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BARGAINING UPDATES

PHO Bargaining Team Members Rachel Higgins
(left) and Anne Winter (second from right) with
AMAPCEO Labour Relations Specialist Matthew
Hill.

PHO members vote ‘yes’ to 3-year agreement
After a lengthy bargaining process, AMAPCEO members at Public Health Ontario
(PHO) overwhelmingly voted in favour of a
new collective agreement in June.
98% of voting members at PHO voted in favour of the contract, which will run April 1,
2015 to March 31, 2018 and include a retroactive wage increase over three years, and
important wins that include improvements
to bereavement leave and faster permanent
conversion for contract employees.
Thanks to Bargaining Team members Rachel
Higgins and Anne Winter, and to AMAPCEO
staff members Matthew Hill and Gabriel
Mehedintu for their hard work securing this
contract.
Preparations for the next PHO contract negotiations are already underway.
AMAPCEO negotiates early permanent
conversion for OPACY contract staff
Fourteen AMAPCEO members are now
enjoying better job security after the union
partnered with the Employer at the Office
of the Provincial Advocate for Children and
Youth (OPACY) to do an early conversion of
their contracts to permanent status.
The agreement was negotiated between
AMAPCEO and the OPACY Employer earlier this month and applies to all of OPACY’s
contract staff. Ordinarily, these members
would have had to wait until they reached
two years of service to gain permanent
status.

Ontario’s Public Service
Professionals vote ‘yes’
to 4-year contract
AMAPCEO members in the Ontario Public Service (OPS) voted overwhelmingly
in June to accept a four-year ‘roll-over’ of
their existing contract.
In a ratification vote that was conducted
online, 94% of those voting approved the
tentative agreement.
“AMAPCEO is a member-driven union,”
said President Dave Bulmer. “I am
pleased that our members voted in favour of stability and a package that includes fair compensation increases after
several years of freezes. This is a good
deal for both the public and for public
servants.”
The roll-over extends the existing collective agreement until March 31, 2022
and includes a 7.5% salary increase over
the next four years. The agreement also
seals in a number of other important
gains towards meeting the needs of to-

day’s workers and their families.
“Having four years until our contract
expires gives stability to our members,
but also gives the union an opportunity
to focus on education and membership
engagement,” said Vice-President Cynthia Watt. “Now is a great time for members to get involved and learn new skills
to build an even stronger union.”tigators
are selected, and clarifications regarding when Alternative Dispute Resolution
may be an appropriate restoration tool.
The Employer will also be piloting several other modifications to the program.
We will be monitoring the progress of
these initiatives and continuing to advocate on your behalf for a fairer and
more effective anti-discrimination and
anti-harassment policy.
Learn more at amapceo.on.ca

Highlights of the new OPS deal
SALARY INCREASES
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OTHER HIGHLIGHTS

1.5%: October 1, 2017
1.0%: April 1, 2019
1.0%: October 1, 2019
1.0%: April 1, 2020
1.0%: October 1, 2020
1.0%: April 1, 2021
1.0%: October 1, 2021

Lump-sum pay increases for “red-circled” AMAPCEO members:
•

1.5%: October 1, 2017

1.0%: April 1, 2019

•

Two-day entitlement for unforeseen Dependent & Elder Care, under
the current three days of Special or
Compassionate Leave provision

•

Repeal of the Attendance Support
Management Program (ASMP)

•

Optional employee-paid out-of-country medical coverage

ELECTIONS
2017

Nomination Results for Your Board of Directors
The results are in! As at the close of nominations on October
27, there will be a contested election in the College Park district. All other open positions were acclaimed and will join
the continuing AMAPCEO Board of Directors when they take
office on January 1, 2018.

EXECUTIVE OFFICERS ELECTED BY ACCLAMATION

SIX DISTRICT DIRECTORS ELECTED BY ACCLAMATION
Congratulations to:
Eastern Ontario: Jason Gartshore
Ferguson/Whitney: Maryanna Lewyckyj
Frost/Hepburn: Cesar Furtado
Jarvis: Frank Tang
Northern Ontario: Scott Gothard
University/Toronto South: Peter Dewar

CONTINUING BOARD MEMBERS
Terms on the AMAPCEO Board are staggered so one-half are
elected one year and the other half are elected the following
year. Members whose terms continue for another year include:
Vice-President:
Cynthia Watt

Secretary:
Glynn Robinson

President: Dave Bulmer
Treasurer: Chris Harper
Bay Street: Jane Colonna
GTA North: Kerry-Ann Douglas-Powell
Midtown Toronto: Bev Dutoff
Mowat/Hearst: Angela Freeman
Western Ontario: Larysa Andrusiak

COLLEGE PARK ELECTION FOR BOARD DIRECTOR
An election will be held for College Park
District Director (check the mailing label
on this newsletter for your District). Two
candidates are on the ballot: Lancy Cheng

and Damien Suffoletta, both of whom have
candidate statements on the AMAPCEO
website. A message containing a link to an
online ballot will be sent during the week of

November 20 to all College Park members
for whom we have a non-work email address. The voting deadline will be specified
in the email message.

