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MEMORANDUM OF SETTLEMENT  

B E T W E E N: 

INVEST ONTARIO 
(the “Employer”) 

- and - 

AMAPCEO 
(the “Association”) 

 

WHEREAS the parties have been engaged in contract negotiations and agree on a first  
collective agreement on the following basis: 

1. The collective agreement shall include terms of the 2025 expired collective 
agreement between the OPS and AMAPCEO as per the amended Scope 
Agreement dated October 21, 2024 as modified by the agreed items in Appendix 
A and in the agreed to documents dated February 26, March 19, March 25 and 26, 
March 30 and 31, March 31, April 8, 2026 and April 20, 2026 as appended to this 
document. 
 

2. Except as provided otherwise in the terms of the Memorandum of Settlement, any 
changes to benefits shall be effective on the first day of the first month following in 
which ratification by both parties occur. 
 

3. Except as provided otherwise in the terms of the Memorandum of Settlement, all 
other changes to the most recently expired collective agreement shall be effective 
on the date of ratification by both parties. 
 

4. The renewal collective agreement shall be in the form of the most recently expired 
OPS and AMAPCEO collective agreement, as amended by the attached.  It is 
understood that some editing and renumbering may be necessary. 
 

5. All proposals not included in Appendix A are deemed withdrawn on a without 
prejudice basis.  The parties agree that they will not rely on the tabling and 
subsequent withdrawal of any proposal as evidence in support of an estoppel 
argument over the meaning of a provision in the collective agreement. 
 

6. The Parties agree that the term of this agreement shall be from April 1, 2025 to 
March 31, 2028. 
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7. The  Employer’s  agreement  to  the  amended  Collective Agreement  is  conditional 
upon  approval  of  the  agreed  to  items  by Treasury  Board/Management  Board  of 
Cabinet. Prior to ratification, the Employer will seek Treasury Board/Management 
Board of Cabinet’s approval of the amended Collective Agreement as expeditiously 
as  practicable.  Both  parties  will  make  best  efforts  to  complete  the  ratification 
process within thirty (30) calendar days.

8. The undersigned unanimously agree to recommend these terms of settlement as 
attached  to  their  respective  principals  and,  in  the  case  of  the  signatories  for the 
Association to the AMAPCEO Board of Directors, and if approved by the Board, to 
the bargaining unit employees.

9. In  the  case  of  current  employees,  the  Employer  shall  make  retroactive  wage 
payments within forty-five (45) calendar days of the date of ratification.

10.  In  the  case  of  former  employees,  the  Employer  shall,  within  thirty  (30)  calendar
  days of the date of ratification, notify such former employees at their last known
  physical  and  email  address  (if  available)  of  the  entitlement  to  receive  payment.
  Such  former  employees  shall  then  have  a  further  forty-five  (45)  calendar  days
  within which to request payment. If no such request is made, no payment need be
  made. If a request is made, the payment must be made within one hundred and
  twenty  (120)  calendar  days  of  ratification.   AMACPEO  will  be  copied  on  the
  notifications to employees.

Dated this  _28___day of July, 2026 at Toronto, Ontario

 For the Association  For the Employer

 

___________________________  ___________________________ 

___________________________  ___________________________ 

___________________________  ___________________________ 

___________________________  ___________________________ 

___________________________  ___________________________ 

___________________________  ___________________________ 

Mobile User
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Appendix A – Agreed to Items  
INVEST ONTARIO 

AND 
AMAPCEO 

Dated: July 28, 2026 
 

The parties confirm that all items set out in this document (pages 1 – 52 inclusive) 
are agreed as amended and form part of the final agreement.  

VOLUME II: (Separate Document) 
Memorandum of Agreement re: Implementation of New Job Evaluation System 
 

APPENDIX A:  Classification levels and Salary Ranges. 
APPENDIX B:  -*Factor Language and **Plan Overview; 
For clarity:  These are the documents titled: *AMAPCEO Job Evaluation Plan, September 
14, 2007 and **Framework for Joint Review 
 -Final Factor Language; 
 -Validation Process Flowchart; 
- Paragraph 6:  April 5, 2005 MOA “A New Job Classification System for 
AMAPCEO 
APPENDIX C: All positions that have been jointly evaluated by the parties 
up to the date hereof and whose new levels have been agreed to by the parties. 
APPENDIX D:  All positions created prior to September 30, 2010 and which 
have not yet been described and/or evaluated jointly by the parties. 
APPENDIX E:  Positions in Appendix C that have been identified by the 
Employer as potentially having changed significantly since they were initially 
described and evaluated. 
APPENDIX F: Positions that have been created from October 1, 2010 to 
the date of ratification of this Collective Agreement. 
APPENDIX G:  Joint Working Group Terms of Reference. 
APPENDIX H:  Joint Steering Committee Terms of Reference. 

 
SCHEDULE 1 – LIST OF CLASSIFICATIONS – OPS (Pg 133-140 of current CA – 
OPS expiry March 31, 2025) 

ARTICLE 15 - DISPUTE RESOLUTION PROCEDURE   
15.10   Classification Dispute  

15.10.1  Effective until September 30, 2013, an employee who alleges that their 
position is improperly classified may discuss their claim with their 
immediate supervisor at any time. An employee, however, shall have the 
right to file a dispute at any time at the Informal Resolution Stage, and to 
have that dispute processed through the Informal Resolution Stage and 
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the Formal Resolution Stage of the dispute resolution process contained 
in Article 15.2, 15.3.1, and 15.3.2. The employee shall specify in their 
complaint what classification they claim. 

15.10.2   Effective until September 30, 2013, a classification claim as provided in 
Article 15.10.1 which has not been resolved by the end of Stage 2 may be 
referred to ACERC under Article 12 for final resolution. The parties agree 
to establish a sub-committee of the ACERC, which shall consist of three 
(3) persons appointed by each party, to review all complaints or 
differences involving an allegation of improper classification. 
Association representatives shall be provided with reasonable travel time 
and leave with pay to attend sub-committee meetings. All decisions of the 
sub-committee shall be by vote of the sub-committee members and shall 
be binding on the parties and any affected employee. Each party must be 
represented by an equal number of members. Where ACERC does not 
agree, the matter shall remain unresolved, unless and until concurrence 
is reached. 

15.10.1  When a new position in the bargaining unit is established by the 
Employer, or the Employer makes a substantial change in the job content 
of an existing position, the Employer shall advise the Association of such 
new or substantially changed position and the rate of pay which is 
established.   If so requested within thirty (30) calendar days of such, 
advise the Association shall be entitled to bring the matter of the 
appropriate rate of pay before the ERC for deliberation, provided that any 
such meeting shall not delay the implementation of the new or 
substantially changed classification. 

15.10.2  Where the matter is not resolved following the deliberations of the ERC, 
the matter may be referred to arbitration in accordance with the 
arbitration provisions contained in this collective agreement.  It is 
understood that any arbitration board shall be limited to establishing an 
appropriate rate based on the relationship existing among other 
classifications within the Employer and the duties and responsibilities 
involved, except where the nature of the position is such that there are 
no appropriate internal comparators.   It is further understood and agreed 
that when determining the appropriate rate, primacy must be given to the 
relationship between job classifications covered by this collective 
agreement and that such relativity must be maintained. 
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15.10.3  Each change in the rate established by the Employer either through the 
ERC or by a Board of Arbitration shall be retroactive from the time at 
which the matter was brought before the ERC. 

15.10.4   The Employer, upon written request by the employee or Association, shall 
make available all information and provide copies of all documents which are 
relevant to the dispute. 

15.10.5  No classification dispute shall be referred to arbitration without this 
process being exhausted. 

15.10.6   Articles 15.5 to 15.7 apply to a dispute under Article 15.10. 

15.10.5  Effective on October 1, 2013, this process will address disputes related 
to new positions created after October 1, 2013 and positions where there 
have been substantive changes to the assigned duties and 
responsibilities. Neither the job description system nor the job evaluation 
system shall be subject to the dispute resolution process. 

  For clarity, the Dispute Resolution Process as set out below shall not be 
subject to the jurisdiction of the Grievance Settlement Board. 

  The process will be as follows: 

  Step 1: 

An employee who alleges that their position is improperly classified may 
discuss their claim with their immediate supervisor at any time. The 
employee shall make the complaint in writing on the form agreed to by 
the parties and shall specify what classification level the employee 
claims. 

  Step 2:  

  If the dispute is not resolved within thirty (30) days at Step 1, the 
Association may make a written submission regarding the employee’s 
classification to the Job Evaluation Initiatives Branch (JEIB) for review 
and consideration, and include a proposed new classification and 
rationale for this proposal.  The JEIB shall review the Association’s 
written submission and complete a report, including reasons that either 
confirms the existing classification level or determines a reclassification 
of the position. The JEIB shall issue such report within 20 days of receipt 
of this written submission. 
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  If the JEIB determines that a reclassification is required, the position shall 
be reclassified effective the date of the filing of the dispute at Step 1. 

Step 3: 

(i)  If the JEIB determines that no reclassification is required and the 
Association is not satisfied with the JEIB report, the matter may be 
referred to the Classification Review Sub-Committee (CRSC) of 
ACERC by way of written submissions within (15) days of the 
receipt of the JEIB report.  A panel consisting of equal 
representation of three (3) Association representatives and three 
(3) Employer representatives shall be convened to review 
classification matters that remain in dispute after being reviewed 
by the JEIB.   
 

The CRSC shall review any written submissions from the 
Association and the written report of the JEIB and deliberate with 
respect to its determination.  For clarity, there shall be no 
witnesses/oral evidence. Association representatives shall be 
provided with reasonable travel time and leave with pay to attend 
sub-committee meetings. All decisions of the sub-committee shall 
be by vote of the sub-committee members.  Each party must be 
represented by an equal number of members.  

(ii) All panel members must have completed joint training on the 
classification system prior to participating in a review of any 
classification matters brought forward to the CRSC. 
 

(iii) If the CRSC determines that a reclassification is required, the 
position shall be reclassified effective the date of the filing of the 
dispute at Step 1. 
 

(iv) If the matter is not resolved at Step 3 after 30 days, the Association 
may refer the matter to Step 4 below. 
 

Step 4: 

(i) If the Association has referred a matter to Step 4, then the 
Association may request that an analysis of the employee’s 
classification be completed and submitted to the CSRC by a jointly 
agreed upon third-party neutral. The parties will share the cost of 
the third-party neutral. The third-party will be provided with the 
following information: 
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(a) The employee’s job description; 
(b) The Job Evaluation Plan; 
(c) The Evaluation Rationale for the disputed position; 
(d) The Association’s written submission at Step 2 
(e) The JEIB Report 
(f) A summary, limited to two pages, from each of the parties 

setting out their respective positions; 
(g) Each party will provide no more than three (3) comparators from 

one level below, one level above and from within the level. 
(ii) The third-party may make such other inquiries as they may deem 

necessary and shall provide a written report to the parties within 30 
days of the referral of the issue to them. The report will be 
considered by the CRSC in an attempt to reach consensus. 

(iii) If the CRSC determines that a reclassification is required after 
reviewing the third party’s report, then the position shall be 
reclassified effective the date of the filing of the Step 1 dispute. 

(iv) If the matter remains unresolved after 20 days following the CRSC 
review of the consultant’s report, then the Association may refer 
the matter to the Job Evaluation Appeals Committee (JEAC) under 
Step 5 below. 
 

Step 5: 
(i) The JEAC shall consist of the Deputy Minister of TBS or their 

designee and the President of AMAPCEO or their designee.  
(ii) The JEAC shall meet and attempt to resolve the matter. If the parties 

reach agreement at the JEAC, it shall issue a written decision 
without reasons, and such decision shall be final and binding. If the 
JEAC is unable to resolve the matter within 30 days following their 
first meeting, then the Deputy Minister or their designee shall issue 
a written decision without reasons, and such decisions shall be 
final and binding. If the JEAC determines that a reclassification is 
required, the position shall be reclassified effective the date of the 
filing of the dispute at Step 1. 
 

