
 The leadership of OPSEU has filed 
an unfair labour practice application against 
the employer, AMAPCEO and the other bar-
gaining agents who signed agreements 
(PEGO and the OPPA).  AMAPCEO has 
responded appropriately.  These issues will 
be dealt with at the Ontario Labour Relations 
Board and all of the relevant documents will 
continue to be posted on our website.  A 
chronology also appears inside on pages 4 
and 5.   
 

A 
LTHOUGH WE ARE MOVING forward, 
we do so having received some use-
ful validation – that AMAPCEO is 

highly valued by its members and by the 
broader OPS community; that we must main-
tain and continue to build our already strong 
network of volunteer activists, who make a 
real difference in membership mobilization; 
and that our approach to communications (to 
tell our members the truth and simply state 
the facts on our website and elsewhere) is 
absolutely the right thing to do.   
 We now need to prepare for the 
challenge of bargaining during an uncertain 
global economic environment.   We will be 
determining our priorities in consultation 
with members - through surveys and mem-
bership meetings.  Some of you  may be 
phoned by Environics Research Group, 
which will be polling a sample of our mem-
bership for us.  All members, however, will 
be invited to participate in our usual web-
based survey, which you will receive by e-
mail.   
 Our employer typically pleads the 
need for restraint in good times as well as in 
bad, so while we always develop our bargain-
ing proposals in the context of economic re-
alities, the employer needs to understand that 
AMAPCEO-represented employees are ex-
pecting to see real progress in making the 
OPS a competitive employer of choice. 
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New Website Design 
 

If you have not visited our 
website lately, you’ll notice a 
change in the design.  As we 
announced in the June-July 

edition of AMAPCEO  
Member News, we were 

reviewing the site, which last 
underwent a major overhaul 
five years ago.   We invited 

comments via this newsletter 
and also conducted focus 
groups with members to 

gauge where improvements 
might be made in order to 
make the site even more 

user-friendly, without sacri-
ficing the rich content that 
members have indicated 

they want.   
 

Please check it out and let 
us know what you think: 
www.amapceo.on.ca. 

W 
E’RE STILL SCRATCHING OUR heads.  
If you took vacation at the end of 
August and early September, you 

might have missed it entirely:  the attempt to 
destroy AMAPCEO and move 75 per cent of 
our members, against their will, into the OP-
SEU bargaining unit.  Just as quickly as it was 
proposed, AMAPCEO members and others in 
the  OPS community mobilized and, within the 
space of less than three weeks, turned things 
around.   
 The expectation of those proposing 
this initiative (called “modernizing labour rela-
tions” by the employer) was that it could be 
rushed through before anyone had a chance to 
object, with legislation in place before OPSEU 
bargaining starts this month.   
 They apparently didn’t think anyone 
would care.  They were wrong.  A rally sched-
uled for an auditorium at the University of To-
ronto had to be moved outside to accommodate 
1,000 AMAPCEO members who showed up on 
less than 24 hours’ notice.  We held a telecon-
ference for those who could not attend the rally 
and over 2,000 separate lines were in use with 
multiple callers on many of the lines.  Meetings 
organized on short notice elsewhere across the 
province had a huge response.  Deputy Minis-
ters and other senior managers were inundated 
with e-mails.  
 The message from our members and 
others in the OPS was resounding:  No to the 
proposal; yes to AMAPCEO!   
 The employer reconsidered and 
changed course, with the result that we were 
able, reluctantly, to sign a resolution that essen-
tially preserves the existing bargaining unit, but 
does give the employer some flexibility on HR 
exclusions; the use of IT consultants and secon-
dees from the broader public sector; and the 
possible movement of some of our members in 
correctional facilities, the OPP and HR Ontario. 
 Making concessions under the threat 
of legislation is obviously not how we would 
prefer to conduct business.   
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Board and Council News  
 
The Board of Directors met in August, September and October, including a 
number of teleconference meetings to monitor and make decisions during the 
employer’s consultation process in August and September.   
 
The Provincial Council met in September and although it did not meet over the 
Summer, members held an election in August by electronic ballot to replace 
departing Secretary DAVE COLVIN.  Under the AMAPCEO Constitution, va-
cancies on the Board that occur in the six months prior to a Delegates’ Confer-
ence are filled by the Council and candidates for an executive officer vacancy 
are restricted to current Board members.  Four candidates were nominated and 
FRANK CERILLI was declared elected Interim Secretary, to serve a term from 
September through December. 
 
