
 

 
Volunteer/Activist Code of Conduct 

 
 
Introduction  
 
The AMAPCEO Delegates’ Conference adopted the following Code of Conduct as part of By-law 9 in 
November 2009.  It applies to all elected and appointed representatives and officials of the Association.  
Particular attention is drawn to Clause 8, which addresses members’ behavior with regard to other 
members and staff at meetings.  Members are also reminded that AMAPCEO as an organization is 
committed to the prevention of workplace violence and harassment in all forms.   
 
 

Code of Conduct 
 

All elected and appointed representatives and officials of AMAPCEO (referred to hereafter as 
“activists”) have: 
 

1. A responsibility to AMAPCEO and, as such, are expected to act honestly, in good faith, with 
due care and diligence and in the best interests of the organization as a whole; 
 

2. A duty to make full and timely disclosure of any real or potential conflicts of interest that 
might arise between their responsibilities as an AMAPCEO activist and their personal or 
private interests including personal disputes filed under a collective agreement; 

 

3. A duty to avoid using their positions as AMAPCEO activists or using confidential information 
obtained in those roles to advance or benefit their personal or private interests; 

 

4. A duty to make full and timely disclosure of any developments (including those that occur 
outside the workplace) that might compromise the activist’s ability to carry out their roles and 
responsibilities; 

 

5. A duty to avoid encouraging the offer of, and to refuse, gifts, hospitality or other benefits, the 
acceptance of which could influence their judgement or the performance of their duties; 

 

6. A duty to respect confidential information that is disclosed to them in their capacity as 
AMAPCEO activists; 

 

7. A duty to attend required meetings of bodies to which they are elected or appointed; to 
prepare adequately for those meetings by reading agenda and other material; and to give 
advance notice and explanation in cases where they are unable to attend; 

 

8. A duty to treat other AMAPCEO members and staff with respect, when acting in their roles 
as AMAPCEO activists, both in AMAPCEO meetings and outside meetings.  For example, 
without limiting the generality of the foregoing, activists have a duty to avoid: 

 

 Disrupting meetings by making continual interruptions or whispered asides; 

 Making offensive or abusive remarks directed at other members or staff; 

 Using unparliamentary language, inflammatory words or a harsh tone;    

 Impugning the motives of other members or staff; 

 Ignoring the legitimate direction of the presiding officer at AMAPCEO meetings. 
 

Any member deemed to be in violation of the Code would be dealt with according to the appropriate 
sections of the AMAPCEO Constitution, by-laws and policies and/or Robert’s Rules of Order. 