ARTICLE 32 – OMIT 
 
ARTICLE 34 - SUPPLEMENTARY HEALTH AND HOSPITAL INSURANCE 
 
34.1  The Employer shall pay one hundred percent (100%) of the monthly premiums 

for the basic Supplementary Health and Hospital Insurance including vision 
and hearing aid coverage for all employees covered by this Collective 
Agreement.  Where an employee chooses, the Employer shall pay eighty 
per cent (80%) of the monthly premiums for vision coverage and sixty per 
cent (60%) for hearing aid coverage, which shall continue to be a 
combined benefit under the Supplementary Health and Hospital 
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Insurance Plan.  The employee shall pay the remaining twenty and forty 
percent (20% and 40%), respectively, of the monthly premiums through 
payroll deduction.  

 
  Effective April 1, 2010, where an employee chooses, the Employer shall 

pay one hundred percent (100%) of the monthly premiums for vision 
coverage and for hearing aid coverage, which shall continue to be a 
combined benefit under the Supplementary Health and Hospital 
Insurance Plan. 

34.2  The Supplementary Health and Hospital Insurance Plan shall include 
reimbursing employees for the following eligible expenses: 

(a) Effective January 1, 2015, Ninety percent (90%) of the cost of all 
prescription drugs that by law require a physician’s prescription, 
including injectable drugs, and medicines prescribed by a licensed 
physician or other licensed health professional who is legally authorized 
to prescribe such drugs, and dispensed by a licensed pharmacist or by 
a physician legally authorized to dispense such drugs and medicine.  
Provided that a generic drug is listed in the Canadian Pharmaceutical 
Association Compendium of Pharmaceuticals and Specialities, 
reimbursement for drugs covered by the Plan will be based on the cost 
of the lowest priced generic version of the drug unless the prescribing 
physician or health professional stipulates no substitution, in which case 
the reimbursement will be based on the cost of the drugs prescribed. 
Reimbursement of prescription drugs will include a three dollar ($3) 
deductible per prescription to be paid by the employee.   
 
Notwithstanding Article 34.2 (a), effective April 1, 2023, drug 
coverage under 34.2 (a) is modified by the Letter of Understanding 
re: Administrative Changes on page 182 of the agreement. 
 

(b) Reimbursement for hospital care for private or semi-private room and 
board shall be up to one hundred and twenty dollars ($120) per day 
beyond the cost of standard ward care. 

 
(c) Effective January 1, 2015, one hundred percent (100%) of the cost of 

diagnostic procedures. For the purposes of this section “diagnostic 
procedures” shall comprise diagnostic laboratory or X-ray procedures, 
excluding eye examinations, conducted in a licensed laboratory when 
prescribed by a registered physician for the purposes of obtaining a 
medical diagnosis. 
For clarity, coverage shall not apply in respect of claims for diagnostic 
procedures that are: 
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i) elective; or 
 

ii) conducted for research, study or experimental purposes. 
 

(d) vision and hearing aid coverage shall include reimbursing employees 
for the following, subject to a ten dollar ($10) deductible per person 
per calendar year, to a maximum of twenty dollars ($20) per family 
per calendar year. Vision and hearing aid coverage shall be 
reimbursed: 

 

• up to three hundred and forty dollars ($340) per person in any 
consecutive twenty-four (24) month period following the date the 
expense is incurred, for the purchase, fitting or repair of spectacle 
lenses, frames or contact lenses prescribed by an Ophthalmologist 
or Optometrist, or laser eye correction surgery performed by a 
licensed practitioner providing services within the scope of their 
license. 
 

• Effective January 1, 2015, The Supplementary Health and 
Hospital Plan shall provide for the reimbursement of the cost of 
one routine eye examination every twenty-four (24) months 
independent of the vision care maximum. For clarity, the twenty-four 
(24) month period shall, for each employee, commence from the last 
date the employee had a routine eye examination.  
 

• Effective January 1, 2015, Up to twelve hundred dollars ($1200) per 
person in any four (4) year consecutive period (whether prior to or 
after January 1, 2015) for the purchase and/or repairs of hearing 
aids (excluding batteries) prescribed by a physician certified as an 
otolaryngologist or by a qualified audiologist. 

 

(e) paramedical services include the following coverage per employee and 
each of their dependants: 

 
(i) the services of an acupuncturist, at the rate of thirty-five dollars 

($35) per visit, to an annual maximum of twelve hundred dollars 
($1200); 
 

(ii) the services of a speech therapist, at the rate of forty dollars 
($40) per half hour, to an annual maximum of fourteen hundred 
dollars ($1400); 
 

(iii) the services of a chiropractor, osteopath, naturopath, podiatrist, 
chiropodist, physiotherapist and masseur, if licensed and 
practising within the scope of their license to a maximum of 
thirty-five ($35) per visit for each visit not subsidized by OHIP  
and to an annual maximum of twelve hundred dollars ($1200) for 
each type of service. 
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(f) up to March 31, 2022, the services of a psychologist, at the rate of 

forty dollars ($40) per half hour, to an annual maximum of fourteen 
hundred dollars ($1400). Coverage shall also include services 
rendered by a social worker with a Master’s Degree in Social Work, 
where such services are equivalent to the services that would 
otherwise be provided by a psychologist; 

 

Effective April 1, 2022, the services of a psychologist, at the rate 
of sixty dollars ($60) per half hour, to an annual maximum of 
sixteen hundred dollars ($1600). Coverage shall also include 
services rendered by a psychotherapist, or a social worker with a 
Master’s Degree in Social Work, where such services are 
equivalent to the services that would otherwise be provided by a 
psychologist;  

 

Effective April 1, 2023, The services of a psychologist, at the rate of 
eighty dollars ($80) per half hour, to an annual maximum of sixteen 
hundred dollars ($1600). Coverage shall also include services 
rendered by a psychotherapist, or a social worker with a Master’s 
Degree in Social Work, where such services are equivalent to the 
services that would otherwise be provided by a psychologist; 
 

Effective on the first day of the first month following  ratification, 
the services of a registered psychologist, to an annual maximum 
of three thousand dollars ($3000) subject to reasonable and 
customary charges per visit based on fees charged in the location 
where treatment is provided.  Coverage shall also include services 
rendered by a qualified psychotherapist, qualified social worker, 
qualified therapist or qualified counsellor, where such services 
are equivalent to the services that would otherwise be provided 
by a psychologist. 
 

(g) Effective January 1, 2015, Orthopaedic Shoes: Custom-made 
orthopaedic shoes, or modifications to stock, off-the-shelf orthopaedic 
shoes, specifically designed and constructed for the employee or 
dependent (or have been modified to accommodate the person’s 
particular medical needs) when prescribed by a physician, podiatrist or 
chiropodist are covered at seventy-five percent (75%) of the cost or 
repair of one (1) pair per calendar year to a maximum of five hundred 
dollars ($500) per year; 
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(h) Effective January 1, 2015, Orthotic Appliances: Corrective shoe inserts 
specifically designed and constructed for the employee or dependent 
and prescribed by a physician, chiropractor, podiatrist or chiropodist are 
covered at one hundred percent (100%) of the cost or repair of one (1) 
pair per year to a maximum of five hundred dollars ($500) per calendar 
year; 

 
(i) Effective January 1, 2015, The Supplementary Health & Hospital Plan 

will be amended to include coverage for Diabetic Pumps and Supplies 
as follows:  

 
(i) Purchase of Insulin Infusion Pumps to a maximum of two 

thousand dollars ($2000) any five (5) consecutive years 
(whether prior to or after January 1, 2015) per person. 

 
   (ii) Purchase of Insulin Jet Injectors (eg. Medi-injectors, preci-jets) 

to a lifetime maximum of one thousand dollars ($1000).  
 

(iii) Purchase and/or repair of one Blood Glucose monitoring 
machine per any consecutive four (4) year period (whether 
prior to or after January 1, 2015) to a maximum of four 
hundred dollars ($400) per person. Effective January 1, 
2020, Coverage includes continuous blood glucose monitors 
and flash glucose monitors.  
 

(iv) 100% of the purchase of supplies required for the use of the 
above referenced diabetic appliances, to a calendar year 
maximum of two thousand dollars ($2000) per person (Insulin 
will continue to be reimbursed as an eligible drug, not through 
this article). 

 
(j) Effective on the first day of the first month following ratification, 

eligible employees will be entitled to two (2) wigs per calendar year 
following chemotherapy/alopecia areata, alopecia genetica, 
alopecia totalis, up to a maximum benefit of $1000 per wig.   Other 
requests for wig coverage based on medical necessity will be 
determined by the ERC on a case by case basis. 
 

34.3  If the coverage of an employee or an employee’s dependant for Supplementary 
Health and Hospital Insurance terminates when the employee or the dependant 
is pregnant, benefits shall be payable for pregnancy related expenses until the 
date of the baby’s delivery. 
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34.4  Coverage for Employees Who Are Totally Disabled 

Where a totally disabled employee is not eligible for the Long Term Income 
Protection Plan, the employee’s Supplementary Health and Hospital Insurance 
coverage shall continue so long as the employee is receiving benefits under 
the Short Term Sickness Plan or is using accumulated credits, or beyond that 
point, if the employee chooses to pay the full premium for continued coverage.  
In such cases, if the employee is subsequently approved for benefits under the 
Long Term Income Protection Plan, the employee will be reimbursed for any 
premiums paid directly by the employee. 

34.5 Coverage for Dependants of Deceased Employees 

 The Supplementary Health and Hospital Insurance coverage of eligible 
dependants of a deceased employee shall continue for one (1) year from the 
date of the death of the employee. 

34.6 Effective June 1, 2009, The Supplementary Health and Hospital Plan 
excludes coverage for expenses incurred outside Canada. 

34.7 The Employer agrees to provide employees with a Drug Card, which shall 
provide for direct payment of drug costs at the point of purchase, subject to the 
limitations set out below.   

 The Drug Card program shall include the following elements: 

(a) Employees shall be obliged to enrol themselves and all eligible 
participants in the Drug Card program before coverage shall be provided 
to the respective employee or eligible participant. 

(b) The Employer and the carrier shall have the right to ensure that the 
benefits of the employee and other eligible participants under the Drug 
Card program shall be coordinated with any other drug plan under which 
the employee and the eligible participants may be entitled to coverage.  

(c) The Drug Card program shall include a feature known as ‘drug utilization 
review’, which ensures that drugs are dispensed safely and responsibly 
to employees. 

(d) A separate and distinct insured benefits plan number will be established 
for administrative purposes only (no separate experience rating). 
 

(e) This article does not change, alter or amend the drugs covered by 
AMAPCEO’s plan, or any other benefit or entitlement, and is intended 
solely to provide for direct payment of the current drug plan. 
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34.8  Catastrophic Drug Plan For Regular Permanent Employees 
 
Effective January 1, 2015, All active employees will be enrolled in a 
mandatory, employee-paid catastrophic drug coverage plan that will provide 
one hundred percent (100%) coverage for drug costs over an eligible drug 
claim cost threshold of $10,000 per eligible patient (employee, spouse and 
eligible dependent children), in a calendar year. 
 

(a) A patient’s eligible claims for drug purchases up to the $10,000 per 
calendar year threshold will be reimbursed at ninety percent (90%) 
subject to the coverage terms set out in Article 34.2 (a).  
 

(b) Eligible patient shall mean the employee, the employee’s spouse, 
and the employee’s dependent child or children. 

 
(c) Monthly premium payments for the catastrophic drug coverage plan 

shall be deducted from an employee’s monthly pay.  
 
34.9  Out-of-Country Medical Coverage 
 
34.9.1  Effective January 1, 2018, the Employer will provide all employees with the 

option to enrol in out-of-country medical coverage. Employees who choose to 
enrol in this coverage will be responsible for one hundred percent (100%) of 
the monthly premium.  

 
34.9.2  Subject to Article 34.9.1, an employee may apply to enrol in this coverage upon 

hire or at any time thereafter. Where an employee enrols and later decides to 
terminate coverage, their decision is irrevocable and they will not be able to re-
enrol. 

ARTICLE 44 – SALARY 
44.1 Effective April 1, 2022 2025, all salary rates in effect on March 31, 2022 2025 

will be revised to provide for an increase of 2.75% across the board.  

44.2 Effective April 1, 2023, 2026 all salary rates in effect on March 31, 2023 2026 
will be revised to provide for an increase of 2.25 % across the board. 

 
4.3 Effective April 1, 2024 2027, all salary rates in effect on March 31, 2024 2027 

will be revised to provide for an increase of 2.0% across the board. 
 