Other decisions made or noted included: 
 

On the recommendation of the Board, the Council approved an increase in 
the kilometric rate when personal vehicles are used for AMAPCEO travel 
- from 48 cents to 53 cents per kilometre. 

 

The following members were appointed by the Board to AMERCs 
(AMAPCEO-Ministry Employee Relations Committees):  TIM AZAB 
(Finance and Revenue), ADRIENNE TSIROS (Environment) and MARY-JO 
GORDON (OMAFRA).   

 
A letter of congratulations with a suggestion for a meeting was sent to the 
new Minister of Labour, PETER FONSECA. 

 
The Board received updates on the upcoming divestment of AMAPCEO-
represented positions at Penetanguishene Mental Health Centre and the 
Ontario Health Labs.  Successor rights will apply in both cases. 

 
Bargaining dates have been set for the negotiation of a first collective 
agreement in the Office of the Provincial Advocate for Children and 
Youth (PACY); the first session was held on October 22nd. 

 
The Board reviewed reports to be submitted to the Annual Delegates’ 
Conference and approved a recommended annual budget for 2009—once 
again, a balanced budget requiring no increase in membership dues. 

 
The Board and Council received updates on the two joint working groups 
established under the Memorandum of Understanding - on Psychological 
Harassment and on Alternative Work Arrangements. 

 
The Board ratified a new collective agreement with AMAPCEO office 
staff represented by the Communication, Energy and Paperworkers Union 
(CEP), for a three-year term beginning March 1, 2008. 

 
It was noted that AMAPCEO has been honoured for the third year in a 
row as a top employer both nationally and in the GTA. 

 
HUGH MACKENZIE has been re-appointed to another term as AMAP-
CEO’s nominee on the Ontario Pension Board, which administers the 
Public Service Pension Plan (PSPP). 

 
AMAPCEO welcomes into the bargaining unit almost 100 new members 
previously excluded under “Bill 7”, as the result of settlements negotiated 
with the employer:  63 in the Ministry of Finance and 33 in the former 
Ministry of Public Infrastructure Renewal.   

 
 
 
 

 

Both OPS and AMAPCEO Named 
Top Employers 
 
AMAPCEO President GARY GANNAGE has offered 
congratulations to our OPS employer for being se-
lected as one of the Top 100 Employers in Canada 
for 2009 and as a top employer in the GTA.   
 
AMAPCEO, in its capacity as an employer, has also 
been named a 2009 top employer, both nationally 
and in the GTA - the third year in a row that we 
have won this honour (the only union ever selected). 
 
“To be a top employer,” said Gannage, “requires 
contributions from employees, managers and bar-
gaining agents; AMAPCEO-represented employees 
should take credit for their share in helping to make 
the Ontario Public Service a great place to work.   
 
“There is always room for improvement, however, 
and we intend to continue to strive on behalf of our 
members to make this an even better and more com-
petitive workplace, particularly in a time of eco-
nomic restraint.”   
 

 

Thanks to April Eastman,  
Roy Scott and Steve Smith 

 
AMAPCEO Member News pays tribute to three depart-
ing activists.   
 
APRIL EASTMAN announced this month that she was 
stepping down from her positions of Workplace Rep-
resentative and Co-Chair of the AMERC (AMAPCEO
-Ministry Employee Relations Committee) in the Min-
istry of Labour.  April was also a former Chapter Chair 
in Labour and a long-time Delegate.   
 
ROY SCOTT decided not to run again for the Chapter 
Chair position in MTO, but remains as a Workplace 
Representative in that ministry.  He has served as 
Chapter Chair since 2004 and was also a member of 
the MTO AMERC. 
 
STEVE SMITH (MCSS Peterborough), who will be 
retiring from the OPS in December, is leaving the 
Chapter Chair’s position in Peterborough/MNR.  Steve 
is a former member of the Board of Directors, served 
as a member of the bargaining team and was for many 
years the chair of the ADC’s Resolutions Committee.   
 
