
AMAPCEO Gets Action
Settlement reached over Compressed Work Weeks

AMAPCEO has reached an agreement 
with the Ministry of Transportation to 
reinstate access to Compressed Work 
Weeks for employees in the Provincial 
Highways Management (PHM) division.

In 2014, the OPS Employer initiated divi-
sion-wide cancellations of these alterna-
tive work arrangements, an important 
entitlement in our OPS Collective Agree-
ment.

The settlement restores these arrange-
ments—good news for all AMAPCEO 
members in the PHM division and across 
the OPS.

OPS Employer backs down on attempt to make 
post-retirement benefit premium mandatory

The OPS Employer recently announced 
that anyone retiring under the Public 
Service Pension Plan after January 1, 
2017, will be required to pay 50% of the 
cost of the premium for post-retirement 
benefits, such as vision care, prescrip-
tions, and dental care. Those in receipt 
of a pension before 2017 will continue to 
have 100% of the premium paid.

To add insult to injury, the Employer also 
informed AMAPCEO that enrolment in 
the post-retirement benefits plan would 
be compulsory—retirees would not 
be permitted to opt out of the benefits, 
even if they had other coverage or did 
not want it, and be forced to co-pay the 
premium.

After AMAPCEO intervened to object, not-
ing that other jurisdictions do not compel 
participation, and questioning the legal 
authority for mandatory premiums, the 
Employer has reconsidered and retirees 
will now have the option to decline 
post-retirement benefits if they do not  
wish to receive them.

AMAPCEO shapes new 
Respectful Workplace Policy

The OPS Employer recently replaced the 
Workplace Discrimination and Harass-
ment Prevention (WDHP) Policy with a 
new Respectful Workplace Policy. The 
new policy includes some necessary up-
dates, and also introduces new rules de-
signed to foster a more respectful work-
place. 

AMAPCEO has long advocated for chang-
es to the WDHP policy, some of which 
have been incorporated into the new pol-
icy. Your union successfully pushed the 
Employer to include increased training 
requirements for manager, modifica-
tions to how third-party WDHP inves-
tigators are selected, and clarifications 
regarding when Alternative Dispute 
Resolution may be an appropriate resto-
ration tool.

The Employer will also be piloting sev-
eral other modifications to the program. 
We will be monitoring the progress of 
these initiatives and continuing to ad-
vocate on your behalf for a fairer and 
more effective anti-discrimination and 
anti-harassment policy.

Learn more at amapceo.on.ca

Final HQO Collective Agreement Signed
Congratulations to the Health Quality 
Ontario bargaining team and members on 
signing their final 2014—2018 Collective 
Agreement.
Members ratified the tentative agreement in 
March after months of bargaining.
Highlights of the new Agreement include:
• no changes to wages in the first year; 

1% lump sum in the second, and 1.4% in 
the last two years;

• eligible members will receive their Pay for 
Performance bonuses for 2015, 2016, and 
2017; and

• no reduction to vacation entitlements, 
benefits, or sick leave.

First Agreement at OFLSC Ratified
The AMAPCEO bargaining team at the Office 
of the French Language Services Commis-
sioner is happy to announce it negotiated a 
tentative first agreement last week with the 
Employer.
The Agreement will remain tentative until the 
Employer ratifies.
The OFLSC is an independent office of the 
Ontario Legislature and was created when 
the office was divested from the OPS at the 
end of 2013.
Thanks to bargaining team member Anne 
Nguyen for her patience, thoughtfulness 
and dedication during the last 15 months and 
to AMAPCEO staff Burke Moffat and Ben 
Rossiter.

HQO Bargaining Team Members Kristen McMartin 
(left) and Immaculate Nevis (second from right) 
with AMAPCEO President Dave Bulmer and 
AMAPCEO Labour Relations Specialist Rob Harris.
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Nomination Results for Your Board of Directors
The results are in! As at the close of nominations on October 
14, there will be contested elections for President, Treasurer, 
and five of the 12 Director positions on the new AMAPCEO 
Board of Directors that will take office on January 1, 2017.

CANDIDATES FOR PRESIDENT & TREASURER

AMAPCEO’s President and Treasurer will be elected by 
Delegates at the Annual Delegates’ Conference on December 2 
and 3, 2016, in Toronto:

President 
Sudbury/MNDM Chapter Chair Theresa Anderson-Butcher 
Incumbent President Dave Bulmer

Treasurer 
Incumbent Treasurer Chris Harper
Board Director Hugh Montgomerie

CANDIDATES FOR DISTRICT DIRECTORS

Elections will be held in the following five Districts. The 
Director will be elected by the members in each District. 
Your District is included above the mailing address on this 
newsletter. See below on how to vote for the Director in your 
District. The candidates are:

