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We need to continue to be leaders in 

shaping opinion within the public sec-

tor and in promoting the organization 

and representation of professional em-

ployees – both within and outside the 

OPS.  
 

Building capacity for the future must 

continue to be a priority, especially in 

tough economic times; it is precisely in 

times of restraint and potential cutbacks 

that employees need even more protec-

tion from their bargaining agent, which 

is one of the reasons the Board of Di-

rectors proposed, and the Delegates 

agreed, to increase our staffing for the 

coming year.    
 

Engaging more members in the work of 

AMAPCEO is always a priority and 

must continue, along with activist suc-

cession planning and training and more 

and better communication with mem-

bers.  Enhanced recruitment initiatives, 

more Workplace Representative train-

ing and member focus groups have 

been good first steps that we will build 

on in 2009.  

 

A 
s I said in concluding remarks at 

the conference, AMAPCEO can 

only be successful if all of us 

(activists, rank-and-file members and staff) 

pull together and face the future challenges 

as a collective.  I am confident that we can 

and will do so.  As the 2008 Board of Direc-

tors said in its annual report: 

     “Despite these challenges and unknowns, 

the Board of Directors remains cautiously 

optimistic as we enter the new year.  As an 

organization, AMAPCEO continues to pro-

vide effective representation for its mem-

bers, continues to provide leadership on a  
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Pay Date Calendars 
 

Included with your newsletter 

this month is your 2009 

AMAPCEO pay date calendar, 

which we started issuing to 

members when the employer 

stopped producing them a few 

years ago.  If the calendar is 

missing inside, or if you sub-

scribe to the e-newsletter only, 

please call LIZA  

PAPANIKOLAOU, Communica-

tions Officer, ext 2725, at ei-

ther 416-595-9000 or 1-888-

AMAPCEO, and we’ll send 

one out to you.   

 

Speaking of the e-newsletter, 

just a reminder that if you 

would prefer to eliminate your 

paper copy of the newsletter, 

please send us an e-mail (to 

amapceo@amapceo.on.ca) 

and we can put you on the 

distribution list to receive a pdf 

version of the newsletter by e-

mail link at the same time the 

newsletter is published.  Be 

sure to include the e-mail ad-

dress that you want us to use. 

A 
MAPCEO’s Annual Delegates’ Con-

ference provides an opportunity for 

the organization to reflect on the 

challenges and achievements of the past year, 

assess our overall state of health and consider 

the opportunities and risks in the year ahead.  

At the 2008 ADC, held at the end of Novem-

ber, your representatives assembled to ask 

questions, debate issues, establish priorities 

and exercise due diligence, sometimes ex-

pressing disagreement, but ultimately coming 

to a number of unanimous decisions on the 

future direction of their bargaining agent.   
     As Delegates reviewed 2008, there was 

much in which to take pride, beginning, of 

course, with our very survival, thanks in 

large part to the successful mobilization of 

members in August and September and their 

overwhelming support for AMAPCEO.  

Other achievements included:  completion of 

a joint report with the employer recommend-

ing strong action on psychological harass-

ment; the start of bargaining in our first unit 

outside the OPS (the Office of the Provincial 

Advocate for Children and Youth); represen-

tation for the first time of employees outside 

Canada; continued growth in the number of 

our active representatives; and strengthening 

our office and staff to serve and protect 

members.   
     More details on the work of the confer-

ence can be found inside the pages of this 

newsletter and, of course, on our website, but 

I want to address briefly some of the chal-

lenges and themes that were identified for the 

year ahead.  
 

We are facing an uncertain global econ-

omy and announcements of provincial 

government restraint just as we are en-

tering a bargaining year.   
 

We need to rebuild trust with OPS  

employer representatives following the 

events of last summer. 
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New Board of Directors Elected 
 
    Eight of the nine seats on the Board of Directors were up for election in 2008 and six were filled at the Annual Delegates’ Confer-

ence held on November 28th and 29th in Toronto.   

     As previously announced, President GARY GANNAGE and Vice-President ROBERT STAMBULA were re-elected by acclamation at 

the close of nominations last September 26th.   In elections held at the conference, Delegates re-elected FRANK CERILLI as Secretary 

and KEITH BAIRD as Treasurer and re-elected DOMENIC FRAGALE and DAN SKWAROK as Directors.   

