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INTRODUCTION
AND PURPOSE

AMAPCEO is the Association of Management,
Administrative and Professional Crown Employees
of Ontario. We are the second largest union
representing employees in the Ontario Public
Service and we also represent employees at seven
broader public sector agencies
This Annual Report is a snapshot of AMAPCEO’s
work and accomplishments for the year 2015 and
a summary of the challenges and opportunities
confronting the organization and its members
as we move into 2016.
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Who We Are
AMAPCEO is a member-driven, non-partisan, unaffiliated bargaining agent representing just
over 12,000 professional and supervisory public servants, most of whom work directly for
the Government of Ontario in every ministry in 130 communities across the province and
in 11 cities outside Canada. We also represent employees in seven broader public sector
agencies outside the government. Established in 1992, AMAPCEO has built a strong record
of negotiating innovative collective agreements, adopting a collegial, problem-solving
approach to dispute resolution, and advocating for an apolitical professional public service.

AMAPCEO IS A STRONG UNION OF PROFESSIONALS –
WITH EXPERTISE IN COLLECTIVE BARGAINING, DISPUTE
RESOLUTION, AND THE DESIGN AND DELIVERY OF PUBLIC
SERVICES FOR ALL ONTARIANS.

What We Do
We negotiate and administer eight collective agreements on behalf of our members with
support from a combination of professional staff and elected or appointed volunteer
members. The education and engagement of members is critical to our success.

THE REAL STRENGTH OF OUR ASSOCIATION LIES
IN OUR MEMBERSHIP.

Our Membership
Our members include: senior policy advisors, policy and financial analysts, program
supervisors, auditors, scientists, mediators, arbitrators, media relations and communications
officers, child and youth advocates, economists, and many other professionals.  
Members across the province are organized for electoral and governance purposes into
23 Chapters.
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2015 A M A P C E O

BY THE NUMBERS

A M A P C E O
BARGAINING

U N I T S

8

FULL TIME PROFESSIONAL STAFF

35

EMPLOYEES
REPRESENTED

9

12,643
AMAPCEO’S BOARD
OF DIRECTORS

MINISTRY

AND

R E G I O N A L
C H A P T E R S

23
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444

VOLUNTEER INFORMATION COORDINATORS

An Information Coordinator is a volunteer who focuses on member-tomember engagement and information sharing at the local level. They
act as a contact for their workplace to the AMAPCEO office, update their
bulletin board, direct members to online resources, and help answer
questions in the workplace.

WORKPLACE REPRESENTATIVES

173
48
A M E R C /

E R C
REPRESENTATIVES

AMERC stands for
AMAPCEO Ministry
Employee Relations
Committee. In the OPS
Bargaining Unit each such
ministry committee has
representatives nominated
by AMAPCEO and the
ministry employer. An
ERC, or Employee Relations
Committee, is also appointed
jointly by the parties in our
Broader Public Sector
(BPS) units.

A Workplace Representative acts as a
frontline contact for members seeking
information and advice about terms and
conditions of their employment, implementation of the Collective Agreement,
the process for dealing with workplace
issues or problems, and/or general
information about AMAPCEO.

191
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HEALTH AND SAFETY
REPRESENTATIVES

These Representatives carry out
the legislated role of ensuring their
workplaces are safe working
environments. They sit on joint
Health and Safety Committees
(Employer/AMAPCEO and other
Union Representation) and advise
the Health, Safety and Wellness
Committee on corporate occupational
health and safety policies.

