anniversary date.

Pay Administration on Voluntary Demotion

When an employee competes for and wins a competition for a permanent
position in-the-regular-serviee-with a lower maximum salary, the employee
shall retain their current salary provided it does not exceed the maximum of the
new salary range. When the employee’s current salary exceeds the maximum
of the new salary range, the employee shall be paid the maximum of the new
salary range.

Pay Administration for Health Reassighments

Where for reasons of health, an employee is assigned fo a position i a
classification having a lower maximum salary, the employee shall not receive
any salary progression or salary decrease for a period of six (8) months after
their assignment, and if at the end of that period the employee is unable to
accept employment in their former classification, the employee shall be
assigned to a classification consistent with their condition. The employee shall
retain their current salary provided it does not exceed the maximum of the new
salary range. When the employee’s current salary exceeds the maximum of
the new salary range, the employee shall be paid the maximum of the new
salary range. The employee shall retain their current anniversary date,

Administration Due to Inability to Perform the Essential Duties

Where, because of continued inability fo perform the essential duties of a
position, an employee is demoted, they shall retain the salary they were
receiving at the time of the demotion, except that where the employee’s salary
exceeds the salary maximum of the new position, it shall be adjusted to the
salary maximum of the new position. The employee shall receive a new
anniversary date based on the effective date of the demotion.
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19.6

19.6.1

19.6.2

19.7

18.7.1

19.7.2

19.7.2.1

Pay Administration on Transfer for Compassionate Grounds, Article
18.8.1(b c)

When a transfer in accordance with Article 18.8.1. (b ¢) results in a move to a
positicn in a classification with a lower salary maximum, the employee shall
retain the salary they were receiving at the time of the transfer, except that
where the employee’s salary exceeds the salary maximum of the new position,
it shall be adjusted to the salary maximum of the new position. The employee’s
anniversary date, based on the former position, shall be retained for merit
purposes.

When a transfer in accordance with Article 18.8.1 (b ¢) results in a move to a
position in a classification with a higher salary maximum, the employee shall
retain their current salary or receive such percentage increase as is necessaty
to bring the employee to the minimum of the salary range of the classification
of the new position. The employee shall also retain their anniversary date,
hased on the former position, for merit purposes, except where the employee
has received an increase as above, in which case a new anniversary date will
be established based on the effective date of the fransfer.

Pay Administration on Reclassification

Where the duties of an employee are changed as a result of reorganization, or
reassignment of duties and the position is reclassified to a classification with a
fower maximum salary, an employee who occupies the position when the
reclassification is made is entitled to maintain their current salary as long as the
person remains in the position and, in addition, is entitled to salary progression
based on merit to the maximum salary of the lower classification. Where the
employee’s current salary is above the maximum of the new classification, the
employee shall maintain their current salary until the maximum of the new
classification is at or above the employee’s current salary.

Where a position is reassessed and is reclassified fo a ciass with a lower
maximum salary, an employee who occupies the position when the
reclassification is made is entitled to maintain their current salary as long as the
person remains in the position, and is entitled to salary progression based on
merit to the maximum salary of the lower classification. Where the employee’s
current salary is above the maximum of the new classification, such an employee
shall maintain their current salary until the maximum of the new classification is
at or above the employee’s current salary.

Where 19.7.1 and 19.7.2 apply, the employee shall retain their anniversary date.
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19.7.3

19.8

19.8.1-

19.8.2

19.8.3

10.8.4

19.8.5

Where a position is reassessed and is reclassified to a classification with a
higher maximum salary, an employee who occupies the position at the time of
the reclassification shall be extended pay treatment in accordance with Atrticle
19.1.

Pay Administration for Temporary Assignments

Where an employee is acting in a position or assignment in a classification with
a higher salary maximum for a period in excess of five (5) consecutive working
days, the employee shall be paid acting pay from the day they commenced to
petform the duties of the higher classification. Such an employee shall receive
an increase of at least three percent (3%); however, in no case shall the
resulting salary be less than the minimum of the higher classification.

Notwithstanding Article 19.8.1, acting pay shall not exceed the maximum of the
salary range of the higher classification.

When an employee who has been in a temporary assignment returns to their
regular permanent position, the employee’s salary will be readjusted to that
which would have been in effect if the employee had continuously occupied
that position including the merit increases that the employee would have
received.

(a) When an employee is temporarily assigned to the duties and
responsibilities of a position with a lower salary maximum where there
is not work reasonably available for the employee in the position from
which they were assigned, the employee shall be paid within the range
of the lower classification to which they were assigned after the
expiration of ten (10) consecutive working days.

(b}  When an employee is temporarily assigned for operational reasons to
the duties and responsibilities of a position in a classification with a lower
maximum salary, the employee shall continue fo be paid at the same
salary as their home position,

An employee shall retain their normal salary where they are temporarily
assigned to perform the duties and responsibilities of another employee who is
on vacation, '
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ARTICLE 23 - LEAVES OF ABSENCE

23.1

23.11

23.1.2

23.1.3

23.1.4

General

Where an employee is on an approved leave of absence pursuant fo this article,
the employee shall.

(a)  have the right to return to their position at the end of such leave unless
that position has been declared surplus during the employee’s absence
in which case the employee shall have all rights and entittements in
accordance with Article 27;

(b)  on returning to work, be paid at the level in the salary range the
employee attained when the leave commenced,;

{c)  remain subject to applicable condlict of interest provisions.

Where an employee submits a written request for a leave of absence, or for an
extension of any such leave, the Employer shall respond to such request in
writing.

Where the continued coverage by benefit plans is not a part of a particular
leave of absence, the employee shall be entitled to continue any or all of the
employee’s benefit plan coverage by continuing to pay benefit premiums.

Benefits coverage shall be limited fo Basic Life, Supplementary Life,
Dependant Life, Supplementary Health and Hospital, Long Term Income
Protection, and the Dental Plan. Employees shall arrange to pay full premiums,
which includes both the Employer and employee share, at least one (1) week
in advance of the first of each month through the employee’s designated human
resources contact.

Leaves of absence

Leaves of absence provided for under the Employment Standards Act,
2000 (ESA), as may be amended, will be granted to employees in
accordance with the provisions of the ESA and Regulations. As of June
19, 2025 the following ESA leaves were in effect: Pregnancy Leave,
Parental Leave; Family Medical Leave, Organ Donor Leave, Family
Caregiver Leave, Critical lliness Leave, Child Death Leave, Crime-Related
Child Disappearance Leave, Domestic or Sexual Violence Leave, Sick
Leave, Family Responsibility Leave, Bereavement Leave, Reservist
Leave, Emergency Leave: Declared Emergencies and Infectious Disease
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23.1.5

23.2

23.2.1

2322

23.2.3

23.24

23.2.5

\

For clarity, this provision does not create an entitiement to the leaves
listed herein should the ESA be amended to remove such leaves. It does,
however, provide for any new leaves established under the ESA or its
regulations subject to Article 23.1.5 and section 5(2) of the ESA.

Where provisions of the Coliective Agreement with respect to leaves
provide a greater right or benefit than the ESA, the collective agreement
shall prevail.

Leaves Without Pay’ 1

An employee may request a leave of absence without pay and without
accumulation of credits. The Employer shall not unreasonably withhold consent
with respect to any such request or request for an extension of such feave,
however it is agreed that operating requirements is a factor which will be
considered under this provision. The Employer will normally respond to an
employee’s written request within ten (10) days absent unforeseen
circumstances. More time may be required in some instances, in which case
the employee will be kept apprised of the status of the request including the
anticipated timetable within which the request will be dealt with.

Subject to 23.2.1, an employee shall be entitled to a full-time leave of absence
without pay and without accumulation of credits of up to one (1) year for the
purposes of caring for a dependant person.

Subject to 23.2.1, the Employer agrees to provide extended educational leave
without pay and without accumulation of credits, for periods of a minimum of
one (1) school year.

An employee may request a full-time leave of absence without pay and without
accumulation of credits by participating in the self-funded leave plan as
permitted under the Income Tax Act (Canada) to defer pre-tax salary dollars to
fund a leave of absence. The deferral period must be at least one (1) year and
not more than four (4) years in length. The funds being deferred shall be held
in a frust account with a financial institution selected by the Employer and shall
have interest paid annually to the employee. The funds will be paid out to the
employee on a bi-weekly or lump sum basis, at the employee’s option, during
the leave of absence.

Where the leave is without pay for up to one (1) calendar month, the employee
on leave may request that the foregone pay be deducted over a reasonable
number of pay periods, buf shall not exceed ten (10) pay periods.
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23.2.6

23.3
23.4
23.5
23.51

23.5.2

23.5.3

23.6

23.6.1

23.6.2

237

23.7.1

An employee granted a leave of absence pursuant to Article 23.2 shall not
accrue credits or be covered by benefits plans during such leave, if the leave
is greater than one (1) calendar month.

Special or Compassionate Leave - Outstanding
Religious Accommodation - Qutstanding

Leave for Qutside Employment

A-Deputy Minister The employer may grant an employee’s request for a leave
of absence with pay and with accumulation of credits, or without pay and

without accumulation of credits for up to one (1) year for the purpose of
undertaking employment outside Invest Ontario. the-OPS as-follows:

) , . : | E
underaking-embloyment-under—the--auspices-of-the—Goverament—of
Canada-orotherpublic-agensy-or
Ht—aeeumumnm@#eredﬁsiepthe&uppeses—ef
undertaking—ermpl
Canada-or-otherpublic-ageney-ora-public-or private corperatien:

Leaves with or without pay under Article 23.5.1 may be renewed for a second
year in the same manner that the initial leave was granted.

An employee granted leave of absence pursuant to Article 23.5.1 {a) with pay
shall accrue credits and be covered by benefit plans during such leave. An
employee granted a leave of absence pursuant to Article 23.5.1 {b} without
pay shall not accrue credits or be covered by benefit plans during such leave.

Military Leave

The Employer may grant a leave of absence of up fo one (1) week with pay
and up to one (1) week without pay, for a fotal of two (2) weeks in a year, for
the purpose of Canadian Forces Reserve Training.

An employee granted a leave of absence pursuant to Article 23.6 shall accrue
credits and be covered by benefit plans during such leave.

Jury or Witness Duty Leave

Where an employee is absent by reason of a summons to serve as a juror or a
subpoena as a witness, the employee may, at their option:
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23.7.2

23.8
23.8.1
23.8.2

23.8.3

23.8.4

23.8.5

(a)  treat the absence as a leave without pay and retain any fee they receive
as a juror or as a withess,; or

(b)  deductthe period of absence from their vacation credits or accumulated
compensation leave, and retain any fee they receive as a juror or as a
withess: or

(¢) treat the absence as a leave with pay and pay to the ministry any fee
they have received as a juror or as a witness.

An employee on a leave of absence pursuant to Article 23.7.1 (a) shall not
accrue credits or be covered by benefits plans during such leave, if the leave
is greater than one (1) calendar month.

An employee on leave pursuant to Article 23.7.1(b) or (¢) shall accrue credits
and be covered by benefits plans during such leave.

Bereavement Leave
Qutstanding

An employee who would otherwise have been at work is entitled fo one (1) day
leave of absence with pay in the event of the death of the employee'’s aunt,
uncle, niece or nephew.

For the purpose of Article 23.8.1, "spouse” includes common-law spouse, or
same sex partner, Similarly, "in-law" and "step” relationships listed in Article
23.8.1 include such relatives of a common-law spouse or same sex partner,

An employee shall be allowed up to two (2) additional days leave-of-absence
without pay to attend a funeral of a relative listed in Articles 23.8.1 and 23.8.2
if the location of the funeral is more than eight hundred kilometres (800 km)
from the employee’s residence.

If during a period of sick leave or vacation leave, an employee is bereaved in
circumstances under which the employee would have been eligible for
bereavement leave under this clause, the employee shall be granted
bereavement leave and the sick leave or vacation leave credits shall be
restored fo the extent of any concurrent bereavement leave is provided.

23.9— - Emergeney-Leave
23.9:1 An-eligible-employee-is-entitled-to-up-to-ten(10)-days-leave-of absence

without-pay-in-accordance-with-the-Emergency-Leave-provisions-ef-the
Employment-Standards-Actand-Regulations;-as-amended
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23140~ Family-Medicalleave
23404~ Anempleye&;s&nﬂﬂed%—&p%e&gh&&%weeks%eawoﬁabseneewﬁm

Empleyment—StandardsAet—and—Regwaﬁensma&ameﬂde&

Renew with following Amendments:

Letter of Understanding re: Use of Employer Facilities and Equipment

May-5;,1998

RobertStambula
Chair, AMAPCEON tiating.T

Re: U £ Eran] Eacilities and Equi

This will confirm agreement that the-Employer-and the Association will continue the
current practice in relation to workplace access which includes but is not limited to:
will-enter-into discussions-on-the-use-of Employerfacilities-and-eguipmentinrelation
to-access-issues-inthe-werkplacerwhich-may-include-the-folowing:

theidentificati ‘ bl I 11 ’ iatod-wit
aceess-issues

» electronic communications between the parties

« terms-of access to the Employer's facilities for the conduct of Association
business

» Association use of Employer telecommunications resources to communicate to
the Association's membership

o use of Employer's equipment and facilities for distribution of documents of
interest fo both the Association and the Employer

«—gosts-to-the-Employer-associated-with-acecess

s»—multiagent-discussions-on-access-issues

Adrainisteati racti bet tho - ! i the—Emsl itl-be

Yours-truly;
Naney-Fisher;
Lead-Negotiator,-Negotiations-Seeretariat
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Renew with following Amendments:

Letter of Understanding re: Alternative Work Arrangements

October18,2012

Robert-Stambula
Chair AMARCEO Negotiating T

Re: Model agreements with respect to alternative work arrangements

Where the parties agree to an Aliernative Work Arrangement pursuant to Article 47, it is
agreed that the aftached model agreements for compressed work week arrangements,
telework pilot arrangements, and flexible hours of work arrangements as set out in Appendix
A are authorized for use.

Sineerely;
David Brook
L.ead -Negotiator

. ivision, .
EMt_np.IeIyeeillgelatlans E"’[ 'ss'e", HR-Ontario
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APPENDIX A

The model agreement with respect to compressed work week arrangements is set
out below:

MODEL AGREEMENT WITH RESPECT TO COMPRESSED WORK WEEK
ARRANGEMENTS
MEMORANDUM OF AGREEMENT
Between
Invest Ontario
“the Employer”
and

Association of Management, Administrative and Professional Crown Employees of

Ontario
(AMAPCEO)
“the Association”

This Compressed Work Week agreement is made in accordance with Article 47 of the
AMAPCEO Collective Agreement. Except as specified in this agreement, Ministry-and
Ontario-Public-Service Invest Ontario policies and directives and the Adicles of the
current respective AMAPCEO Collective Agreement apply to AMAPCEO employees
covered by this Memorandum of Agreement.

1.

2.2

2.3

2.4

2.5

WORK UNIT AND STAFF COVERED

Detailed and specific description of work unit and employees covered.

HOURS OF WORK

Detailed description of the regular hours of work, with the attached cycle information
where appropriate.

Scheduled "CWW days off' cannot be accumulated and have no monetary value.
“CWW days off” cannot be scheduled or taken on holiday (named in Article 29).