AMAPCEO will miss the contributions of these three 
colleagues.   We wish them well and thank them for 
their work on behalf of AMAPCEO members across 
the province.   
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Y 
ES, THE CANADIAN 
elections are over and 
the U.S. elections 

aren’t until November, however 
we know our readers are ex-
pecting the AMAPCEO elec-
tion results and we won’t disap-
point.  Nominations for a broad 
range of both central and Chap-
ter positions opened on August 
29th and closed on September 
26th. 

 
 
Gary Gannage and Robert Stambula Re-Elected  
 
By the close of nominations, GARY GANNAGE and ROBERT 
STAMBULA were re-elected by acclamation as President and Vice
-President, respectively.  Both start new terms of office on Janu-
ary 1st, 2009. 
 
Gannage and Stambula were first elected to their positions in 
November 1995 and have been re-elected in seven subsequent 
elections.  Because of their AMAPCEO work, they are currently 
on full-time leave from their OPS careers:  Gannage from his 
home position as a senior policy analyst in the Ministry of Health 
and Long-Term Care and Stambula from his home position as a 
senior business planner in the Ministry of Transportation.   
 
Contested Elections for Board Positions  
 
Contested elections will be held at the Annual Delegates’ Confer-
ence for other positions on the Board of Directors; the following 
candidates have been nominated:  
 
Secretary:         
FRANK CERILLI (MCYS North Bay) and BARBARA GOUGH 
(TCU Toronto).  
 
Treasurer:         
KEITH BAIRD (Education Toronto), FRANK CERILLI (MCYS 
North Bay) and DAN SKWAROK (MAG Sudbury).  
 
Director – six candidates nominated; four positions to be elected:  
DAVE BULMER (MOHLTC Ottawa), DOMENIC FRAGALE 
(MCSS Toronto), MICHAEL GORESKI (MCSS Mississauga), 
CATHERINE MILLER (MCSS Peterborough), DAN SKWAROK 
(MAG Sudbury) and JAMES TREGONNING (MOHLTC Toronto).  
(A seventh candidate for Director, DONNA VOGEL of TCU To-
ronto, decided to decline the nomination.) 
 
The Board of Directors consists of nine members - four executive 
officers (President, Vice-President, Secretary and Treasurer) plus 
five Directors “at large”.  There is currently one vacant Director’s 
position and one member, BARBARA GOUGH, has finished only 
the first year in a two-year term as Director. 

Audit Committee  
 
Three members were elected by acclamation to the Audit 
Committee, an independent body that operates arm’s length 
from the Board of Directors with responsibility to monitor 
the financial policies and practices of the organiza-
tion: ARTHUR BROWN (Environment), who was re-elected, 
DAVID CHAN (MGS) and PRASAD RAO (MGS).  They join 
continuing members RICK BERTOZZI (MTO) and  
CYNTHIA HOULDEN (Revenue Oshawa).   
 
Chapter Chairs  
 

A MAPCEO MEMBERS ARE DIVIDED into 23 ministry 
and regional Chapters for membership develop-
ment and electoral purposes.  Because Chapter 

Chairs are elected for two-year terms of office, and some 
are elected in the Spring, only six Chapter Chair positions 
were open for nomination this Fall and all were filled by 
acclamation.  Re-elected were:  MURRAY GAUDREAU, who 
had been Acting Chair in Education/Training, Colleges and 
Universities; GREG IRELAND in Community Safety and 
Correctional Services; and CONRAD MARIER (MOHLTC) 
in the Windsor Chapter. 
 
We welcome three new Chapter Chairs.  ANNA DIVIZIO in 
MTO succeeds ROY SCOTT.  Anna is a long-time Work-
place Representative and member of her ministry’s 
AMERC (AMAPCEO-Ministry Employee Relations Com-
mittee).  CATHERINE MILLER (MCSS Peterborough) is the 
new Chair of the Peterborough/MNR Chapter, taking over 
from STEVE SMITH.  Catherine, who is a former member of 
the Board of Directors, returns to the Chapter Chair’s posi-
tion, which she held a few years ago.  TOM STEERS, a 
Workplace Rep and AMERC Co-Chair in Labour, is the 
new Chapter Chair in that ministry, where the position has 
been vacant since the death of WILMA DAVIS last May. 
 