GOVERNANCE

OF THE ASSOCIATION
The AMAPCEO Constitution and By-laws describe
the Association’s governance structure, including the
authority and responsibilities of governing bodies and
elected officials to act on behalf of the organization in
representing members.
AMAPCEO has three principal governing bodies to which members elect
representatives: the Board of Directors, the Provincial Council, and a
Delegates’ Conference that is held in November each year.
Under our Constitution, the affairs of the Association are managed
by a nine-member Board of Directors, which is elected by members
at the Annual Delegates’ Conference (or ADC), consisting of
representatives elected on the basis of one Delegate for every
50 members in each Chapter.
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About our Board
of Directors
The Board is responsible for: preparing policies for consideration by the Council and the
ADC, implementing the decisions of governance bodies, spending funds in accordance with
the annual budget, interpreting the AMAPCEO Constitution, managing the bargaining process
for the OPS unit, and, generally, for exercising authority not specifically assigned to the
Delegates, to whom the Board is accountable for its actions.
The Board of Directors consists of nine members elected at the ADC: five Directors at
Large and four Executive Officers, the President, Vice-President, Secretary, and Treasurer,
which constitute the Executive Committee.
During 2015, the AMAPCEO Board of Directors consisted of the following nine members:
President
Vice-President
Secretary
Treasurer
Director
Director
Director
Director
Director

Dave Bulmer
Sally Jurcaba
Barbara Gough
Chris Harper
Earl Alexander (elected as Board Chair)
Leslie Barber
Dianne Colville Lee
Hugh Montgomerie
Glynn Robinson

Learn more about AMAPCEO’s governing bodies and a comparative summary of major role
and responsibilities https://www.amapceo.on.ca/governance-structure.html
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AMAPCEO

OFFICE
All staff in the AMAPCEO office now report to the
Executive Director who has become the principal staff
advisor to the Board. The Management Team now
consists of Anthony Pizzino (Executive Director),
Michael Mouritsen (Director, Operations and Planning), Rob Smalley (Director, Dispute Resolution),
and Angela Stewart (Director, Administration).
All of the employees in the AMAPCEO office other
than the four management-excluded staff are in
a bargaining unit represented by Unifor.
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2015 Board Activity
Highlights
The Board held 11 separate meetings in 2015 over 16 meeting days. The Executive
Committee of the Board, consisting of the President, Vice-President, Secretary, and Treasurer,
held 10 half-day meetings during the past year.
A chronological and detailed summary of the Board’s activities will be posted on the
Delegates’ section of the website.

EXTERNAL OUTREACH, SUPPORT, AND SPONSORSHIP

The Board has approved an agenda of engaging in a more proactive external outreach
to support our labour relations objectives. Initiatives this year have included:
>
>
>
>
>
>

>

Continuing our engagement with the three major Ontario political parties through
attendance at events and making equivalent donations.
Participating in the Broadbent Progress Summit in Ottawa in March.

Approving offering an interest-free loan to OPSEU during their OPS bargaining in
the event of a labour disruption.

Offering support and a donation to striking United Steelworkers (USW) members
at Crown Metal Packaging.

Supporting the Canadian Union of Postal Workers (CUPW) by endorsing the “Save
Canada Post” campaign to save door-to-door delivery and invest in a public post office.

Continuing to work on more formal affiliation with the broader labour movement
through affiliation with the CLC or in some other way; the Board is seeking direction
from the Delegates to continue to pursue affiliation with the CLC, as well as to pursue
affiliation with other labour bodies, such as the Toronto and York Region Labour Council,
as well as other related initiatives. The full recommendation is provided at the end of the
report. Registering as participants in the Toronto Labour Day and Pride parades.

Approving sponsorship of the Broadbent Institute Gala and Next Up, a new youth
mentorship and leadership organization (please refer to the AMAPCEO Sponsorship
Policy provided at the end of this report).
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COLLECTIVE BARGAINING
>

>
>
>

Reports have been received on the reaction of participants in the OPS bargaining
de-brief consultation and the Board has initiated the start of a planning process for
the next round of OPS bargaining in 2018 with quarterly updates required at each
Board meeting.

The Board received a briefing on the terms of the tentative first agreement at the Ontario
Arts Council, voting to support the bargaining team’s recommendation that the members
ratify the agreement. The agreement was subsequently ratified at the end of January.
The Board reviewed details of the second collective agreement at the Ontario Racing
Commission in March.

In April, the Board approved bargaining mandates recommended by the bargaining
teams for Health Quality Ontario and the Office of the French Language Services
Commissioner (OFLSC) and recommended to Provincial Council the ratification
of OFLSC bargaining team members.