     Two new Directors were elected – both from the Ministry of Health and Long-Term Care: DAVE BULMER, Chair of the Ottawa 

and Eastern Ontario Chapter, and JAMES TREGONNING, Chair of the Ministry of Health and Long-Term Care/Ministry of Health Pro-

motion Chapter.  Dave is a Communications Training Officer with Emergency Health Services and James is an Analyst with the Pri-

mary Health Team, based in Toronto. 

     Incumbent Director BARBARA GOUGH, having completed the first half of her two-year term, continues for another year.   The term 

of office of the new Board began on January 1st, 2009. 

     Under AMAPCEO’s Constitution, Chapter Chairs who are elected to the Board of Directors are required to give up their Chair 

positions within two months of their election. VALERIE RUSSELL has been named Acting Chair to replace James Tregonning in the 

MOHLTC/Health Promotion Chapter in the GTA and MARIE-DIANE DODD  will take over from Dave Bulmer in Ottawa.  Valerie 

and Marie-Diane will hold office until annual elections in both chapters can be held in the Spring. 

2009 Board of Directors 
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First AMAPCEO Award for Public Service  
Excellence Presented to Tony Dean 
 
 

     AMAPCEO has selected TONY DEAN, former Cabinet Secretary 

and Head of the Ontario Public Service, as the first recipient of the  
AMAPCEO Award for Public Service Excellence.  

     The award was presented to Dean on Friday, November 28th, at 

the 14th Annual Delegates’ Conference, held in Toronto.   

     “We established this award,” said President GARY GANNAGE,  

“because our members care passionately about their work as public 

servants and believe that the public service adds value for our fellow 

citizens of Ontario.  Tony Dean was chosen as the first person to 

receive this award because he exemplifies the qualities we look for 

in a public service leader - integrity, fairness, nonpartisanship and 

the courage to speak truth to power”.   

     In a video tribute played at the conference, Ontario Premier  

DALTON MCGUINTY said he “was thrilled to hear about this award”, 

declaring that “you simply could not have made a better 

choice”.  The Premier noted that, although Tony Dean is missed, he 

has left as a legacy the thousands of hard-working public servants he 

coached and mentored and worked with over many years in the OPS.  

     In accepting the 

award, Dean paid trib-

ute to AMAPCEO and 

its members, noting 

“You are a group I 

have so much respect 

for”.  He stressed the 

importance to society 

of unions that repre-

sent the interests of 

professionals, suggest-

ing that AMAPCEO 

follows in the “rich 

tradition” of other pro-

fessional organizations, such as those representing teachers, nurses 

and engineers, whose work has served to raise standards and add 

value for the public. 
     “What a terrific committed group of professionals you represent – 

people who provide leading edge management, administration, tech-

nical and policy analysis, critical financial analysis, communications 

and marketing . . .  AMAPCEO’s leadership role makes a significant 

contribution in helping to get the best out of people to meet the needs 

of a new world.  I have long admired your organization and now, 

with this award, you have made [another] important contribution in 

shining a light on what we do as public servants.”  

     Two months after Dean received the AMAPCEO award, it was 

announced that he would be awarded the Order of Ontario.  
     AMAPCEO is making a donation in Tony Dean’s name to 

McMaster University, where he earned a Master’s degree in Sociol-

ogy.  Dean joined the OPS in 1989 after a number of years working 

on the staff of the Society of Energy Professionals, a union repre-

senting professional employees at Ontario Hydro.  He was Deputy 

Minister of Labour from 1998-1999, prior to his appointment as As-

sociate Secretary of Cabinet for Policy.  He was appointed Secretary 

of Cabinet and Head of the Ontario Public Service in 2002, serving 

five years until his retirement in early 2008. 

Tony Dean (L) receiving the AMAPCEO Public  

Service Award from Gary Gannage  

New AMERC Member 
 

     The AMAPCEO Board of Directors held its 

final meeting for 2008 on Wednesday, Decem-

ber 17th.  In addition to following up on a num-

ber of items from the Annual Delegates’ Confer-

ence, the Board approved the appointment of 

HAROLD HAYNES as a member of the AMERC 

(AMAPCEO-Ministry Employee Relations 

Committee) in the Ministry of the Attorney-

General. 

