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I’m IN!  The Importance of Mobilization 
Gary Gannage, President 

AS AMAPCEO ENTERS 2014, we are at the bar-

gaining table in two of our Broader Public Sec-

tor units (the Ontario Arts Council and Public 

Health Ontario) and we begin negotiations with 

the OPS Employer in February.   We will be 

back at the table in other bargaining units later 

this year.   

 

There is probably never a good time to be in 

bargaining, but as I noted in my remarks to the 
November Annual Delegates’ Conference, the 

political climate these days does not favour un-

ionized workers.  I know that many of you are 

aware of this, given that we work in the public 

sector, but one of the implications that we need 

to confront is that it has never been more impor-

tant for all of us to pull together and mobilize in 

support of our bargaining teams – and ourselves.     

 

In standing up for ourselves, we are also sup-

porting the value of our work as public servants 

and the importance of public services for our 

fellow citizens.  Both our work and public ser-

vice itself are under attack.  

 

Political leaders at both the federal and provin-

cial levels, aided by organizations such as the 

Fraser Institute, the Canadian Taxpayers’ Fed-

eration and the Canadian Federation of Inde-

pendent Business, are engaged in an ongoing 
battle against the public sector, blaming public 

servants, their unions and their pension plans for 

government deficits and trying to create divi-

sions between “public sector haves and private 

sector have-nots”.  In Ontario, Progressive Con-

servative Leader Tim Hudak has been clear that, 

if his party is elected to form the government, he 

intends to target our collective agreement and 

our pension plan, as well as ensuring that “there 

will be fewer people on the government pay-

roll”.  

 

To blame government workers for the deficit 

and the state of the economy is absurd and factu-

ally wrong.  But to claim we are getting gener-

ous pay raises and enjoying “gold-plated pen-

sions” is adding insult to injury.  In the 2012 

round of bargaining, AMAPCEO members ac-

cepted a wage freeze and contributed significant 

“cost savings” in the form of lost paid days off, 

giving up COC and vacation credits as well as 

reduced short-term sick leave pay.  The govern-

ment’s austerity measures have taken a huge 
personal and financial toll on our members, who 

understand very well the province’s fiscal con-

straints but who believe they have paid more 

than their fair share in helping to reduce costs 

through the concessions we gave up last year.  

 

Every day in our workplaces, we make the ma-

chinery of government work, providing incredi-

ble value to the public.  Our members are prob-

lem solvers – both in their jobs and at the bar-

gaining table.  We are professional, responsible 

and reasonable and we expect our employers to 

reflect the same values.  The reality is that pub-

lic sector workers are not the problem in On-

tario.  Irresponsible rhetoric that draws false and 

invidious distinctions between private sector and 

public sector workers is a problem and does not 

help Ontario move forward. 

 

This is why AMAPCEO members need to be-
come engaged and participate in mobilization 

now more than ever before.  We need to send a 

clear message, not only to political leaders, but 

to our employers that we “gave at the office last 

year” and that it is now time to recognize the 

value of what our members contribute to the 

OPS and BPS and to negotiate a fair collective 

agreement.  

 

Please join your Bargaining Team to send a 

clear, visible message about our capacity to mo-

bilize; please volunteer and say I’m in!  I know 

that together, we can make a difference in 2014! 

 Pay date calendar: 
A 2014 pocket calendar 

should be inside this 
edition showing pay  
dates for most of our 

members—in both the 
OPS and BPS units. 

 
Web alerts: 

You can receive auto-
matic e-mail alerts every 

time we post some- 
thing on our website. 
To be sure you don’t 

miss announcements,  
please visit  

www.amapceo.on.ca 
and sign up. 

 
Reminder: 

AMAPCEO Member 
News now publishes 

twice a year. 
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AMAPCEO Delegates have approved 

three important statements proposed by 

the Board of Directors and its Diversity 

Committee to guide the Association as it 

continues to build a member-driven and 

accessible organization with inclusive 

policies, programs, culture and systems.  

   

Introduced by Diversity Committee Chair 

TJ SAROYA (MGS Toronto), the follow-

ing statements were adopted on Novem-

ber 30th at the Annual Delegates’ Confer-

ence:  

 

Diversity Vision Statement  
 

AMAPCEO recognizes and is committed 

to serving the needs of its diverse mem-

bership. We are intent on engaging our 

membership and achieving a broad range 

of participation throughout the organiza-

tion to better understand and respond to 

the varied interests of AMAPCEO mem-

bers. The AMAPCEO Diversity and In-

clusion Strategy will help us attain our 

vision of being a member-driven and ac-

cessible organization with inclusive poli-

cies, programs, culture and systems that 

are transparent and barrier-free.  