The employee agrees to exercise flexibility when operational needs arise. With
reasonable notice, the hours of work will be adjusted when required to attend meetings
and fo otherwise meet operational needs.

If a “CWW day-off” is rescheduled, the rescheduled "CWW day-off’ will be mutually
agreed-upon within that or the following CWW cycle. Failing agreement, the manager
shall assign the day off.

All employees participating in this agreement are in Schedule 6-1.
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3. EXCESS HOURS OF WORK

3.1

4.1

4.2

Authorized periods of work in excess of the regular working petiod specified in Section
2.1 or on scheduled day(s) off will be compensated for in accordance with Article 46
of the AMAPCEOQO Collective Agreement.

SHORT TERM SICKNESS PLAN

The employee shall be entitled to full pay for the first 43.5 hours of absence due fo
sickness or injury and to the applicable percentage pursuant to Article 37, for the next
899 hours of absence due to sickness or injury, provided that there is an entitlement
to pay under Article 37.

An employee at less than full pay, may exercise their option under Article 37.7.1 of
the Collective Agreement by using accumulated credits to maintain full pay, provided
that there is an entitlement to pay under Article 37.

For the purposes of the Attendance Management Policy, each day of absence due to
sickness or injury will be considered as a single day and not prorated.

VACATION CREDITS

A deduction from the employee's vacation credits will be made for each day of
approved vacation leave-of-absence. The deduction will be prorated to the length of
the workday in the CWW cycle, as follows:

The credit will be prorated fo the length of the CWW work day. For example, an
employee off on a 7.76 hour CWW work day (3 week cycle), there will be a deduction
of:

7.76 X 1 credit = 1.07credits
7.25

A partial day’s absence will be prorated on the same formula.

BEREAVEMENT/DISCRETIONARY AND SPECIAL AND COMPASSIONATE
LEAVE

Such leaves are not to be prorated.
TRAINING ASSIGNMENTS

An employee shall be required to make up any time where their hours of attendance
while on a training assignment fogether with any time worked during the training dates
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9.1
9.2

10

are less than the hours they would normally be required to work under the CWW
agreement.

ATTENDANCE

Attendance records must accurately reflect that an individual is participating in a
Compressed Work Week Arrangement.

GENERAL
Employees will take a minimum 30 minute lunch pericd.

No lieu day or substitution is allowed if an employee is sick on a CWWV day off.

TERM
This Agreement shall be for months (nho longer than 12 months in duration) and
will be effective from to

Without prejudice to the term of this CWW Memorandum of Agreement, it will be
altered when and as required to reflect negotiated changes to the AMAPCEO
Collective Agreement.

Either party may, upon thirty (30) calendar days written notice to the other party,
terminate this CWW Memorandum of Agreement as per Article 47.3 of the AMAPCEO
Collective Agreement.

DATED THIS DAY OF

AMAPCEO Ministry-Official-Invest Ontario

Date

Date
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The model agreement with respect to telework pilot arrangements is set out

below:

MODEL AGREEMENT WITH RESPECT TO TELEWORK PILOT ARRANGEMENTS

MEMORANDUM OF AGREEMENT
Between

Fhe-Grownin-Right-of Ontarie-(Ministry-of)-INVEST ONTARIO

“the Employer”
and

Association of Management, Administrative and Professional Crown Employees of

Purpose

Term

Telework Days
per Week

Attendance at
the Office

Transportation

Ontario
(AMAPCEQ)
“the Asscciation”

The purpose of this document is to outline and clarify some of the
issues involved in the telework initiative being conducted by the (insert
Ministry: Division and Branch).

The Employee should read this carefully and discuss any guestions
with their manager.

This Agreement shall be for months (ho longer than 12 months
duration) and will be effective from to

Either party may propose amendmentis to the agreement which must
be mutually agreed upon by the parties. If agreed upon, such
amendments must be signed off by AMAPCEQ, the employee and
their manager.

Telework days will not exceed days per week at the alternative
work location, but may be decreased at the request of the Employee
or the Employer with reasonable notice.

A work schedule identifying the Employee's telework days will be
developed between the Employee and their manager and attached
to this document,

The Employee understands and is aware of the requirement to report
to the Employer's official workplace on telework days for team
meetings, fraining and/or at management’s discretion.

The Employee is responsible for transportation costs to and from the
official workplace.
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Work Hours

Tasks

Temporary Retu
to Officl
Workplace

Employee Salary
and Benefits

Teleworkplace

(There can |
multiple
teleworkplaces
including oth
government
offices)

Zoning Regulatior

Family
Responsibilities

8

9

10

11

12

The Employee’s regular hours of work at the teleworkplace will be
within the core hours of , Monday to Friday. The
Employee will be accessible via telephone and on-line during these
hours.

The Employee’s daily work schedule will consist of the same number
of hours normally worked under their hours of work schedule. e

Schedule 6).

The Employee will be performing the duties as described in the job
description and will abide by all of the Employer’s directives, policies,
procedures and legislation while teleworking.

The Employee may be required to temporarily return to the- official
workplace for a period of time due to operational requirements such
as prolonged system failure and inoperable equipment.

The Employee’s salary, job responsibilities and benefits will not
change due to their involvement in the telework agreement.

The Employee's teleworkplace will be located at:

(insert full address).

The Employee’s teleworkplace telephone humber is:

The Employee will provide six (8) weeks advance notice of any
change to the teleworkplace location. The telework agreement
cannot be extended to any other location, such as a seasonal home
or cottage, without authorization from the Employee’s manager.

On telework days, the teleworkplace is the place of employment for
the purpose of Arlicle 42 of the AMAPCEO Collective Agreement.

The official workplace will remain the regular worksite/place of
employment for all other entitlements under the collective agreement.

It is the Employee’s responsibility to ensure that a telework
agreement is in accordance with the municipal zoning regulations
and in accordance with the residential lease, if applicable.

The Employee will have arrangements in place for regular dependent
(child or elder) care.
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Government 13
Equipment

Safety and Securil 14

15

16

17

18

The Employer will determine what goverament Employer
equipment is required and shall be provided at the teleworkplace;
said equipment will be used only as part of the Employee’s official
duties. A list of the equipment provided to the Employee will be
attached fo this document.

If there is a problem with the geverament Employer equipment
provided, the Employee will bring it in to the official workplace for
repair.

The Employee is responsible for ensuring security and safety
requirements are met in the teleworkplace to protect the Employee,
information and equipment that may be provided by the Ministey
Employer. A Health and Safety Telework Checklist, completed by
the Employee and the manager, must be attached to this document.

The Employee will comply with the Employer's security policies,
standards and procedures and will exercise reasonable care fo
protect gevermment-Employer information, either electronic or hard
copy, and assets against unauthorized disclosure, loss, theft, fire,
destruction, damage or modification.

The Employee must also follow applicable confidentiality guidelines.

The Employee shall properly secure sensitive documents and related
waste and bring them to the Employer's official workplace for
destruction. The Employee shall comply with security policies,
standards and procedures while departmental documents are being
transported.

The Employee will meet with clients only at the Employer's official
workplace or, if applicable, in the field.

The Employee will ensure that goverament-Employer information
and assets are used in accordance with government Employer
policies. The Employee will use only the software provided by the
Employer.

The Employee must immediately notify the Employer of any work-
related accident andfor injury or breach of security involving
infarmation and/or assets occurring at the teleworkplace.

Coverage by the Workplace Safety and Insurance Board (WSIB)
applies to work-related accidents that arise out of or occur in the
course of employment.
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Insurance

Teleworkplace
Costs

On-site Visits

Termination
Arrangement

19

21

22

The Employee is responsible for ensuring their home insurance
policies include appropriate coverage for a home office, where
applicable.

The Employer will not be responsible for costs relating to the
teleworkplace beyond the purchase, installation and maintenance of
government-Employer issue equipment and/or furniture.

The Employee shali grant access to the teleworkplace to authorized
representatives of the Employer, with proper identification, to carry
out maintenance and/or provide technical support for geverament
Employer property. The timing of such access will be arranged
between the Employee and the Employee's manager.

The telework agreement may be terminated at any time by either the
Employee or the Employer on thirty (30) calendar days written notice
or earlier by mutual agreement.

It is the Employee’s responsibility to inform the Bargaining Agent of
the termination of this agreement.

The arrangement automatically terminates if the Employee leaves the
position that is the subject of this agreement.

Without prejudice to the term of this Telework Agreement, it will be altered when and as
required to reflect negotiated changes to the AMAPCEO Collective Agreement.

DATED THIS DAY OF
Employee Manager
AMAPCEO Other-Ministry-Official-{ifrequired-under

g ation of authority)
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The model agreement with respect to flexible hours of work arrangements is set
out below:

MODEL AGREEMENT WITH RESPECT TO FLEXIBLE HOURS OF WORK
ARRANGEMENTS
MEMORANDUM OF AGREEMENT
Between

INVEST ONTARIO

“the Employer”

and
Association of Management, Administrative and Professional Crown Employees of
Ontario
(AMAPCEO)

“the Association”

This Flexible Hours of Work (FHW) agreement is made in accordance with Article 47
of the AMAPCEO Collective Agreement.

Except as specified in this agreement, Ministry-and-Ontario-Public-Service Invest
Ontario policies and directives and the Articles of the current respective AMAPCEQ

Collective Agreement apply to AMAPCEO employees covered by this Memorandum
of Agreement. '
Section 1 — Employee(s) and Work Unit Covered

This section requires the following information: Employee(s), Job Title, Work
Unit/Branch, Division, Region, Streef Address, Manager.

Section 2 — Hours of Work

2.1 The parties agree that the employee will adhere to the following weekly work
schedule:

Work Day, Monday | Tuesday | Wednesday | Thursday | Friday Lunch Period

Hours
Work

2.2 The employee agrees to exercise flexibility when operational needs arise. With
reasonable notice, the hours of work will be adjusted when required to attend
meetings and to otherwise meet operational needs.
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Section 3 — Training Assignments

3.1 When an employee covered by this FHW agreement attends a training program,
the Employer may change the employee's scheduled hours of work as set out
in this agreement.

Section 4 —~ Term

4.1 This Agreement shall be for months (no fonger than 12 months in duration)
and will be effective from to

4.2  Either party may, on written notice of thirty (30) calendar days to the other party,
terminate this Agreement.

DATED THIS DAY OF

Employee Manager;-or-other-Ministry Official {if
reguired-underthe-Ministry delegation
of-autheority}
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Renew with following Amendments:

Letter of Understanding re: Establishment-of-Joint Equity, Inclusion and Anti-
Racism Sub-Committee of ACERC

The Employer and AMAPCEO are committed to fostering a more inclusive, diverse, equitabie,
anti-racist, accessible, and respectful workplace free from discrimination and harassment,

The Parties agree that Equity, Inclusion and Anti-Racism will be a standing agenda item at
ERC.
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(4)

Renew with following Amendments:

Co-Operative Education Program

Memorandum of Agreement Befween
the Crown-in-Right-of Ontario-(Management-Board-of Cabinet) Invest Ontario and the

Association of Management, Administrative and Professional Employees of Ontario (AMAPCEO)}

mberd 2022

Preamble:

(1)

@)

(3)

4)

As part of the continuing mandate to implement strategies aimed at attracting, recruiting and
retaining future youth and new professionals to Invest Ontario the-Ontario-Public-Service;
a Co-Operative Education Program for post-secondary students has been created.

Each year, based on the heeds of the organization, the Employer will review and identify key
skill areas where recruitment of Co-Qperative Education Program Students should be
focused.

Co-Operative Education Program Students will receive exposure to a range of learning
experiences relevant to their field of academic study.

The Co-Operative Education Program is not intended to adversely affect promotional, training
and developmental opportunities of employees in the AMAPCEC bargaining unit or to provide
replacements or substitutes for existing AMAPCEO represented employees.

Accordingly, the parties hereby agree as follows:

(1)

@)

This agreement is intended to facilitate the implementation and operation of the Co-Operative
Education Program withinthe-ORS.

The Employer will create or continue Co-Op positions the position—of-Co-Operative

Education—Student within the AMAPCEOQ bargaining unit. Fer—the—duration-—-of-the
agreemen —the-Employer-may-empioy-up-to-a-tota—o 00-Co-Operative-Education
Students-in-the—workplace—at-any-time—The number of AMAPCEQ Co-operative

Education Students at any time will not exceed 7.5% of the total size of the AMAPCEO
bargaining unit.

A "Co-Operative Education Student” is a full-time fixed term smployee hired into the-Co-
Operative Education-classifieation a Co-Op position who is enrofled in a Co-Operative
Education Training Program from a recognized college, university or other post-secondary
institution.

Unless otherwise provided for in this agreement, all terms and conditions for Fixed Term
Employees in the AMAPCEO Collective Agreement shall apply to Co-Operative Education
Students, save and except for the following articles:

FXT.5: Attendance Credits and Sick L.eave
FXT.7: Filling of Positions with Fixed Term Employees
FXT.10: Payment in Lieu of Benefits
FXT.12: 8 Association Leave
16 Seniority
23 l.eaves
27 Job Security
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(5)

()

(8)

(9)

(10)

45 Merit Pay/Pay for Performance

47 Alternative Work Arrangements
For clarity, all other Articles listed in FXT.12 apply to Co-Operative Education
Students.

Where conflicts exist between the AMAPCEOQ Collective Agreement and the Co-Operative
Education Program Guidelines, the AMAPCEQ Collective Agreement shait prevail uniess
otherwise explicitly provided for by this agreement.

Co-Operative Education Students witl be paid a percentage of the annual saiary minimum as
specified in the AMAPCEQ Collective Agreement, of the appropriate classification of the
position that they are assigned to, as follows:

Co-Operative Education Work Term Percentage of Classification
60
64
68
72
76
80

5D WN =

As training opportunities, the nature of the work performed by Co-Operative Education
Students shall be special project work and will not be considered as vacant or new positions
which otherwise require posting in accordance with the AMAPCEQ Collective Agreement.

The Employer agrees to consult with AMAPCEO through the AMAPCEO Central-Employee
Relations Committee on issues which arise through the implementation and operation of the
Co-Operative Education Program.

Placements under the Co-Operative Education Program will not:

(a) Include the non-trivial work of an AMAPCEO employee in the work unit who has been
designated surplus or an AMAPCEOQ position that has been abolished in a work unit
within the preceding 24 months.

(b Be in work units under pre-notice of layoff under Article 27. When a pre-notice occurs
within the work unit, any Co-Operative Education Students in the work unit will be
reassigned.

(c) - Substitute for the recruitment of an AMAPCEQ position.

{d) Adversely affect direct assignment / recall opportunities of employees in the bargaining
unit.

(&) Be considered to have ended by reason of layoff. Article 27.1.1(b) is therefore, not
applicable to Co-Operative Education Students.

Co-Operative Education Students will be entitled to apply to restricted competitions for twelve
(12) months after the expiry of their final fixed-term contract with the Employer.

The term of this agreement shall expire with the Collective Agreement.