 

Bargaining Updates 
 

     As members in the OPS know, our current 

Memorandum of Understanding with the em-

ployer is scheduled to expire on March 31st, 

2009, and the Board of Directors has received a 

preliminary briefing on the steps for preparing 

for bargaining.  Recent settlements with OPSEU 

and the OPPA have been announced and we are 

in the process of analyzing them with regard to 

potential implications for AMAPCEO.  At first 

glance, the OPSEU and OPPA settlements seem 

out of step with other broader public sector sal-

ary decisions, but it is difficult to comment until 

we have had an opportunity to read and assess 

the full agreements.   Please watch the website 

for more information as it becomes available. 

     With regard to the AMAPCEO bargaining 

unit in the Office of the Provincial Advocate for 

Children and Youth (PACY), negotiations for a 

first collective agreement are making good  

progress.   

 

Surveys 

 

A few notes on surveys.  First, many thanks to 

those members who responded to the AMAP-

CEO telephone survey conducted for us in De-

cember by Environics Research Group.  At the 

time this newsletter went to press, we had just 

received a preliminary report on the survey from 

Environics, but were pleased to note that 92% of 

members expressed satisfaction with their 

AMAPCEO representation.  More on this will 

follow. 

     Secondly, please watch for the AMAPCEO 

bargaining survey in late January.  As usual, it 

will be an on line questionnaire, with a link sent 

to all members by e-mail.  The bargaining sur-

vey is the most direct way for members to influ-

ence bargaining priorities.   
     Finally, the OPS employer will be conducting 

its third employee engagement survey in Febru-

ary.  As in the past, AMAPCEO encourages its 

members to participate in this survey, in order to 

ensure that the employer hears your views  

directly.   
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A 
MAPCEO’s top governing body, the Annual Dele-

gates’ Conference, met to conduct business for two 

days at the end of November.  The ADC consists of 

the nine members of the Board of Directors, the 23 Chairs of 

ministry and regional Chapters and approximately 140 other 

Delegates elected from Chapters on the basis of one representa-

tive for every fifty members.  Our largest group of Delegates to 

date gathered in Toronto on Friday and Saturday, November 

28th and 29th, 2008, to conduct elections, approve the budget 

and review annual reports.   

     As described elsewhere in this newsletter, eight of the nine 

positions on the Board of Directors were up for election; two 

(President and Vice-President) were filled by acclamation by 

the close of nominations in September.  Six other positions 

were filled through election at the conference, so time was de-

voted to candidate 

speeches, a question-and-

answer session and the 

actual voting process.   

     Annual reports from 

both the Board of Direc-

tors and Provincial Coun-

cil were tabled with the 

Delegates summarizing 

achievements and chal-

lenges during the year.  

Not surprisingly, much 

discussion was generated 

by the unsuccessful at-

tempt by the OPS em-

ployer to destroy AMAP-

CEO in August by forcing 

75 per cent of our mem-

bers into the OPSEU bar-

gaining unit.  While there 

was overwhelming relief 

at the outcome and satis-

faction with the response of both the membership and the lead-

ership of the organization to this crisis, many Delegates ex-

pressed sadness that we are still losing over 300 members in 

the OPP, Corrections and HR Ontario (ultimately transferred 

effective December 31st).  The annual report of the Board has 

been posted on the website:  www.amapceo.on.ca.   

 

In other business, the Delegates: 
 

Approved the 2009 annual budget – once again, a balanced 

budget requiring no increase in membership dues.   
 

Elected three members to the AMAPCEO Audit Commit-

tee:  ARTHUR BROWN, DAVID CHAN and PRASAD RAO (who 

join continuing members RICK BERTOZZI and CYNTHIA 

HOULDEN). 
 

Elected members to two ADC Committees.  Elections and 

Credentials:  DONNA DAVENPORT, CHRIS GOETHEL, SHERRY 

FLOOD, DOUG PLAUNT and JAMES QUIGLEY;  

Resolutions Committee:  SHARYN BIR, JANET  
DAVIES, EVA GARVEY, MYRNA LYNCH and ANNE STEW-

ART.   
 

Re-appointed Clarke Henning LLP auditors for the 

2008 fiscal year, accepted audited statements for the 2007 

fiscal year and reviewed reports on the status of reserve 

funds.   
 