Delegates 
 

T 
HE ANNUAL DELEGATES’ CONFERENCE (ADC) is 
scheduled this year for Friday and Saturday, Novem-
ber 28th and 29th, in Toronto.  The ADC consists of 

the nine members of the Board, the 23 Chapter Chairs and 
approximately 140 Delegates elected from Chapters on the 
basis of one Delegate for every fifty signed-up members in 
good standing.  Delegates are elected for two-year terms 
and some are elected in the Spring, with the result that a 
total of 50 Delegate positions were up for nomination this 
Fall (the rest are continuing from last year).  By the close of 
nominations, 43 positions were filled, with most of the re-
maining seven likely to be filled by alternates by end of 
October.  Delegates also function as members of their 
Chapter Executive Committee; a full list of each Chapter’s 
Delegates and other Chapter Executive members will be 
posted on the website before the conference. 

AMAPCEO Nomination and Election Results    
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Chronology of a Crisis:   
The “Modernizing Labour Relations” Fiasco 

The following excerpts are from AMAPCEO’s response to the unfair 
labour practice application filed by the Ontario Public Service Em-
ployees’ Union (OPSEU) with the Ontario Labour Relations Board.  
[Additional contextual information is in brackets.]  These excerpts 
are re-printed here to provide a summary of the chronology of events 
during August and September.  OPSEU’s application, AMAPCEO’s 
response and other related original documents are posted on our 
website:  www.amapceo.on.ca.   
 
 

O 
N JULY 10, 2008, the Employer announced [verbally 
at a multi-bargaining agent information session] that 
it was considering changes to CECBA [Crown Em-

ployees’ Collective Bargaining Act, which regulates labour 
relations in the OPS] and would be seeking the input of bar-
gaining agents through a process of consultations.  [On July 
17, AMAPCEO President 
Gary Gannage wrote to David 
Logan, Assistant Deputy Min-
ister, Employee Relations Di-
vision, seeking further infor-
mation, particularly with re-
gard to Logan’s stated concern 
that the Employer needed clar-
ity on who was represented by 
various bargaining agents be-
fore commencing bargaining 
with OPSEU and the Ontario 
Provincial Police Association 
this Fall.] 
 
The consultations were ulti-
mately held in late August and 
early September of 2008 with 
the assistance of a facilitator, 
Chris Albertyn [a vice-chair of 
the OLRB], who was unilater-
ally appointed by the Em-
ployer.  A summary of the consultations is set out in the Al-
bertyn Report of September 6 [which is posted on the AMAP-
CEO website]. 
 
At the commencement of the consultations [on August 18], 
the Employer identified several areas of concern which, in its 
view, were creating barriers to “modernizing” labour relations 
in the OPS.  These included:  (a) the line of demarcation be-
tween the OPSEU and AMAPCEO bargaining units, an issue 
which, in AMAPCEO’s view, was manufactured by OPSEU 
with the very goal of persuading the Employer to redefine the 
bargaining units in OPSEU’s favour; (b) the definition of ex-
cluded bargaining unit positions; (c) the Employer’s preferred 
use of technology “consultants”; (d) restructuring of the Cor-
rections bargaining unit; (e) rationalization of the OPPA bar-
gaining unit. 

At the outset of the consultations and repeatedly through-
out, AMAPCEO indicated that it had serious objections 
and concerns regarding the process, including Employer 
ambiguity over the purpose of the consultation, the lack of 
advance disclosure, the unilateral appointment of a facilita-
tor, the unilateral scheduling of the dates for the consulta-
tion and the lack of an objective basis or need for the Em-
ployer’s purported “modernization” agenda.  Notwith-
standing these concerns, AMAPCEO indicated that it was 
prepared to engage in a genuine, good faith process of at-
tempting to resolve the Employer’s concerns. 
 
Despite the fact that a key issue in the consultation con-
cerned the delineation between OPSEU and AMAPCEO, 
OPSEU outright and consistently thereafter refused to 
meet with AMAPCEO.  OPSEU chose, instead, to engage 

the Employer in unlawful 
backroom negotiations 
respecting bargaining 
rights of the AMAPCEO 
bargaining unit.  (The 
Albertyn Report notes that 
“OPSEU chose not to 
meet with AMAPCEO 
directly . . .  Some of the 
parties also met exten-
sively with each other, 
without me, particularly 
the Employer and OP-
SEU.”) 
 