Pated-at Terento this- 18" day-of October-2042:
Rebert Stambula——r— o David Brook
Forthe-Asseslation——me—o  __ Eorthe-Employer
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Renew with following Amendments:

TRANSITION EXIT INITIATIVE

MEMORANDUM OF AGREEMENT
Between

ASSOCIATION OF MANAGEMENT, ADMINISTRATIVE AND PROFESSIONAL CROWN

EMPLOYEES OF ONTARIO
(“the Association”)
and
THE-CROWN-IN-RIGHT-OF-ONTARI
Invest Ontario
(“the Employer")
Revised-November-4;-2022

The parties have agreed to work collaboratively to support the fransformation of Invest Ontario the
Ontarie-Publis-Serviee while minimizing the impact to employees. Accordingly, the parties have
agreed to establish a Transition Exit Initiative (TEI) as follows:

1.

All regutar permanent and regular permanent part-time employees will be eligible to apply
to a Transition Exit Initiative (TEL),

An employee may request in writing voluntary exit from employment with-the-GRS under the
TE!, which request may be approved by the Employer in its sole discretion. The Employee’s
request will be submitted to the Director, Human Resources Corporate-Employer. The
Employer's approval shall be based on the following considerations:

i.  Atthe time that an employee TE| request is being considered, the Employer has plans
to reduce positions in the AMAPCEQ bargaining unit; and

i. The Employer has determined in its discretion that the employee's exit from
employment supports the transformation of Invest Ontario the-Ontario-Public
Service.

The Employer shall provide written confirmation of receipt of the employee’s request within
thirty {30) days with a copy to the Association. If the employee's request is approved, the
Employer shall provide written notification to the employee with a copy to the Association. An
employee may withdraw their request by written notice to the Gerperate-Employer Director,
Human Resources.

If there is more than one (1) employee eligible to exit under the TEI, the determination of who
will exit under the TEI shall be based on seniority.

An employee who has received notice of Employer approval to exit under the TEI shall be
deemed to have accepted one of the options as outlined in Paragraph 5.

An employee who exits from employment under the TEI will only be entitled to the following:
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i. A lump sum of six (6) months' pay, plus one (1)} week pay per year of continuous
service; or

ii. Continuance of salary plus benefits (except STSP and LTIP) for six (6) months
commencing on the date set out in Paragraph 8, plus one (1) week pay per year of
continuous service or its equivalent period of further salary continuance plus benefits
(except STSP and LTIP). For clarity, during the salary continuance period, employee
and Employer pension contributions and vacation and pension credits will continue to
accrue.

ii. Where the employee does not choose a specific pay-in-lieu option, the employee shall
be deemed to have chosen the lump sum option under 5(i).

6. Inthe event that an employee who exits the-ORS Invest Ontarlo under the TEI is reappointed
fo a position in Invest Ontarlo the-Ontarlo-Rublis-Serviee within 24 months, the empioyee
will repay to the Employer Minister-of-Finance the six {(6) month lump sum paid out under
paragraph 5 above.

7. Where an employee Is exiting under the TEI, their last day at work shall be five (5) working
days after the notice of Employer approval to exit is received, or such other period as the
employee and the Employer shall agree.

8. The payment under Paragraph 5 and any payout of unused vacation or compensating leave
credits are payable as soon as possible, but not later than three (3) pay periods following the
employee's exit under the TEl

9. Employees exlting under the TEI shall have the entitlements in Paragraph 5 in lieu of the
entitlements in Article 27.15 (Severance Entitlements), and 27.20 (Enhanced Severance),

and-Artisle-38-(Termination-RPayments) of the Colleclive Agreement.

10. The parties agree that all employees exiting under the TE! are doing so pursuant to a program
of downsizing undertaken by the Employer and in so doing are preventing another employee
from being laid off. Accordingly, the Employer agrees fo take all necessary steps to attempt
to ensure that the Employment Insurance Commission recognizes that the entiflement to
Employment Insurance of employees who are laid off and who take a pay-in-lieu of notice
option qualifies as registered ‘workforce reduction processes’ under the Employment
Insurance Act.

11. The parties agree that at no time will the number of employees exiting under the TEl exceed
the number of positions identified by the Employer to be reduced in the bargaining unit, without
the agreement of the parties.

12. This MOA forms part of the collective agreement.

13. This Memorandum expires upon the axpiry of the Collective Agreement.

Dianne Colville Marc-Rondeau
F‘BF‘A‘MAPG‘EO Fcr t’
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Letters of Understanding

The Parties Agree to the following:

Re: Pilot for Finance Functional Group Recruitment — Delete

Re: Collection ad Reporting of Socio-Demographic Data — Delete

Re: Collection ad Reporting of Socio-Demographic Data for Recruitment —
Delete

Re: Joint Sub-Committee of Employment Accommodation - Delete

New Letter of Understanding

ARTICLE 30 - VACATION

Where the Employer is hiring a new employee and the new employee is currently
employed in the Ontario Public Service, the Employer shall, offer the new
employee a vacation entitlement based on their OPS service (or a part thereof).
For clarity, this will not impact the employee’s continuous service date or
seniority for any other reason.

Dated at Toronto this %L) day of March, 2026

FOR INVEST ONTARIO FOR AMAPCEO
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AGREED TO ITEMS BETWEEN
INVEST ONTARIO
AND
AMAPCEO
Dated: March 30% & 315t 2026

The parties confirm that all items set out in this document (pages 1 — 50 inclusive)
are agreed as amended and form part of the final agreement.

ARTICLE 18 - RECRUITMENT-POSTING AND FILLING OF POSITIONS

Posting and Filling of Positions in-the-Regular-Service

18.1

18.2

When a vacancy occurs in-the-regularservice for a permanent bargaining unit
position or a new regutar-permanent position is created in the bargaining unit, it

shall be advertised for at least ten (10) working days prior to the established closing
date. Where practicable; Notices of vacancies shall be posted, within-the
identified--area—of-search;—either electronically er—and—en—bulletin

boards.Employees-shall-have-remote access-to job-pestings:

The notice of vacancy shall include the job title and classification of the position;
ministry: salary range; general description of job duties; qualifications required;
full or part-time status; whether temporary or developmental (including duration);
bargaining unit status; hours-of-work schedule; work location, any search
restrictions if applicable, as well as any approved and publicly announced
relocation by the Employer; travel requirements for the position; and closing date
for the competition.

The only search restrictions permitted are:

(i} geography: restricted to individuals living or working within a specified
geographic area;

(i) employee status: restricted to current ©OPS Invest Ontario employees
and former ORS Invest Ontario employees with entitlements to apply,;
and

iy both (i) and (ii).
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For clarity, no search restrictions along organization lines e.g. units, branches,
divisions, ministries or any combination thereof will be made, absent agreement
of the pariies.

18.3.1 In filling a vacancy, applicants' qualifications for the position shall be
assessed relative to the selection criteria -~ the knowledge, skills, abilities
and experience required to perform the duties of the position. The most
qualified applicant for the position shall be selected to fill the vacancy.

18.3.2 Where the qualifications and ability are relatively equal between an
AMAPCEO unit applicant and a non-AMAPCEOQO unit applicant preference
will be given to the AMAPCEOQO unit applicant.

18.4 An applicant who is invited to attend an interview for a position within the
public-service-Invest Ontario shall be granted time off with no loss of pay
and with no loss of credits to atfend the interview. Employees shall be
reimbursed for travel expenses associated with attending the interview in
accordance with the Employer's policy or practice.

18.5.1 Relocation expenses for posting and filling of positions under this Article
shall be paid in accordance with the provisions of the Employer's policy.

I . i . . oot £ g  2002.F

18.5.2 Notwithstanding that a position is advertised with a restricted area of search,
any employee who resides outside the identified area of search may apply
for the position. If they apply, they will be deemed to have waived
entitlement to any relocation or travel expenses (pursuant to Articles 18.4
and 18.5.1) as a condition of gaining access to the competition process. For
greater certainty, no claim can be made for any expenses incurred during
the competition process or arising from the decision to hire the employee
into the position. It is understood that the Employer does not have discretion
to grant any entitlement that has been waived pursuant to this provision.

18.5.3 Notices of vacancies shall be posted electronically in a location that
is accessibie to all employees including employees who are on
approved leaves of absence, and to former employees who are eligible
to apply for restricted competitions or who are eligible for recall.
Employees shall receive a notification of posting electronically.
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18.5.4

18.6

(a)

Upon request, an employee who is selected for an interview and is
unsuccessful in a job competition shall receive feedback on their
candidature.

Unfair competition complaints shall be processed in the same way as other
complaints under Article 15, except for the following. Where a complaint is
submitted to arbitration:

The arbitrator shall be empowered to determine any question of fact or law
including whether any requirement of Article 18 has been followed. This
includes, but is not limited to, whether the Employer (including a selection
panel) has made an error in the process of assessing the applicant's
qualifications based on the evidence which was (or should have been)
before it. However, the arbitrator shall not be empowered to decide who
should have been selected in accordance with Article 18.
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(b)

As a remedy, the arbitrator may declare the competition and its
results null and void, and order the competition or any part of it to
be run again with directions as to how it is to be conducted.

Notwithstanding Article 18.6 (a), where a competition complaint
involves the application of Article 18.3.2, the arbitrator may award
the job in question to the complainant where the selection panel
determined that the complainant’s qualifications and ability were
relatively equal to the non-AMAPCEOQO unit applicant incorrectly
awarded the job.

Temporary Assignments

18.7.1

18.7.2

18.7.3

18.7.4

(a)

Where an employee is assigned temporarily to a position Article 18
(Recruitment - Posting and Filling of Vacancies) shall not apply except
where;

the term of the temporary assignment is greater than nine (9)
months duration, and the surplus employees have had an

opportunity to he matched under clearance-requirements—of
Article 27; have-beenmet and

(a)the specific dates of the term are established at least two (2) months

in advance of the commencement of the temporary assignment.

Where an assignment was not posted pursuant to Aricle 18.7.1, and an
employee has continuously been in the position since the initial assignment,
the assignment shall be posted and filled competitively within eighteen (18)
months of the initial assignment, where the Employer determines that the
work is continuing either on a temporary or permanent basis.

The provisions of Article 18.1 to 18.6 shall apply where an employee is
temporarily assigned in accordance with the provisions of Article 18.7.1 and
18.7.2.

Where-an-assighment-is—hot-subject-to--posting pursuant to Article
418.7:1-the Employershallnetutilize-an-Expression-of interest;-absent
agreement-of- the Corporate parties at ACERG-ERG:
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Exceptions from the Requirements to the Posting and Filling of Positions

18.8.1 Vacancies may be filled without competition upen-elearing-surplus under
the following circumstances:

(@)

(©)(i)

Unless otherwise stated in this article, employees who have
been declared, or who are eligible for recall must first have had
an opportunity to be matched to the position pursuant to Article
27.11, 27.13 and 27.15.

within twelve (12) months of the conclusion of a previous competition
for similar the identical positions, where the Employer offers the
vacancy to the most qualified applicant as determined in the previous
competition who has not yet accepted the position, and continuing, if

necessary, in descending order of qualification. Fer-clarity-simiiar
vacancies—wil—be—considered—as—positions—in—the—same
’u."s.t'f“al 8t al Hp .E:;'.EI ";tzl '5"|' the EFE"’”’E slas_s[hsal tion 'E.‘ ol samle
location(s). An identical similar position includes a temporary
vacancy arising after a competition for a permanent position.

Where a vacancy is filled pursuant to this clause, the Employer shall
provide the Association with the names of the AMAPCEO members
who were interviewed in the previous competition. Article 18.5 shall

apply;

where the Employer and the Association agree to transfer an
employee based on compassionate grounds, the Employer will
attempt to find a permanent vacant position identical to the
employee’s position elsewhere in the ORS-Invest Ontario, or, if
unavailable, the employee may be assigned to a vacant position, as
agreed upon between the Employer and the Association, provided
the employee is qualified to perform the normal requirements. It is
understood that if the Employer does not agree to the permanent
assignment or if no permanent assignment is found at the time of
submission, the request may be withdrawn by the Association.
Where the request is not withdrawn by the Association, the Employer
will continue its search until a permanent position is found. Where the
Association does not agree to the permanent assignment, the
request will be withdrawn;
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(ii)

(i)

(d)

where an employee requests a temporary transfer on compassionate
grounds and the Employer and the Association agree, the Employer
will attempt to find a temporary assignment (6 month assignment or
more) provided the employee is qualified fo perform the normal
requirements of the temporary assignment and is acceptable to the
Employer. It is agreed that if the employee is transferred into a
temporary assignment pursuant to this article, the employee must
complete the full duration of the assignment and is-they are not
eligible for relocation expenses. It is further understood that if the
Employer does not agree to the temporary assignment or if no
temporary assignment is found at the time of submission, the request
may be withdrawn by the Association. Where the request is not
withdrawn by the Association, the Employer will continue its search
until a temporary position is found. Where the Association does not
agree to the temporary assignment, the request will be withdrawn;

Where the parties initially agreed to a permanent or temporary
transfer on compassionate grounds and no position has been found,
the Employer or the Association may withdraw its original agreement,
if the circumstances affecting those compassionate grounds have
changed materially.

where an employee was transferred based on health reasons to a
vacant position:

(i} identical to the employee’s position in-the-same—ministry or, if

unavailable,

(ii}identical I | , e liff ¢ mini o if
unavailable,

tiljat t.lf'e sa"'e.lgl';&'?“e’ classifications-within-the-same-ministry

(i) at the same or lower classifications-within-a-different-ministry,

provided the employee is qualified to perform the normal
requirements of the position;

the Employer and the Association may agree to reassignments for
compassionate and health reasons to positions other than those set
out in Ariicle 18.8.1 {b-¢) and {e¢ d) but where agreement cannot be
reached under Article 18.8.1. (d-e) this shall not be grievable;
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(9)

(h)

where an employee was temporarily assigned to a position for at
least twenty-four (24) months, and:

(i) the position has been filled through a competitive process, and |

(ii} at that point in time, there is a continuing need for the work to be
performed on a full-time basis for greater than an additional
eighteen {(18) months, and

(iii) the position does not have a home incumbent,

the Employer shall, with the employee’'s agreement, assign the
employee to the position on a permanent basis. If the employee does
not agree, the Employer shall post the vacancy and the employee
shall return to their home position. For clarity, the position shall not
be considered a vacancy and does not have to be made
available for direct assignment or recall.

If at the end of twenty-four (24) months an employee was not offered
an assignment to the position on a permanent basis because the
conditions of 18.8.1(e-f) (ii) were not met, but the position continues
for eighteen (18) months, then the Employer shall, with the
employee’s agreement, assign the employee to the position on a
permanent basis at the conclusion of this eighteen (18) month period.
If the employee does not agree, the Employer will post the vacancy
and the employee shall return to their home position.

where the employee’s position is being changed either from full-time
to regular-part-time or vice versa, with the employee’s consent. In
such cases, the clearanee requirements under Article 27 shall not
apply. Where the employee does not consent, the employee will be
given surplus rights under Article 27;

a newly reclassified position shall not be considered a vacancy and
does not have to be made available for direct assignment or

recall for-the-purpeses—of-Article-18.4 and the current incumbent
shall retain the position. For-clarity—surplus—clearanece-is—not
required-or-permitted-in-any-suchreclassification:
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18.8.2 The following situations resulting in a demotion are exempt from posting
requirements:

(a) the employee demonstrates an inability to perform the essential
duties of their position (includes loss of required licenses); or

Page 10 of 50

Agreed to items Between
Invest Ontario & AMAPCEO
March 30 & 31 2026



18.8.3

18.8.4

(b)  the employee is unable to perform essential duties due to health
reasons; or

()  the duties of the position are changed by management, resulting in a
reclassification; or

(d) the employee’s position is re-evaluated and reclassified.
and the provisions of Articles 18.1 to 18.5 shall not apply.