Agreed with the Board’s recommendation not to pro-

ceed further with two proposed constitutional amendments 

that had been referred by last year’s ADC to the Board and 

Provincial Council. (One amendment had proposed making 

the Secretary and Treasurer positions full-time and the other 

suggested that an honorarium be paid to the five non-

executive Board members.  The Board concluded that there 

was insufficient support 

for both proposals and 

recommended that the 

ADC postpone them 

indefinitely.)  
 

Listened to a panel 

discussion on current 

political issues pre-

sented by CHARLES 

BIRD, TOM SWEETING 

and TOM TRBOVICH 

from Earnscliffe Strat-

egy Group (Ontario). 
 

 

D 
uring the  

conference, 

AMAPCEO 

President GARY  

GANNAGE presented 

TONY DEAN, former 

Cabinet Secretary and Head of the OPS, with the first 

AMAPCEO Award for Public Service Excellence.  (See the 

full story elsewhere in this newsletter.) 

     Finally, Delegates also acknowledged with thanks the 

service of a number of AMAPCEO activists who stepped 

down during 2008 from some of their AMAPCEO responsi-

bilities: DAVE COLVIN as Secretary; PHYLLIS WAUGH as 

Treasurer; MICHAEL GORESKI, whose term on the Board 

ended December 31st, 2008; ROY SCOTT as Chair of the 

MTO Chapter; ADAM SOCHA as Chair of the Environment 

and Energy Chapter; and STEVE SMITH as Chair of the 

Peterborough/MNR Chapter.  

     LINDA BALLANTYNE, DARLENE JACKSON and ARLENE 

ROBERTSON were thanked for filling in as Acting Chapter 

Chairs during the year.  A tribute was also paid to WILMA 

DAVIS, who died suddenly last May following her election 

as Chapter Chair in Labour. 

AMAPCEO Holds 14
th

 Annual Delegates’  
Conference – Our Largest So Far 

AMAPCEO Delegates and staff at 2008 Conference in Toronto, November 28th. 
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AMAPCEO Health and 

Safety Victory in MTO 
 
     As we have reported in the past, an anoma-

lous situation has existed in two ministries 

(MTO and Corrections), where AMAPCEO 

health and safety representatives have not been 

able to participate as full members of health 

and safety committees.  They are invited as 

“guests” due to 20-year old “minister’s orders” 

from the Ministry of Labour giving OPSEU 

exclusive representation rights on the commit-

tees.  The orders were issued at a time when 

OPSEU was the only bargaining agent and 

AMAPCEO has been trying to get the two min-

istries to comply with the Occupational Health 

and  Safety Act (and recognize all bargaining 

agents) for years. 

     Finally, after we contacted the Ministry of 

Labour, getting staff to agree that the minister’s 

orders are outdated and make no sense, the 

OPS employer has announced that the Ministry 

of Transportation will comply with the Act and 

ensure that all bargaining agents are repre-

sented on health and safety committees.   

 

 

AMAPCEO Welcomes Two 

New Bargaining Units 
 
     AMAPCEO is pleased to welcome two new 

bargaining units that were established on De-

cember 15th, 2008, following previously-

announced divestments of OPS positions from 

the Ministry of Health and Long-Term 

Care.  AMAPCEO colleagues in the Public 

Health Labs were transferred to the Ontario 

Agency for Health Protection and Promotion 

and members at the Mental Health Centre 

Penetanguishene will now work for the Catho-

lic Hospital Corporation, which is taking over 

the Penetanguishene facility – the last psychiat-

ric hospital to be divested from the ministry.  

AMAPCEO has given notice to bargain to both 

of the new employers, with whom we look for-

ward to developing a productive working rela-

tionship. 

     Under successor rights, AMAPCEO-

represented employees whose positions are 

divested, and who choose to transfer, move to a 

new employer with the protection of their bar-

gaining agent and their collective agree-

ment.  Terms and conditions of employment for 

the affected employees remain frozen until a 

new collective agreement is negotiated with the 

new employer.    