44.4 For clarity, Salary Schedule A of the Collective Agreement sets out the 

increases referred to above. 
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ARTICLE 45 – MERIT PAY  
45.1 Merit Pay 

For employees in AMAPCEO classifications who are not at the maximum of 
their salary range: 

45.1.1  Effective April 1, 2013, A merit increase for a twelve (12) month work cycle 
coinciding with April 1 the employee’s anniversary date shall be processed 
in an amount of 0-5% of the employee’s salary at the discretion of the Employer.  
An employee’s merit increase for satisfactory performance shall be three 
percent (3%) of their salary. 

  For their first merit increase cycle only, new employees commencing 
employment between April 1 and December 31 will have their merit 
increases prorated based on the portion of the twelve (12) month work 
cycle worked between their hire date and the following March 31.  New 
employees commencing employment between January 1 and March 31 
will not be eligible for a merit increase until the following April 1 but will 
have their merit increases calculated based on the number of months 
worked since the employee commenced employment. 

For the transition period (from the date of ratification to March 31, 2027), 
existing employees will be eligible for a merit increase on their 
anniversary date and their next eligibility will be April 1, 2027 prorated 
based on the portion of the twelve (12) month work cycle between their 
anniversary date and March 31, 2027. For employees with an anniversary 
date between April 1, 2026 and December 31, 2026, a new assessment will 
be completed to determine the prorated April 1, 2027 merit increase. For 
employees with an anniversary date between January 1, 2027 and March 
31, 2027, the prorated merit increase will be based on the most recent 
assessment. 

For clarity, any ATB negotiated and effective April 1 of any given year shall 
be applied prior to the merit increase. 

45.1.2 Where an employee’s performance rating results in a merit increase that will 
cause the employee’s salary to exceed the maximum salary for their 
classification, the amount of the merit increase in excess of the maximum 
salary will be paid out as a lump sum bonus. Such lump sum bonus will not 
increase the employee’s base salary for any purpose. 

 



Page 15 of 52 
Memorandum of Settlement 

July 28, 2026 
 

PT.1 - PERMANENT REGULAR Part-time Employees 
PT.1.1  “Permanent Regular part-time employee” (PRPT) means an employee in the 

regular service who is appointed to a position whose duties require fewer than 
36¼ hours per week. 

PT.1.2  Notwithstanding Article PT.1.1, an employee participating in a “job share” will 
be considered a full-time employee for redeployment purposes only. 

PT.2  Applicable Articles 

PT.2.1  The following Articles of the Agreement shall also apply to regular permanent 
part-time regular permanent employees. 

1 Recognition 
2 No Discrimination/Non Discrimination/Harassment/Sexual 
 Harassment 
3 Management Rights  
4 Information on Positions 
5 Statement of Information/Duties to Employees 
6 No Discrimination for Association Activities 
7  Employee’s Right to Representation  
8  Leaves for Association Activities   
9  Rights of Workplace Representatives 
10 Check off of Association Dues 
11 Home Position 
12 Employer/Employee Relations Committees 
13 Bulletin Boards  
14  Correspondence Between the Employer and the Association 
15 Dispute Resolution/Arbitration Procedure 
16 Seniority/Continuous Service 
17 Appointment to Regular Service Probationary Period 
18 Posting and Filling of Vacancies & New Positions 
19 Pay Administration (subject to the amendments herein) 
20 Discipline and Discharge 
21 Personnel Files and Disciplinary Records 
22 Abandonment of Position  
23 Leaves 
24 Pregnancy and Parental Leave 
25 Health & Safety 
26 Technological Change 
27 Job Security 
28 Notice of Relocation 
32 Joint Benefits Committee 
38 Termination Payments 
39 Workers Compensation 
40 Entitlement on Death 
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41 Meal Allowances  
42 KM - Use of Private Vehicle 
43 Isolation Pay (subject to the amendments herein) 
44 Salary 
45 Merit Pay 
46 Hours of Work 
47 Alternative Work Arrangements 
48 Reclassification to Another Bargaining Unit 
49 Compensation Option Credit  
50 Shift Premium 
51 Term and Renewal 

 
PT.3 Non-Working Day 

PT.3.1  “Non Working Day” means a day on which the employee is not scheduled to 
work to complete their regularly scheduled hours. 

PT.4 Isolation Pay 

PT.4.1  Isolation pay as provided by Article 43 (Isolation Pay) shall be pro-rated 
based on the proportion of the employee’s weekly hours of work to the 
normal hours of work for the class as follows: 

Weekly hours of work                         X     Allowance per week for the 

 Normal hours of work for the class  appropriate point rating 

(Weekly) 

PT.5 Holidays 

PT.5.1  An employee shall be entitled to a paid holiday each year on each of the 
following days which fall on a day that is a regularly scheduled work day for the 
employee: 

New Year's Day  Victoria Day  Thanksgiving Day 
Family Day   Canada Day  Remembrance Day 
Good Friday   Civic Holiday  Christmas Day 

  Easter Monday  Labour Day  Boxing Day 
 

An employee shall also be entitled to any special holiday as proclaimed by the 
Governor General or Lieutenant Governor. 

PT.5.2  The regular permanent part-time employee shall be paid an amount 
equivalent to the amount the employee would have earned had they been at 
work. 
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PT.5.3  Where a holiday specified in Article PT5.1 falls on a Saturday or Sunday, or 
when any two of them fall on a successive Saturday and Sunday, the holiday(s) 
shall be scheduled on the next following regular working day(s) that is not itself 
a listed holiday. 

PT.5.4  Article PT5.3 does not apply to New Year’s Day, Canada Day, Remembrance 
Day, Christmas Day and Boxing Day in respect of an employee whose work 
schedule is subject to rotating work weeks that include scheduled week-end 
work on a regular or recurring basis. 

PT.5.5  Where an employee is scheduled to work on one of the holidays listed in Article 
PT5.1 and is unable to do so because of illness, absence on Workers’ 
Compensation, vacation or other authorized leave, there will be no deduction 
from the employee’s Short-Term Sickness Plan or accumulated credits, and the 
holiday will be deemed to have been taken. 

PT.6 Vacation  

PT.6.1  Where an employee has completed twenty-five (25) years of continuous 
service in the public service in Invest Ontario, there shall be added to the 
employee's accumulated vacation, on that occasion only, up to five (5) days 
based on the ratio that their weekly hours of work bear to full-time employment. 

PT.6.1.2 Effective January 1, 2015, An employee shall earn a pro-rated portion of the 
vacation credits shown below based on the ratio that their weekly hours of work 
bear to full-time employment. 

(a) One and three quarters (1 3/4) days per month during the first eight (8) 
years of continuous service (twenty-one (21) days per full calendar 
year); 

(b) Two and one sixth (2 1/6) days per month after eight (8) years of 
continuous service (twenty-six (26) days per full calendar year); 

(c) Two and three fifths (2 3/5) days per month after fifteen (15) years of 
continuous service (thirty-one (31) days per full calendar year); 

(d) Three (3) days per month after twenty-six (26) years of continuous 
service (thirty-six (36) days per full calendar year); 

 
(e) Where an employee has completed twenty-five (25) years of continuous 

service in the public service in Invest Ontario, there shall be added to 
the employee's accumulated vacation, on that occasion only, up to five 
(5) days based on the ratio that their weekly hours of work bear to full-
time employment. 
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PT.6.2.  An employee is entitled to vacation credits under Article PT6.1 in respect of a 

month or part thereof in which the employee is at work or on leave of absence 
with pay. 

PT.6.3  An employee is not entitled to vacation credits under Article PT6.1 in respect of 
a whole month in which the employee: 

(a) is on leave of absence without pay; or 
(b) receives benefits under the Long-Term Income Protection Plan, unless 

the employee is in rehabilitative employment with the Ontario Public 
Service. 

 
PT.6.4  Where any employee is absent by reason of an injury or occupational disease 

for which an award is made under the Workplace Safety and Insurance Act, 
1997, they shall continue to accrue vacation credits for the full period of such 
leave. 

 
PT.6.5  An employee shall be credited with their vacation credits for each year on the 

1st day of January in the year, including any increase in entitlements due to 
occur during the year. 

PT.6.6  An employee may accumulate vacation credits to a maximum of twice their 
annual vacation credits, but shall be required to reduce this accumulation to a 
maximum of one (1) year’s entitlement by December 31 of each year. 

PT.6.7  Where an employee is prevented from reducing their accumulated credits 
under Article PT6.6 as a result of, 

(a) an injury for which an award is granted under the Workplace Safety and 
Insurance Act, 1997; 

(b) a total disability; or 
(c) an extraordinary requirement of the Employer, 

 
the employee's Deputy Minister Employer shall grant to the employee, at 
their request a leave of absence with pay to replace the vacation credits. 
 

PT.6.8  An employee commencing employment during the year shall be credited at that 
time with vacation credits calculated in accordance with Article PT6.1, for the 
balance of the calendar year. 

PT.6.9  An employee with the approval of their manager or designee, may take 
vacation to the extent of their vacation entitlement and their accumulated 
vacation credits shall be reduced by the vacation taken.  Such approval will be 
subject to operational requirements, but, it is also agreed that such approval 
will not be unreasonably withheld. 
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PT.6.10  An employee who completes twenty-five (25) years of continuous service on or 
before the last day of the month in which the employee attains sixty-four (64) 
years of age is entitled, after the end of that month, to pre-retirement leave with 
pay of up to five (5) days based on the ratio that the employee’s weekly hours 
of work bear to full-time employment. 

PT.6.11  Where an employee leaves the public service Invest Ontario prior to the 
completion of six (6) months of continuous service, the employee is entitled to 
vacation pay at the rate of four per cent (4%) of the earnings of the employee 
during the period of their employment. 

PT.6.12  An employee who has completed six (6) or more months of continuous service 
in the public service shall be paid, in an amount computed at the rate of the 
employee's last regular salary, for any unused vacation standing to the credit 
of the employee at the date they cease to be an employee. 

PT.6.13  An employee who has completed six (6) or more months of continuous service 
in the public service is entitled, upon request by the employee, to be paid, in 
an amount computed at the rate of the employee's last regular salary, for any 
unused vacation standing to the credit of the employee at the date on which 
the employee qualifies for payments under the Long Term Income Protection 
Plan. 

PT.6.14  Where an employee ceases to be an employee, there shall be deducted from 
the employee's accumulated vacation credits an amount in respect of the whole 
months remaining in the year after the person ceases to be an employee 
computed at the rate set out in Article PT6.1. 

PT.6.15  Vacation taken in excess of the vacation credits to which an employee is 
entitled on the date the employee ceases to be an employee shall be deducted 
from the amount paid to the employee under Article 40 38 (Termination 
Payments) and Article 38 40 (Entitlement on Death) and from any salary to 
which the employee may be entitled. 

PT.6.16  As soon as practicable following the end of each quarter of the year, information 
regarding the number of vacation and other credits to which the employee is 
entitled shall be made available to each employee directly or where information 
is available to the employee electronically, this shall be sufficient. 

PT.7 Short-Term Sickness Plan 

PT.7.1 Effective January 1, 2015, A part-time employee who is unable to attend to 
their duties due to sickness or injury is entitled, in each calendar year, to leave 
of absence; 



Page 20 of 52 
Memorandum of Settlement 

July 28, 2026 
 

(a) with regular salary for that portion of six (6) working days equal to the 
portion the employee’s regularly scheduled hours of work bear to full 
employment;  

 
(b) with seventy-five percent (75%) of regular salary for that portion of an 

additional one hundred and twenty-four (124) working days equal to the 
portion the employee’s regularly scheduled hours of work bear to full 
employment. 

 
PT.7.2  An employee is not entitled to a leave of absence with pay under this Article 

until after completion of all of the employee’s regularly scheduled hours within 
a period of four (4) consecutive weeks. 

 
PT.7.3  An employee who is on leave of absence with pay under this Article that 

commences on a regularly scheduled working day in one (1) calendar year and 
continues to include a regularly scheduled working day in the next following 
year is not entitled to leave of absence with pay under this Article for a greater 
number of working days than are permitted under Article PT7.1, in the two (2) 
years until the employee has again completed the service requirement 
described in Article PT7.2 

PT.7.4  An employee who was on leave of absence with pay under this Article for the 
number of days in a year permitted under Article PT7.1 is not entitled to leave 
of absence with pay under this Article in the following year until the employee 
has again completed the service requirement described in Article PT7.2. 