Where the duties of a position are modified to accommodate an incumbent
employee with a disability, the position shall not be considered a vacancy
for the purposes of Article 18 and the incumbent shall retain the position.

A demotion under Article 18.8.2 shall not result in the relocation of an
employee’s workplace beyond 40 kilometres, unless agreed otherwise.

18.8.5 Regular-Permanent Employees Acting in Temporary Positions

18.8.5.1

18.8.5.2

Where an employee was temporarily assigned to a temporary position for
at least twenty-four (24) months and there is a continuing need for the work
to be performed on a full-time basis for greater than an additional twenty-
four (24) months, the ministry-Employer shall establish a permanent

position within-the-regular serviee-to perform that work.

Where the ministry-Employer has determined that it will convert a position
in accordance with Article 18.8.5.1 and where:

(i) the position has been filled through a competitive process, and
(ii) the position has cleared surplus.

the Employer shall, with the employee’s agreement, assign the employee
to the position on a permanent basis. If the employee does not agree, the
Employer shall post the vacancy and the employee shall return to their home
position.
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ARTICLE 23 - LEAVES OF ABSENCE

23.3
23.3.1

23.3.2

23.3.3

2334

23.3.5

234
234

23.8

23.8.1

Special or Compassionate Leave

The Employer may grant an employee a leave of absence with pay for not more
than three (3) days in a year for special or compassionate purposes.

Notwithstanding subsection 23.3.1, a Deputy-Minister the Chief Strategy and
Operations Officer may grant an employee a leave of absence with pay for
six (6) months or less for special or compassionate purposes.

A leave of absence with pay may be granted for more than six (6) months upon
the certificate of the CEO Publie-Service Commission.

An employee shall be entitled to special leave of up to two-(2) three (3) days
per year to attend to unforeseen dependent and elder related care for the leave
referenced in Article 23.3.1. For clarity, the parties agree this leave shall be
granted so long as the employee has remaining special and compassionate
leave under Article 23.3.1. The employee will attempt to give reasonable notice,
where possible, in respect of any leave of absence under Article 23.3.4,

An employee granted a leave of absence pursuant to Article 23.3 shall accrue
credits and be covered by benefit plans during such leave.

Religious Accommodation

An employee shall be entitled to special leave, in accordance with the
Employer's policy for the purpose of religious accommodation of up te-2-{twe)
three (3) days per year For further clarity, the parties agree that under the
Employer's policy, this leave shall be granted so long as the employee has
remaining special and compassionate leave under Article 23.3.1, and the day
requested qualifies as a religious holiday. The employee will attempt to give
reasonable notice in respect of any leave of absence under Article 23.4.The
parties agree that if the Employer's policy is modified or requires modification,
an employee shall be entitled to the application of such modification.

Bereavement Leave

A full-time employee shall be allowed up to three {3) working days and a part-
time employee shall be allowed up to three (3) consecutive days leave of
absence with pay in the event of the death of a spouse, mother, father, step-
mother, step-father, mother-in-law, father-in-law, son, daughter, step-son,
step-daughter, brother, sister, son-in-law, daughter-in-law, sister-in-law,
brother-in-law, grandparent, step-grandparent, grandchild, step-grandchild,
foster child, ward or guardian, former guardian or former ward, foster parent or
former foster parent.
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ARTICLE 27 - JOB SECURITY

271
2711

27.1.2

27.2

27.3

Application
This Article applies to all employees in the AMAPCEO bargaining unit.

(a)  Probationary employees shall have all rights under this Article, except
bumping rights. Nothing in this Article shall be deemed to be a
recognition of seniority or continuous service for probationary
employees for other purposes.

(b) Fixed term employees under the Agreement will have notice
entitlements under the Employment Standards Act, 2000 and shall be
entitled to apply to restricted competitions under Article 27.11.9 for
twenty-four (24) months afier the date of layoff.

All employees who have received a notice of layoff and continue to have
rights to direct assignment or recall rights must be given an opportunity
to exercise those rights with respect to any position before it is filled.

In Article 27, references to modules-and functional groups (for purposes of
targeted direct assignment and bumping) mean the medules—and following
functional groups: attached-as-Schedule-3:

a) Strateqy and operations;
b) Business development; and
¢) Investment structuring.

Administrative Measures

ity. ” :
For G!ia]”ty the ? pels BFI te"l’p.e'a'?.upels.'t'ei"ée_s E':"d sssighments-that
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27.3.5

ACERC/AMERC-ERC-Reports

Information shall be made available to AMAPCEQO as part of the regular

reporting to AMERGC—and-ACERC ERC on {4)}-all-vacancies—that-have
“eleared-surplus™and-{2} all AMAPCEO unit employees on either the current

surplus list or the recali rights list.
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27.3.51

27.3.7

27.3.8

Regular monthly reports of the information in (a) and-{b) below will be made to
the AMAPCEO office on a monthly basis in an electronic format agreed to by
the parties such that the information can be sorted by-Ministry. The Employer
further agrees that AMAPCEQO may provide to its ERC each-of-its AMERC
Committees-the information provided by the Employer. but-it-will-de-so-in

WMAHMWMM@—M—RMMW

(a)  permanent vacancies and temporary vacancies in-excess-of-nine{8)
months-which-are-sent for corporate surplus for-clearance. Report
to include the position title, level, module,-branch and location for the
position; eempetmemwmbeper—sm%aFreferenee—thedate%ent—the
date-cleared, filled by a surplus or recall employee or cancelled. |If
cancelled, the rationale shall be reported.

(c)  The reports in (a) and—{b) above shall include all permanent and
temporary vacancies that have received surplus clearance but have not
been filled after three (3) months of the initial clearance and all
permanent and temporary postings that have been cancelled in the
reporting month.

Seniority Lists — Previously agreed & move to Article 16.5
Employee Home Address

The employee must advise the Employer in writing of any changes to the home
mailing address. If the employee fails to keep their mailing address updated,
the employee’s current address shall be deemed to be the most current home
address in the employee’s personnel file.

Employee Form

Notwithstanding-the-above-The Employer shall require any employee that it
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27.3.9

27.3.10

27.3.11

27.3.12

2731211

has reasonable grounds to believe may be declared surplus to complete an
employee form within six (8) days of receiving Notice of Layoff.

The current AMAPCEQ employee form will not be altered while the terms and
conditions of this collective agreement remain in effect.

It is the responsibility of the employee to ensure that the employee portion of
the information on the form is complete, current, and accurate. Similarly, it is
the manager's responsibility to ensure that the Employer portion is complete,
current and accurate and that all other actions of the Employer required to
complete the process are taken.

An employee form will be deemed to include the qualifications and knowledge
as identified in the employee’s current position description for the purposes of
Article 27.8 (Targeted Direct Assignment), unless otherwise modified by the
employee.

As part of the employee form the employee shall indicate what, if any,
modifications to geographic parameters, as set out in Article 27.9.3, the
employee will accept under Article 27.9.3. Such modifications will be treated as
being within parameters for the purposes of bumping.

For purposes of both targeted direct assignment and bumping, the employee
may advise the Employer in writing, at any time of their desire to update the
employee portion of an employee form to reflect the acquisition of new or
improved skills, knowledge and abilities, and/or change the geographic
parameters. Such changes shall be implemented the day following receipt by
the Employer of the updated employee portion of the employee form.

If an employee fails to complete the employee portion of an employee form by
the end of the third month, the employee shall be deemed to have waived any
right to bumping in the event that the employee is bumped by a more senior
employee. In such cases, the employee may choose one of the same options
available to a volunteer under Article 27.5.3 as specified in Article 27.5.4.

Treatment of Surplus Notice During Leaves of Absence or Temporary
Assighments

Where the employee’s position is declared surplus while the employee is away
on a sick leave (STSP, LTIP or WSIB), the ministry Employer shall notify the
employee that their position has been declared surplus and that, when the
employee returns to work, the surplus notice shall be issued.
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27.3.12.1.2

2731213

27.3.12.2

27.3.12.2.1

2731222

Where the employee’s position is declared surplus while the employee is away
on a leave of absence, the ministry-Employer shall notify the employee that
their position has been declared surplus and inform the employee of the option
to:

(a)  return early from the leave of absence and receive the surplus notice at
that time; or

(b)  return at the end of the leave and receive the surplus notice at that time.

Where the employee’s position is declared surplus while the employee is on a
temporary assignment or secondment within-the-ORS-the-Employer heme

ministry has the option of;

(a) returning the employee to their home position and issuing the surplus
notice at that time; or

(b)  giving the employee the surplus notice and allowing the employee to

remain on temporary assugnment untﬂ—dwesﬂy—asmgned%a

pemd—e*pwes—u#mheve#—eeeups—fmst—The employee S surplus

notice is put on hiatus during the temporary assignment and all
redeployment activities cease, but the employee may continue to
identify and be considered for vacancies under Article 27.8. Atthe
end of the temporary assignment or secondment, the balance of
the notice period shall resume.

Treatment of Surplus Notices Issued Before an Employee Goes on a
Leave of Absence or a Temporary Assignment

Where the employee’s position is declared surplus before a LTIP or WSIB sick
leave of absence begins, the employee’s notice shall be put on hiatus for the
duration of the leave. When the employee is able to return to work, the balance
of the notice period shall continue.

Where the employee’s position is declared surplus before a STSP leave of
absence, the employee’s notice shall be put on hiatus if from the beginning of
the STSP leave the medical evidence (e.g. stroke) indicates that the leave will
be greater than one (1) month.

Where the employee is on a sick leave and is expected to return to work within
one (1) month (e.g. cold or flu), the surplus notice is not placed on hiatus.
However, if, after one (1) month on STSP, the employee’s prognosis for
returning to work remains uncertain, the surplus notice is put on hiatus until the
employee is able to return to work.
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27.312.2.4

(@)  If the employee bumps or is directly assigned to a new position before

going on STSP/LTIP/WSIB, the aceepting-ministry Employer must
honour the leave of absence.

Where the employee’s position is declared surplus before a leave of absence
begins, the employee may choose to:

(a) accept a hiatus in the surplus notice period during the leave or absence; or
(b) return early from the leave of absence.

When the employee returns from the leave of absence the balance of the notice
period shall continue.

If the employee bumps or is directly assigned to a new position before going
on the leave of absence, the aceepting-ministry Employer must honour the
leave of absence.

Where the employee’s position is declared surplus before the beginning of a
temporary assignment or secondment within—the—ORS—{andbefore—the
empleyee45—ehg+ble4e#targeted~dweskassrgnmen%mte~a49mperaw
assignment-under-the-Agreement), the employee’s surplus notice is put on

hiatus during the temporary assignment and all redeployment activities cease,
but the employee may continue to identify and be considered for vacancies

under Article 278 This prowsmn enly-apphes—whe#e—the—temperafy

eempemwely—apphes to all temporary asmgnments or secondments

At the end of the temporary assignment or secondment, if the employee has
not found another permanent position, the balance of the notice period shall
resume. The employee shall return to their home position if it still exists or to
a comparable position within-the-ministn/ORS. The employee shall remain
eligible for targeted direct assignment to temporary assignments in accordance
with Article 27.10 of the Agreement.
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27.4

2741

27.4.2

2743

2744

2745

2746

Eligibility for Employment Insurance

The parties agree that all employees who accept a pay-in-lieu option under
Article 27.7, including those employees who registered pursuant to Article 27 .4,
are doing s0 pursuant to a program of downsizing undertaken by the Employer
and in so doing are preventing another employee from being laid off.
Accordingly, the Employer agrees to take all necessary steps to attempt to
ensure that the Employment Insurance Commission recognizes that the
entitlement to Employment Insurance of employees who are laid off and who
take a pay-in-lieu of notice option qualifies as registered ‘workforce reduction
processes’ under the Employment Insurance Act.

Program to Reduce Adverse Impacts of Surplusing and Bumping

Every employee in the bargaining unit may register at any time in writing with
their designated human resources contact, to be eligible to elect one of the
same options available to a volunteer under Article 27.5.3 as specified in Article
27.5.4.

Within ten (10) days following registration, the registrant's job shall be made
available for targeted direct assignment, and shall be deemed to be a vacancy
for the purpose of this Article.

The registration can be withdrawn by the registrant on wriften notice being
received by the designated human resources contact.

The registrant shall be required to elect one of the same options available to a
volunteer under Article 27.5.3 as specified in Article 27.5.4 where:

(a) the surplus employee is matched to the registrant's job, and;
(b) the surplus employee accepts the targeted direct assignment, and;
(c) the registrant's job was not withdrawn as per Article 27.4.3.

A registrant's job is available for targeted direct assignment to employees at
the time they are declared surplus and throughout their notice period, under
the rules set out in Article 27.8.

When the conditions of (a), (b) and (c) of Article 27.4.4 have been met, the last
day of work for a registrant shall be five (5) days after confirmation of the
targeted direct assignment of a surplus employee into the registrant's position,
unless another date is mutually agreed upon.
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27.5

27.5.1

27.5.2

27.5.3

2754

Where the employee does not choose a specific option under Article 27.5.4,
the employee shall be deemed to have chosen the pay-in-lieu option in Article
27.7.1(a).

Layoff

Where a layoff may occur, the identification of individual(s) to be declared
surplus within an administrative district or unit, institution or other such work
unit shall be in accordance with seniority (years of continuous service with the
Employer in-the-ORS; as currently defined) in the job functions that the
Employer has determined are to he reduced or eliminated. The subsequent
matching process and targeted direct assignment into vacancies, bumping,
layoff, and recall shall also be in accordance with seniority, subject to the
conditions set out in this Agreement.

Surplus Notice Alert

Where one or more positions in a work unit will be declared surplus, all
employees in the work unit will be provided with a written Surplus Notice Alert
not less than six (6) days prior to the issuance of any notice of fayoff. The
Surplus Notice Alert will describe the work unit, the job functions to be reduced
and the number of positions to be reduced.

The Surplus Notice Alert will also:

(a)  Offer the employees, whose positions are specifically identified for
surplussing, to exit the ©RPS-Employer with one of the options outlined
in Article 27.5.4, if they plan to exit ORS the Employer and not seek a
targeted direct assignment under Article 27.8 or a bump under Article
27.9.

(b} Invite all employees working in the affected job functions to volunteer to
exit the ©RP8 Employer with one of the options outlined in Article 27.5.4.
Volunteers to exit the @RS Employer will be approved on the basis of
seniority up to the numbers required. Volunteers not approved may
register under Article 27.4.