GOVERNANCE AND COMMITTEE INITIATIVES
>
>
>
>
>
>

A number of incumbent and new members were appointed to Board Committees,
following a call for nominations posted on the website. New appointments included the
first members to be appointed to the newly-established Education Committee.
Priorities and terms of reference were approved for the Finance and Education
Committees.

Following a demonstration of electronic hand-held voting devices, the Board endorsed
the recommendation of the Elections and Credentials Committee in favour of piloting
e-voting for elections at the 2015 ADC.
The Board met with members of the Election Bylaw Review Committee and agreed
to an extension in the committee’s reporting deadline.

The Board appointed 14 new AMERC/ERC Representatives in 2015 as well as a total
of 36 new Workplace Representatives.
The Board met with members of the Diversity Committee and agreed:
•
•
•
•

To adopt the proposed caucus model and guidelines and direct appropriate staff
to implement these as part of the recommended phased implementation plan;
To change the name of the Diversity Committee to Equity Committee;

To provide equity education, potentially in conjunction with AMAPCEO’s educational
conferences, with detailed development referred to the President, Vice-President
and Executive Director.
Seven of the eight equity caucuses have now been established and have designated
observers attending the 2015 ADC.
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BOARD TRAINING AND DEVELOPMENT
>

An extensive orientation program for the new Board was held in January.

>

Members of the Board participated in media training offered by Media Profile in March.

>

A presentation on the duty of fair representation and dealing with difficult members
was given by Cathy Lace of Goldblatt Partners, AMAPCEO’s legal counsel.

>

>

The Board received a staff briefing on the recent Ontario budget and a presentation from
the Canadian Centre for Policy Alternatives (CCPA) on income inequality.
The Board received a presentation on parliamentary procedure from Parliamentarian
James Lochrie.

STRATEGIC PLANNING
>
>
>
>

The Board approved the Executive Director’s proposed strategic planning process, to be
externally facilitated and with the first step to be held at the Board’s planning session,
scheduled for Kingston in May.
The Board met over three days in Kingston to hold a facilitated planning session.

The facilitators assisted with separate planning sessions for the Provincial Council and
AMAPCEO staff in June.

A road map for 2015-2020 Strategic Directions was presented to the Board at its
October 27th meeting and a progress report will be presented at the 2015 ADC.

STRATEGIC COMMUNICATIONS AND WEBSITE REDESIGN
>
>
>

The Board approved the issuing of an RFP for a strategic review of communications,
including the website.

The Board approved the Executive Director’s recommendation, following the results
of the RFP process, that The NOW Group be retained to conduct the strategic communications review, including work on a new website.

In October, the Executive Director provided a preview of the new website, which was
launched that month, and the Board agreed with his recommendation of the addition
of a tagline “Ontario’s Professional Employees”.

FINANCIAL OVERSIGHT
>
>

The Board approved the final version of the revised Expense Reimbursement Policy,
following input from the Provincial Council.

The Board accepted the advice of the Audit Committee to recommend the 2014 audited
financial statements, the audit findings letter and the internal control letter to the 2015
ADC, and also approved the Audit Committee’s proposed tendering process for a new
audit firm. The Board subsequently approved recommending the new auditing firm to
the Delegates at the ADC.
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STA N D I N G

COMMITTEES
O F T H E B OA R D O F

DIRECTORS
The Board of Directors and all AMAPCEO members
are assisted greatly by the work of a number of
important committees that provide advice to the
Board and/or make decisions in delegated areas.
A summary of the work of each committee during
2015 follows.
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2015 Standing Committees
of the Board of Directors:
> Education Committee
> Equity Committee

> Finance Committee

> Health, Safety And Wellness Committee
> Pension Committee

> Workplace Relations Committee
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EDUCATION
COMMITTEE

The Education Committee is responsible for advising the Board of
Directors on long-term direction for AMAPCEO education programming,
and for developing recommendations on educational opportunities
for the Association’s three target audiences: AMAPCEO Members,
Activists,and the Leadership.
MEMBERS:
Dave Bulmer (Ex Officio)
Suzanne Conquer
Francis Cronier-Theriault
Jonathan Haskins
Sally Jurcaba (Chair and Board Liaison)
Jinah Kim
Jane Koster
Mae Nam (Staff Advisor)
Anthony Pizzino (Sponsor)
Jennifer Sherwood (Staff Advisor)