 

Principles of Inclusion  
 

Inclusion requires that we commit to di-

versity, embrace equitable practices and 

promote open access to opportunity.  To 

achieve this, we need to: harness and 

maximize the diversity of the membership 

to achieve AMAPCEO’s goals; 
embrace equitable values in every aspect 

of AMAPCEO’s activities and opera-

tions; be committed to initiatives and 

practices that create opportunity for all 

AMAPCEO members. 

 

Equity Statement  
 

The Association of Management, Admin-

istrative and Professional Crown Employ-

ees of Ontario (AMAPCEO) is committed 

to the elimination of discriminatory and 

exclusive behaviour, policies or practices 

that prevent or undermine the full and 

equitable participation of all who wish to 

join and pursue the mission of the organi-

zation. AMAPCEO will take proactive 

steps to ensure that full and equitable 

participation is possible and will create an 

environment where Association members 

are respected for their abilities and poten-

tial.  AMAPCEO is committed to build a 

culture in which   equity, diversity, toler-

ance and safety are fundamental.  

 

The Diversity Committee proposals arose 

from a major diversity survey that was 

conducted among the membership in 

2012.   

 

The Delegates also voted to approve the 

committee’s recommendation that the 

results of the survey be shared with mem-

bers while the committee and the Board 

continue to work on diversity strategies 

during 2014.    

 

In addition to TJ Saroya, the Board’s Di-

versity Committee consists of the follow-

ing members: PARMOD CHHABRA 

(MCSS Ottawa), SADDEIQA HOLDER 

(Education Toronto), JEAN-PAUL NGANA 

(MOHLTC Toronto), BRENDA SEDG-

WICK (MCYS Thunder Bay) and  

BARBARA GOUGH (TCU Toronto), Sec-

retary of the Association, who was the 

Board’s liaison on the committee.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Delegates Approve Equity Statements 

Pension Plan Presentation at ADC 

MARK FULLER, President of the Ontario Pension Board, and 

JILL PEPALL, Chief Investment Officer, spoke to Delegates 

about the state of pensions and the excellent fiscal strength of 

the Public Service Pension Plan (or PSPP).   

 

DOUG CROSKERY, Chair of the AMAPCEO Board’s Pension 

Committee, presented certificates of appreciation to pension 

board staff SALLY SANTIAGO and ANN HODGE, in recognition 

of their support and assistance in organizing province-wide pen-

sion information sessions for AMAPCEO members as part of 

the committee’s pension outreach program.    

 

Please watch for more pension information sessions as we  

continue to roll these out for members in 2014. 

ADC Annual Reports and 

Operating Budget   
 

As usual, both the Board of Direc-

tors and the Provincial Council 

presented annual reports on their 
respective activities to the Dele-

gates at the November 2013 

ADC.   
 

Reports were also provided on the 
state of the Association’s invest-

ment funds and reserve accounts 

and annual reports were received 

from the Elections and Credentials 

Committee, Resolutions Commit-
tee, Member Reconciliation Com-

mittee, Governance Review Com-

mittee, Audit Committee and the 
ADC’s Board Compensation 

Committee. 

 
The Delegates again approved a 

balanced budget for the 2014 fis-
cal year, which began on January 

1st, 2014, totaling $11.8 million, 

with no requirement for an in-
crease in membership dues.   

 
The audited financial statements 

for the 2012 fiscal year were ac-

cepted and the firm of CLARKE 

HENNING LLP was re-appointed 

as external auditor for the 2013 

fiscal year. 
   