AMAPCEO Applauds Arthurs Report on  
Pensions 
 
     In late November 2008, the Ontario Expert Commission on Pen-

sion Reform released its final report, entitled A Fine Balance:  Safe 

Pensions.  Affordable Plans.  Fair Rules.  AMAPCEO had submitted 

a brief to the Commission in October 2007 and we were pleased to 

see that our major recommendation (to resolve the pension problems 

of group transfers to new employers as the result of divestments) was 

endorsed by the commission, which was headed by former York Uni-

versity president HARRY ARTHURS.   
     Indeed, Arthurs went further and recommended that bargaining 

agents be able to negotiate pension transfers on behalf of their mem-

bers who are divested.  He also urged the government to address, 

through negotiations with bargaining agents, the pension arrange-

ments for groups of public servants affected by past divestments and 

transfers.    

     Finance Minister DWIGHT DUNCAN has called for feedback on 

Arthurs’ report by February 27th and AMAPCEO will be submitting 

follow-up comments.  The commission’s report can be read at 

www.pensionreview.on.ca, while AMAPCEO’s brief is posted on our 

website at www.amapceo.on.ca. 

 

 

Joint Report on Psychological Harassment  
Completed  
 

     On November 25th, 2008, an AMAPCEO-Employer joint working 

group recommended a new policy to prohibit psychological harass-

ment in the OPS workplace.  The report was submitted to both the 

Ontario Public Service Commission (PSC) and the AMAPCEO Cen-

tral Employee Relations Committee (ACERC). 

 

The joint working group recommends: 
 

a review of the Workplace Discrimination and Harassment Policy 

(WDHP) with a new policy to be established that prohibits psy-

chological harassment in the workplace; 
 

education/training to support policy changes; 
 

a working definition of psychological harassment as well as a 

preliminary list of what it is and what it is not; 
 

engagement of bargaining agents and other stakeholders in the 

policy review process; 
 

completion of the review this fiscal year, i.e., by March 31, 2009. 
 

     The AMAPCEO representatives on the working group 

were:  PAUL CANTOR, BARBARA GOUGH and JOHN LIPCSEI, with 

Vice-President ROBERT STAMBULA as AMAPCEO Co-Chair. 

     AMAPCEO has pressed for protection of employees from bullying 

in the workplace since at least 1998.  In a 2005 bargaining survey, 

AMAPCEO-represented employees in the Ontario Public Service 

were asked:  “Have you personally observed or experienced what you 

consider to be bullying, psychological harassment and/or a poisoned 

work environment in your current or a previous OPS job?”  In re-

sponse:  23% reported “occasionally” and 16% reported “often”.  
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T 
he study of productivity seems to pre-

occupy economists, governments and 

the media these days, with no shortage 

of reports, think tanks, journals, rank-

ings, commissions and conferences devoted to 

the subject.   
     In November 2008, the Task Force on Competiveness, Productivity and 

Economic Progress released its latest annual report (the seventh, no less) pro-

viding advice to the Ontario government on the state of the province’s pro-

ductivity.  The task force chair, Roger Martin, also heads the Institute for 

Competitiveness and Prosperity, based at the University of Toronto (where 

Martin is Dean of the Rotman Business School) and funded by the Ministry of 

Economic Development.   The institute’s reports regularly scold Ontarians to 

tighten their belts, find efficiencies and become more productive in order to 

improve our competitiveness ranking with peer jurisdictions in the United 

States and elsewhere.  
     An interesting new perspective on productivity, however, has just ap-

peared from the Centre for the Study of Living Standards, based in Ottawa 

and funded in part by grants from two other Ontario ministries – Finance and 

Transportation.  Writing in the Fall 2008 issue of International Productivity 

Monitor, which is published by the centre, Andrew Sharpe, Jean-Francois 

Arsenault and Peter Harrison investigate why compensation for employees in 

Canada has not kept pace with their productivity over the past 25 years.   
     According to the authors, Canadian labour productivity increased by 37 

per cent between 1980 and 2005, but median real wages (i.e., wages adjusted 

for inflation) were stagnant during the same period.  Economists typically 

maintain that an increase in productivity should be shared by workers, who 

contribute to the higher productivity through their labour, in the form of 

higher real wages.  If earnings had actually grown at the same rate as labour 

productivity, the median Canadian full-time worker would have earned 

$56,826 in 2005, considerably more than the actual $41,401. 

     The article identifies a number of reasons for this development, including 

“earnings inequality”:  incomes of the highest-paid workers during the 25-

year period grew by 16 per cent whereas earnings for the lowest-income 

group actually declined by more than 20 per cent (all earnings adjusted for 

inflation).  Other likely explanations include:  decreased bargaining power for 

workers (in part through lower rates of unionization) and the inability of em-

ployees to make up the lost ground following the recession of the early 1990s.   