NUMBER OF MEETINGS HELD IN

2015
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6

2015 Highlights:
>

>
>

>
>
>

Conducted a literature review and environmental scan of a multitude of union and
labour education programs in use across Canada and based on this research, the
committee has developed a draft list of educational objectives and potential courses
which it will recommend to the Board to be developed as part of its second
year mandate.
Survey and review of existing AMAPCEO educational offerings including collective
agreement training, mobilization training, and bargaining team training.

Development of three member-oriented educational modules as part of the committee’s
first year’s mandate: New Member Orientation, and AMAPCEO, Your Union, modules
have been developed and will be launched in early November this year. Work on the
Union Advantage module is currently in draft stages and will be completed in early
2016.

Development of a “Workplace Representative Mentoring Program” as directed by the
2014 ADC is currently underway and the Dispute Resolution staff will be putting forward
a mentoring program proposal to the committee between late 2015 to early 2016.
The committee has also developed a proposal to identify and map, train and legally
certify Health and Safety Representatives on a rolling basis, beginning in 2016.

The committee’s next steps include further development of the educational framework
and consultation with other AMAPCEO committees on any identified educational needs.
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EQUITY
COMMITTEE

Formerly known as the Diversity Committee, the AMAPCEO Equity
Committee works towards ensuring full and equitable participation in
AMAPCEO is possible. This Committee develops policies, offers advice and
makes recommendations for the consideration of the Board of Directors
on a variety of equity issues. In particular, the Committee works on
developing initiatives to ensure that AMAPCEO continues to be a memberdriven and accessible organization that is committed to an inclusive
culture. The Committee works to achieve systems, policies and programs
that are transparent, inclusive and barrier-free to all members of the
Association.
MEMBERS:
Miguel Aguayo
Kate Azure
Nupur Deonarine
Steven Drawbell
Barbara Gough (Board Liaison)
Molly Kraft (Staff Advisor)
Inessa Petersen (Staff Advisor)
Brenda Sedgwick (Chair)

NUMBER OF MEETINGS HELD IN

2015
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2015 Highlights:
>
>
>
>

>

>
>
>
>

Launched the Equity Caucus model, and recruited over 70 AMAPCEO members to participate in eight Equity Caucuses.

Developed and distributed two distinct and important communication materials: a popup banner version of the Equity Statement and eight Guiding Principles and an 8.5” x 11”
laminated version (passed at the 2013 ADC and 2014 ADC, respectively).
Promoted and ensured the reading of the Equity Statement and associated guidelines
at all Board and Provincial Council meetings, as well as Association events, conferences,
and trainings.
Created an inclusion lens that stems from AMAPCEO Principles of Inclusion and began
work on creating checklists for ease of implementing this policy action. Worked to
develop an ‘Accessibility Checklist’ for meetings and events and an ‘Inclusion Checklist’
for membership engagement and contact.

Addressed the need for internal awareness-raising for equity-related issues by delivering
an “Equity at AMAPCEO” workshop designed to explore topics of diversity, inclusion,
anti-oppression, and privilege within unions, and adapted the content as a training
module for members.
Launched a diversity awareness campaign and liaised with pre-existing equity groups
in the OPS and beyond.
Created space on the AMAPCEO website for members to access equity and diversity
related resources.
Developed and launched an annual Member Equity Award Program.

Worked with the Board of Directors to explore issues of equity at AMAPCEO, rename
the committee (from Diversity to Equity) and set mutual goals for the coming year.
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FINANCE
COMMITTEE

The primary objective of the Finance Committee is to act as a forum
to providing non-binding advice to the Board of Directors on AMAPCEO’s
budget processes and financial policies, procedures and practices.
As mandated by the Board of Directors for 2015, the Committee
reviewed and reported on the utilization of revenue sources in relation
to operating expenditures and is reviewing and providing feedback
and recommendations on AMAPCEO’s budget process.
MEMBERS:
Chris Harper (Chair and Board Liaison to the committee)
Patrick Legris
Maryanna Lewyckyj
Neil MacAskill
Angela Stewart (Staff Advisor)
Damian Suffoletta
Cynthia Watt

NUMBER OF MEETINGS HELD IN

2015
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7

2015 Highlights:
>
>
>
>

Submitted an extensive report on the utilization of revenue sources in relation to
operating expenses and budget requirements to the Board of Directors.