Members of the Association who 
would like to review copies of the 

annual operating budget and/or the 

audited financial statements are 
invited to contact MICHAEL 

MOURITSEN, Director of Opera-
tions and Planning, by e-mail at 

mouritsen@amapceo.on.ca. 

https://www.amapceo.on.ca/_files/file.php?fileid=fileibGNwAXTSy&filename=file_2013_Board_Annual_Report.pdf
https://www.amapceo.on.ca/_files/file.php?fileid=fileibGNwAXTSy&filename=file_2013_Board_Annual_Report.pdf
https://www.amapceo.on.ca/_files/file.php?fileid=fileeAEqwRrArR&filename=file_2013_Provincial_Council_Annual_Report.pdf
mailto:mouritsen@amapceo.on.ca
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OPS Bargaining Update 

THE OPS BARGAINING TEAM IS NOW COMPLETE, following the 

ratification by Provincial Council of KEN BOTARI as the Chap-

ter Chair nominee on the team, succeeding DIANNE COLVILLE, 

who is now the Chair of the Team.  Ken is the chapter chair in 

the Ministry of Labour and was elected by his fellow chapter 

chairs.   

  

At the November Annual Delegates’ Conference, priorities for 

the next round of OPS bargaining were endorsed by Delegates.  

The following broad priorities, listed in alphabetical order, were 

recommended by the OPS Bargaining Team, the Board of Direc-

tors and the Provincial Council:  

Fixed-Term Employees 
Health and Wellness 
Job Security 
Paid Time Off and Work/Life Flexibility 
Pensions 
Real Compensation Increases. 

 

These priorities will guide the team in drafting specific contract 

proposals.  The current OPS collective agreement expires on 

March 31st, 2014 and the team expects to be at the bargaining 

table with the Employer in the first week of February. 

 

Members of the Bargaining Team wore t-shirts at the conference 

emblazoned with the new mobilization campaign theme “I’m 

in!” as they presented the priorities and explained them to the 

Delegates.  The priorities were developed following a review of 

the two bargaining surveys that AMAPCEO members in the 

OPS completed last Spring and earlier this Fall.  The Bargaining 

Team analysed the survey results, consulted with the Bargaining 

Advisory Committee and then presented the draft priorities to 

the Board, which in turn recommended them to the Provincial 

Council before they were proposed to the ADC.   

 

AMAPCEO wrote to the Employer in December to express our 

intention to bargain a renewed Collective Agreement early in 

2014 and  asked for January bargaining dates. The Employer 

responded by agreeing to begin negotiations, but said that the 

Employer’s Team could not start in January.  The two sides  

have agreed, however, to target Monday, February 10, as our 

likely start date for negotiations. Our mobilization efforts are 

being planned accordingly.   

In the meantime, the Employer and the AMAPCEO Bargaining 

Team began to negotiate the terms of an Essential Services 

Agreement (or ESA) on January 15. 

 

As previously announced, the OPS Bargaining Team consists of 

ten members.  In addition to Ken Botari, members  

include: DIANNE COLVILLE, Finance Oshawa (Chair); GAZIRA 

CHAN, MMAH Toronto (Board Nominee); MARK BERGMAN, 

Energy Toronto; JOHN CARBERRY, MCSS/MCYS Toronto; 

GARY GANNAGE, MOHLTC Toronto (President ex offio); LISA 

LEVAC, MCSCS Toronto; HUGH MONTGOMERIE, MGS  

Toronto; KATE SPERRY, Finance Oshawa; and CHRISTOPHER 

STE-CROIX, MTCU Toronto.      

 

 

 

 Historic Decision to Join the CLC 
 

Delegates at the November 2013 Annual Delegates’ Conference (ADC) debated and ultimately adopted a resolution to affiliate 

with the Canadian Labour Congress (CLC) and formally join the broader labour movement.   

 

Delegates rose to the microphone to talk about the critical need to support affiliation and establish broader connections with the 

labour movement.  President Gary Gannage noted that “The challenges we are now facing are qualitatively different than at any 

time in our history; this is due to both the attacks on free collective bargaining rights and the creation of a political agenda that 

incorrectly frames workers as the problem. In an environment where we are likely to continue to face escalating and increas-

ingly coordinated attacks, it is our responsibility to our members and our professional organization to take defensive measures 

and join a network of our allies.”   He added that “being part of the CLC enables us the opportunity to unite and work with oth-

ers to defend good paying jobs and benefits and to assert our rights as workers.”   