     Although the article concedes that it raises more questions than it is able to 

answer, the findings provide something to ponder for workers (such as 

AMAPCEO members) who are about to bargain with their employers at the 

start of another recession, but who do not have the benefit of the gains they 

should have made during the years following the last recession.   The authors 

conclude with the observation that “If most Canadians are not seeing the 

benefits of labour productivity growth in the form of higher real wages, why 

should they support policies favouring productivity growth?”   
 

(The full article “Why have real wages lagged labour productivity growth in  

Canada?” can be read at no charge at www.csls.ca.)    

 Book Review 
 

“Why have real wages lagged labour  
productivity growth in Canada?”    
                                              

by Andrew Sharpe, Jean-Francois Arsenault and Peter Harrison, in International  

Productivity Monitor, Centre for the Study of Living Standards, Ottawa, Fall 2008. 

Thanks to Terry Marescaux 

and Greg Ireland  
 
 

     AMAPCEO lost the services of two of our 

Chapter Chairs in January.   

     TERRY MARESCAUX, Chair of the Attor-

ney-General/Aboriginal Affairs Chapter, is 

bridging to retirement, and GREG  

IRELAND, Chair of the Community Safety 

and Correctional Services Chapter, is trans-

ferring out of the bargaining unit due to the 

September 10th Memorandum of Agreement.       

     Terry has been a long-time Delegate and 

Workplace Representative and has served on 

a number of AMAPCEO committees.  Greg 

has been a Workplace Representative and 

served as the AMAPCEO co-chair of the 

MCSCS AMERC (AMAPCEO-Ministry 

Employee Relations Committee).  Both will 

be missed by their colleagues and we want to 

publicly thank them for all of their hard 

work.    

     The Chapter Executive Committees in 

both Chapters will be asked to name Acting 

Chairs until elections can be held in the 

Spring. 

 

 

From the Archives: 2000 
 
 

     The January 2000 edition of AMAPCEO 

Member News announced the start of the “for 

FAIR PENSIONS” Campaign, which was 

launched for the purpose of publicizing the 

inequities and anomalies in the Public Ser-

vice Pension Plan.   

     The newsletter contained a list of province

-wide information sessions, targeting both 

AMAPCEO members and other members of 

the PSPP, to be held in January and February 

of 2000, and members were asked to watch 

for a package of resource material that was 

being mailed out in advance of the meetings.   

     In other news from the beginning of the 

millennial year, it was reported that an agree-

ment with the employer had been reached on:  

Y2K overtime policy (remember Y2K?); 

rules governing the new corporate internship 

program introduced in 1999; shift work pre-

mium payments; and guidelines for promo-

tional increases. 
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Chapter Chairs 
 

GRAHAM HOWE  Agriculture, Food and Rural  

   Affairs / Guelph 
 

BENNETT MCCARDLE Culture / Citizenship and   

   Immigration / Tourism  
 

BILL MCNAMARA Community and Social Services /  

   Children and Youth Services /  

   PACY /  Francophone Affairs 
 

MICHAEL HELFINGER Democratic Renewal / Economic  

   Development and Trade /  

   Intergovernmental / Research and  
   Innovation / Small Business and  

   Entrepreneurship   
  

MURRAY GAUDREAU  Education / Training, Colleges and  

   Universities 
 

ARTHUR BROWN  (A) Environment and Energy 
 

STAN SOSIN  Finance and Revenue 
 

SHARYN BIR  Government and Consumer  

   Services 
 

VALERIE RUSSELL (A) Health and Long-Term Care / 

   Health Promotion 
 

STEPHEN STEIN  Municipal Affairs and Housing /  

   Public Infrastructure and Renewal 
 

TOM STEERS  Labour 
 

ANNA DIVIZIO  Transportation 
 

NELLA BELCASTRO Kingston 
 

ALEX LAMOTHE  London 
 

DARLENE JACKSON (A) North Bay 
 

DAVID PICARD  Northwestern Ontario 
 

MARIE-DIANE DODD (A) Ottawa and Eastern Ontario 
 

CATHERINE MILLER Peterborough / Natural Resources 
 

PAUL GLASSFORD Sault Ste Marie 
 

THERESA ANDERSON- Sudbury / Northern Development 

BUTCHER  and Mines 
 

CONRAD MARIER Windsor 

 

 
 

(There are vacancies in two chapters: Attorney General/

Aboriginal Affairs and Community Safety and Correctional  

Services.) 