Some recommendations from this report have already been adopted into the 2016
draft budget.

A review of AMAPCEO’s budget process is currently being conducted by the Committee,
with options and recommendations to enhance transparency and clarify accountability
are going to the Board of Directors for consideration.

The Committee will be reviewing its performance in relation to mandated work over the
past two years and will be reporting their findings to the Board of Directors. Based on
the Committee’s findings, the Board will deliberate the requirements for future financial
reports and recommendations.
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HEALTH, SAFETY
AND WELLNESS
COMMITTEE

The mandate of the committee is to assist the Board and the Joint Health
and Safety Members and Committees to:
>

>
>

>

Promote an environment of health, safety and wellness for all AMAPCEO members
and their families both within and outside the workplace. Support AMAPCEO, Joint
Health and Safety Committees and Joint AMAPCEO Health and Safety Representatives
in achieving healthy and safe workplaces and reducing workplace hazards to the
lowest level possible.
Educate all AMAPCEO members in new health, safety and wellness issues, policies,
resources, opportunities, and legislation.

Assist the Board, Joint Health and Safety Representatives and Committees in providing
a co-operative problem-solving framework that includes all stakeholders in the
development of solutions to health, safety and wellness concerns in every workplace.
The committee emphasizes a strategic approach to issues and seeks pragmatic,
workable solutions to problems, recognizing that everyone has an interest in healthy
and safe workplaces.

Seek opportunities to promote and educate the Membership in key wellness topics,
providing opportunities for involvement of the Members in this regard wherever feasible.

MEMBERS:

Earl Alexander (Board Liaison to the committee)
Rick Bertozzi (Chair)
Kathie Johnson
Debra McCracken
Monica Murphy
Jennifer Sherwood (Staff Advisor)
Frank Tang

NUMBER OF MEETINGS HELD IN

2015
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2015 Highlights:
>

>

>

The Committee has been reviewing options to provide more learning and support
opportunities for AMAPCEO Health and Safety (H&S) representatives as a way to
promote health and safety in the workplace and to ensure our members are confident
in their roles. The Committee is looking forward to future educational opportunities
offered to AMAPCEO health and safety representatives through initiatives of the
Education Committee.

With assistance from the AMAPCEO staff, the committee continues to canvass
workplaces and review location of our existing H&S representatives in an effort to
recruit representatives for locations lacking representation to joint health and safety
committees in the workplaces of all AMAPCEO bargaining units. The committee appointed
17 new H&S representatives in 2015 and in total there are now 191 H&S representatives
currently across all AMAPCEO bargaining units.
The tenth annual Health, Safety and Wellness conference was held in April this year.
The full-day event provides an opportunity to exchange recent developments in Health
and Safety legislation or trends and attendees also enjoyed various speaker series and
workshops to promote workplace health and wellness.
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PENSION
COMMITTEE

The purpose of the Pension Committee is to supply recommendations
to the Board of Directors on pension and related retirement issues and
to assist AMAPCEO in the development of communications strategies
and plans in aid of providing members with updated and relevant
information for retirement planning.
MEMBERS:
Victoria Boyd (Chair)
Rowland Carey
Jonathan Carson (Staff Advisor)
Lauren Kappius
Maryanna Lewyckyj
Hugh Montgomerie (Board Liaison)
Inessa Petersen (Staff Advisor)
Bill Voit

NUMBER OF MEETINGS HELD IN

2015
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2015 Highlights:
>

>
>
>

Continued support to the Pension Outreach Project in educating our membership
on important matters regarding their Public Service Pension Plan pensions. The
continuing series of webinars in 2015 helped reach many more members in addition
to the in-person education sessions. Six out of a total of eight webinars have been
delivered so far to over 240 participants in total and the remaining two webinars
are planned for November 2015.