PT.7.5  The pay of an employee under this Article is subject to, 

(a) all deductions for Benefit Plans coverages referred to in Articles PT8, PT9, 
PT10, PT11, PT12, and under the Public Service Pension Act that would 
otherwise be made from the pay; and 

 
(b)   all contributions that would otherwise be made by the Employer in respect of 

the pay, 
 

and such deductions and contributions shall be made as though the employee 
were receiving the employee’s regular salary. 

 
PT.7.6  Information regarding the use of Short-Term Sickness Plan days shall be 

available pursuant to Article PT6.16. 

PT.7 Use of Accumulated Credits 

PT.7.7  Accumulated credits includes vacation credits, compensating time off and 
attendance credits. 
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PT.7.8  An employee who is on leave of absence and receiving pay under Article 
PT7.1(b) is entitled, at the employee’s option, to have sufficient credits 
deducted from the employee’s accumulated credits for each day to which 
Article PT7.1(b) applies and to receive regular salary for each such day. 

PT.7.9  An employee who is absent from employment due to sickness or injury beyond 
the total number of days leave of absence with pay provided for in Article PT7.1 
shall have their accumulated attendance credits reduced by a number of days 
equal to the number of days of such absence and is entitled to leave of absence 
with pay on each such day. 

PT.7.10  Article PT7.9 does not apply to an employee who qualifies for and elects to 
receive benefits under the Long Term Income Protection Plan instead of using 
their accumulated attendance credits. 

PT.7.11  After seven (7) consecutive calendar days absence caused by sickness or 
injury, no leave with pay shall be allowed unless a certificate of a legally 
qualified medical practitioner is forwarded to the employee’s manager or 
designee, certifying that the employee is unable to attend to official duties. 

PT.7.12  Despite Article PT7.11, where the Employer has reason to suspect that there 
may be an abuse of sick leave, the Manager may require, at the Employer’s 
expense, an employee to submit a medical certificate for any period of 
absence. 

PT.7.13  Where, for reasons of health, an employee is frequently absent or unable to 
perform their duties, the Employer may require the employee to submit to a 
medical examination at the expense of the Employer.  The employee and 
Employer shall attempt to come to agreement on a qualified medical 
practitioner to perform the examination.  When agreement is not reached, the 
employee may choose a qualified medical practitioner from the referral service 
of the College of Physicians and Surgeons. If the employee fails to make such 
a choice within one (1) week of receiving referrals, the Employer may choose 
a qualified medical practitioner from the same referrals. 

PT.7.14  For the purposes of this Article, the service requirement in Article PT7.2 shall 
not include vacation leaves of absence or any leaves without pay, but days 
worked before and after such leaves shall be considered consecutive.  
However, days worked before and after any leave of absence with or without 
pay due to an employee’s illness or injury are not considered to be consecutive.  
Leaves with pay (other than for vacation, education, illness or injury) and 
statutory holidays are included in the determination of such service. 
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PT.8 Benefits General 

PT.8.1  “Benefit Plans” in Articles PT9, PT10, PT11, PT12 means the Basic Life 
Insurance Plan, the Supplementary & Dependent Life Insurance Plan, the 
Supplementary Health and Hospital Insurance Plan, (including vision and 
hearing aid coverage), the Dental Plan, and the Long-term Income Protection 
Plan in force as of September 1, 1997 with the Great West Life Assurance 
Company or any successor Plan. 

PT.8.2  Subject to the provisions of this Agreement, the benefits contained in the 
Benefit Plans as they were constituted on September 1, 1997 shall be provided 
to part-time employees on the same terms and conditions as were in place on 
September 1, 1997. These benefits and terms and conditions may only be 
altered by mutual agreement of the parties. 

PT.8.3  During leaves-of-absence with pay, benefit coverage will continue.  The 
Employer and employee will continue to pay the applicable premiums. 

PT.8.4  During pregnancy and parental leave, an employee who participates in any 
Benefit Plan may continue to do so unless the employee elects in writing not to 
do so.  Unless an employee gives the Employer this written notice, the 
Employer and the employee shall continue to pay the applicable premiums. 

PT.8.5  The benefits contained in the Benefit Plans are supplemented by the provisions 
of Article 32 and Articles PT9, PT10, PT11, PT12.  Where a conflict exists 
between the provisions of a Benefit Plan and this Agreement, the provisions of 
this Agreement shall prevail. 

PT.8.6  Where an existing OPS Invest Ontario employee permanently moves into or 
from a position not covered by a Benefit Plan (as defined in Article PT8.1) 
coverage for Basic, Supplementary and Dependent Life Insurance shall 
continue without there being any requirement for the employee to provide 
evidence of insurability.  In addition, in the case of a bargaining unit employee 
moving to a permanent position not covered by the Benefit Plans, coverage 
under the Benefit Plans shall cease on the date on which coverage under any 
new insurance plan covering the employee in the new permanent position 
commences.  In the case of existing OPS Invest Ontario employees moving 
into a permanent position covered by the Benefit Plans, coverage shall 
commence on the date on which coverage under any previous insurance plans 
ceases. 

PT.8.7  Employees are entitled to a full explanation from the Carrier(s) when claims are 
refused under a benefit plan. 
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PT.8.8  Family coverage for the following benefits shall include coverage for same-sex 
partners; Supplementary and Dependant Life Insurance (Article PT.9), 
Supplementary Health and Hospital Insurance (Article PT.10), Dental Plan 
(Article PT.11). 

PT.8.9  The employee’s share of the annual Employment Insurance (EI) rebate will be 
retained by the Employer towards offsetting the cost of the benefits contained 
in this Agreement. 

PT.8.10  The Employer shall provide AMAPCEO with a copy of the benefits 
booklet, and any additional information that Invest Ontario can obtain 
from the Carrier as the policyholder as may be reasonably requested by 
AMAPCEO. 

PT.9 Life Insurance 

PT.9.1  The Employer shall pay one hundred percent (100%) of the monthly premium 
for basic life insurance coverage for RPPT employees covered by this 
Collective Agreement.   

PT.9.2.1  Employees, at their option, are entitled to purchase supplementary and/or 
dependent life insurance.  Employees must pay the full premium for this 
coverage. Spousal life insurance choices are from $10,000 to $200,000 and 
dependent child life insurance choices are $1,000, $5,000, $7,500 or $10,000. 

PT.9.2.2  Supplemental life insurance will terminate at the earlier of the end of the 
calendar month in which employment ceases, or the date the employee ceases 
paying the premium for supplementary life insurance. 

 
PT.9.2.3  Dependent life insurance will terminate at the earlier of the end of the calendar 

month in which employment ceases, or the date a dependent ceases to be an 
eligible dependent, or the date the employee ceases paying the premium for 
dependent life insurance. 

 
PT.9.3  Where on termination of employment there is a right to convert life insurance 

into another form of life insurance policy, the Employer shall advise all 
terminating employees of their right to make this conversion in writing prior to 
the employee’s last day of employment.  

 
PT.10  Supplementary Health and Hospital Insurance Plan 
 
PT.10.1  The Employer shall pay forty percent (40%), fifty percent (50%), sixty percent 

(60%), seventy percent (70%) or eighty percent (80%) of the monthly premium 
for the Supplementary Health and Hospital Insurance Plan for each 
participating RPPT employee, whichever is closest to the percentage that the 
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RPPT employee's weekly hours of work bear to full-time employment. The 
RPPT employee shall pay the balance of the monthly premium through payroll 
deduction. 

PT.10.2  The Employer shall pay eighty per cent (80%) and sixty per cent (60%) of 
the percentage calculated under Article PT10.1 of the monthly premiums 
for Vision and Hearing Aid coverage respectively, of the Supplementary 
Health and Hospital Insurance Plan for each participating RPT employee.  
The RPT employee shall pay the balance of the monthly premium through 
payroll deduction. 

  Effective April 1, 2010, The Employer shall pay one hundred percent (100%) 
of the percentage calculated under Article PT.10.1 of the monthly premiums for 
Vision and Hearing Aid coverage respectively, of the Supplementary Health and 
Hospital Insurance Plan for each participating RPPT employee. 

PT.10.3  The Supplementary Health and Hospital Insurance Plan shall include 
reimbursing employees for the following eligible expenses: 

(a) Effective January 1, 2015, Ninety percent (90%) of the cost of all 
prescription drugs that by law require a physician’s prescription, 
including injectable drugs, and medicines prescribed by a licensed 
physician or other licensed health professional who is legally authorized 
to prescribe such drugs, and dispensed by a licensed pharmacist or by 
a physician legally authorized to dispense such drugs and medicine.  
Provided that a generic drug is listed in the Canadian Pharmaceutical 
Association Compendium of Pharmaceuticals and Specialities, 
reimbursement for drugs covered by the Plan will be based on the cost 
of the lowest priced generic version of the drug unless the prescribing 
physician or health professional stipulates no substitution, in which case 
the reimbursement will be based on the cost of the drugs prescribed. 
Reimbursement of prescription drugs will include a three-dollar ($3) 
deductible per prescription to be paid by the employee.  
 
Notwithstanding Article PT.10.3 (a), effective April 1, 2023, drug 
coverage under PT.10.3 (a) is modified by the Letter of Understanding 
re: Administrative Changes on page 182 of the agreement. 
 

(b) Reimbursement for hospital care for private or semi-private room and 
board shall be up to one hundred and twenty dollars ($120.00) per day 
beyond the cost of standard ward care. 

 
(c) Effective January 1, 2015, One hundred percent (100%) of the cost of 

diagnostic procedures. For the purposes of this section “diagnostic 
procedures” shall comprise diagnostic laboratory or X-ray procedures, 
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excluding eye examinations, conducted in a licensed laboratory when 
prescribed by a registered physician for the purposes of obtaining a 
medical diagnosis. 

 
For clarity, coverage shall not apply in respect of claims for diagnostic 
procedures that are: 
 
i) elective; or 
ii) conducted for research, study or experimental purposes. 

 
(d) vision and hearing aid coverage shall include reimbursing employees for 

the following, subject to a ten dollar ($10) deductible per person per 
calendar year, to a maximum of twenty dollars ($20) per family per 
calendar year. Vision and hearing aid coverage shall be reimbursed: 

 
• up to three hundred and forty dollars ($340.00) per person in any 

consecutive twenty-four (24) month period following the date the 
expense is incurred, for the purchase, fitting or repair of spectacle 
lenses, frames or contact lens prescribed by an Ophthalmologist or 
Optometrist, or laser eye correction surgery performed by a licensed 
practitioner providing services within the scope of their license. 

 
• Effective January 1, 2015, The Supplementary Health and 

Hospital Plan shall provide for the reimbursement of the cost of 
one routine eye examination every twenty-four (24) months 
independent of the vision care maximum. For clarity, the twenty-four 
(24) month period shall, for each employee, commence from the last 
date the employee had a routine eye examination. 

 
• up to twenty-five hundred dollars ($2500.00) per person in a five (5) 

year period for the purchase and/or repairs of hearing aids (excluding 
batteries) prescribed by a physician certified as an otolaryngologist 
or by a qualified audiologist. 

 
• Effective January 1, 2015, Up to twelve hundred dollars ($1200.00) 

per person in any four (4) year consecutive period (whether prior to 
or after January 1, 2015)  for the purchase and/or repairs of hearing 
aids (excluding batteries) prescribed by a physician certified as an 
otolaryngologist or by a qualified audiologist.  
 

(e) shall also include services rendered by a social worker with a 
Master’s Degree in Social Work, where such services are 
equivalent to the services that would otherwise be provided by a 
psychologist; 
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Effective April 1, 2022, the services of a psychologist, at the rate of 
sixty dollars ($60) per half hour, to an annual maximum of sixteen 
hundred dollars ($1600). Coverage shall also include services 
rendered by a psychotherapist, or a social worker with a Master’s 
Degree in Social Work, where such services are equivalent to the 
services that would otherwise be provided by a psychologist;  
 

Effective April 1, 2023, The services of a psychologist, at the rate of 
eighty dollars ($80) per half hour, to an annual maximum of sixteen 
hundred dollars ($1600). Coverage shall also include services rendered 
by a psychotherapist, or a social worker with a Master’s Degree in Social 
Work, where such services are equivalent to the services that would 
otherwise be provided by a psychologist; 
 

Effective on the first day of the first month following ratification, the 
services of a registered psychologist, to an annual maximum of 
three thousand dollars ($3000) subject to reasonable and 
customary charges per visit based on fees charged in the location 
where treatment is provided.  Coverage shall also include services 
rendered by a qualified psychotherapist, qualified social worker, 
qualified therapist or qualified counsellor, where such services are 
equivalent to the services that would otherwise be provided by a 
psychologist. 
 