Specifically, as would 
soon become apparent, 
OPSEU proposed that the 
Employer, without the 
agreement or consent of 
AMAPCEO or the em-

ployees concerned, transfer AMAPCEO’s bargaining 
rights to OPSEU. In exchange for the gutting of AMAP-
CEO members’ rights to be represented by their democ-
ratically chosen bargaining agent, OPSEU would accept 
most of the Employer’s “modernization” agenda.     
 

A MAPCEO FILED A STATEMENT on August 22 and 
went public with information it had received two 
days earlier that the Employer was seriously con-

sidering OPSEU’s proposal.  This information was con-
firmed on August 26, when the Employer filed materials 
indicating that it was considering reducing the AMAPCEO 
bargaining unit to a supervisory unit of approximately 
2,100 employees, with the majority of AMAPCEO-
represented employees [approximately 7,500 or 75% of the 
AMAPCEO membership] to be forcibly moved into the  
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OPSEU bargaining unit.  On August 27, the Employer ad-
vised that this was its “leading option” for bargaining unit 
reconfiguration. 
 
On August 28, AMAPCEO filed a further statement in which 
it strenuously objected to the Employer’s proposed decima-
tion of AMAPCEO’s bargaining unit, the forced transfer of 
its members to OPSEU and the deeply flawed process under 
which OPSEU’s proposals were being advanced and consid-
ered.  Despite this, on August 31, the Employer advised that 
the evisceration of the AMAPCEO bargaining unit continued 
to be its “leading option”. 
 
[In addition to moving 7,500 AMAPCEO members to  
OPSEU, leaving 2,100 “supervisors” who would continue to 
be represented by AMAPCEO, the leading option contained 
the following features:  (a) exclusion of all employees in HR 
Ontario; (b) continuation of the bargaining unit represented 
by PEGO (Professional Engineers Government of Ontario); 
(c) employees now in OPSEU or AMAPCEO working at the 
Ontario Police College, the 
OPP Academy or the Chief 
Firearms Officer would be 
represented by the OPPA; (d) 
the Employer would establish 
a separate bargaining unit 
consisting only of employees 
in the Corrections facilities, 
to be represented by OPSEU; 
(e) the Employer would have 
increased flexibility to use 
secondees and technology 
contractors.] 
 

O 
N THE EVENING of 
August 31, 2008, 
OPSEU negotiators 

agreed to the Employer’s 
most recent leading option by 
advising Mr. Albertyn [that 
the leading option repre-
sented] “a reasonable resolution of the issues identified” and 
that they intended “to present that solution to their princi-
pals”.  Subsequently, the other parties to the consultation, 
OPPA and PEGO, each indicated that they found the Em-
ployer’s leading option acceptable, insofar as they were af-
fected by the solutions contained therein.   
 
On September 2, AMAPCEO filed a response, reiterating its 
strong disagreement with the Employer’s most recent leading 
option and requesting the Employer to reconsider its accep-
tance of OPSEU’s proposal to destroy the AMAPCEO bar-
gaining unit.  The letter concluded by noting:  “There is 
clearly no valid labour relations reasons for undermining the 
AMAPCEO bargaining unit and , to the extent that the em-
ployer has any real labour relations concerns, there is no ra-
tional, acceptable or necessary link between resolving those 
concerns and decimating the AMAPCEO unit and the de-
mocratic rights of AMAPCEO-represented employees and  

their overwhelming desire not to be forced into OPSEU.” 
 
Over the next two weeks, AMAPCEO and its members 
expressed outrage to the Employer that it was even contem-
plating OPSEU’s proposal to destroy AMAPCEO.  A grass-
roots campaign developed which involved, amongst other 
things, pro-AMAPCEO demonstrations, rallies, teleconfer-
ences, petitions, posters in the workplace, dialogues be-
tween individual employees and their managers, and e-
mails to Deputy Ministers and the Secretary of Cabinet.   
 