  

The decision that was approved by Delegates was to affiliate with the CLC for a trial three-year period, during which time we 

would assess the value of our membership.  Funding for the affiliation costs during this three-year period will be taken from 

reserves so there is no impact on individual membership dues or on our existing operating budget.  The proposal was brought to 

the floor with support from the Board of Directors and Provincial Council after a year-long consultation took place among  

activists and members.  As a member affiliate, AMAPCEO will join over a hundred labour organizations inside Canada’s  

national house of labour and will work to add the alternative voices of professional workers and public servants, seeking to pro-

mote a greater understanding of the value of the public service in Ontario.    
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Activist Recognition Awards  

RECIPIENTS OF THE 2013 AMAPCEO ACTIVIST Recognition 

Awards were announced at the recent Annual Delegates’ Con-

ference.  This is the second year of the awards program, which 

was initiated as a way to recognize the contributions of volun-

teers and representatives to the work of the Association and for 

providing outstanding services to members.   

 

The Activist Awards program is administered by a committee of 

the Provincial Council consisting of five members:  Former 

Board representatives MURRAY GAUDREAU (Education To-

ronto), who was committee chair, and NELLA BELCASTRO 

(MOHLTC Kingston) and Chapter Chairs SHARYN BIR (MGS 

Toronto [who did not know she was being nominated herself]), 

DIANNE COLVILLE (Finance Oshawa) and BRYAN CARD (MTO 

Windsor).  Staff advisor was INESSA PETERSEN. 

 

The committee had a tremendous response to the call for nomi-

nations, resulting in seven individual AMAPCEO members and 

one group of members being honoured over the lunch hour on 

Friday, November 29th, during this year’s ADC. 

 

This year’s recipients of Member Service awards are (please 

check the website for full descriptions of the reasons for each 

award): 

 

CHRIS HARPER, MOHLTC Toronto 

 

SHARYN BIR, MGS Toronto 

 

MARGARET KIPP, MMAH Toronto 

 

LINDA SANTO, TCU Toronto 

 

Mobilization Team at 5700 Yonge Street, Toronto -  

SAMANTHA EARL, SOPHIE GEORGAS, ELIZABETH SHARP, 

BILL NESS-JACK, CAROLYN VAN HEERDEN and DIANA JONAS 

 

MICHAEL (MIKE) BROWN, Ontario Racing Commission  

Toronto. 

 

Lifetime Achievement Awards were awarded to two long-time 

activists who have recently retired from the OPS.  These awards 

are intended to recognize exceptional service and reflect the 

exceptional contribution of an individual to the advancement of 

AMAPCEO over a career of service.   

 

DAN SKWAROK, MAG Sudbury 
“He has been a strong advocate for the members of the Association 

and, the Association itself for over 10 years.  During this time, he 

has brought many traits and skills to various roles that he has 

played.  One could say that his mark on the Association is as large 

as his legend.” 

 

ROBERT STAMBULA, MTO Toronto 
“Throughout his career, he has exhibited a personal touch  

second to none, in that he’s always been available to the  

membership and activist base alike.  All it ever took was a  

simple phone call or email and your question about a Collective 

Agreement article or a pension matter was either answered in lay-

man’s terms immediately or he would find a solution. His low key 

approachable manner and his ability to analyze an issue and de-

velop a workable solution for the betterment of the collective will 

be sorely missed. He has truly been an architect of AMAPCEO’s 

success and is a most worthy recipient of this honour.” 

FSCO Outsourcing – Part 2  

Diligent readers of AMAPCEO Member News (that would be most readers, 

of course) will recall our editorial in the April-May 2012 edition calling on 

the OPS Employer to reverse its proposal to outsource mediation services at 

the Financial Services Commission of Ontario (FSCO), where AMAPCEO 

represents mediators and arbitrators who work in the automobile insurance 

dispute resolution system.  The proposal was intended as a two-year pilot 

project to relieve a backlog of mediation cases – something that we argued 

could easily be addressed at less expense and with greater quality control by 

hiring additional fixed term public servants.    

 

In the meantime, the Ministry of Finance appointed former Justice Douglas 

Cunningham to conduct a review of the automobile insurance dispute resolu-

tion system.  On December 2nd, 2013, AMAPCEO submitted a brief in re-

sponse to Mr. Justice Cunningham’s interim report.  Mediators and arbitra-

tors also submitted their own briefs.  All three submissions argued in favour 

of retaining mediation and arbitration services provided by public servants 

and are posted on the AMAPCEO website. 