(f) Effective January 1, 2015, Orthopaedic Shoes: Custom-made 
orthopaedic shoes, or modifications to stock, off-the-shelf orthopaedic 
shoes, specifically designed and constructed for the employee or 
dependent (or have been modified to accommodate the person’s 
particular medical needs) when prescribed by a physician, podiatrist or 
chiropodist are covered at seventy-five percent (75%) of the cost or 
repair of one (1) pair per calendar year to a maximum of five hundred 
dollars ($500) per year; 

 
(g) Effective January 1, 2015, Orthotic Appliances: Corrective shoe inserts 

specifically designed and constructed for the employee or dependent 
and prescribed by a physician, chiropractor, podiatrist or chiropodist are 
covered at one hundred percent (100%) of the cost or repair of one (1) 
pair per year to a maximum of five hundred dollars ($500) per calendar 
year; 

 
(h) Effective January 1, 2015 The Supplementary Health & Hospital Plan 

will be amended to include coverage for Diabetic Pumps and Supplies 
as follows:  

 
(i) Purchase of Insulin Infusion Pumps to a maximum of two 

thousand dollars ($2000) any 5 consecutive years (whether 
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prior to or after January 1, 2015) per person. 
 
(ii) Purchase of Insulin Jet Injectors (eg. Medi-injectors, preci-

jets) to a lifetime maximum of one thousand dollars ($1000).  
 

(iii) Purchase and/or repair of one Blood Glucose monitoring 
machine per any consecutive four (4)-year period (whether 
prior to or after January 1, 2015) to a maximum of four 
hundred dollars ($400) per person. Effective January 1, 
2020, Coverage includes continuous blood glucose 
monitors and flash glucose monitors. 

 
(iv) 100% of the purchase of supplies required for the use of the 

above referenced diabetic appliances, to a calendar year 
maximum of two thousand dollars ($2000) per person 
(Insulin will continue to be reimbursed as an eligible drug, 
not through this article). 

 
(i) Effective on the first day of the first month following 

ratification, eligible employees will be entitled to two (2) wigs 
per calendar year following chemotherapy/alopecia areata, 
alopecia genetica, alopecia totalis, up to a maximum of 
benefit of $1000 per wig.  Other requests for wig coverage 
based on medical necessity will be determined by the ERC 
on a case-by-case basis. 

 
PT.10.4  If the coverage of an employee or an employee’s dependent for Supplementary 

Health and Hospital Insurance terminates when the employee or the dependant 
is pregnant, benefits shall be payable for pregnancy related expenses until the 
date of the baby’s delivery. 

 
PT.10.5  Coverage for Employees Who Are Totally Disabled 
 

Where a totally disabled employee is not eligible for the Long Term Income 
Protection Plan, the employee's Supplementary Health and Hospital Insurance 
coverage shall continue so long as the employee is receiving benefits under 
the Short Term Sickness Plan or is using accumulated credits or, beyond that 
point, if the employee chooses to pay the full premium for continued coverage. 
In such cases, if the employee is subsequently approved for benefits under the 
Long-Term Income Protection Plan, the employee will be reimbursed for any 
premiums paid directly by the employee. 
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PT.10.6 Coverage for Dependants of Deceased Employees 
 

 The Supplementary Health and Hospital Insurance coverage of eligible 
dependents of a deceased employee shall continue for one (1) year from the 
date of the death of the employee. 

 

PT.10.7 Effective June 1, 2009, The Supplementary Health and Hospital Plan 
excludes coverage for expenses incurred outside Canada. 

 
PT.10.8 The Employer agrees to provide employees with a Drug Card, which shall 

provide for direct payment of drug costs at the point of purchase, subject to the 
limitations set out below.  

 
 The Drug Card program shall include the following elements: 
 

(a) Employees shall be obliged to enrol themselves and all eligible 
participants in the Drug Card program before coverage shall be provided 
to the respective employee or eligible participant. 

 
(b) The Employer and the carrier shall have the right to ensure that the 

benefits of the employee and other eligible participants under the Drug 
Card program shall be coordinated with any other drug plan under which 
the employee and the eligible participants may be entitled to coverage.  

 
(c) The Drug Card program shall include a feature known as ‘drug utilization 

review’, which ensures that drugs are dispensed safely and responsibly 
to employees. 

 
(d) A separate and distinct insured benefits plan number will be established 

for administrative purpose only (no separate experience rating). 
 

(e) This article does not change, alter or amend the drugs covered by 
AMAPCEO’s plan, or any other benefit or entitlement, and is intended 
solely to provide for direct payment of the current drug plan. 

 
PT.10.9  Out-of-Country Medical Coverage 
 
PT.10.9.1 Effective January 1, 2018, The Employer will provide all employees with the 

option to enrol in in out-of-country medical coverage. Employees who choose 
to enrol in this coverage will be responsible for 100% of the monthly premium. 

 
PT.10.9.2 Subject to Article 34.9.1, an employee may apply to enrol in this coverage upon 

hire or at any time thereafter. Where an employee enrols and later decides to 
terminate coverage, their decision is irrevocable and they will not be able to re-
enrol. 
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PT.11   Dental Plan 
 
PT.11.1  The Employer shall pay forty percent (40%), fifty percent (50%), sixty percent 

(60%), seventy percent (70%) or eighty percent (80%) of the monthly premium 
for the Dental Plan for basic dental care services, denture services, orthodontic 
services and major restorative services for each participating RPPT employee, 
whichever is closest to the percentage that the RPPT employee's weekly hours 
of work bear to full-time employment. The RPPT employee shall pay the 
balance of the monthly premium through payroll deduction. 

 
Effective January 1, 2015, Dental coverage shall include a fifty dollar ($50) 
single or family deductible per calendar year.   
 

PT.11.2  Effective January 1, 2015, Employees shall pay the cost of dental care directly 
and the insurance carrier shall reimburse the employee, based on the Ontario 
Dental Association fee guide lag of one year in each year of the collective 
agreement at the following percentages: 

 
(a) eighty-five percent (85%) for basic dental care services, which shall be 

amended to include the following coverage: 
 

(i) pit and fissure sealant treatment, and fluoride treatment 
coverage under the plan shall be limited to eligible dependant 
children aged six (6) to eighteen (18) years; and 

 
(ii) the dental recall period shall be extended to nine (9) months 

except for dependant children age twelve (12) and under. 
 

(b) fifty percent (50%) for denture services with a lifetime maximum 
amount payable of three thousand dollars ($3000) per person; 

 
(c) fifty percent (50%) for orthodontic services for dependant children 

between the ages of six (6) and eighteen (18) with a lifetime maximum 
amount payable of three thousand dollars ($3000) per child; 

 
(d) fifty percent (50%) for major restorative services with an annual 

maximum amount payable of two thousand dollars ($2000) per person. 
 
PT.11.2.1 Dental Claim Reimbursement Option 
 
PT.11.2.2 Effective June 16, 2017, and Notwithstanding Article PT.11.2, employees 

have the option, with the agreement from the dentist, to authorize the insurance 
carrier to pay their dentist directly for eligible claim expenses. For clarity, this 
shall not impact eligibility requirements or coverage of dental benefits and 
employees are responsible for making payments to the dentist at the time of 
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service for any applicable deductible and out of pocket expenses not covered 
by the Dental Insurance Plan 

 
PT.11.2.3 Notwithstanding the option referred to in Article PT.11.2.2, employees may 

continue to pay the dentist directly for any services provided and submit claims 
to the insurance carrier for reimbursement of eligible expenses.  

 
PT.11.3 Catastrophic Drug Plan For Regular Permanent Part-Time Employees 
 

Effective January 1, 2015, All active employees will be enrolled in a 
mandatory, employee-paid catastrophic drug coverage plan that will provide 
100% coverage for drug costs over an eligible drug claim cost threshold of 
$10,000 per eligible patient (employee, spouse and eligible dependent 
children), in a calendar year. 
 

(a) A patient’s eligible claims for drug purchases up to the $10,000 per 
calendar year threshold will be reimbursed at 90% subject to the 
coverage terms set out in Article PT 10.3.  
 

(b) Eligible patient shall mean the employee, the employee’s spouse, 
and the employee’s dependent child or children. 

 
(c) Monthly premium payments for the catastrophic drug coverage plan 

shall be deducted from an employee’s monthly pay.  
 
PT.11.4  Coverage for Dependants of Deceased Employees  
 
  The Dental Plan coverage for eligible dependents of a deceased employee 

shall continue for one (1) year from the date of the death of the employee. 
 
PT.12  Long-Term Income Protection 
 
PT.12.1  The Employer shall pay eighty-five percent (85%) of the monthly premium 

costs for every part-time employee who is eligible for coverage subject 
to Article PT.12.5.2 and the employee shall pay the balance of the 
premium costs through payroll deduction. 

 
  Effective April 1, 2010, The Employer shall pay one hundred per cent (100%) 

of the monthly premium costs for every part-time employee who is eligible for 
coverage subject to Article PT.12.5.2. 

 
PT.12.2  Effective January 1, 2010 until December 31, 2014, the total monthly 

payment of LTIP under the Plan shall be increased by up to 2.5% based 
on the average annual increase in the Ontario Consumer Price Index (CPI) 
as published by Statistics Canada each January. 
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Effective January 1, 2015 and thereafter, The total monthly LTIP benefit 
payment under the Plan shall be adjusted by an increase equal to those 
provided for under Article 44. 

 
PT.12.3  Every employee appointed to the regular service on or after March 1, 1971 

shall participate in the plan.  An employee who was appointed to the regular 
service before March 1, 1971, 

 

(a) where the employee was participating in the Plan on December 19, 
1975, is entitled to continue to participate in the Plan or to cease 
participating in the Plan; or 

 

(b) where the employee was not participating in the Plan on December 
19, 1975, is, upon producing evidence of medical eligibility 
satisfactory to the insurer under the Plan, entitled to participate in 
the Plan, and is thereafter entitled to cease participating in the Plan. 

 

PT.12.4  Where the Employer is paying all or part of the premiums for an employee who 
participates in one or more of the Benefit Plans and the employee is approved 
for benefits under the Long Term Income Protection Plan, the employee’s 
coverage under the Plans shall continue at the Employer’s cost in respect of 
the time for which the employee is receiving or is qualified to receive LTIP 
benefits.  In addition, the Employer will make all pension contributions on behalf 
of the employee and on its own behalf in respect of the time for which the 
employee is receiving or is qualified to receive LTIP benefits. 

 
PT.12.5.1 The LTIP benefits commence after a qualification period of six (6) months from 

the date the employee becomes totally disabled, unless the employee elects to 
continue to use accumulated attendance credits on a day-to-day basis after the 
six (6) month period.  Effective June 1, 2009, Benefits shall be calculated 
based on the employee’s salary at the first date of eligibility to receive LTIP 
benefits. 

 
PT.12.5.2 The LTIP coverage will terminate on the earliest of the following: 
 
  (a) at the end of the calendar month in which the employment ceases; 
 
  (b) the end of the calendar month an employee attains the age of sixty-four 

(64) years and six (6) months; 
 
  (c) the date an employee enters the armed forces of any country on a full-

time basis; 
 
  (d) the first of the month following the commencement of an employee’s 

approved leave of absence without pay where the employee does not 
elect to pay the required premium. 
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PT.12.5.3 The LTIP benefits payments continue until the earliest of: 
 
  (a) the employee ceases to be totally disabled as defined in the plan; 
 
  (b) death; 
 
  (c) the date on which the employee attains the age of sixty-five (65) years. 
 
PT.12.6  Rehabilitative plans or programs for employees receiving LTIP benefits, 

whether with Invest Ontario the OPS or another Employer, shall be required 
where recommended by the Carrier. In arranging such plans or programs, the 
Employer will take into account the employee's training, education and 
experience. If a person does not participate or cooperate in a rehabilitation plan 
or program that has been recommended or approved by the Carrier, the 
employee will no longer be entitled to benefits. 