Committee continues to pursue opportunities towards strategic alliances with leading
pension experts to better understand the pension environment in Ontario and beyond.

Supporting and collaborating with the Retirees Caucus, the committee is developing
various information toolkits that will inform and assist our members as they transition
to retirement.
Ongoing improvements to provide pension information and resources on the
AMAPCEO website.
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WORKPLACE
RELATIONS
COMMITTEE

The primary functions of the Workplace Relations Committee (WRC)
are: making recommendations to the Executive on which disputes should
or should not proceed to arbitration or mediation; developing and
evaluating policies/procedures and training initiatives, for dispute
resolution and workplace representation; monitoring the employers’
application of all Collective Agreements; and providing advice and
guidance to other AMAPCEO committees on matters that relate to
dispute resolution and workplace representation.
MEMBERS:
Larysa Andrusiak
Virginia Barnett
Ken Botari
Dianne Colville-Lee (Co-Chair and Board Liaison)
Jim Dawson
Sophie Georgas
Greg Hill
Dave Picard
Glynn Robinson (Co-Chair and Board Liaison)
Valerie Russell
Rob Smalley, Director Dispute Resolution and all of the Dispute Resolution Officers
(Staff Advisors)

NUMBER OF MEETINGS HELD IN

2015
24 | 2015 AMAPCEO BOARD OF DIRECTORS ANNUAL REPORT

12

2015 Highlights:
>

>

>

In addition to making recommendations on which disputes should proceed to
arbitration or mediation, the committee was also actively engaged in a review of
AMAPCEO’s Workplace Representation and the Dispute Resolution services.
Throughout September and October, the WRC conducted its review and submitted
its report, which included several recommendations for changes and improvements,
to the Board of Directors in late October 2015. The report is being shared with
Delegates for information.

Training initiatives for workplace representation included two ‘core’ Workplace
Representative training sessions to a total of 22 AMAPCEO members who were later
appointed as Workplace Representatives (WR). Advanced Workplace Representative
sessions included two sessions on Interest Based Approaches to Negotiations
delivered to a total of 41 WRs, and one session of Dealing with Difficult Behaviours.

The 2015 Annual Workplace Representatives’ Conference was held on June 10, 2015
with over 120 WRs and Employee Relations Committees (ERC) representatives attending
the event. Participants listened to a keynote presentation on the legacy of Mike Harris’
cuts to the public sector by Trish Hennessy, Director of the Canadian Centre for Policy
Alternatives Ontario Office. Members of the WRC hosted a panel discussion on dealing
with Difficult Disputes. In the afternoon, participants attended two workshops from a
list of four concurrently held sessions: Attendance Support Management Program (OPS
Specific); Accommodation; Personal Harassment and Discrimination; and Duty of Fair
Representation.

2015 AMAPCEO BOARD OF DIRECTORS ANNUAL REPORT | 25

LOOKING

TO THE FUTURE
We have much to be proud of as we leave our 24th
year, but there is no doubt that there are many challenges in the year ahead. Once again, however, notwithstanding these challenges and unknowns, the
Board of Directors remains optimistic as we look
forward to 2016.
As an organization, AMAPCEO continues to provide effective representation for its members, continues to provide leadership on a variety of
issues within the Ontario Public Service and in our broader public sector
workplaces, and continues to build, through the engagement of our
activists and rank-and-file members, a strong capacity for the future.  
Our work this year on strategic planning, the review of our communi
cations (including the launch of a new website) and our increased
emphasis on membership education and external outreach will position
us well as we move forward.
Ultimately, the work of our members adds value for our fellow citizens
of Ontario and we take great pride in it.