Welcome back to HAROLD HAYNES, who 

was elected Chair of the MAG/MAA 

Chapter this Fall.  Thanks to STEVEN 

DRAWBELL for stepping in as Acting 

Chair over the Summer.  Also elected this 

Fall as new Chapter Chairs were:  SARAH 

JEFFREY-HAMPTON in Economic Devel-

opment, Trade & Employment/Consumer/

MIA, R&I and ORC; and CYNTHIA 

WATT in Education/TCU.  Much appre-

ciation to former Chairs MICHAEL HELF-

INGER and RON GRISBROOK for their 

service.  Recently named Acting Chairs:   

ARLENE ROBERTSON in OMAFRA/

Guelph; BRUNA CASTROGIOVANNI in 

London; PAUL GLASSFORD in Sault Ste. 

Marie and ZOLTAN OLAH in MTO, who 

succeeds the retiring BILL GIBSON.  All 

the best on your retirement, Bill, and 

many thanks for your past service! 

New Chapter Chairs 
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New Board Members 

Decision-Making at the ADC 
 

Delegates (pictured at right) vote at the Annual Delegates’ 

Conference, AMAPCEO’s highest governing body, held on 

Friday and Saturday, November 29th and 30th, 2013, in 

Toronto.  Over 200 representatives, elected on the basis of 

one Delegate for every 50 signed members, came from 

across the Province to elect members of the Board and 

committees, approve the annual budget, adopt bargaining 

priorities, accept audited financial statements and make 

policy decisions.  More details appear on the website  

under “Latest News”.  To participate in helping to run your  

union, consider nominating yourself as a Delegate when 

nominations open in your Chapter this Spring or next Fall. 

 

BPS Bargaining Update 

 

Active bargaining continues in two AMAPCEO bargaining units in the Broader 

Public Sector (BPS) even as we prepare for negotiations in the OPS.  Pictured at 

right are Ontario Arts Council members PAT BRADLEY and MARK HASLAM 

(centre), flanked by AMAPCEO staff ROB HARRIS (left) and BURKE MOFFAT 

(right).  Bradley, Haslam, Moffat and legal counsel MARISA POLLOCK sit on the 

AMAPCEO OAC bargaining team, which is negotiating a first agreement for our members at the Arts Council. 

 

Bargaining for a second collective agreement continues at Public Health Ontario, where PHO members RACHEL HIGGINS and 

PAT PIASKOWSKI sit on the bargaining team, along with AMAPCEO staff MATTHEW HILL and ELISSA ASSAYAG and legal 

counsel STEVEN BARRETT.  Bargaining at all five other BPS units (OPACY, Waypoint, HQO, ORC and the Office of the 

French Language Services Commissioner) is expected to begin later in 2014.    

 

 

 

 

 

 

 

 

 

 

 

One of the important duties of Delegates 

is to elect members of the Board of Di-

rectors.  There are nine members of the 

Board, elected to two-year terms, with 

five members elected one year and four 

the next.  At the Annual Delegates’ Con-

ference this past November, two execu-

tive officer positions on the Board were 

up for election.  Three candidates were 

nominated for Vice-President:  Treasurer 

DAVE BULMER, Director SALLY PAR-

DAENS and former MGS Delegate CARL 

MOHAN.  Sally Pardaens (pictured at 

left) was elected.  Bulmer continues on 

the Board as Treasurer. 

 

For Secretary, incumbent BARBARA 

GOUGH was re-elected over challenger 

THERESA ANDERSON-BUTCHER., who 

remains on the Board as a Director.   

 

EARL ALEXANDER and LESLIE BARBER 

were elected at the ADC as new Direc-

tors, in a field that included incumbent 

Director MURRAY GAUDREAU and MGS 

Delegate JAMES DAWSON.   

 

Dawson subsequently prevailed in the  

by-election to fill the remainder of  

Pardaens’ former term as Director, being 

elected from among eight candidates on 

the third ballot during on-line voting  

during the week of January 13th (please 

see the website for full details).  A list of 

all current Board members is on page 9.   

 

Delegates gave ovations to departing 

Directors NELLA BELCASTRO and 

Gaudreau in recognition of their service. 
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AMAPCEO Member Profile: Airport Zone Supervisor 

After a brief hiatus, the AMAPCEO Member News profile is 

back by popular demand, with a focus on our members who 

work as Airport Zone Supervisors.  The Ontario government 

owns and operates the largest number of airports in Canada - 29 

in total, spread across a vast geographical distance throughout 

Northern Ontario, from the Manitoba border to James Bay.   