Volunteers under Article 27.5.3 must respond to the Employer in writing within
five (5) days of the issuance of the Surplus Notice Alert. The response must
indicate which one of the following options the employee selects:

(a)  Pay-in lieu option under Article 27.7.1(a); or

(b)  Pay-in-lieu option under Article 27.7.1(b); or
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27.6.5

27.6

27.6.1

276.2

(c) Immediate retirement if eligible for a permanent pension factor (90,
60/20, Age 65) under the Public Service Pension Plan; or

(dy  Pension Bridging under 27.21, if eligible, to the employee’s first
permanent unreduced pension factor (90, 60/20, Age 65), under the
Public Service Pension Plan.

For clarity, severance and enhanced severance under Articles 27.15 and 27.20
apply to options (a) though (d).

The Employer will respond in writing within five (5) days of receipt of an
employee’s request. An employee’s last day at work will be five (5) days from
receipt of the Employer's acceptance; however, this date may be extended
upon agreement of the employee and the Employer.

For clarity, if an employee does not exit under Article 27.5.3, it will not affect or
preclude the employee’s entitement to any option if the employee
subsequently receives a notice of layoff.

Notice of | ayoff

An employee who is declared surplus shall be given not less than six (B)
months’ notice in writing of the date of layoff. The notice shall advise the
employee in writing of all options in accordance with Article 27.6.2. AMAPCEO
shall be copied on all notices issued. A notice shall not be issued to an
Indigenous employee or to an employee with a disability, as defined under the
Ontario Human Rights Code, without the consent in writing of the Director,
Human Resources employee'sDeputy-Minister. It is the employee's
responsibility to self-identify to their designated human resources contact.

The notice of surplus will:
(a)Indicate that the employee has the following options:

(i) identifying a targeted direct assignment under Article 27.8 into
vacancies for the remainder of the notice period, within the
parameters described in Article 27.8.1; or,

(ip) accept a pay-in-lieu option as set out in Article 27.7.1.

(b) indicate that if the employee fails to inform the designated human
resources contact, in writing, within ten (10) working days of the receipt
of the notice of their intention to accept one of the specific options listed,
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27.6.3

2764

27.6.5

27.7
27.7.1

the employee shall be deemed to remain available for targeted direct
assignment pursuant to Article 27.6.2(a)(i),

(c) inform the employee whether they are eligible for the pension
bridging option under Article 27.21.

(d} indicate that if the employee opts to remain available for targeted direct
assignment and if the employee has not been assigned fo a vacancy
through a targeted direct assignment by the end of fifth (5!) month from
the receipt of notice of surplus, the Employer will identify the bumping
option, if any, as described under Article 27.9.

Where a surplus employee remains available for a targeted direct assignment,
pursuant to Article 27.6.2(a)(i), the Employer shall provide the employee with:

{a) notification of all AMAPCEO unit vacancies through postings, e-malil, the
internet or other methods;

(b)  reasonabie time during working hours, without loss of pay or credits for
transitional support activities (e.g. interviews, job search activities,
identify targeted direct assignments, and retraining or counselling -
activities) and such time off will not be unreasonably withheld;

(c) reasonable ongoing access to office space and office equipment in the
event that the employee’s home position is eliminated before the end of
the notice period.

Any notice required to be given under this Article shall be deemed to have been
received by the employee on the day on which it is delivered in person.
Otherwise, the notice shall be sent to the last address of the employee that is
on record with the Empioyer and shall be sent by certified mail or another
means whereby receipt of such notice is confirmed. Wherever possible, the
notice shall be personally delivered by the Employer to the employee.

When an employee is fo receive a notice of layoff, the Employer will notify
AMAPCEO of the time and place of the Surplus Notice Alert and notice of layoff
meeting.

Pay-In-Lieu Option
Pay-in-lieu options under this Agreement means either:

(a) a lump sum of six (6) months’ pay, plus severance as provided for in
Article 27.15, and enhanced severance under Article 27.20, payable as
soon as possible, but not later than three pay periods following

Page 22 of 50

Agreed to ltems Between
Invest Ontaric & AMAPCEQO
March 30 & 31 2026



27.7.2

27.7.3

27174

27.7.5

27.76

27.7.°7

acceptance of the pay-in-lieu option, in which case all salary and benefit
entitlements which would have accrued to the employee from the last
day worked to the layoff date are forfeited; or

(b)  continuance of salary plus benefits (except STSP and LTIP)
commencing on the date set out in Article 27.7.3 for the duration of the
notice period, plus severance as provided for in Article 27.15, and
enhanced severance under Article 27.20 paid out at the layoff date.

Where the employee advises the Employer of preferences for payment under
Article 27.7.1 to ensure tax-effective treatment, the Employer will comply
subject to requirements at law.

Where an employee accepts a pay-in-lieu option pursuant to this Arlicle, the
employee's last day at work shall be five (5) working days after the employee
advises or is deemed to advise the Employer of the acceptance of a pay-in-lieu
option, or such other period as the employee and the Employer shall agree.

An employee who is declared surplus who does not accept or is not deemed to
have accepted a pay-in-lieu option may during the notice period indicate that
they wish to take a pay-in-lieu option in which case the particular pay-in-lieu
option chosen shall be calculated from the last day of work until the end of the
notice period.

Where an employee accepts a pay-in-lieu option pursuant to this Article, any
further entitlements under this Agreement are forfeited with the exception that
the employee will be eligible to apply for restricted competitions from the last
day of work until twenty-four (24) months from the date on which layoff would
otherwise have occurred.

Where an employee who accepts a pay-in-lieu option pursuant to this Article is
reappointed to a position with the Employer in-the-Ontarie-Public-Service
prior to the originally projected layoff date, the employee will repay to the
Employer FreasurereofOntarie a sum of money equal fo the amount paid for
the period between the date of reappointment and the original projected fayoff
date. The employee’s continuous service date, for all purposes except
severance, shall be deemed to include both service up to last day of work and
the accumulation of service after the date of reappointment. The new
continuous service date for severance purposes shall be the date on which the
employee recommences work.

An employee who accepts a pay-in-lieu option pursuant to this Article shall
forfeit any entitlements under the Surplus Factor 80 program, if any, pursuant
to Article 27.19 (Surplus Factor 80).
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27.8.1

27.8.2

27.8.3

27.8.3.2

Targeted Direct Assignment

An employee who has received notice of lay-off in accordance with this Article
shall be assigned to a vacant position during their notice period provided that:

(a) the employee identifies the vacancy in accordance with Article 27.8.3,
and indicates that they have received notice of layoff and is eligible for
targeted direct assignment; and

(b} the employee meets the entry level qualifications for the position; and

(c)  the vacancy is at the same level of the employee’s home position or any
lower levels;

(d)  there is no other AMAPCEOQO unit employee who has a greater length of
continuous service and who is eligible for targeted direct assignment to
the vacancy pursuant to this Article.

It is understood that the employee may identify a vacancy outside of the forty
(40) kilometre radius from the surplus employee’s existing permanent work
location and that relocation expenses will not be paid.

In Article 27.8.3.1 — 27.8.4.1, "match date” means every-Friday the first or
third Friday of each month, whichever applies.

An employee may also identify a vacancy that they would like to be assigned

that-has-cleared-surplus-and-for which a job offer has not been accepted or
any position on the Voluntary Exit Registry in—accordance—with—the

Employer's-centralized-corporate wide-precess, and may at the same time
submit specific information through a supplementary employee form. The
Employee must do so prior to the match date and must submit a single
integrated list of ranked preferences for all vacancies identified including

those that have not cleared surplus.
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27.8.4

27.8.4.1

27.8.5

27.8.6

27.8.7

27.8.8

On Following the maich date, the Employer shall,-through-a-centralized
corporate-wide—process; undertake a targeted direct assignment matching

process, using the most recent employee form held centrally and/or any
specific information submitted in the supplementary employee form. This
process shall be completed as soon as practicable. For certainty, the targeted
direct assignment matching process undertaken is in respect of all vacancies
identified prior to the match date. No matching of a vacancy to an employee
who did not identify it prior to the match date shall take place until the
subsequent match date.

The Employer shall assign the employee to the first position for which the
employee is eligible, in accordance with the employee’s ranked numerical
preferences for vacant positions that the employee identified in accordance
with Article 27.8.3.1 and 27.8.3.2. Where matches are available for more than
one employee, the vacancy shall be assigned to the employee with the most
seniority. If the employee fails to rank a position they have identified, the
Employer shall first consider the position in order of ranked preferences, if any,
and then shall consider positions in order of their chronological date of posting.

The Employer shall advise the employee within ten (10) working days of
completing the targeted direct assignment matching process if the employee is
directly assigned to the position. An employee shall be required to inform the
Designated Human Resource Contact in writing within two (2) full working days
of receiving notification of a targeted direct assignment whether the assignment
will be accepted.

An employee who is directly assigned fo a vacancy in accordance with this
Article shall retain the current level of pay for the remainder of the notice period.
Thereafter, if the position into which the employee is directly assigned is in a
lower level, the employee shall retain their existing salary, if the maximum
salary for the level is the same or higher than the employee’s existing salary.
However, if the maximum salary for the lower level is below the employee's
existing salary, then the employee’s salary shall be reduced to the maximum
of the lower level.

The actual physical transfer of any employee who accepts a targeted direct
assignment shall be carried out within a reasonable period of time following the
date on which the willingness to accept the assignment was indicated, subject
to mutually agreed upon arrangements to delay the transfer.

When an employee who remains available for targeted direct assignment
pursuant to Article 27.6.2(a)(i) refuses a targeted direct assignment to an
AMAPCEO unit permanent position, the employee shall forfeit all further rights
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27.9

27.9.1

27.92

27.9.3.1

under Articles 27.8, 27.9, 27.10, 27.11 (with the exception of the right to apply
to restricted competitions for a twenty-four month period} and Article 27.14.3
and 27.14 4 and shall either be laid off at the end of the notice period or take a
pay-in-lieu option for the remainder of the notice period, under Article 27.7 .4,

An employee who does not exercise bumping rights or take a pay-in-lieu option
and who has not been offered a targeted direct assignment to a vacancy in
accordance with this Article shall be laid off at the end of the notice period.

Bumping

If an employee has not been directly assigned in accordance with Article 27.8
by the end of the fifth (5") month from the receipt of the notice of surplus, the
Employer shall identify the bumping option, if any, for employees who are
declared surplus and employees who are bumped by employees with greater
seniority and have bumping rights. In identifying the bumping option, the
Employer shall, in accordance with the ordering rules in Article 27.9.3, look for
the permanent AMAPCEO unit position occupied by the least senior employee
for which the surplus employee is qualified, based on the following criteria:

the employee
(a) is currently performing the work of the position; or

(b)  has performed the work of the position within the previous three (3)
years; or

{c)  would be able to perform the work within five (5) weeks.

Where the employee is unable to perform the work after five (5) weeks, the
Employer will identify an alternate bump, if available, or the employee may
choose a pay-in-lieu option under Article 27.7.1 or targeted direct assignment.
The period of up to five (5) weeks shall be considered a hiatus in the notice
period.

Notwithstanding Article 27.9.1 no Indigenous employee or employee with a
disability, as defined in the Onfario Human Rights Code, shall be bumped by a
more senior employee.

The Employer shall identify the first available permanent AMAPCEO unit
position, occupied by the least senior employee, according to the following
ordering rules and the criteria under Article 27.9.1:

(i) in the employee’s current functional'group and level, within 40 km of the
current work location;
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27.9.3.3

27934

27935

27.9.3.6

(i) in the remaining functional groups of at the employee’s current module
and level, within 40 km of the current work location;

the—same—leveLe#th&empleyees—eu#enbpe&ﬁen—wﬁhm#@-kmef

(iv) in the employee’s current functional group, one (1) level below the
employee’s current level, within 40 km of the current work location;

{(v) in the remaining functional groups of at the employee’s current meodule
one (1) level below the employee’s current level-within 40 km of the
current work location;

Where an employee has modified their geographic parameters in Article 27.3.9
beyond 40 km, the search shall be carried out in accordance with the
employee's modification under ordering rules in (i) to (vi) above, in the same
descending order.

The ordering rules set out above will be carried out sequentially until a bump is
found or the search is exhausted.

The Employer shall declare surplus an employee who is bumped and shall
determine the options under Articles 27.6.2 for that employee and provide the
bumped employee with a notice under Article 27.6 as soon as practicable.

The first employee who is bumped by an employee exercising their right to
bump under Article 27.9 will have bumping rights under 27.9 and 27.6.2 (e).
The employee bumped by the first bumped employee will also have all their
rights under Article 27, including bumping rights but the employee they
subsequently bump will have all rights under Article 27 but not bumping rights.

The Employee shall have five (5) days to notify the Employer whether they
accept a bump. Rejecting a bump does not affect any other rights under Article
27.

Where an employee will be bumped as a resulf of Article 27.9, the Employer
shall advise the employee in writing, with a copy to the Association, to complete
an employee form no later than ten (10) days prior to the issuance of the
employee’s notice of layoff.
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27.9.3.8

27939

27.94

27.9.5

Where an employee in a multi-incumbent position will be bumped as a result of
Article 27.9, the employees in the multi-incumbent position will be provided with
a written Bump Notice Alert not less than ten (10) days prior to the issuance of
any notice of layoff to an employee identified to be bumped.

The Bump Notice Alert will invite all employees working in the multi-incumbent
position to volunteer to exit the Employer ©RS8 with one of the options outlined
in Article 27.9.3.9. The volunteer to exit the ©PS Employer will be approved
on the basis of seniority. The volunteers not approved may register under
Aricle 27 .4.

The volunteer under Article 27.9.3.8 must respond to the Employer in writing
within five (5) days of the issuance of the Bump Notice Alert. The response
must indicate which one of the following options the employee selects:

(a) Pay-in lieu option under Article 27.7.1(a); or
(b) Pay-in-lieu option under Article 27.7.1(b),; or

(¢) Immediate retirement if eligible for a permanent pension factor (90, 60/20,
Age 65) under the Public Service Pension Plan; or

(d) Pension Bridging under 27.21, if eligible, to the employee’s first permanent
unreduced pension factor (90, 60/20, Age 65), under the Public Service
Pension Plan.

For clarity, severance and enhanced severance under Articles 27.15 and 27.20
apply to options (a) through (d).

The Employer will respond in writing within five (5) days of receipt of an
employee’s request. An employee’s last day at work will be five (5) days from
receipt of the Employer's acceptance; however, this date may be extended
upon agreement of the employee and the Employer.

An employee who bumps into a position in a lower level shall retain their
existing salary if the maximum for the level into which the employee is bumping
is the same or higher than the employee's existing salary. However, if the
maximum salary for the lower level is below the employee's existing salary,
then the employee's salary shall be reduced to the maximum of the lower level.

The actual physical transfer of any employee who is exercising bumping rights
shall be carried out forthwith but not later than the end of the notice period.
Where the physical transfer of an employee pursuant to this article will occur
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2710
27.10.1

27.10.2

27103

27104

27105

27.10.6

prior to the bumped employee receiving a notice of layoff, the Employer shall
provide the bumped employee with at least one (1) day advance notification
that they have been identified as an employee to be bumped.

Where an employee bumps into a position beyond 40 km of the employee’s
current work location, the employee will not be eligible for relocation expenses.