 
PT.12.7  The Employer shall not permanently fill the position of an employee during the 

qualifying period and the first twenty-four (24) months of the benefit period. 
 
PT.12.8  Where, during the benefit period, the employee is able to perform the essential 

duties of their position, and the position has not been declared surplus, the 
employee shall resume work, as directed by the Employer, within two (2) weeks 
of the date that LTIP benefits cease.  Where, for accommodation reasons, an 
employee cannot be returned to their position within the two (2) week period, 
the Employer shall grant a leave of absence with pay pending the completion 
of the accommodation requirements, but in no event shall the leave of absence 
with pay exceed three (3) months.  The employee shall return to work, when 
accommodations are completed, on the date specified by the Employer.  In 
order to be eligible for leave of absence with pay, the employee shall co-operate 
with the Employer regarding the return-to-work arrangements. 

 
PT.12.9.1 When an employee who has been receiving or was eligible to receive LTIP 

benefits is deemed able to perform the essential duties of their position but the 
position is no longer available due to the application of Article PT12.7, the 
employee shall have all rights and entitlements under Article 27.  Where no 
direct assignment, bump or unreduced pension/pension bridge is identified for 
and/or chosen by the employee on their return, the employee shall be eligible 
immediately for a temporary assignment, if available (despite Article 27.10.1 
limiting eligibility for temporary assignments).  The employee will be eligible for 
one temporary assignment only.  If the employee refuses the offer of a 
temporary assignment, no further temporary opportunities will be sought for the 
employee. 

 
PT.12.9.2 The temporary assignment can be extended at the Employer’s discretion 

except as limited by Article 18.7.2.  Time spent on the temporary assignment 
does not constitute a hiatus in the employee’s notice period.  Therefore, should 
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no direct assignment be found for the employee, their employment ends at the 
termination of either the notice period or the temporary assignment, whichever 
is later.  The employee will receive salary protection, if applicable, only during 
the six (6) month notice period. 

 
PT.12.10 A record of employment, if required in order to claim Employment Insurance 

sickness and disability benefits, will be provided to an employee and this 
document shall not be considered as termination of employment. 

 
PT.13  Pay Administration (amended only as follows): 
 
PT.13.1  The "basic hourly rate" of pay is the weekly rate of the class divided by thirty-six 

and a quarter (36¼). 
 
PT.13.2  The "weekly” rate of pay for regular permanent part-time employees is the 

basic hourly rate times the applicable weekly hours of work. 
 
PT.13.3  "Weekly hours of work" shall be the average of the regularly scheduled weekly 

hours of a position calculated over a period of four (4) consecutive weeks. 
 
PT.13.4  Despite the definition of "regular permanent part-time employee", an 

employee who immediately before the coming into force of the Public Service 
Act Regulation 977 1(3)(a) was working fewer than 36¼ hours per week and 
who was receiving benefits as if they were full-time employee shall be deemed 
to continue as a full-time employee for purposes of the receipt of benefits so 
long as the employee occupies the same position. 
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FXT.1 - FIXED TERM EMPLOYEES 
 

FXT.1.1  The only terms of this Agreement that apply to employees who are not regular 
permanent employees are those that are set out in this Article. 

FXT.1.2 “Full-time fixed term employee” means an employee in the fixed term service 
regularly scheduled to work a minimum of 36 ¼ hours per week. 

FXT.1.3 “Part-time fixed term employee” means an employee in the fixed term service 
regularly scheduled to work fewer than 36 ¼ hours per week. 

FXT.1.4 “Irregular fixed term employee” means an employee whose employment 
contract does not have regularly scheduled hours of work. 

FXT.1.5 The following sections in this Article shall apply only to fixed term employees: 

FXT.2 Salary 

FXT.2.1  The salary rate of the equivalent regular service permanent classification 
shall apply.  If there is no equivalent classification, the rate shall be set by the 
Employer and the Association shall have the right to negotiate the rate during 
the appropriate salary negotiations. 

FXT.2.2  A fixed term employee covered by this Section shall be entitled to the same 
provisions regarding retroactivity of salary revisions and progression through 
the salary range as those agreed upon for the regular service permanent 
Salary Category to which they correspond. 

FXT.2.3  The "basic hourly rate" of a part-time or irregular fixed term employee is the 
weekly rate, (i.e., annual salary of the class divided by 52.17857), divided by 
thirty-six and a quarter (36¼). 

FXT 2.4  Pursuant to Article 46.6, when part-time or irregular fixed term employee works 
in excess of their scheduled number of hours, they shall be paid equal time up 
to 36.25 hours in a week.  Thereafter, Article 46.2.1 applies.   For clarity, Article 
46.2.2 does not apply to hours worked on a day off which falls on a weekday, 
but does apply to hours worked on Saturdays and Sundays where they are not 
scheduled work days. 

FXT.2.5  When an employee commences a fixed-term assignment in a 
classification with the same salary maximum as their existing fixed-term 
assignment and there is no break in service between the assignments, 
the employee shall, at a minimum, retain their current salary and 
anniversary date. 
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FXT.3 Holidays  

FXT.3.1  Full-time fixed term employees will be entitled to the paid holidays listed in 
Article 29.1 (Holidays). 

FXT.3.2  When a full-time fixed term employee is required to work on any holidays listed 
in Article 29.1 (Holidays), the employee is entitled to a compensating day as a 
holiday in lieu thereof. 

FXT.3.3 Part-time and irregular fixed term employees will be entitled to an amount equal 
to four and six-tenths per cent (4.6%) of gross pay (not including vacation pay 
under Article FXT.4.6) to compensate for the holidays listed in Article 29.1 
(Holidays). 

FXT.3.4 When a part-time or irregular fixed term employee is required to work on any 
holidays listed in Article 29.1 (Holidays), the employee shall receive their 
regular day’s pay in addition to the four and six-tenths percent (4.6%). 

FXT.4 Vacation Pay 

FXT.4.1   Upon ratification, January 1, 2023, a full-time fixed term employee who is 
newly hired into the OPS shall be advanced 3.75 five (5) vacation credits upon 
hire, representing the vacation credits for the first full three (3) four (4) months 
of their employment. After three (3) four (4) full months of the employee’s fixed-
term employment, assignment of vacation credits will be in accordance with 
Article FXT.4.1.1. 

FXT.4.1.1 A full-time fixed term employee is entitled to vacation credits at the rate of 1¼ 
days for each full month in which the employee is at work or is on vacation 
leave of absence or leave of absence with pay. 

  For clarity, if the full-time fixed term employee does not meet these 
requirements for the first full three (3) four (4) months of their employment, the 
credits assigned under FXT.4.1 will be reduced accordingly. 

FXT.4.2  A full-time fixed term employee shall be paid for any unused and earned 
vacation standing to the employee’s credit at the date they cease to be an 
employee. 

FXT.4.3  Where a full-time fixed term employee is appointed to a permanent position 
the regular service, vacation credits accumulated under this Article shall 
continue to stand to the credit of the employee. 

FXT.4.4  A full-time fixed term employee with the approval of their manager or designee, 
may take vacation to the extent of their earned vacation credits and their earned 
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vacation credits shall be reduced by the vacation taken.  Such approval will be 
subject to operational requirements, but, it is also agreed that such approval 
will not be unreasonably withheld. 

FXT.4.5  Vacation credits used in excess of the vacation credits to which an employee 
is entitled on the date they cease to be an employee shall be deducted from 
any salary to which they may be entitled. 

FXT.4.6 A part-time or irregular fixed-term employee is entitled to an amount equal to 
four per cent (4%) of their gross pay (not including holiday pay under Article 
FXT.3.6) as vacation compensation for a period of employment of less than five 
years or six percent (6%) of gross pay (not including holiday pay under Article 
FXT.3.6) as vacation compensation for a period of employment of five (5) or 
more years where required by the Employment Standards Act, 2000 as may 
be amended. 

FXT.5 Attendance Credits and Sick Leave 

FXT.5.1  Upon ratification Effective January 1, 2023, a full-time fixed term employee who 
is newly hired into the OPS shall be advanced 3.75 five (5) attendance credits 
upon hire, representing the attendance credits for the first full three (3) four (4) 
months of their employment. After three (3) four (4) full months of the 
employee’s fixed-term employment, assignment of attendance credits will be in 
accordance with Article FXT.5.1.1. 

  The attendance credits assigned upon hire will be pro-rated for a part-time fixed 
term employee based on the ratio that their weekly hours of work bear to full-
time employment. 

FXT.5.1.1 A full-time or part-time fixed term employee is entitled to an attendance credit 
of 1¼ days for each full month in which the employee is at work or is on 
vacation, bereavement or jury/witness leave.  An employee is entitled to use 
attendance credits only in the event that they are unable to attend their official 
duties by reason of illness or injury. 

  For clarity, if the full-time fixed term employee does not meet these 
requirements for the first full three (3) four (4) months of their employment, the 
credits assigned under FXT.5.1 will be reduced accordingly. 

  For clarity, where a full-time or part-time fixed term employee uses an 
attendance credit the hours covered by that credit will be counted as 
‘attendance’ for the purposes of this Article. 
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  A part-time fixed term employee shall earn a pro-rated portion of the attendance 
credits based on the ratio that their weekly hours of work bear to full-time 
employment. 

FXT.5.2  A fixed term employee who is unable to attend to their duties in the public 
service due to sickness or injury is entitled to leave of absence with pay at the 
rate of one (1)  working day for each day of accumulated attendance credits 
and the employee’s accumulated attendance credits shall be reduced by the 
leave taken. 

FXT.5.3  Where a fixed term employee is appointed to a permanent position the 
regular service, attendance credits accumulated under this Article cease to 
stand to the credit of the employee. 

FXT.5.4  After seven (7) consecutive calendar days absence caused by sickness or 
injury, no leave with pay shall be allowed unless a certificate of a legally 
qualified medical practitioner is forwarded to the employee’s manager or 
designee, certifying that the employee is unable to attend to official duties. 

FXT.5.5  Despite Article FXT.5.4, where the Employer has reason to suspect that there 
may be an abuse of sick leave, the manager may require, at the Employer’s 
expense, an employee to submit the medical certificate required by Article 
FXT.5.4 for any period of absence. 

FXT.6 Pregnancy and Parental Leave 

FXT.6.1.1 Pregnancy and parental leaves will be granted to employees under the terms 
of the Employment Standards Act.  Pregnancy leave shall be granted for up to 
seventeen (17) weeks and may begin no earlier than seventeen (17) weeks 
before the expected birth date. 

FXT.6.2  Where the child in respect of whom the employee takes parental leave 
was born or came into the employee’s custody, care and control for the 
first time before December 3, 2017, parental leaves shall be granted for 
up to thirty-five (35) weeks for parents who are also eligible for pregnancy 
leave and up to thirty-seven (37) weeks for parents who are not eligible 
for pregnancy leave and adoptive parents. 

 Where the child in respect of whom the employee takes parental leave 
was born or came into the employee’s custody, care and control for the 
first time on or after December 3, 2017, Parental leaves shall be granted for 
up to sixty-one (61) weeks for parents who are also eligible for pregnancy leave 
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and up to sixty-three (63) weeks for parents who are not eligible for pregnancy 
leave and adoptive parents. 

FXT.7 Filling of Positions with Fixed Term Employees 

FXT.7.1  Where a temporary assignment was not posted, and an employee has 
continuously been in the position since the initial assignment, the assignment 
shall be posted and filled competitively within eighteen (18) months of the initial 
assignment, where the Employer determines that the work is continuing either 
on a temporary or permanent basis. 

FXT.7.2 Where the same work has been performed by an employee in the Fixed Term 
Service for a period of at least eighteen (18) months, (except for situations 
where the fixed term employee is replacing a regular permanent employee on 
a leave of absence authorized by the Employer or otherwise absent as provided 
for under the collective agreement) and: 

(i) the position has been filled through a competitive process, and 
 

(ii) at that point in time, there is a continuing need for the work to be 
performed on a full-time basis for greater than an additional twelve (12) 
months, and 
 

(iii) the position has cleared surplus, 
 

the ministry Employer shall establish a permanent position within the 
regular service to perform that work. 