 

We recently had the opportunity to interview two of the three 

Ontario Supervisors, DAVID PICARD, an AMAPCEO member 

for the last 20 years and with 30 years in the OPS, and STEPHAN 

SCHMIDT, an Acting Supervisor for the last four months, but 

with 20 years represented by AMAPCEO, to find out more 

about they do on a daily basis.  Dave Picard has also managed to 

find time to be active in AMAPCEO, as a former Chapter Chair 

for Northwestern Ontario and also as a member of the 2012 OPS 

bargaining team. 

 

Dave and Stephan, along with their colleague IVAN DONIO, sup-

port the daily operations and maintenance of remote airports to 

ensure safe and efficient operation. They indentify and under-

take capital projects, such as new runways and infrastructure 

and assist in maintaining the federal certifications required to 

continue operations, in support of the Ministry’s Remote North-

ern Transportation Program. They also liaise with local First 

Nations Chiefs and Councils and community members to de-

velop partnerships and employment opportunities. 

 

The airports across Ontario are divided into three regions: West-

ern, Central and Coastal. The supervisors maintain a working 

relationship with the communities in their zones and are essen-

tially the ministry representatives in the remote communities. 

 

To safely operate these remote airports, Dave, Stephan and Ivan 

have a vast knowledge of Federal airport legislation and stan-

dards, Federal and Provincial Occupational Health and Safety 

legislation, Highway Traffic Act and Federal and Provincial 

legislation regulating the transportation of dangerous goods. 

Negotiation and consultation skills are necessary to work with a 

diverse group of stakeholders, including First Nations, 

airlines, aircraft operators, various agencies and the Federal 

government. 

 

Remote airport supervision and vast geographical distances 

might be a challenge to some, but Dave and Stephan find it 

rewarding to be working in an industry that has flexibility and 

is community oriented. 

 

“The opportunity to work alone in the north close to the folks 

we serve and to see first-hand the effect on the communities 

that result from the changes and improvements that are part of 

my office’s mission statement is very rewarding,” states 

David. Stephan echoes that statement and adds that the flexi-

bility of his work schedule makes his job very rewarding. 

 

With rewards, though, come challenges. Having worked in the 

airport industry for 20 years, Dave notes that “providing long 

distance supervision to a great number of people can be tedi-

ous.” Occasional language barriers and changing political 

environments in the communities they service can provide 

obstacles.  Stephan agrees with his colleague, pointing out 

that “we supervise the airport foreman from such a great dis-

tance and it can be challenging to trouble-shoot over the 

phone when they request assistance.  The only way to get sup-

plies up north is through cargo planes or ice roads, so it can be 

very time consuming.”  

 

The bottom line:  they love their work.  It is clear that Airport 

Zone Supervisors are examples of how our members “make 

government work”.   

 

(This is the 18th profile in a series of occasional articles on the 

work of AMAPCEO-represented employees in our many 

workplaces across the province and in 11 cities outside Can-

ada -  in the Ontario Public Service and in seven bargaining 

units in the Broader Public Sector.  To view previous profiles, 

please visit our website and view archived newsletters under 

“Publications and Media”.)   

Books Recently Noted 

Two books recently came to our attention that looked sufficiently timely and interesting to mention to members:  

 

Tax is Not a Four-Letter Word co-edited by Alex Himelfarb and Jordan Himelfarb (Wilfrid Laurier University Press, 

2013).  It’s time to change the conversation about taxes in this country say co-editors Alex (a former Clerk of the fed-

eral Privy Council) and his son Jordan (Opinion Editor at the Toronto Star).  The book includes contributions from sev-

eral research associates at the Canadian Centre for Policy Alternatives, of which AMAPCEO is a sponsor.  More infor-

mation on the CCPA and the upcoming Himelfarb book tour can be found at the CCPA website:  www.policyalternatives.ca. 

 

Poverty in Canada by Raghubar D. Sharma (Oxford University Press, 2012).  Canada is a country of great wealth, but alongside this 

wealth, poverty is on the rise for the elderly, immigrants, children and the working poor.  These specific groups are often excluded 

from social and economic opportunities and, therefore, become vulnerable to a life of poverty.  Sharma focuses on these specific 

groups, explores the circumstances behind their exclusion and provides an understanding of the influence of globalization on poverty.    
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New Workplace Representatives Appointed 

The AMAPCEO Board of Directors has appointed the following 12 AMAPCEO members to two-year terms as Workplace  

Representatives following their successful completion of workplace rep training.   