Targeted Direct Assignments into Temporary Vacancies

Surplus employees shall be eligible for targeted direct assignment into
temporary assignments identified under Article 27.3.1 in the last two (2) months
of their notice, in the same manner set out in Article 27.8, and the same rules,
criteria and procedures as set out in Article 27.8 will apply.

Where more than one (1) surplus employee match the temporary assignment,
the employee with greater seniority shall be offered the temporary assignment.

A surplus employee shall retain their status intheregularserviee and current
salary entitlements while placed in a {emporary assignment so long as the

maximum for the classification of the temporary assignment is the same or
higher than the employee’s existing salary. If the maximum salary for the
temporary assignment is lower than the employee’s existing salary, then the
employee’s salary shall be reduced to the maximum of the lower classification
once the notice period has expired.

Subject to Article 27.10.1, for placement into temporary assignments, the
Employer shall use the same criteria and rules as for targeted direct
assignment into vacancies in Article 27.8.

An offer of a temporary assignment to a surplus employee must be in writing
and must specify the duration of the temporary assignment.

The surplus employee shall have five (5) working days in which to accept or
reject the offer of a temporary assignment.

Where a surplus employee accepts a temporary assignment under Article
27.10, it shall be considered to be a hiatus in their notice period under Article
27.6 for the duration of their temporary assignment and all redeployment
activities cease. Notwithstanding this hiatus, the employee may continue to
identify and be considered for vacancies under Article 27.8. At the end of the
temporary assignment or secondment, the balance of the notice period, as well
as all redeployment activities shall resume; however, the original temporary
assignment may be extended by a maximum of three (3) months.
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27.10.9

27.10.10

27.11

27111

27.11.2

27.11.3

27.11.4

27.11.5

Where an employee in a temporary assignment is directly assigned to a
permanent vacancy, the reporting date to the permanent position shall be no
later than one (1) month from the date of offer, unless otherwise mutually

agreed upon with the employee and the Employer. the-ministry-with-the
ermanent-vacaney-and-the-ministry-with-the temporary-assignment

P
When a temporary assignment takes place, the employee shall not be

unreasonably denied the opportunity to complete any portion of training already
underway.

Surplus employees who refuse a temporary assignment shall continue to be
eligible for targeted direct assignment into permanent vacancies for the
duration of their surplus notice period, but not for further temporary
assignments.

Ministries Managers are encouraged to use temporary assignments of less
than nine (9) months in duration for surplus employees either for retraining
purposes or to extend employment when targeted direct assignment to a
permanent vacancy or to a temporary assignment of greater than nine (9)
months in duration is not possible.

Laid Off AMAPCEQ Unit Employees

A laid off employee (excluding those who have forfeited their rights by refusing
a targeted direct assignment pursuant to Article 27.8.8) shall have recall rights
in accordance with seniority for a period of twenty-four (24) months from the
date of layoff.

A laid off employee is entitled to identify vacant positions for targeted direct
assignment in the same manner as set out in Article 27.8, and the same rules,
criteria and procedures as set out in Article 27.8 will apply.

Where a person who has been laid off is directly assigned to a vacancy under
this Article, the employee will be reappointed at their former salary.

Employees who are laid off and subject to recall shall keep the Employer
informed of any change of address and/or telephone number. Such changes
must be sent to the designated Human Resources contact.

Where an employee who has been laid off is assigned to a position under this
Article, the Employer shall serve written notice of such assignment to the last
address filed with the Employer. Written notice shall be sent by certified mail
or another means whereby receipt of such notice is confirmed by the deliverer.
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27.11.6

27117

27.11.8

27.11.9

27.11.10

271111

Laid-off employees assigned under this Article must accept the notice of recall
and report for duty within the time limits stipulated below:

(a) the employee must accept the recall, in writing to the Employer
representative specified in the notice within seven (7} days of receipt of
the written notice;

(b)  an employee accepting recall shall report for duty within two (2) weeks
of receipt of the recall or on such later date specified in the notice, unless
another date is mutually agreed upon.

An employee shall lose rights to recall pursuant to this Article upon the earlier
of:

(a) the date upon which the employee fails to report for duty having
accepted an assignment in accordance with this Article; or,

(b)  the date upon which the employee does not accept an assignment in
accordance with Article 27.8.; or,

(c) the date upon which the employee is successful in being appointed to
an advertised permanent position within-the-OPS; or,

(d} twenty-four (24) months from the date of lay off.

Employees accepting assignment under this Article are not entitled to
relocation expenses.

Laid-off employees are entitled to apply to restricted competitions within-the
OPRS-for twenty-four (24) months from the date of layoff.

The Employer shall provide recall employees with the same notifications and
access to information referred to in Article 27.6.3.

Where an employee on recall is assigned to a permanent position, the
employee’s continuous service date, for all purposes except severance, shall
be deemed to include both service before the effective date on which the
employee went on recall and the accumulation of service after the date of
assignment. The new continuous service date for severance purposes shall
be the date on which the employee recommences work.

D ination.of an Emol s Ministev_for P £ this Articl
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27.13

27.14

27141

27.14.2

27143

27144

Determination of an Employee’s Level for Purposes of Targeted Direct
Assignment

Where an employee has been acting away from their home position for two (2)
years or more, parameters for targeted direct assignment purposes only (not
for bumping or pay-in-lieu options) shall be based on the level of the current
acting position, unless that level is lower than the employee’s home position.

Labour Adjustment & Training

Group sessions and written material will be offered to AMAPCEOQO unit
employees about their job security entitlements, including how to complete an
employee form, information on severance, pension entitlement and
employment insurance. More detailed information shall be given, as early as
possible, to employees to be declared surplus.

In accordance with the Employer's current practice, employees will be provided
with psychological, financial, and retirement counselling, on an as-needed
basis.

In accordance with the Employer's current practice, employees available for
targeted direct assignment will be provided with skills assessment,
development of a transition plan, and job search support.

Surplus employees available for targeted direct assignment are also eligible for
training/retraining. The need for training and retraining will vary among surplus
employees and will be determined jointly by the employee and the Employer
and shall address:

(a)  career planning, résumé writing, interview skills, job search techniques;
and
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27145

27.14.6

27147

27.15

27.151

27.15.2

27.15.3

27.16

27.16.1

(b}  skills deficiencies identified in the employee form, and/or improvements
needed to increase the likelihood of a targeted direct assignment; or

(c) skills development to enhance employability.

Where a surplus employee available for targeted direct assignment is an
Indigenous person or a person with disabilities and requires a longer training
period, their notice period shall be extended until the completion of their training
plan.

The training plan shall be established and training shall begin as soon as
possible in the employee’s notice period. If delays occur, the training plan shall
not be reduced, but shall not result in a change to the layoff date.

When a targeted direct assignment takes place, employees shall not be
unreasonably denied the opportunity to complete any portion of training already
underway.

Severance Entitlements

The severance entitlement of employees pursuant to this Agreement shall
consist of one (1) week of salary for each year of service, up to a
maximum of 26 weeks. the-entitlement-to-severance-as-provided-for-in

Unless otherwise provided for in this Agreement, severance is payable to the
employee one pay period following the date of layoff or such later date as is
mutually agreed upon.

Where the employee advises the Employer of preferences for payments under
this Article to ensure tax-effective treatment, the Employer will comply subject
to requirements at law.

lor Article 38_arising § ! .

Dispute Resolution

Disputes arising out of the application, interpretation and administration
of Article 27 will be resolved pursuant to Article 15.3, Formal Resolution

Stage. the procedure set-out-below-:
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2717

27171

Application of Job Security Provisions to Regular Permanent Part- time
Employees

The job security provisions in this Agreement shall apply to regutar permanent
part-time employees with the following modifications:
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(a) In Article 27.8, when identifying the vacancies into which the surplus
regular permanent part-time employee could be assigned, the
Employer shall use the same criteria for identifying possible vacancies
as are used for full-time employees.

(b) In Article 27.9, when identifying the bumping option for the surplus
regular permanent part-time employee, the Employer shall look for
regular-permanent part-time positions within the ordering rules.

(c) A regular permanent part-time employee who refuses a targeted direct
assignment to an AMAPCEOQO unit regular permanent part-time
permanent position shall forfeit all further rights under Article 27.8,
27.10, 27.11 (with the exception of the right to apply to restricted
competitions for a twenty-four (24) month period) and Article 27.14.3
and 27.14.4 and shall either be laid off at the end of the notice period or
take a pay-in-lieu option for the remainder of the notice period under
Article 27.7. However, a regular permanent pari-time employee who
refuses a targeted direct assignment to an AMAPCEO unit full-time
permanent position shall not forfeit any rights under the job security
provisions of this Agreement.

27.18 Rights-on Disposition or Transfer of Bargaining Unit Functions or Jobs

Page 35 of 50

Agreed to ltems Between
invest Ontario & AMAPCEO
March 30 & 31 2026




Page 36 of 50

Agreed to ltems Between
Invest Ontario & AMAPCEO
March 30 & 31 2026



Page 37 of 50

Agreed to ltems Between
Invest Ontario & AMAPCEQ
March 30 & 31 2026




Note: Need to renumber:
27.18.2.9 The Employer commits to having “reasenable-efforts” discussions with
AMAPCEO from the time a decision to approve a disposition or transfer is made
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as a standing item on the agenda of the AMAPCEO-Central Employee
Relations Committee, and to meet on a bi-weekly basis. The agenda items
may include but are not limited to: seniority in relation to job offers; effective
use of enhanced severance to obtain or improve job offers; discussion of
additional incentives; issues concerning the timing of and information around
job offers and surplus notices including the impact on employees who have a
role in implementing fransition; suggestions from AMAPCEO regarding
training; and tendering practices as they relate to employee bidding. Any
disclosure to AMAPCEOQO under this Article shall be subject to the same
confidentiality requirements as apply to disclosure under Article 12.
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27.20
27.20.1

27.20.2

Enhanced Severance

In addition to the severance entitlements set out in Article 27.15 of the
Agreement, an additional one week of salary for every completed year of
continuous service, with no maximum, shall be paid as enhanced severance {o
all employees declared surplus.

If an employee who is paid enhanced severance pursuant to this section
subsequently, as a recall employee, accepts a targeted direct assignment in
accordance with Article 27,11, the employee shall be required to repay an
amount equal to: the total number of weeks of enhanced severance paid less
the number of weeks spent on recall prior to return to work (e.g. an employee
who receives twenty (20) weeks enhanced severance and is recalled fifteen
(15) weeks after their date of layoff shall repay the equivalent of five (5) weeks
of enhanced severance).
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27.21

27.21.1

27.21.2

27.21.3

27.214

27.21.41

Pension Bridging Option

A surplus employee is entitled to take a pension bridging option as a leave of
absence without pay but with the continued accrual of pension credits, if the
sum of:

(a)  the six {6) month notice period;

the number of weeks of paid leave of absence that the
employee’s severance under Article 27.15 can be converted
into; plus

{c} a maximum of two (2) years leave of absence without pay, but with
continued accrual of pension credits

would bring the employee to the next earliest date on which they could exercise
an actuarially unreduced pension option under the Public Service Pension
Plan. Article 27.21.4 provides details on the pension bridging option.

Surplus employees who choose this option shall waive all rights to bumping,
targeted direct assignment, pay-in-lieu and recall.

Details on Pension Bridging Option

For any specific individual, the maximum amount of leave that can be taken for
the pension bridging option shall be calculated as follows:

(a) determine the total amount of time from the date on which the employee
receives the surplus notice that is needed for the individual to reach the
next earliest of their actuarially unreduced pension options and, from
that amount, subtract:

i) the employee’s six-month notice period; and
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27.21.4.2

it) the number—of weeks—ofpaid-leaveof absence-that-the
employee’s-legislated-—severance—can-be converted—inte
lor 4} Al b £ the Public—Servi ’
Ontario—Act—2006—Management-—Board—of—Cabinet

the number of weeks of paid leave of absence that the
employee’s severance under Article 27.15 can be
converted into.

(b)  the remainder, to the extent that it is no more than two (2) years, shall
be available as a leave of absence without pay but with continued
accrual of pension credits. During the leave without pay, employees
may choose to purchase all benefit coverage with the exception of STSP
and LTIP.

The leaves of absence shall commence before the conclusion of the
employee’s six-month notice period and shall be taken as follows:

(a) the unpaid leave of absence, the maximum length of which is
determined in accordance with Article 27.21.4.1(b) above, shall be taken
first. During this leave of absence, in lieu of the employee’s pension
contributions being made directly by the employee, the employee’s right
to enhanced severance under Article 27.20 shall be reduced by an
equivalent amount, which the Employer shall pay into the pension plan
and the Employer contributions shall also be paid into the pension plan;

(b) the leave of absence with pay equal to the employee’s number of weeks
of legislated severance shall be taken after the leave without pay in
Article 27.21.4.2 (a). During this leave of absence the employee’s
pension contributions shall be deducted from the employee’s biweekly
payments;

(c) at the conclusion of the leave of absence with pay the employee shall
return fo complete whatever portion of the six-month notice period
remains. At the end of this period the employee:

() shall retire;

(ii) shall receive the enhanced severance, reduced by an amount
equivalent to their pension contributions for the unpaid leave of
absence; and

(i) shall be entitled to exercise their right to an actuarially unreduced
pension.
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ARTICLE 52—INFORMATION AND INFORMATION TECHNOLOGY

52.1

52.2.1

52.2.2

52.3

52.4

52.5

52.6

For the purposes of this Article, “Information & Information Technology” is
defined as any activity which involves the investigation, analysis, planning,
acquisition, design, development, implementation, operation and maintenance
of information technology, the management of information including the security
of that information and/or the automation of business processes.

For purposes of this Article, a “non-Invest Ontario employee” public-servant”
is:
I. a person who has-is not a current employee of Invest Ontario been

appointed-by-the Public-Service Commission; and

ii. who is engaged to perform work related to Information & Information
Technology.

Notwithstanding anything in this Article, there shall be no restriction on
the Employer’s use of Information & Information Technology staff and
support from the government of Ontario, and they shall not otherwise be
covered by the terms of this Article, nor the reporting requirement in Article
52.6.

Persons employed or engaged by a supplier of | and IT equipment, hardware or
software who are performing work in relation to the installation, maintenance and
support of that equipment, hardware or software shall not be considered “non-
Invest Ontario employees public-servants” for the purposes of this Article.
There shall be no restriction regarding their use, and they shall not otherwise be
covered by the terms of this Article, nor the reporting requirement in Article 52.6

The use of a non-Invest Ontario employee public—servant—to perform
bargaining unit work does not constitute a violation of the Collective Agreement.

Non-Invest Ontario employees public-servants, while in the workplace, shall
not perform duties normally performed by employees in the bargaining unit if it
directly results in the lay-off of a bargaining unit employee.

Every six (6) months, the Employer will provide AMAPCEOQO with a report including
the following data relating to all non-Invest Ontario employees public-servants
as defined in Article 52.2 who perform AMAPCEQO bargaining unit work requiring
regular attendance at one or more sites controlled by the Employer:

a. The name of the non-Invest Ontario employee public-servant;

b. The workplace regularly attended by the non-Invest Ontario employee non-
public servant;

c. The role and level for which the non-Invest Ontario employee non-public
sectorservant-is engaged;
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52.7

d. The start date of the engagement of the non-Invest Ontario employee noen-

publie-servant;

e. The end date or anticipated end date of engagement of the non-Invest Ontario

employee non-publie-servant; and
f. The number of days worked during the reporting period.