T 
HE PRESIDENT OF OPSEU, Warren Thomas, indi-
cated in a conference call to members of his execu-
tive on September 3 that OPSEU’s negotiators had 

reached a deal with the Employer.  The next day, Mr. Tho-
mas circulated a letter to local presidents and stewards, re-
porting that, if approved by Cabinet, changes to CECBA 
would be enacted that “would transfer many positions rep-
resented by AMAPCEO to the OPSEU unified bargaining 
unit and also create a facilities-only unit for our members in 

Corrections”.  He of-
fered congratulations to 
his negotiators “on this 
accomplishment”, not-
ing that it would 
“resolve some of our 
longstanding jurisdic-
tional conflicts with the 
AMAPCEO bargaining 
unit”.   
 
In another letter to local 
presidents dated Sep-
tember 11, Thomas 
confirmed that the pro-
posal to gut the AMAP-
CEO unit came from 
OPSEU negotiators 
[consistent with policy 
resolutions routinely 
adopted each year at  

OPSEU conventions].  Thomas’s letters confirm that OP-
SEU engaged the Employer in negotiations and agreed or 
reached an understanding to truncate AMAPCEO’s bargain-
ing rights and force AMAPCEO-represented employees 
into the OPSEU bargaining unit against their will.  This 
took place without the consent of AMAPCEO, the lawful 
bargaining agent, and indeed, over its objections.   
 
On September 9, the Employer indicated it had accepted 
AMAPCEO’s request to reconsider the leading option of 
August 31.  Discussions between AMAPCEO and the Em-
ployer took place resulting in the signing of a Memorandum 
of Agreement on September 10.    The MOA confirmed the 
Employer’s intention not to proceed with OPSEU’s unlaw-
ful proposal to forcibly transfer a large number of AMAP-
CEO members to OPSEU.   
 
[Photographs of AMAPCEO rally at University of Toronto, September 4.] 
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Briefly Noted 
 
AMAPCEO Office News  
 
In October, the AMAPCEO office welcomed two student in-
terns from McMaster University’s Labour Studies Program.  
JEFF STEWART and NICOLE BONENFANT, both fourth-year 
undergraduates in the program, will spend 160 hours at 
AMAPCEO until April and will write a research paper based 
on their experience.  Jeff will work on membership develop-
ment and Nicole will work on jurisdictional issues.   
 
In an internal temporary transfer, SARAH BURD, currently a 
Dispute Resolution Officer, will take on an acting assignment 
for seven months as Project Officer in the Operations and Plan-
ning Unit, working on jurisdiction and exclusion files.  Sarah’s 
new role starts on December 1st.   
 
AMAPCEO Submission on  
Workplace Violence Prevention 
 
On October 17th, AMAPCEO President GARY GANNAGE sub-
mitted a brief to the Ministry of Labour commenting on work-
place violence prevention.  The ministry is seeking input on its 
definition of workplace violence and on whether the Occupa-
tional Health and Safety Act needs to be revised to reference it.  
AMAPCEO has long maintained that workplace bullying and 
psychological harassment needs to be mandated by legislation 
and, in our brief, called for a broad definition of workplace 
violence that includes not only verbal abuse but also psycho-
logical harassment and bullying.  The full submission can be 
viewed on our website:  www.amapceo.on.ca. 
 
AMAPCEO Brief on  
Change in Start of Question Period  
 
In July, AMAPCEO Vice-President ROBERT STAMBULA sub-
mitted comments to the Standing Committee on the Legislative 
Assembly, which was reviewing the Legislature’s provisional 
Standing Orders, including last Spring’s change in the starting 
time of Question Period.  The move of Question Period from 
2:30 p.m. to 10:45 a.m. affected the working hours of many 
AMAPCEO-represented employees who prepare briefing mate-
rial for their Ministers, since briefing notes are now required 
much earlier in the day than before.   
 
The Speaker of the Legislature, STEVE PETERS, appeared be-
fore the committee and, citing AMAPCEO’s brief, urged the 
committee to move Question Period to a later start time.  The 
committee ultimately ignored both Peters and AMAPCEO and 
recommended a slightly earlier start time (10:30 a.m.).    
 
AMAPCEO members who continue to have difficulties with 
their hours of work as a result of the change in Question Period 
should discuss the matter initially with their immediate super-
visor and, if problems persist, contact the AMAPCEO office.  
Our submission is posted on the website:  www.amapceo.on.ca. 