FXT.7.3  Where the ministry Employer has determined that it will convert a position in 
accordance with Article FXT.7.2, the status of the incumbent in the position will 
be converted from fixed term to regular permanent, provided that the 
incumbent has been in the position in question for at least eighteen (18) 
months. 

FXT.7.4  Where an employee in the Fixed Term Service was temporarily assigned to a 
position in the regular service for at least eighteen (18) months and: 

(i) the position has been filled through a competitive process, and 
 

(ii) at that point in time, there is a continuing need for the work to be 
performed on a full-time basis for greater than an additional twelve (12)  
months, and  
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(iii) the position does not have a home incumbent, and 
 
(iv) the position has cleared surplus, 

 
the Employer shall assign the employee to the position on a permanent basis. 

If at the end of eighteen (18) months an employee was not offered an 
assignment to the position on a permanent basis because the conditions of 
FXT.7.4 (ii) were not met, but the position continues for 12 months, then the 
Employer shall, assign the employee to the position on a permanent basis at 
the conclusion of this 12 month period subject to surplus clearance at that time. 

FXT.8  Bereavement Leave 

FXT 8.1 An employee who would otherwise have been at work, shall be allowed up to 
three (3) days of leave-of-absence with pay in the event of the death of a  
spouse, mother, father, step-mother, step-father, mother-in-law, father-in-law, 
son, daughter, step-son, step-daughter, brother, sister, ward or guardian, 
former ward or former guardian.  

 However, in the event of the death of their sister-in-law, brother-in-law, son-in-
law, daughter-in-law, grandparent, grandchild, step-grandparent, step-
grandchild, aunt, uncle, niece, nephew, foster child, foster parent or former 
foster parent, the employee shall be allowed only one (1) day's leave-of-
absence with pay.  

FXT.8.2 For the purpose of Article FXT.8.1, "spouse" includes common-law spouse, or 
same sex partner. Similarly, "in-law" and "step" relationships listed in Article 
FXT.8.1 include such relatives of a common-law spouse or same sex partner.  

FXT.9  Religious Accommodation 

FXT.9.1  With reasonable notice, a fixed term employee is entitled to use vacation credits 
or is entitled to an unpaid leave of absence for the purpose of religious 
accommodation for an equal number of days as provided in Article 23.4. 

FXT.10  Payment in Lieu of Benefits 

FXT.10.1 All fixed term employees shall, upon completion of one (1) month of continuous 
service, receive in lieu of all Benefit Plan entitlements in Articles 31 to 36, save 
and except holiday and vacation pay, an amount equal to four per cent (4%) of 
their basic hourly rate for all hours worked exclusive of overtime. 

FXT.10.2  Effective as soon as practical upon ratification by both parties,  all active fixed-
term employees employed as of November 4, 2022 date of ratification, 



Page 40 of 52 
Memorandum of Settlement 

July 28, 2026 
 

shall, within thirty-one (31) days, have a one-time option to elect to pay 
100% of the premium toward insured benefit plans set out in Articles 34 
(Supplementary Health and Hospital) and 35 (Dental Plan) for the duration 
of their contract and any subsequent extensions or reappointment not 
broken by a 13 week or greater period of non-employment.  Employees will 
be insured under the insured benefits plan effective the first of the month 
immediately following their election and following at least two (2) months of 
continuous service. 

FXT.10.3 Within sixty (60) days following the date of hire all active fixed term employees 
shall have a one-time option to elect to pay 100% of the premium toward 
insured benefit plans set out in Articles 34 (Supplementary Health and 
Hospital) and 35 (Dental Plan) for the duration of their contract and any 
subsequent extensions or reappointment not broken by a 13 week or 
greater period of non-employment.  Employees will be insured under the 
insured benefits plan effective the first of the month immediately following 
two (2) months of continuous service. 

FXT.10.4  Within thirty-one (31) days following a subsequent extension for a longer 
period than the original contract period, a fixed-term employee who did not 
elect to participate as provided for in Articles FXT.10.2 or FXT.10.3 shall have 
a one-time option to elect to pay 100% of the premium toward insured benefit 
plans set out in Articles 34 (Supplementary Health and Hospital) and 35 (Dental 
Plan) for the duration of their contract and any additional extensions or 
reappointment not broken by a 13 week or greater period of nonemployment. 
For clarity, this window for election shall only be made available to each 
employee once, regardless of the number of contract extensions. 
Employees will be insured under the insured benefits plan effective the first of 
the month immediately following their election and following at least two (2) 
months of continuous service. 

FXT.10.5 Once an employee has opted for insured benefits coverage under Article 
FXT.10.2 FXT.10.3 or FXT.10.4, they will be required to maintain coverage 
for the duration of their fixed term employment, including any subsequent 
extensions or reappointments not broken by a thirteen (13) week or greater 
period of non-employment.  

FXT.10.6 Notwithstanding Article FXT.10.5, a fixed-term employee working full-time 
hours may opt out of coverage within thirty-one (31) days following the start 
of a subsequent fixed-term reappointment where the hours of work are less 
than full-time. 

FXT.11  Termination of Employment 

FXT.11.1 Employment may be terminated by the Employer at any time with a minimum 
two (2) notice, or pay in lieu thereof. 

 



Page 41 of 52 
Memorandum of Settlement 

July 28, 2026 
 

FXT.11.2 At the employee’s request the Employer shall meet with a fixed term 
employee at least six (6) weeks before the expiry of their contract to 
review the status of the position.   

FXT.12  Other Articles Applicable to Fixed Term Employees 

1 Recognition 
2 Non-Discrimination/Harassment/Sexual Harassment 
3 Management Rights 
4 Information on Positions  
5 Statement of Information/Duties to Employees 
6 No Discrimination for Association Activities 
7 Employee’s Right to Representation 
8 Leaves for Association Activities 
9 Rights of Workplace Representatives 
10 Check off of Association Dues 
12 Employer/Employee Relations Committees 
13 Bulletin Boards  
14 Correspondence Between the Employer and the Association 
15 Dispute Resolution Procedure 
16 Seniority (16.2.1 and 16.2.2) 
17 Appointment to Regular Service Probationary Period (Articles 17.3.1 

and 17.3.2) 
18 Posting and Filling of Vacancies & New Positions (18.1, 18.3, 18.4, 18.5.2, 

18.6 and 18.7.1) 
20 Discipline and Discharge 
21 Personnel Files and Disciplinary Records 
23 Leaves - Articles 23.2.1(without pay), 23.3 (special and compassionate), 

23.7 (jury/witness), 23.9.1 (emergency leave) and 23.10.1 (family medical 
leave) 

25 Health & Safety 
27 Job Security - Article 27.1.1(b) 
41 Meal Allowances 
42 Kilometric Rates and Use of Private Vehicle 
45 Merit Pay 
46 Hours of Work 
47 Alternative Work Arrangements 
48 Reclassification to Another Bargaining Unit 
50 Shift Premium 
51 Term and Renewal  
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ADD NEW:   Schedule 1 – List of Classifications 
 

CLASSIFICATION TITLE  AMAPCEO 
CLASSIFICATION LEVEL  

GROUP: STRATEGY AND OPERATIONS  

Financial Analyst 5 

Coordinator, Marketing and Communications 5 

Advisor, Corporate Communications 6 

Senior Financial Analyst  6 

Lead, Marketing Campaigns and Content 7 

Senior Advisor, Corporate Communications 7 

Senior Advisor, Digital and Social Media Marketing 7 

Governance and Compliance Lead 8 

Project Manager, Marketing 8 

GROUP: BUSINESS DEVELOPMENT  

Advisor 6 

Senior Advisor 7 

Team Lead 7 

Project Lead 7 

Portfolio Lead 8 

GROUP: INVESTMENT STRUCTURING  

Analytics Advisor 5 

Sr. Advisor  6 

Associate 8 

Analyst  6 

Administrator, Salesforce 6 

Investment Strategist  7 

Sr. Investment Strategist  8 
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Renew: Schedule 2 – Listing of New Job Evaluation/Job Classification Positions 
and Classifications 

Note:  The parties are working jointly to complete ‘Schedule 2 – Listing of New Job 
Evaluation / Job Classification Positions and Classification’; upon completion the 
schedule will form part of the Collective Agreement. 
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SALARY SCHEDULE A 
AMAPCEO Salary Schedule April 2025 - March 2028   

Classification Level   

April 1, 2024 to   

March 31, 2025  

April 1, 2025 to  

March 31, 2026  

April 1, 2026 to  

March 31, 2027  

April 1, 2027 to  

March 31, 2028  

Salary 
Range 

Minimum 

Salary 
Range 

Maximum 

Salary 
Range 

Minimum 

Salary 
Range 

Maximum 

Salary 
Range 

Minimum 

Salary 
Range 

Maximum 

Salary 
Range 

Minimum 

Salary 
Range 

Maximum 

1   $56,639  $72,998  $58,197  $75,005  $59,506  $76,693  $60,696  $78,227  

2   $58,996  $80,232  $60,618  $82,438  $61,982  $84,293  $63,222  $85,979  

3   $63,718  $88,178  $65,470  $90,603  $66,943  $92,642  $68,282  $94,495  

4   $71,563  $100,052  $73,531  $102,803  $75,185  $105,116  $76,689  $107,218  

5   $76,231  $109,842  $78,327  $112,863  $80,089  $115,402  $81,691  $117,710  

6   $82,217  $121,155  $84,478  $124,487  $86,379  $127,288  $88,107  $129,834  

7   $88,496  $128,625  $90,930  $132,162  $92,976  $135,136  $94,836  $137,839  

8   $100,293  $141,361  $103,051  $145,248  $105,370  $148,516  $107,477  $151,486  

ACTUARY 4   $71,563  $104,586  $73,531  $107,462  $75,185  $109,880  $76,689  $112,078  

ACTUARY 5   $76,231  $112,569  $78,327  $115,665  $80,089  $118,267  $81,691  $120,632  

ACTUARY 6   $82,217  $121,155  $84,478  $124,487  $86,379  $127,288  $88,107  $129,834  

ACTUARY 7   $88,496  $132,979  $90,930  $136,636  $92,976  $139,710  $94,836  $142,504  

EDUCATION OFFICER 6   $82,217  $141,937  $84,478  $145,840  $86,379  $149,121  $88,107  $152,103  

SR ECON OFFICER 8   $100,293  $154,514  $103,051  $158,763  $105,370  $162,335  $107,477  $165,582  

ARBITRATOR 8   $100,293  $157,108  $103,051  $161,428  $105,370  $165,060  $107,477  $168,361  

SENIOR PROJECT MANAGER 
7   $88,496  $141,350  $90,930  $145,237  $92,976  $148,505  $94,836  $151,475  

NURSE ADVISOR 5    $79,090  $113,961  $81,265   $117,095   $83,093   $119,730   $84,755   $122,125   

CLINICAL NURSE ADVISOR 
6   $85,299  $125,698  $87,645   $129,155   $89,617   $132,061   $91,409   $134,702   

NURSE CASE MANAGER 6   $85,299  $125,698  $87,645   $129,155   $89,617   $132,061   $91,409   $134,702   

SENIOR NURSE 
CONSULTANT 6  $85,299  $125,698  $87,645   $129,155   $89,617   $132,061   $91,409   $134,702   
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COMMUNICATIONS 
TRAINING OFFICER 5*  $76,231  $109,842  $80,677  $116,249  $82,492  $118,865  $84,142  $121,242  

PROGRAM SPECIALIST 5**   $76,231  $109,842  $90,076  $129,792  $92,103  $132,712  $93,945  $135,366  

 

   *  Communications Training Officer, Ministry of Health, 5A002  

** Program Specialist, Ministry of Long-Term Care, 5A002  
 
The Ontario Internship Program salary rates shall be as follows: 

Classification Level   

April 1, 2024 to   

March 31, 2025  

April 1, 2025 to  

March 31, 2026  

April 1, 2026 to  

March 31, 2027  

April 1, 2027 to  

March 31, 2028  

Salary 
Range 

Minimum 

Salary 
Range 

Maximum 

Salary 
Range 

Minimum 

Salary 
Range 

Maximum 

Salary 
Range 

Minimum 

Salary 
Range 

Maximum 

Salary 
Range 

Minimum 

Salary 
Range 

Maximum 

INTERN 1 $49,343 $60,073 $50,700 $61,725 $51,841 $63,114 $52,878 $64,376 

SALARY SCHEDULE B 
APPENDIX A of MOA re: Implementation of New Job Evaluation System 