 

Workplace Representatives are trained colleagues who assist members on site with questions about the interpretation of their  

collective agreement.  Workplace Rep training is also required for AMAPCEO representatives sitting on Employee Relations  

Committees. The new appointees are: 

STEVEN DRAWBELL   Attorney General 
 

RACHEL HIGGINS   Public Health Ontario 
 

IAN HENDERSON   Education 
 

ANI HOVANIAN   Education 
 

RACHEL HIGGINS   Public Health Ontario 
 

MARYANNA LEWYCKYJ  Energy & Infrastructure  
 

ABIGAIL LIM  Community & Social Services 
 

VIKAS SACHDEVA  Government Services 
 

MICHAEL SHACKLETON Economic Development & Trade 
 

MELISSA TURNER  Community Safety & Correctional  

    Services 
 

PAULETTE VIERA  Labour  
 

DAVID WILCOX  Health & Long-Term Care 

 

RON BURWELL  Community & Social Services 
 

BEV DUTOFF   Environment 
 

BOB FREEMAN  Municipal Affairs & Housing 
 

JUDY GRANT   Finance 
 

IAN HENDERSON  Education/Training, Colleges & Universities 
 

JAN NGUYEN   Environment 

 

New AMERC Representatives Appointed 
 

The following 11 members have been appointed by the Board of Directors to sit on their ministry AMERCs 

(AMAPCEO-Ministry Employee Relations Committees). 

SUSAN RENNIE  Government Services 
 

DAMIAN SUFFOLETTA Finance 
 

LENA TAYLOR  Energy & Infrastructure 
 

CYNTHIA WATT  Education/Training, Colleges 

    & Universities 
 

IREEN WIEDTZ  Environment  

An AMERC is established in each ministry in the OPS consisting of employer and AMAPCEO representatives to deal with local 

issues that arise in the administration of the collective agreement. 

OUR NEWEST BARGAINING UNIT:  OFFICE OF THE FRENCH LANGUAGE SERVICES COMMISSIONER 

 

On January 1st, 2014, AMAPCEO welcomed its newest bargaining unit when our members in the Office of the French Language Ser-

vices Commissioner were divested from the Ontario Public Service and a new employer was established as an independent office of the 

Legislative Assembly of Ontario.  Under successor rights, divested employees take their bargaining agent and their collective agreement 

with them to the new employer.  In addition to our largest bargaining unit in the OPS, AMAPCEO members work in seven bargaining 

units in the Broader Public Sector.  We look forward to continuing to provide strong representation to our colleagues in the Office of the 

French Language Services Commissioner in their new workplace! 
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AMAPCEO Office Staff News   

AMAPCEO Essay Contest Winners 

Ontario high school students have been invited for the past 

three years to participate in the annual AMAPCEO Essay 

Contest by submitting a paper commenting on the value of 

public services in Ontario.   The competition is open to all full

-time secondary school students in Ontario and papers may be 

written in either English or French. Three prizes are offered of 

$750, $500 and $300.  The three essay winners were an-

nounced in September: 

 

First place:  ROBIN ÉMILIE SASSI of École Oakville Trafal-

gar, Oakville, for “Notre pays, unifé”. 

 

Second Place:   STEPHANIE AMATO of Our Lady of Mount 

Carmel Secondary School, Mississauga, “Impact of Public 

Service: Influencing the Teenage Demographic”. 

 

Third Place:  HIBA DURVESH of Marc Garneau Collegiate 

Institute, Toronto, for “The Ontario Public Service: Building 

on the Youth of Tomorrow”. 

 

The essays were judged by a panel of experienced public  

servants who are members of AMAPCEO:  BARBARA GOUGH, Ministry of Training, Colleges and Universities; SARA NEMIC, 

Ministry of Children and Youth Services; and LESLEY BENDERAVAGE, Ministry of Community and Social Services.  Entries were 

judged on originality, creativity and knowledge of public service. 

 

The fourth annual Essay Contest will be announced in February 2014.  Please watch for details on the website. 