From the Archives  
 
Ten years ago.  The main story from the December 1998 
edition of AMAPCEO Member News was all about the 
interim arbitration award that had just been handed down 
by an arbitration board headed by George Adams.  AMAP-
CEO was entitled to “first contract arbitration” and, fol-
lowing the ratification of our first collective agreement in 
May 1998, the parties sent five unresolved items to arbitra-
tion, including compensation increases for 1999, 2000 and 
2001; hours of work (overtime rules); and alternative work 
arrangements (a priority at that time, as now).   
 
With regard to compensation, the arbitrators decided they 
needed more information and scheduled additional dates in 
the Spring of 2000.  In the meantime, however, rather than 
make employees wait for an increase, the board agreed to 
an interim lump sum payment of .85% of salary.   
 
On the other four issues, the arbitration board awarded 
significant improvements over the employer’s final offer at 
the bargaining table:  a process for resolving complaints 
over overtime involving an independent facilitator (this 
was prior to AMAPCEO winning overtime for members); 
a rejection of the Employer’s contention that any improve-
ment in overtime rules should result in employees losing 
their COC days; confirmation that existing practices with 
regard to alternative work arrangements should continue; 
and continued protection against being reclassified outside 
the bargaining unit. 
 
Fifteen years ago.  The major issue in 1993 was the Social 
Contract.  AMAPCEO had just celebrated its first anniver-
sary (in August) and had negotiated a sectoral framework 
agreement under the NDP Government’s Social Contract 
on behalf of 12,000 employees who were then excluded 
from collective bargaining.  The agreement was ratified in 
a telephone vote in the Fall of 1993.   
 
The agreement ushered in unpaid “Rae Days”, extension 
of Factor 80 early retirement, improved redeployment 
rights and a salary freeze— all in return for a certain meas-
ure of job security as the government embarked on an un-
precedented round of downsizing and program cuts. 
 
Without the Social Contract negotiated by AMAPCEO, 
325 more jobs would have been cut and the remaining 
employees would have faced a higher number of unpaid 
Rae Days.   
 
Survey:  U.S. Employers Find Productivity 
Increases with Telecommuting  
 
A recent survey in the U.S. found that more than two-
thirds of employers who give their workers an option of 
telecommuting believe their companies experience greater 
productivity, lower costs, better recruitment and retention 
and improved employee health.   
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Chapter Chairs 
 
GRAHAM HOWE  Agriculture, Food and Rural  
   Affairs / Guelph 
 
TERRY MARESCAUX Attorney General / Aboriginal   
   Affairs 
 
BENNETT MCCARDLE Culture / Citizenship and   
   Immigration / Tourism  
 
BILL MCNAMARA Community and Social Services /  
   Children and Youth Services /  
   PACY /  Francophone Affairs 
 
GREG IRELAND  Community Safety and  
   Correctional Services 
 
MICHAEL HELFINGER Democratic Renewal / Economic  
   Development and Trade /  
   Intergovernmental / Research and  
   Innovation / Small Business and  
   Entrepreneurship   
  
MURRAY GAUDREAU  Education / Training, Colleges and  
   Universities 
 
ARTHUR BROWN  (A) Environment and Energy 
 
STAN SOSIN  Finance and Revenue 
 
SHARYN BIR  Government and Consumer  
   Services 
 
JAMES TREGONNING Health and Long-Term Care / 
   Health Promotion 
 
STEPHEN STEIN  Municipal Affairs and Housing /  
   Public Infrastructure and Renewal 
 
TOM STEERS  Labour 
 
ANNA DIVIZIO  Transportation 
 
NELLA BELCASTRO Kingston 
 
ALEX LAMOTHE  London 
 
DARLENE JACKSON (A) North Bay 
 
DAVID PICARD  Northwestern Ontario 
 

DAVID BULMER  Ottawa and Eastern Ontario 
 
CATHERINE MILLER Peterborough / Natural Resources 
 
PAUL GLASSFORD Sault Ste Marie 
 
THERESA ANDERSON- Sudbury / Northern Development 
BUTCHER  and Mines 
 

CONRAD MARIER Windsor 
 

New Workplace  
Representatives  

Appointed 
 
The AMAPCEO Board of Directors has appointed the 
following 11 AMAPCEO members to two-year terms as 
Workplace Representatives following their successful 
completion of workplace rep training in June. 
 