AMAPCEO Office Staff News 
 
LINDA UMANA, the AMAPCEO Receptionist/

Secretary since February 2004, has been promoted to 

Administrative Assistant, Office Support, helping to 

provide administrative support for our growing  

office. 

 
Succeeding Linda as Receptionist/Secretary is 

MARIJA GONZALEZ, who worked as an administra-

tor at a condominium development company before 

joining AMAPCEO.  She holds a Business Market-

ing Diploma from Humber College.   

 

ELISSA ASSAYAG and KAREN CANTONI, who have 

worked as Project Officers since June 2007, have 

been promoted to Labour Relations Specialists, with 

Elissa continuing to work on job jurisdiction issues 

and Karen remaining engaged in membership devel-

opment.  

 

SARAH BURD, who had been seconded in an acting 

role as Project Officer, has now been confirmed as a 

Labour Relations Officer, leaving her previous posi-

tion as a Dispute Resolution Officer.   

 
Congratulations to Linda, Elissa, Karen and Sarah 

and a warm welcome to Marija!   

 
All of these staff changes are part of a major expan-

sion in our staffing levels, approved as part of the 

2009 budget at the November Annual Delegates’ 

Conference.  Six new positions (bringing the total 

staff complement from 24 to 30) were approved in 

order to provide members with better service and 

more protection.   

 
2009 Outlook: Cautiously Optimistic...                  
continued from page 1 
 

variety of issues within the Ontario Public Service 

and continues to build, through the engagement of 

our activists and rank-and-file members, a strong 

capacity for the future.  Our work ultimately adds 

value for our fellow citizens of Ontario and we take 

great pride in it.” 

 

I look forward to working with my colleagues on 

the Board of Directors, the Provincial Council and 

ADC; our 400-plus Workplace, AMERC and Health 

and Safety Representatives and Information Co-

ordinators; and, of course, all of our members to 

make sure we continue to make a difference in 2009 

and beyond. 
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AMAPCEO, established in 1992, 

represents 10,000 professional and 

supervisory public servants, most of 

whom work directly for the 

Government of Ontario in every 

ministry and in a number of 

agencies, boards and commissions; 

in all regions of the Province and in 

ten cities outside Canada.  We also 

represent employees in three 

independent agencies:  the Office of 

the Provincial Advocate for Children 

and Youth; the Ontario Agency for 

Health Protection and Promotion; 

and the Mental Health Centre 

Penetanguishene.   

New Health and Safety Representatives Appointed 
 

On behalf of the Board of Directors, the Health, Safety and Wellness Committee has appointed the 

following  eight AMAPCEO members to two-year terms as Health and Safety Representatives. 

 

Health and Safety Representatives  sit on local joint health and safety committees with employer  

representatives and members nominated by other bargaining agents. The new appointees are: 

 

JEN BROWN            Culture, 175 Bloor Street East, Toronto; 
 

TINA FEDSON           Attorney-General, 330 University Avenue, Toronto;  
 

WANDA GENNINGS          Attorney-General, 595 Bay Street, Toronto;  
 

ALICIA JOHNSON  Finance, 5160 Yonge Street, Toronto; 
 

DIANE KNIGHT   Labour,  900 Bay Street, 21st Floor, Toronto; 
 

JEFFREY LEWIS   Education, 900 Bay Street, 21st Floor, Toronto; 
 

MARK MCMAHON  Transportation, 615 St. James Street, Thunder Bay; and 
 

SUE MILLS           Government Services, 40 Elm Street, Sudbury.  

 

For more information on health and safety issues, please visit www.amapceo.on.ca. 
 

AMAPCEO Board  
of Directors 

 

Executive Officers: 
 

Gary Gannage 
President 

 

Robert Stambula 
Vice-President 

 

Keith Baird 
Treasurer 

 

Frank Cerilli 
Secretary 

 
Directors: 

 

Dave Bulmer 
 

Domenic Fragale 
 

Barbara Gough 
 

Dan Skwarok 
 

James Tregonning 
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