 

First Place Essay Contest Winner:  

Robin Émilie Sassi of École Oakville Trafalgar, Oakville  

The AMAPCEO office recently said goodbye to a number of 

departing staff, including Dispute Resolution Officers MARY 

BYBERG and MICHELE HAMILTON MAYERS, Labour Rela-

tions Officer ADAM CHALEFF-FREUDENTHALER, Job 

Evaluation Officer MICHAEL GOODWIN and Administrative 

Assistant QUMI KARA.  In addition, Executive Assistant  

ANTHONY SCHEIN and DRO MICHAELIN SCOTT are away 

on temporary leaves and DRO FATIMAH KRABI and Work-

place Advisor JENNIFER SABA are on parental leave.   

 

JUSTIN GNIPOSKY has joined AMAPCEO to temporarily 

replace Anthony as Executive Assistant to the President.  

New Dispute Resolution staff include: Workplace Advisors 

JAMES VAN MANEN and PAUL TURKKI and DRO LINDSAY  

 

STIDWELL.  Former Workplace Advisor REBECCA STRUNG 

is now a Labour Relations Officer, assisting members with 

Job Evaluation appeals. 

 

The following staff have been appointed on a temporary basis 

to work on the OPS bargaining mobilization campaign:  

CASSIE BELL, SARAH JAYNE KING, JANE KOSTER (a  

seconded member from the OPS) and MOLLY KRAFT.   

 

Finally, AMAPCEO is once again hosting two undergraduate 

interns from local labour relations programs:  KYLE  

EDWARD from McMaster University in Hamilton and JUDY 

MCINTYRE from York University in Toronto. 
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AMAPCEO Member News is published by the  

Association of  Management, Administrative 

and Professional Crown Employees of Ontario 

1 Dundas Street West | Suite 2310 | PO Box 72  

Toronto | Ontario M5G 1Z3 

Tel   416-595-9000  |  1-888-AMAPCEO  

 Fax   416-340-6461 

www.amapceo.on.ca 

 

Contact us with your comments and suggestions: 

 

Editor-in-Chief: MICHAEL MOURITSEN   

Director, Operations and Planning 

mouritsen@amapceo.on.ca  |   Ext  2724 

Managing Editor: LIZA PAPANIKOLAOU   

Communications Officer 

lizap@amapceo.on.ca  |   Ext  2725 

 

AMAPCEO, established in 1992, represents 12,000 

professional and supervisory  

public servants, most of whom work directly for the 

Government of Ontario in every ministry and in a 

number of agencies, boards and commissions; in all 

regions of the Province and in 11 cities outside  

Canada.  We also represent employees in seven  

independent agencies:  Waypoint Mental Health 

Centre; Public Health Ontario; Health Quality  

Ontario; the Ontario Racing Commission; the Office 

of the Provincial Advocate for Children and Youth; 

the Ontario Arts Council; and the Office of the 

French Language Services Commissioner. 

2014 AMAPCEO Board of Directors: 

 

Gary Gannage 
President 

 

Sally Pardaens 
Vice-President 

 

Dave Bulmer 
Treasurer 

 

Barbara Gough 
Secretary 

 

Earl Alexander 
 

Theresa Anderson-
Butcher 

 
Leslie Barber 

 

Gazira Chan 
 

James Dawson 

 

New Health and Safety Representatives Appointed 

 On behalf of the Board of Directors, the Health, Safety and Wellness Committee has appointed the following five AMAPCEO mem-

bers to two-year terms as Health and Safety Representatives.  Health and Safety Representatives  sit on local joint health and safety 

committees with employer representatives and members nominated by other bargaining agents. The new appointees are: 

ANGELA FREEMAN   

Pan Am Games Secretariat 

900 Bay Street, 2th Floor, 

Toronto 
 

LYDIA MASON  

Education 

900 Bay Street, 14th Floor, 

Toronto 
 

 

 

 

A complete list of AMAPCEO’s Health and Safety Representatives appears on the AMAPCEO website:  

www.amapceo.on.ca/health.   

 

Anyone interested in becoming a Health and Safety Representative is encouraged to contact LIZA PAPANIKOLAOU at 416 595 9000 

or 1-888-AMAPCEO (ext 2725) or by e-mail at lizap@amapceo.on.ca.  For more information on health, safety and wellness issues, 

please visit the health and safety section of the AMAPCEO website:  www.amapceo.on.ca.   

 

SHERRY BURNS  

Community and Social Services 

17310 Yonge Street,  

Newmarket 
 

DAVID WILCOX 

Health and Long-Term Care 

49 Place d’ Armes 

Kingston 

LINDA ZON  

Education 

777 Bay Street,  

Toronto 
 

 