At the time of providing the report, and for the period of the report, the Employer
shall pay to the Association a payment for each day of work performed by the non-
Invest Ontario employee non-publie—servant; performing AMAPCEO
bargaining unit work identified in the report. The formula for such payment shall
be as follows: 1.4% of the daily maximum for the Level 7 24AS8¥ classification
multiplied by the number of days worked set out in report. Artiele-52-6-of the
Report-up-to-September 30,-2013-and-thereafterthe-formula-and-salary

halld intained notwithstanding that the ASY classificati il
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Renew with foliowing Amendments;
Corporate Internship Program

Memorandum of Agreement Between
the Crown in Right of Ontario (Management Board of Cabinet) and the

Association of Management, Administrative and Professional Employees of Ontario

(AMAPCEO)

Preamble:

(1)

(2)

3

4)

4

(6)

Invest Ontario has a Corporate internship Program to support the Human

Resources Strategy of the Agency %eﬁrevmeee#&ﬂamwmtred&med—a—cemerate

Each year, based on the needs of the organization, the Employer will review and identify key
skill areas where recruitment should be focused. Positions will be assigned to a specific
occupational group where there is an identified skill shortage. Interns will receive exposure to
a range of key skill and core business areas. The-following-key-skill areas-will-be-targeted:
labowr—relations,—policy—development—financial—and-—business—planning,—and
organizational-development.

The mternshlp program will provide each successful candidate with structured work

experiences and learning opporiunities through-rotational-assignments.

The internship program is not intended to adversely affect promotional, training and
developmental opportunities of employees in the AMARPCEOQ bargaining unit.

Accordingly, the parties hereby agree as follows:

This agreement is intended to facilitate the implementation and operation of the Corporate
Internship Program within-the-ORS.

For the duration of this agreement, the Province-of Ontario Invest Ontario will recruit up
TO 445 three (3) post-secondary graduates at any time each-fiscalyear.

Uniess otherwise provided for in this agreement all terms of the AMAPCEQ collective

agreement apply FeFelath—whereaeenfhetsAemst&bebweeﬂ%heeoueeﬂve—agpeemem

Interns will be hired by the Employer on fixed term contracts for a period of up to two (2) years.
Compensation will begin at the appropriate entry level rate for interns and reflect the
developmental and training nature of the rotational assignments.

As training opportunities, the internship appointments will not be considered as vacant or new
positions which otherwise require posting in accordance with the collective agreement. For
clarity, the reporting requirements of Article 5.2 apply to interns.
Page 47 of 50
Agreed to ltems Between
Invest Ontario & AMAPCEQ
March 30 & 31 2026




(7)

(8)

10.

12.

Despite Article FXT.7.2 and FXT.7.3 of the Collective Agreement, there will be no conversion
to regular-service permanent of an internship assignment or an intern.

Each year, the Employer will advise AMAPCEO of the internship assignments that the
Employer has identified as being excluded from the bargaining unit.

The Employer agrees to consult with AMAPCEO through the AMAPCEO Geatral Employee
Relations Committee on issues which arise through the implementation and operation of the
Corporate Internship Program.

internship assignments will not:

(a) Include the non-trivial work of an AMAPCEOQO employee in the work unit who has been
designated surplus or an AMAPCEO position that has been abolished in a work unit
within the preceding 24 months.

(b) Be in work units under pre-notice of layoff under Article 27, When a pre-notice occurs
within the work unit, any intern in the work unit will be reassigned.

(c) Substitute for the recruitment of an AMAPCEQO position.

{d) Adversely affect direct assignment / recall opportunities of employees in the bargaining
unit.

(e) Be considered to have ended by reason of layoff. Article 27.1.1(b) is therefore, not
applicable to interns.

Interns will be entitled to apply to restricted competitions for twelve (12) months after the
expiry of their final contract.

Disputes that arise respecting this agreement shall be resolved by mediation/arbitration in
accordance with Article 15.11 of the Collective Agreement in an expeditious and informal
manner without prejudice.

If the parties are unable to settle the dispute in mediation, the mediator/arbitrator shall
endeavour to assist the parties to agree upon the material facts in dispute and then shall
determine the dispute by arbitration.

When determining the dispute, the mediator/arbitrator may limit the nature and the extent of
evidence and submissions and may impose such conditions as the mediator/arbitrator
considers appropriate.

The mediator/arbitrator shall make a decision within five days after completing proceedings
on the dispute submitted to arbitration.

The term of this agreement shall continue from April-1,-2004until ratification to the
expiry of the AMAPCEO Collective Agreement.
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Dated-at Toronto,-this 18%
E 3

RobertStambula————————————David Brook
Eortl A jali FortheE |

Delete TRANSITION AND RESKILLING MEMORANDUM OF AGREEMENT
and replace with New Letter of Understanding as follows:

LETTER RE: Minimizing Adverse Effects of Layoff

In the event that layoffs are expected, the Employer and the Association agree to work
jointly to minimize any adverse effects of the layoff on employees, and maximize
creative approaches that meet the interests of both the Employer and the employees.
Accordingly, in the event of such a layoff, upon notification to AMAPCEOQO the ERC will
meet within ten (10) working days to discuss:

» ways the Employer can assist employees to find alternate employment; and
* ways and means of avoiding or minimizing the impact, including but not limited
to:
« identifying and reviewing possible alternatives to any action that the
Employer may propose taking;
+ identifying and reviewing ftraining and developmental opportunities
which may include one or more of the following activities:

a) On-the-job training;

b) Course-based training;

c) Job shadowing;

d) Temporary assignment to a position;

e) Any other learning activity deemed appropriate by the
Employer.

To allow the ERC to carry out its mandated role under this letter, the Employer will
provide the ERC with pertinent staffing information and with a copy of any
reorganization plans which impact on the bargaining unit. The ERC shall maintain
confidentiality with respect to any information disclosed pursuant to this Article
unless otherwise agreed by the Employer and the Union. The information disclosed
herein shall not be used for any other purpose than those anticipated by this Article.

Nothing in this letter affects an employee’s entitlements under Article 27. The parties
acknowledge that the provisions in the Transition Exit [nitiative may be enacted.
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Dated at Toronto this day of March, 2026

FOR INVEST ONTARIO FOR AMAPCEO
W Danel Dearing
Froe Dowis3e
Cj/»% M
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AGREED TO ITEMS BETWEEN
INVEST ONTARIO
AND
AMAPCEO
Dated: March 315!, 2026

The parties confirm that all items set out in this document {pages 1 — 3 inclusive)
are agreed as amended and form part of the final agreement.

Delete Schedule 3 - MODULES AND FUNCTIONAL GROUPS and Replace the

following:

NEW Letter of Understanding re Functional Groups

Where Article 27.2 refers to functional groups, this letter outlines the general work
functions of the functional groups. In recognition of the fact that the business of Invest
Ontario is constantly changing as is the nature of work within the broader public service,
and in the recognition of the fact that new positions are constantly being created, these
functional group descriptions are intended to be illustrative and not exhaustive.

Business Development

Summary:

Leads the identification, assessment, and advancement of sector-based growth
opportunities that support investment attraction, economic development, and
organizational priorities. This includes engagement with stakeholders, evaluation
of site suitability, and development of opportunities across key sectors to enable
informed, evidence-based decision-making.

Key Activities:

Identify and evaluate opportunities across priority sectors, including
Advanced Manufacturing, Life Sciences and Defence, Technology, and
Agri-tech

Conduct market research and sector analysis to support investment
attraction and inform expansion strategies

Lead site selection activities, including assessment of location suitability
{e.g., demographics, accessibility, demand, and cost considerations)
Engage with sector stakeholders, pariners, investors, and property
representatives

Support the development and negotiation of agreements related to
partnerships, sites, and sector initiatives

Provide analysis and recommendations to support decision-making and
prioritization of opportunities

Maintain and manage a pipeline of sector-based opportunities and
investments
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Investment Structuring

Summary:

Provides financial analysis and structuring support fo ensure investments are
aligned with organizational objectives, demonstrate value for money, and
appropriately manage risk.

Key Activities:

Develop financial models and business cases to support investment
decisions

Analyze costs, benefits, and risks associated with proposed initiatives
Support the structuring of agreements (e.g., leases, financing
arrangements)

Contribute to due diligence and review processes

Monitor and report on investment performance and outcomes

Strategy & Operations

Summary:

Supports the development and implementation of organizational strategy and
ensures effective operational planning, coordination, and performance monitoring
across core functional areas, including Finance, Human Resources, Legal,
Marketing, and Agile Project delivery.

Key Activities:

Coordinate strategic and operational planning across Finance, HR, Legal,
Marketing, and Agile Project teams

Support financial planning, budgeting, and resource allocation in
collaboration with Finance

Ensure alignment with human resources policies, workforce planning, and
organizational development initiatives

Provide coordination and support on legal, contractual, and compliance-
related matters

Oversee marketing and communications activities to support organizational
objectives and stakeholder engagement

Support Agile project management practices, including planning,
prioritization, and delivery of key initiatives

Identify opportunities to improve processes, service delivery, and
operational efficiency

Facilitate cross-functional collaboration to ensure consistent and effective
program implementation
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Dated at Toronto this___ 27th__ day of April,

2026 FOR INVEST ONTARIO FOR AMAPCEO
N
Ao Mo

Do Powissz
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AGREED TO ITEMS BETWEEN
INVEST ONTARIO
AND
AMAPCEOQO
Dated: April 8, 2026

The parties confirm that all items set out in this document (pages 1 -5 inclusive)
are agreed as amended and form part of the final agreement.

ARTICLE 19 - PAY ADMINISTRATION FOR REGULAR PERMANENT EMPLOYEES

19.1

19.1.2

Pay Administration on Promotion

An employee who is promoted shall receive a promotional increase of at least
three percent (3 %); however, in ho case shall the resulting salary be less than
the minimum or greater than the maximum of the classification of the position
to which the employee is assigned

ARTICLE 46 - HOURS OF WORK

46.1

46.2.1

46.2.2

It is recognized by the parties that the hours of work for full-time employees in
the AIVIAPCEO unit are 36.25 hours per week that—whmh—rs—set—eut—-m

Where the Employer authorizes an employee to works in excess of 7.25
hours on a regularly scheduled workday, the employee shall receive:

(a) compensating leave of one (1) hour for each hour worked between 36.25
hours and (44) hours (inclusive) per work week, in respect of the total
hours worked during the week on regularly scheduled workdays; and

(b) compensating leave of one and one-half (1.5) hours for each hour
worked in excess of (44) hours per work week, in respect of the total
hours worked during the week on regularly scheduled workdays.

Where the Employer authorizes an employee to work on their day off, the
employee shall receive compensating leave of one and one-half (1.5) hours for
each hour worked.
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46.2.3

46.3.1

46.3.2

46.3.3

46.3.4

46.4

46.5

For the purposes of calcuiating an employee’s entitlement, a period worked in
excess of fifteen (15) minutes will be rounded to the next half hour.

Where an employee works excess hours in accordance with Article 46.2.1, the
employee shall accumulate compensating leave for such excess hours unless
the employee requests, at the time the excess hours are worked, to be provided
with pay-in-lieu of compensating leave. Where an employee requests pay-in-
lieu of compensating leave, the Employer will not unreasonably withhold
agreement for such payment. Compensating leave shall be taken at a time
mutually agreed upon. When leave is requested, the Employer will not
unreasonably withhold such agreement for such leave.

When pay in lieu of compensating leave is requested, payment, calculated at
the rates in place when the compensating leave was earned, shall be made
within two (2) months of the pay period within which the excess hours were
worked.

Where at the end of the calendar year an employee has remaining accumulated
compensating leave, the employee and manager shall endeavour to agree on
the scheduling of such compensating leave in an effort to utilize the
compensating leave by June 30, and neither the Employer nor employee will
unreasonably withhold agreement. Failing agreement, the Employer shall
reasonably determine the time of the compensating leave.

Compensating leave accumulated in a calendar year which is not used before
June 30 of the following year, shall be paid, on a lump sum basis, at the rate it
was earned (annual salary divided by 1891). On termination of employment, or
on an employee assuming a permanent position outside the bargaining unit, an
employee who has not used all of their compensating leave earned under this
article shall be paid, on a lump sum basis, for all remaining compensating leave
hours. The lump sum payment will not increase the base salary for any purpose.

There shall be no duplication or pyramiding of any premium payments or
compensating leave provided by the Collective Agreement.

An employee shall not be considered to be working overtime merely because
they are carrying an electronic device owned by the Employer. pager;

computer;-cell phone-or-blackberry.

When regular-permanent part-time employees, or fixed term employees who
are scheduled to work less than 36.25 hours per week, work in excess of their
scheduled number of hours, they shall be paid equal time up to 36.25 hours in
a week. Thereafter, Article 46.2.1 applies. For clarity, Article 46.2.2 does not
apply to hours worked on a day off which falls on a weekday but does apply to
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46.6

hours worked on Saturdays and Sundays where they are not scheduled work
days.

Recording: Compensating leave earned under this article will be added to the
employee’s accumulated compensating ieave bank within six (6) weeks of the
pay period within which the employee had properly submitted the required
documentation to their manager.

ARTICLE 50 - SHIFT PREMIUM

50.1

50.2

50.3
50.4

Effective-April- 12011, An employee shall receive a shift premium of ninety
eight cents (98 cents) per hour for all regularly scheduled hours worked

between 5:00 p.m. and 7:00 a.m. Where more than fifty percent (50%) of the
regularly scheduled hours worked fall within this period, the ninety eight cents
(98 cents) per hour premium shall be paid for all regularly scheduled hours
worked.

Notwithstanding Article 50.1, where an employee’s regularly scheduled hours
of work normally fall within the period between 7:00 a.m. and 5:00 p.m., the
employee shall not be entitled to receive a shift premium for hours worked
between 5:.00 p.m. and 7:00 a.m.

Shift premiums shall not be considered as part of an employee’s basic salary.

Shift premiums shall not be paid to an employee who for mutually agreed upon
reasons works a shift for which the employee would otherwise be entitled to a
shift premium.

Renew as Amended:

Letter of Understanding re: Administrative Changes

This letter will confirm the parties’ agreement to implement the following administrative
changes under the Insurance Carrier’s insured benefits plan for AMAPCEO-represented
employees. Notwithstanding Articles 34 and PT.10 (Supplemental Health and Hospital
Insurance) of the AMAPCEQ Collective Agreement, the parties agree to implement the
following changes concerning the administration of insured benefits, effective April 1,

2023:

Implementation of a standard Prior Authorization program, which will be
actively managed and updated by the Insurance Carrier, for specified eligible
prescription drugs covered under the drug plan. The program supporis
management of drug costs while continuing to provide access to medically
necessary drug therapy that is appropriate for a patient’s medical condition.
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Employees currently taking drugs on the prior authorization list will be “grand-
parented” and the drugs they are currently receiving will not be affected by
the expanded program.