Thank you to outgoing District Directors Victoria Boyd (Eastern Ontario; left)
and Donna Davenport (Northern Ontario; right) for your hard work and
dedication on the AMAPCEO Board of Directors. Both Victoria and Donna will
be retiring from the Ontario Public Service later this year.

Get the Latest by Email

Subscribe to the AMAPCEO Weekly Member News by emailing news@amapceo.on.ca

AMAPCEO on the future OPS attendance policy
The Attendance Support Management
Program (ASMP) was repealed as part
of the latest contract that AMAPCEO negotiated with the Ontario Public Service
Employer—an important win against an
unfair and much-loathed policy.
Though the current ASMP will no longer apply to AMAPCEO members as of
January 1, 2018, the Employer is now in
the process of drafting a replacement
to the policy. In September 2017, President Dave Bulmer provided his detailed
thoughts to Assistant Deputy Minister
Marc Rondeau on what needs to change

to meet the concerns of AMAPCEO’s
membership.
Among his arguments, President Bulmer
reminded Mr. Rondeau that excessive
absenteeism has never been an issue
for AMAPCEO members, and as such,
it is the union’s position that a replacement program is unnecessary. However,
should the Employer move to implement
one, the program must:
•

Be specific to AMAPCEO and its
members: any replacement should
be designed for the public service

professionals it will impact
•

Address the root causes of absenteeism: any replacement must shift
from a punitive, individualistic approach to one that helps uncover and
address underlying systemic issues

•

Have a fair threshold: the ASMP
threshold was excessively low and
unreasonably strict; a replacement
must have a higher threshold to be
effective.
Read the full submission at amapceo.on.ca

In August, AMAPCEO volunteer Workplace Representatives from across
Ontario gathered for their annual conference to talk about emerging workplace
issues, to hone their skills, and to learn from one another.
AMAPCEO’s Workplace Representatives act as the eyes and ears for the union
in the workplace to ensure fairness and that the Employer adheres to the
Collective Agreement.
Learn more about our Workplace Representatives at
https://amapceo.on.ca/workplace-reps

AMAPCEO recommendations included in labour law reforms
The proposed labour and employment
reforms announced by the Ontario government earlier this year are a step in
the right direction, says AMAPCEO.
The anticipated amendments to the Employment Standards Act and the Labour
Relations Act are in response to recently-tabled recommendations from the
years-long Changing Workplaces Review.
“Many of these changes will help Ontario and its workers catch up to a changing labour market,” said AMAPCEO
President Dave Bulmer. “Not only does
it address some of the challenges facing
public sector workers, but the growing
number of young and marginalised people in part-time, contract, freelance, or
otherwise precarious employment.”
The legislation, called the Fair Workplaces, Better Jobs Act, includes AMAPCEO’s
recommendation to eliminate the unfair
and outdated exemption of Crown employees from many portions of the Employment Standards Act. This will help
set legislated minimums for thousands
of public workers for the first time, including the right to overtime and min-

imum vacation pay. AMAPCEO led the
charge on this important reform.
The Government also announced that it
intends on leading a consultation process
with “affected ministries” on another of
AMAPCEO’s key recommendations—to
remove the outmoded exclusion of regulated professions from the right to form
trade unions. As it stands right now,
workers employed as architects, lawyers
and doctors, among others, are not able
to form unions.
“For too long, the professionals in these
roles have had their constitutional rights
curtailed,” said Bulmer. “AMAPCEO will
continue to be a strong voice on this issue. It’s time we restore union rights for
these workers.”
The announcement also included a return to card-check union certification
for some sectors in Ontario. While this
falls short of AMAPCEO’s recommendation of restoring card-check for all workers in the province, the union acknowledges it is a step in the right direction.
“AMAPCEO will continue to fight to bring
card-check certification to all Ontarians

so our province can finally catch up to
Manitoba, New Brunswick, PEI, Quebec,
all three territories, and most recently,
Alberta,” President Bulmer said. “After
all, Labour Minister Kevin Flynn agrees
that card-check certification protects
workers’ constitutional rights.”
President Bulmer noted that this suite of
changes is the result of years of strong
advocacy by public interest groups and
the labour movement, including AMAPCEO.
The union congratulates the Fight for
$15 & Fairness campaign, led by the
Ontario Federation of Labour, for their
hard work and advocacy in persuading
the government to finally adopt a $15
per hour minimum wage and take more
meaningful action on equal pay for
equal work.
AMAPCEO also congratulates the Urban Worker Project, of which the union
is a sponsor, as many of their proposed
changes to address critical issues faced
by young and increasingly precarious
urban workers was also reflected in the
legislation.

“Ontario’s Professional Employees at work”
campaign rolls out across the province
Ed makes sure help arrives when you
need it. Immaculate brings you the latest
in healthcare innovation. Sarah plans so
everyone can play.
Ontario’s Professional Employees plan
and provide for a growing province, and
AMAPCEO is pleased to launch three
more ads in our public awareness campaigns highlighting the important work
our members do, and sparking important conversations about the importance
of protecting and expanding public services.
The ads were rolled out near AMAPCEO
workplaces in North Bay, Oshawa, Ottawa, Thunder Bay, and Toronto.
Snap a picture of an ad in your community and tweet it to us @AMAPCEO. Keep
an eye out for more profiles rolling out
in January 2018!
Download the posters at amapceo.on.ca
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