(NOTE:  PLEASE REFER TO SALARY SCHEDULE A FOR CURRENT SALARY 
RANGES) 

Classification Levels and Salary Ranges 

Classification 
Levels 

Salary Range 

Minimum 

Salary Range 

Maximum 

      1 48,000.00 60,010.00 

      2 50,000.00 65,960.00 

      3 54,000.00 72,490.00 

      4 60,650.00 82,250.00 

      5 64,605.00 90,300.00 

      6 69,680.00 99,600.00 

      7 75,000.00 105,740.00 

      8 85,000.00 116,210.00 



Page 46 of 52 
Memorandum of Settlement 

July 28, 2026 
 

On the basis of market considerations identified by the Employer, the following positions 
shall be paid in the salary ranges set out for each position below for the term of this 
collective agreement: 

Position/Level Salary Note Maximum 

ACTUARY 4 $ 60,650 - $85,979 

ACTUARY 5 $ 64,605 - $92,540 

ACTUARY 6 $ 69,680 - $99,600 

ACTUARY 7 $ 75,000 - $109,321 

EDUCATION OFFICER 6 $ 69,680 - $116,683 

SENIOR PROJECT MANAGER 7 $ 75,000 - $116,200 

SR ECON OFFICER 8 $ 85,000 - $127,024 

ARBITRATOR 8 $ 85,000 - $129,156 

 

The Ontario Internship Program salary rate shall be as follows, and shall not be revised to 
provide for any across the board increases in accordance with Article 44: 

INTERN 1   $44,938 - $54,710 
 

 

Letter of Understanding re: Health Care Spending Account 

The Employer agrees to established a Health Care Spending Account (HCSA) for each 
eligible regular employee in the AMAPCEO Bargaining Unit enrolled in the Supplementary 
Health and Hospital (SH&H) and/or Dental plans as follows: 

• Effective April 1, 2022 – $100 

• Effective January 1, 2023 – $425 

• Effective January 1, 2024 – $525 

Effective the first day of the first month following ratification, the Employer will 
increase the amount of the HCSA to $725 annually for each eligible regular 
employee in the AMAPCEO Bargaining Unit enrolled in the Supplementary Health 
and Hospital (SH&H) and/or Dental plans. 
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For clarity, the HCSA is not an insured benefit and is not part of the SH&H plan and/or 
Dental plan. This amount is not taxable to employees. New employees are eligible for 
HCSA credit effective the first day of the month following the month in which the employee 
has completed two (2) months of continuous service.  

The HCSA must be utilized for eligible medical expenses as defined in the Income Tax 
Act. Any remaining annual balance in the account shall carry over for a maximum of one 
calendar year. If the carry over balance is not used at the end of the carry over year, it is 
forfeited. 

Coverage under the HCSA is applicable to the eligible employee and eligible dependents. 
This includes any dependent that the employee could claim as an eligible dependent 
under Canada Revenue Agency (“CRA”) guidelines. For clarity, the annual amount as 
described above is the total maximum amount available to the employee including 
dependents. Therefore, eligible medical expenses, incurred by the employee and/or the 
employee’s eligible dependents, if any, can be claimed through the employee’s account. 
All coverage under the HCSA will be cancelled effective as of the last day of the month in 
which employment terminates.  

Dated at Toronto, this 4th day of November, 2022. 
 

Dave Bulmer      Steven MacKay 

For the Association     For the Employer 

Memorandum of Agreement re: Implementation of New Job Evaluation System 
Maintain in Volume II of Collective Agreement - Delete from body of Collective Agreement  

ADD NEW LOA 

JOINT JOB EVALUATION 
LETTER OF AGREEMENT 

 
Between 

 
ASSOCIATION OF MANAGEMENT, ADMINISTRATIVE AND PROFESSIONAL 

CROWN EMPLOYEES OF ONTARIO 
(“the AMAPCEO”) 

And 
 

INVEST ONTARIO 
(the “Employer”) 
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WHEREAS the current Collective Agreement contains a number of memoranda of 
agreement and appendices related to the job evaluation negotiated between 
AMAPCEO and the predecessor employer;  

AND WHEREAS the parties recognize that there may be changes to the job 
evaluation and classification system and related documents required or desired 
given the differences from the predecessor employer;  

AND WHEREAS the parties wish to continue those discussions outside of the 
collective bargaining process;  

The Employer and AMAPCEO agree to the following:  

1.  Within ninety (90) days of ratification, the parties will meet to discuss and 
review the following (together referred to as “Job Evaluation Documents”): 

(a) Volume II of the Collective Agreement:  

  Memorandum of Agreement re Implementation of New JE system 

  APPENDIX B:   

   -  Factor Language and Plan Overview; 
   -  Final Factor Language; 
   -  Validation Process Flowchart; 
 

APPENDIX C:  All positions that have been jointly evaluated by the 
parties up to the date hereof and whose new levels have been agreed 
to by the parties. 
APPENDIX D:   All positions created prior to September 30, 2010 and 
which have not yet been described and/or evaluated jointly by the 
parties. 
APPENDIX E:   Positions in Appendix C that have been identified by 
the Employer as potentially having changed significantly since they 
were initially described and evaluated. 
APPENDIX F:  Positions that have been created from October 1, 2010 
to the date of ratification of this Collective Agreement 

  APPENDIX G:  Joint Working Group Terms of Reference. 
APPENDIX H:  Joint Steering Committee Terms of Reference. 
 

(b)  Schedule 1 – List of Classifications; 

(c) Schedule 2 – Listing of New Job Evaluation/Job Classification 
Positions and Classifications; 

(d) Pay Equity Memorandum of Agreement; and 
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(e)  Any other related letters of understanding, memoranda of agreement, 
or appendices, agreed to by the parties.  

2. During these discussions, the Parties may agree in writing to amend the Job 
Evaluation Documents as necessary to accurately reflect the workplace.  The 
Parties shall review and discuss the job evaluation and classification system 
and negotiate any changes to it.  Any changes to the system, the Job Evaluation 
Documents, or the adoption of a new system must be mutually agreed to. 
 

3. The parties agree to work co-operatively to complete the process expeditiously.   
 

4. If the parties are unable to reach agreement on amendments to the Job 
Evaluation Documents, or to the job evaluation and classification system, 
either party may bring forward these items in the next round of collective 
bargaining. 

 
5. This letter forms part of the Collective Agreement.  
 

______________________    ____________________ 

For AMAPCEO      For the Employer 

RENEW: 

PAY EQUITY 
MEMORANDUM OF AGREEMENT 

Between 

ASSOCIATION OF MANAGEMENT, ADMINISTRATIVE AND PROFESSIONAL 
CROWN EMPLOYEES OF ONTARIO 

(“the Association”) 
and 

THE CROWN IN RIGHT OF ONTARIO as represented by the 
MINISTRY OF GOVERNMENT SERVICES 

(“the Employer”) 
 

1. The parties have reached an agreement on the implementation of a new Job 
Evaluation/Classification system. The parties agree that the new Job 
Evaluation/Classification system is a gender neutral evaluation system and is 
compliant with the Pay Equity Act. 

 
2. The parties have negotiated and agreed to the classification levels and salary ranges 

set out in Schedule B to the Collective Agreement, effective October 1, 2013. 
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3. The parties agree that the implementation of the new Job Evaluation/Classification 

system and the classification levels and salary ranges set out in Schedule B of the 
Collective Agreement do not increase the pay equity liability, if any, that the Employer 
may have arising in respect of the period prior to October 1, 2013. 

 
4. The parties agree to use reasonable efforts to negotiate a revised Pay Equity Plan 

prior to the implementation of the Job Evaluation/Classification system. 
 
5. The parties further agree that, for the purposes of subsequently developing a revised 

Pay Equity Plan as required by the Pay Equity Act, the following will constitute a non-
exhaustive list of male job classes in the AMAPCEO bargaining unit: 
 

  Classification Level  Male Job Class 

4    Maintenance Co-ordinator 
5    Contract Services Administrator 
6    Senior Project Manager 
7    Senior Economist 
8    Lead Vet 
 

6. The parties agree that there are no male job classes in classification levels 1, 2 and 3 
of the AMAPCEO bargaining unit. Accordingly, the parties agree that the following are 
comparable male job classes for pay equity compliance from outside the AMAPCEO 
bargaining unit: 

 
Classification Level  Comparable Male Job 
1    Resource Technician 2 
2    Geologist Assistant 3 
3    Industrial Development Officer 1 

 
7. The Association agrees that it will not initiate, pursue, or support any pay equity 

complaint that is inconsistent with this Memorandum of Agreement.  
 
Dated at Toronto, this 18th day of October, 2012. 

 

Robert Stambula         David Brook 

For AMAPCEO         For the Employer 
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ADD NEW:  Appendix A 
The following positions and the employees occupying them will be deemed to be 
excluded from the AMAPCEO bargaining unit and will not be represented by 
AMAPCEO. 

1. Chief Executive Officer 
2. Chief of Staff and Director of Corporate Affairs 
3. Vice President, Business Development 
4. Vice President, Strategies and Business Solutions 
5. Finance Director 
6. Human Resources Manager (see NOTE 1) 
7. HR and Finance Coordinator 
8. General Counsel and Corporate Secretary^ 
9. Manager, Communications and Marketing 
10. Executive Director, Life Sciences 
11. Executive Director, Advanced Manufacturing 
12. Executive Director, Technology 
13. Director, Planning and Analytics 
14. Director, Deal Structuring 
15. Executive Assistant to VP and Above 
16. Complex Financial Investors (see NOTE 3) 
17. Assistant Corporate Secretary (see NOTE 2) 

 
NOTE 1: The Human Resources Manager, the HR and Finance Coordinator and 

the Assistant Corporate Secretary all perform human resources 
functions. Should Invest Ontario hire and wish to exclude any 
additional staff that perform human resources functions, these staff 
will only be excluded if they meet the criteria for an exclusion under 
subsection 1(3)(b) of the LRA. If necessary, AMAPCEO may challenge 
the exclusion under subsection 1(3)(b) of the LRA before an arbitrator 
or the Ontario Labour Relations Board (the “OLRB”). 

 
NOTE 2: There will be no more than one Assistant Corporate Secretary 

employed at any given time. 
 
NOTE 3: A Complex Financial Investor is a person employed by Invest Ontario 

who spends a significant portion of their time at work performing the 
duties described in paragraphs (a) through (c) below. Invest Ontario 
does not anticipate that there will be more than three (3) incumbents 
at any given time. Should Invest Ontario employ more than three 
Complex Financial Investors at any given time, AMAPCEO may 
challenge the exclusion of the additional Complex Financial Investors 
under subsection 1(3)(b) of the LRA before an arbitrator or the OLRB. 

 
(a) investing money by means other than by way of grant or forgivable 
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loan, which may include investments by way of equity, options, 
derivative or hybrid debt and equity instruments; 

(b) structuring financial assistance or incentives for recipients in return 
for royalties or licensing fees; or 

(c) who manage such assets, royalties or fees for Invest Ontario. 
 

ADD NEW:  Appendix B 

The following positions and the employees occupying them will be deemed to be 
part of the AMAPCEO bargaining unit and represented by AMAPCEO: 

1. Triage Lead 
2. Investment Project Lead 
3. Investment Strategist 
4. Senior Analytics Advisor 
5. Analytics Advisor 
6. Senior Deal Structurer Associate, Transaction Structuring 
7. Deal Structurer Analyst, Transaction Structuring 
8. Regional Coordinator Senior Regional Advisor 
9. Government Liaison Governance and Compliance Lead 
10. Senior Marketing Advisor Senior Advisor, Digital and Social Media 

Marketing 
11. Data Analytics Co-op Student 
12. Financial Analyst  
13. Coordinator, Marketing and Communications 
14. Senior Financial Analyst  
15. Lead, Marketing Campaigns and Content 
16. Senior Advisor, Corporate Communications 
17. Government Liaison Governance and Compliance Lead (duplicate) 
18. Project Manager, Marketing 
19. Site Selection Advisor 
20. Investor Relations Advisor 
21. Investment Portfolio Lead 
22. Administrator, Salesforce 
23. Senior Investment Strategist  
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