Implementation of Health Case Management which will ensure that Canada
Life Health Case Managers work directly with AMAPCEO-represented
employees (including eligible dependents) and their physicians to identify the
appropriate initial treatment, ensure the prescribed drug is working for the
patient and schedule follow-ups to ensure the condition is being managed.
Implementation of SMART (Sustainable, Managed and Reasonable
Treatment) Drug Plan which is an assessment to ensure that only appropriate
drugs are added to the drug plan. A SMART assessment occurs for new
drugs that come to market. The SMART assessment ensures that only drugs
which have enhanced treatment outcomes (efficacy), safety and cost-
effectiveness are added to the program. Where an employee is taking a drug
prior to the implementation of the SMART Drug Plan, the implementation of
the plan will not impact their drug coverage.

Implementation of Enhanced Generics which will reimburse based on the
lowest cost eligible generic drug product price, even if no substitution is
prescribed hy a physician. If a patient cannot tolerate the generic drug, or it
is therapeutically ineffective, medical evidence can be submitted to support
why the brand-drug is being prescribed.

Establishment of a Dispensing Fee Cap for prescription drugs of $11.99 per
prescription.

Implementation of an Annual Dispensing Fee Frequency Cap of five (5) times
a calendar year in relation to eligible prescribed maintenance drugs that can
be reasonably dispensed over a longer term.

Dated-at Toronto;this 4th day of November-2022.

Dave Bulmer—————————— StevenMacKay
Eorthe-Association-—- - -Forthe Employer
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Dated at Toronto this day of April ,2026

FOR INVEST ONTARIO FOR AMAPCEO

W Dancel Dmdpf
MM&&W
WOW

—n
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AGREED TO ITEMS BETWEEN
INVEST ONTARIO
AND
AMAPCEO
Dated: April 20'", 2026

The parties confirm that all items set out in this document (pages 1 ~ 8 inclusive)
are agreed as amended and form part of the final agreement.

ARTICLE 29 - HOLIDAYS

291

29.2

29.3

29.4

29.5

29.6

An employee shall be entitled to the following paid holidays each year:

New Year's Day Victoria Day Thanksgiving Day
Family Day Canada Day Remembrance Day
Good Friday Civic Holiday Christmas Day
Easter Monday Labour Day Boxing Day

An employee shall also be entitled to any special holiday as proclaimed by
the Governor General or Lieutenant Governor.

Where a holiday specified in Article 29.1 falis on a Saturday or Sunday, or
when any two (2) of them fall on a successive Saturday and Sunday, the
holiday(s) shall be scheduled on the next following regular working day(s)
that is not itself a listed holiday.

Article 29.2 does not apply to New Year's Day, Canada Day,
Remembrance Day, Christmas Day and Boxing Day in respect of an
employee whose work schedule is subject to rotating work weeks that
include scheduled week-end work on a regular or recurring basis.

Where an employee is scheduled to work on one of the holidays listed in
Article 29.1 and is unable to do so because of illness, or absence on
Workers’ Compensation, there will be no deduction from the employee’s
Short-Term Sickness Plan or accumulated credits, and the holiday will be
deemed to have been taken.

Where one of the holidays listed in Article 29.1 falls on a day when an
employee is not at work due to iliness, vacation or other authorized leave,
the day shall not be deducted from the employee’s sick leave or vacation
credits.

An employee required to work on any holiday specified in Article 29.1 is
entitled to compensating leave of one and one half (1.5) hours for each
hour worked.
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ARTICLE 31 - BENEFIT PLANS FOR FULL-TIME EMPLOYEES

31

31.1

31.2

31.3

31.4

31.5

31.6

Benefits - General

“Benefit Plans” in Articles 31-36 means the Basic Life Insurance Plan, the
Supplementary & Dependent Life Insurance Plan, the Supplementary
Health and Hospital Insurance Plan, (including vision and hearing aid
coverage), the Dental Plan, and the Long Term income Protection Plan in
force as of September 1, 1997 with the Great West Life Assurance
Company or any successor Plan,

Subject to the provisions of this Agreement, the benefits contained in the
Benefit Plans as they were constituted on September 1, 1997 shall be
provided to full-time employees on the same terms and conditions as were
in place on September 1, 1997. These benefits and terms and conditions
may only be altered by mutual agreement of the parties.

During leaves-of-absence with pay, full benefit coverage will continue.
The Employer and employee will continue to pay the applicable premiums.

During pregnancy and parental leave, an employee who participates in
any Benefit Plan may continue to do so unless the employee elects in
writing not to do so. Unless an employee gives the Employer this writien
notice, the Employer and the employee shall continue to pay the
applicable premiums.

The benefits contained in the Benefit Plans are supplemented by the
provisions of Articles 32 - 36. Where a conflict exists between the
provisions of a Benefit Plan and this Agreement, the provisions of this
Agreement shall prevalil.

Where an existing ©R8 Invest Ontario employee permanently moves into
or from a position not covered by a Benefit Plan (as defined in Article 31.1}
coverage for Basic, Supplementary and Dependent Life Insurance shall
continue without there being any requirement for the employee to provide
evidence of insurability. [n addition, in the case of a bargaining unit
employee moving to a permanent position not covered by the Benefit
Plans, coverage under the Benefit Plans shall cease on the date on which
coverage under any new insurance plan covering the employee in the new
permanent position commences. In the case of existing ©PS-Invest
Ontario employees moving into a permanent position covered by the
Benefit Plans, coverage shall commence on the date on which coverage
under any previous insurance plans ceases.
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31.7

31.8

31.9

31.10

Employees are entitled to a full explanation from the Carrier(s) when
claims are refused under a Benegfit Plan.

Family coverage for the following benefits shall include coverage for same
sex partners; Supplementary and Dependant Life Insurance (Article 33),
Supplementary Health and Hospita! Insurance (Article 34), Dental Plan
(Article 35).

The employee’s share of the annual Employment Insurance (El) rebate
will be retained by the Employer towards offsetting the cost of the benefits
contained in this Agreement.

The Employer shall provide AMAPCEQ with a copy of the benefits
booklet, and any additional information that Invest Ontario can
obtain from the Carrier as the policyholder as may be reasonably
requested by AMAPCEO,

ARTICLE 35 - DENTAL PLAN

35

35.1

35.2

Reimbursement of Dental Expenses

The Employer shall pay one hundred percent {100%) of the monthly premiums
for basic dental care services, denture services, orthodontic services and major
restorative services for all full-time employees covered by this agreement,

EffectiveJanuary1,-2015; Dental coverage shall include a fifty dollar ($50}

single or family deductible per calendar year.

Effective-January-1;2015; Employees shall pay the cost of dental care directly

and the insurance carrier shall reimburse the employee, based on the current
Ontario Dental Association fee guide: lag of one year in each year of the
collective agreement at the following percentages:

(a) Eighty-five percent (85%) for basic dental care services, which shall be
amended to include the following coverage:

(i) pit and fissure sealant treatment, and fluoride treatment coverage
under the plan shall be limited to eligible dependant children aged
six (8) to eighteen (18) years; and

(i) the dental recall period shall be extended to nine (9) months except
for dependant children age twelve (12) and under.
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35.3

35.3.1

35.3.2

35.4

(b) fifty percent (50%) for denture services with a lifetime maximum amount
payable of three thousand dollars ($3000) per person;

{c) fifty percent (50%) for orthodontic services for dependant children
between the ages of six (6) and eighteen (18) with a lifetime maximum
amount payable of three thousand dollars ($3000) per child;

(d) fifty percent (50%) for major restorative services with an annual
maximum amount payable of two thousand dollars ($2000) per person.

Dental Claim Reimbursement Option

Effective-June-16;-2017;-and Notwithstanding Article 35.2, employees have
the option, with the agreement from the dentist, o authorize the insurance
carrier to pay their dentist directly for eligible claim expenses. For clarity, this
shall not impact eligibility requirements or coverage of dental benefits and
employees are responsible for making payments to the dentist at the time of
service for any applicable deductible and out-of-pocket expenses not covered
by the Dental Insurance Plan.

Notwithstanding the option referred to in Article 35.3.1, employees may
continue to pay the dentist directly for any services provided and submit claims
to the insurance carrier for reimbursement of eligible expenses.

Coverage for Dependants of Deceased Employees

The Dental Plan coverage for eligible dependants of a deceased employee
shall continue for one (1) year from the date of the death of the employee.

ARTICLE 37 - SHORT TERM SICKNESS PLAN

371

37.2

Effective- January-1,-2015; A full-time employee who is unable to attend to

their duties due to sickness, or injury is entitled, in each calendar year, to leave
of absence,

(a)  with regular salary for the first six (6) working days; and

(b)  with seventy-five percent (75%) of regular salary for an additional cne
hundred and twenty-four {(124) working days.

An employee is not entitled to a leave of absence with pay under this Article
until after completion of, in the case of a full-time employee, twenty (20)
consecutive working days of employment.
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37.3

37.4

37.5

37.6

37.7

37.7.1

For the purposes of this Article, where an employee, due to an accommodation
measure or a return-to-work plan, works on a temporarily modified schedule,
twenty (20) consecutive working days shall mean twenty (20) consecutive
scheduled days of work for that employee.

An employee who is on leave of absence with pay under this Article that
commences on a regularly scheduled working day in one (1) calendar year and
continues to include a regularly scheduled working day in the nexi following
year is not entitled to leave of absence with pay under this Article for a greater
number of working days than are permitted under Article 37.1 in the two (2)
years until the employee has again completed the service requirement
described in Article 37.2.

An employee who was on leave of absence with pay under this Article for the
number of days in a year permitted under Article 37.1 is not entitled to leave of
absence with pay under this Article in the following year until the employee has
again completed the service requirement described in Article 37.2.

The pay of an employee under this Article is subject to,

(a)  all deductions for Benefit Plans coverages referred fo in Articles 31 to
36 of the Agreement and under the Public Service Pension Act that
would otherwise be made from the pay; and,

(b)  all contributions that would otherwise be made by the Employer in
respect of the pay,

and such deductions and contributions shall be made as though the employee
were receiving the employee’s regular salary.

Information regarding the use of Short-Term Sickness Plan days shall be
available pursuant to Article 30.16.

Use of Accumulated Credits

Accumulated credits includes vacation credits, compensating time off and
attendance credits. ‘

An employee who is on leave of absence and receiving pay under Article
37.1(b) is entitled, at the employee’s option, to have sufficient credits deducted
from the employee’s accumulated credits for each day to which Article 37.1(b)
applies and to receive regular salary for each such day.
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37.7.2

37.7.3

37.8

379

37.10

37.11

An employee who is absent from employment due to sickness or injury beyond
the total number of days leave of absence with pay provided for in Article 37.1
shall have their accumulated attendance credits reduced by a number of days
equal to the number of days of such absence and is entitled to leave of absence
with pay on each such day.

Article 37.7.2 does not apply to an employee who qualifies for and elects fo
receive benefits under the Long-Term Income Protection Plan instead of using
their accumulated attendance credits.

After seven (7) consecutive calendar days absence caused by sickness or
injury, no leave with pay shall be allowed unless a certificate of a legaily
qualified medical practitioner is forwarded to the employee’s manager or
designee, certifying that the employee is unable fo attend to official duties.

Despite Article 37.8, where the Employer has reason to suspect that there may
be an abuse of sick leave, the Manager may require an employee to submit a
medical certificate, at the Employer's expense, for any period of absence.

Where, for reasons of health, an employee is frequently absent or unable to
perform their duties, the Employer may require the employee to submit to a
medical examination at the expense of the Employer. The employee and
Employer shall attempt to come to agreement on a qualified medical
practitioner to perform the examination. When agreement is not reached, the
employee may choose a qualified medical practitioner from the referral service
of the College of Physicians and Surgeons. If the employee fails to make such
a choice within one (1) week of receiving referrals, the Employer may choose
a qualified medical practitioner from the same referrals.

For the purposes of this Article, the service requirement in Article 37.2 shall not
include vacation leave of absence or any leaves without pay, but days worked
before and after such leaves shall be considered consecutive. However, days
worked before and after any leave of absence with or without pay due to an
employee’s iliness or injury are not considered to be consecutive. Leaves with
pay (other than for vacation, education, illness or injury) and statutory holidays
are included in the determination of such service.

ARTICLE 41 - MEAL ALLOWANCE

41.1

altered-for-this-bargaining—unit-without-the consent-ef the-Association, Meal
reimbursement shall be in accordance with the Travel, Meal and Hospitality
Expenses Directive but shall not be less than: Reimbursement-ratesfor-meals
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Breakfast $10.00
l.unch $12.50
Dinner $22.50

41.2 To the extent that the provisions of this article are improved increased by OPS-wide

the Employer ehanges; then those amounts will apply.

ARTICLE 47 - ALTERNATIVE WORK ARRANGEMENTS

47.1

47.2

47.3

47.4

The-OPS Invest Ontario supports flexible work arrangements and building a
flexible work culture demonstrating flexibility in when, where, and how people
work. The purpose of the flexible arrangements is to respond to changing
workplace expectations of employees of all ages, boost employee engagement
and retain high-performing employees and demonsirate the Employer
commitment to being a modern Employer.

Alternative Work Arrangements (AWAs) may include but are not limited to:
compressed work week, flexible hours with fluctuating start and end times, job
sharing, pre-retirement part-time employment, and telecommuting/telework.
AWAs may be entered into by mutual agreement between an employee and
their manager. In considering any AWA, the manager will consider, in good
faith, both the employee’s request and the operational viability of the AWA for
the work site.

Arrangements related to compressed work week, flexible hours and job sharing
entered into by an employee and their immediate supervisor shall be adjusted
and amended to reflect the provisions of Article 46.2 with necessary
modifications. The parties’ intent is that compensating leave would apply, in
accordance with Article 46 as modified to address particular hours of work
arrangements.

Where a manager seeks to cancel or amend an AWA, the manager shall
provide notice to the affected employee(s) in writing at least one (1) month prior
to the proposed cancellation or amendment

Each-AMERG The ERC shall enter into a reporting process on the current
status of AWAs inthe-ministry, including identifying the number of AWAs that:

(a)  are currently in existence in worksites,
(b)  have began in worksites within a mutually agreed upon period of time,
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47.5

(c)  were cancelled in worksites within a mutually agreed upon period of
time, and

(d)  were denied in worksites within a mutually agreed upon period of time.
The results of such reports may also be discussed at AGERG-ERC.

All template agreements attached to the Letter of Understanding re Alternative
Work Arrangements, including any local or other variations, must be approved

and signed by the Director, Human Resources Employee Relations-Branch
and the AMAPCEO President or their designees, before taking effect.

ARTICLE 53 - TERM AND RENEWAL

53.1 Unless otherwise specified, this agreement shall be effective from April 1, 2022
2025 until March 31, 2025 2028.

53.2 Either party to the collective agreement may, within the period of ninety (90)
calendar days before the agreement ceases to operate, give notice in writing
of its desire to bargain with a view to the renewal with or without modification
of the agreement then in operation or to the making of a new agreement.

53.3 In the event neither party gives notice to bargain in accordance with Article
53.2, this agreement shall be automatically renewed for a period of one (1)
year.

Dated at Toronto this day of April ,2026

FOR INVEST ONTARIO FOR AMAPCEC

W Dancel Deerding

kol dloflayei -
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