Workplace Representatives are trained colleagues who 
assist members on site with questions about the interpre-
tation of the collective agreement. Workplace rep training 
is also required for AMAPCEO representatives sitting on 
AMERCs (AMAPCEO-Ministry Employee Relations 
Committees).  The new appointees are: 
 
 
LESLIE BENDERAVAGE Children and Youth  
   Services, Kingston 
 
DAVID CASTELL  Health and Long-Term  
   Care, Whitby 
 
CETTINA CUFFARO Aboriginal Affairs, Toronto 
 
SANDRA DUNHAM Natural Resources,  
   Peterborough 
 
EINAR KARKLINS Government Services,  
   Toronto     
      
CAROLINE MAINPRIZE Health and Long-Term  
   Care, Hamilton 
 
ALEX MCGILL  Transportation,  
   St. Catharines 
 
DAVID PICARD  Transportation,  
   Thunder Bay 
 
MATHEW THOMAS Education, Toronto 
 
ADRIENNE TSIROS Environment, Toronto 
 
LIZA VANDERMEER Environment, North Bay. 
 
 
A complete list of AMAPCEO’s 144 Workplace  
Representatives appears on the website at 
www.amapceo.on.ca—click on “Contact Us”.   
 
Anyone interested in taking Workplace Representative 
training is encouraged to contact ROB SMALLEY, Direc-
tor of Dispute Resolution, at 416 595 9000 (ext 2703) or 
by e-mail at smalley@amapceo.on.ca. 
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New Health & Safety Representatives Appointed 
 
 
On behalf of the Board of Directors, the Health, Safety and Wellness Committee has appointed the 
following three AMAPCEO members to two-year terms as Health & Safety Representatives. 
 
Health and Safety Representatives  sit on local joint health and safety committees with employer  
representatives and members nominated by other bargaining agents. The new appointees are: 
 
 
SUE HEFFERNAN            Municipal Affairs and Housing, 159 Cedar Street, Suite 401, Sudbury; 
 
RON KEON           Children and Youth Services, 2500 South Lane, Sudbury; and 
 
JEFFREY LEWIS   Education, 900 Bay Street, 21st Floor, Toronto. 
 
 
A complete list of AMAPCEO’s 125 Health and Safety Representatives appears in the health and 
safety section of the website.  Anyone interested in becoming a Health and Safety Representative is 
encouraged to contact LIZA PAPANIKOLAOU at 416 595 9000 (ext 2725) or by e-mail at  
lizap@amapceo.on.ca.   
 
For more information on health and safety issues, please visit www.amapceo.on.ca. 
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ACERC Report: Update on Issues Under Discussion  
 
Under our Collective Agreement, AMAPCEO and the employer have established a system of joint 
employee relations committees both centrally and at the ministry level.  An AMAPCEO-Ministry 
Employee Relations Committee (AMERC) operates in each ministry and there is an AMAPCEO-
Central Employee Relations Committee (known as ACERC) that consists of corporate representa-
tives from the employer and AMAPCEO.  President GARY GANNAGE is the AMAPCEO co-chair 
of ACERC; the employer co-chair is DAVID LOGAN, Assistant Deputy Minister, Employee Rela-
tions, in MGCS. 
     AMAPCEO raises many issues at the monthly meetings of ACERC.  Some are long-standing 
matters that continue on the agenda for a number of meetings until they are either resolved or oth-
erwise addressed in a way that takes them off the table; other matters are raised and dealt with at 
the same meeting.  Examples of recent and continuing issues include:  the government’s plans to 
divest from the OPS the Public Health Labs and Penetanguishene Mental Health Centre; changes in 
the time of Question Period; the process of disclosing budgetary changes to AMAPCEO; the em-
ployer’s plans for the diversity agenda; HR Service Delivery Transformation; implementation of 
the OPS HR Plan; and restructuring plans at the Ontario Human Rights Commission. 
     At the most recent ACERC meeting, held on June 3rd, Gary Gannage formally asked the em-
ployer to immediately review the kilometric rates for reimbursing employees for use of personal 
vehicles on government business, given the current level of gas prices.  Using the CAA rates as a 
guide, it would appear that the existing OPS rates cover only about one-half of the true cost of op-
erating a vehicle.   
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