Respectfully submitted,

Earl Alexander (Chair)
Leslie Barber
David Bulmer (President)
Dianne Colville Lee
Barbara Gough (Secretary)
Chris Harper (Treasurer)
Hugh Montgomerie
Sally Jurcaba (Vice-President)
Glynn Robinson
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APPENDIX

Recommendation on the
Canadian Labour Congress
At its 2013 Annual Delegates’ Conference, AMAPCEO Delegates approved a three-year trial
affiliation with the Canadian Labour Congress. The then-president was mandated to pursue
entry into the Congress on a trial basis. This followed a lengthy and comprehensive consultation process with members, as well as discussions between then-President of the Congress
Ken Georgetti and former AMAPCEO President Gary Gannage. Under the proposal approved
by the Delegates in 2013, the cost of affiliation, estimated to be approximately $100,000 per
year, was to be drawn from the Operating Reserve during the trial period.
Background materials on the CLC affiliation process are available on the Delegates’ section
of the AMAPCEO website.
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For a variety of reasons, AMAPCEO’s affiliation has not yet been approved. These reasons
include AMAPCEO’s own bargaining demands, a change in leadership at the Congress,
and objections being raised by certain other CLC members to AMAPCEO’s affiliation.  
Since taking office in January 2015, President Dave Bulmer has had a series of discussions
with CLC President Hassan Yussuff regarding approving AMAPCEO’s affiliation. In addition,
AMAPCEO has conducted focused outreach to provincial and national union leaders to
discuss our affiliation, among other issues.  
As of this writing, AMAPCEO’s affiliation with the CLC has not been approved. A further
meeting with President Yussuff is scheduled for November 6, and the governing Canadian
Council of the CLC meets on November 9 and 10. The AMAPCEO Board is therefore seeking
an amended mandate from the 2015 ADC. The initial impetus for pursuing affiliation was
to support two goals, both of which remain clear priorities based on AMAPCEO’s draft
strategic plan. These are:
>
>

A desire for AMAPCEO to expand its profile and increase relationships within the
broader labour movement, and

A desire to provide more opportunities for AMAPCEO activists and leaders to be engaged
in the labour movement and to grow their skills.

Specifically, the Board is seeking direction from the Delegates to continue to pursue affiliation
with the CLC, as well as to pursue affiliation with other labour bodies, such as the Toronto
and York Region Labour Council, as well as other related initiatives. Any recommendation to
affiliate with a group other than the Canadian Labour Congress will be brought back to the
full body of Delegates for confirmation at the earliest opportunity.
The Board of Directors recommends, therefore,

THAT the Delegates authorize the Board to continue to
pursue affiliation with the Canadian Labour Congress on the
same basis as approved in 2013, but that the Board also be
authorized to pursue affiliation with other labour bodies and
to explore other related initiatives. Any recommendation to
affiliate with a group other than the CLC will require the
confirmation of the Delegates at the earliest opportunity.
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AMAPCEO

SPONSORSHIP

POLICY
Adopted by the Board of Directors – March 18, 2015
AMAPCEO will support organizations that help to provide research or
communications that counter the ongoing attacks on unions and public
servants, that provide opportunities for AMAPCEO to influence public
opinion and/or decision makers, or provide opportunities to raise public
and/or stakeholder awareness about AMAPCEO.

When a sponsorship opportunity arises, or when AMAPCEO receives a
request, the request should be brought forward to the Executive Director
for consideration and assessment.
>
>

For an expenditure up to $10,000, the Executive Director may make
a recommendation to the Executive Committee on whether to enter
into an agreement to sponsor an event or organization.

For an expenditure of more than $10,000, the Executive Director may
make a recommendation to the Board of Directors on whether to
enter into an agreement to sponsor an event or organization.

In making such decisions, the Executive Director, Executive Committee
and Board of Directors should consider whether and to what extent the
organization or event supports our stated objectives and whether the
expenditure is available within the year’s budget. If funds are not
allocated in the budget, they may be reallocated in accordance with
AMAPCEO’s budget offset policy.
All approved sponsorships will be included in the Board Annual Report
to the Delegates.
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AMAPCEO Office
1 Dundas Street West
Suite 2310, P.O. Box 72
Toronto ON M5G 1Z3
Telephone: 416-595-9000
Toll Free Telephone: 1-888-262-7236
Fax: 416-340-6461

Visit us online: www.amapceo.on.ca