Northern Ontario 
Donna Davenport & David Picard

Eastern Ontario 
Victoria Boyd & Amine Kara

College Park 
Lancy Cheng & Damian Suffoletta

Jarvis  
Muhammad Kaleem & Frank Tang

Ferguson/Whitney 
Sophie Georgas & Maryanna Lewyckyj

ACCLAIMED DISTRICT DIRECTORS

Six District Directors were acclaimed. Congratulations to:

Western Ontario 
Larysa Andrusiak, currently Chair of the London Chapter

Mowat/Hearst  
Angela Freeman, currently Chair of the Citizenship & Immigration /  
      Tourism, Culture & Sport / Ontario Arts Council Chapter

Bay Street 
Jane Colonna, currently a Delegate from the MOHLTC Chapter

GTA North  
Kerry-Ann Douglas-Powell, currently a Delegate from the MCSS Chapter

Midtown Toronto 
Bev Dutoff, an incumbent Board Director

University/Toronto South  
Peter Dewar, an incumbent Board Director

No nominations were submitted for the Director position from 
the Frost/Hepburn District. Please watch for further details on 
a by-election there in due course.

2016
ELECTIONS

Read candidates’ statements and
listen to question-and-answer forums at
amapceo.on.ca/elections2016

HOW TO VOTE FOR
YOUR DISTRICT DIRECTOR

CHECK YOUR PERSONAL EMAIL ON 
WEDNESDAY, NOVEMBER 9
Members in good standing for whom we 
have a non-work email address will receive 
an electronic ballot.

1

2 VOTE BY FRIDAY, NOVEMBER 18
AT 12 PM (NOON) ET 

Get the Latest by Email
Subscribe to the AMAPCEO Weekly Member News by emailing news@amapceo.on.ca



1. In June 2016, Delegates voted to adopt a series of constitutional, bylaw, and policy 
changes to establish a new governance structure to take effect January 1, 2017. The 
outline of the new structure had been approved in principle at the Fall 2015 Special Del-
egates’ Conference, based on recommendations from a Governance Review Committee 
established in 2013.

2. The existing 32-member Provincial Council and nine-member Board of Directors will 
be merged into a new single governing Board of Directors, consisting of four executive 
officers elected by the Annual Delegates’ Conference and 12 Directors elected by the 
general membership (one from each District).

3. The existing 23 Chapters will be replaced by 12 Districts, each containing roughly the 
same number of members, organized geographically across the province.

4. Districts may be subdivided into Chapters if required to address physical distances and 
to ensure equitable allocation of Delegates. Initially, three Districts outside Toronto and 
two Toronto Districts have been subdivided into Chapters.

5. The Board Executive Committee will be the four executive officers plus the Chair of the 
Board, who will be one of the Directors elected by the Board to that position.

6. Delegates will be elected by members in each District (and Chapters within Districts) on 
the basis of one Delegate for every 50 signed members (the ‘final’ Delegate earned when 
the final portion of less than 50 members exceeds 24 members).

7. The Director from each District will Chair a District Executive Committee consisting of 
all elected Delegates from the District. The District Executive will elect a Vice-Chair to 
assist.

8. District Executive Committees may supplement their membership if required to ensure 
that all parts of the District are represented.

9. The 12 Directors will be elected in the fall of 2016 so they can take office with the exec-
utive officers on January 1, 2017. Terms will be staggered so ultimately six Directors will 
be elected one year; six in the alternate years. Board elections will continue to be held in 
the fall each year.

10. Delegates are to be elected from each District no later than the end of February 2017. In 
future, Delegates will be elected in the spring of each year and will also be staggered, with 
half elected each year.

POINTS ABOUT AMAPCEO’S
NEW GOVERNANCE STRUCTURE 10 AMAPCEO

Responds to 
Changing 
Workplaces
Review
AMAPCEO has provided a follow-up 
submission to the Government of On-
tario’s Changing Workplaces Review.

Our latest submission recommends 
the Employer to follow the federal ju-
risdiction and that of BC, Saskatche-
wan, and Manitoba, and extend collec-
tive bargaining rights to lower-level 
manager and supervisory employees.

The Changing Workplaces Review was 
launched last year to conduct broad 
public consultations and prepare rec-
ommendations on whether changes 
are required in labour and employ-
ment standards legislation. The Re-
view seeks to address the impact of 
globalization, trade agreements, tech-
nological change and the rise in pre-
carious work.

In such a climate, the need to amend 
legislation to protect workers’ rights 
grows ever more pressing.

Read the full submissions at amapceo.on.ca

Modernizing digital policies in the workplace
The OPS Employer’s Acceptable Use of 
Information & Information Technology 
Resources Policy outlines your use of IT 
resources in the OPS workplace. First ap-
proved in 2011, the Policy is now under a 
scheduled review.

AMAPCEO took the opportunity to pro-
vide the Employer with our feedback on 
the Policy, focussing on four major areas 
that require revision.

We believe the Policy should be updated to:

1. Adopt a realistic approach to the 
personal use of IT resources;

2. Remove restrictions to Web 2.0 plat-
forms and social media;

3. Clarify the Policy’s application to 
your use of your own devices in the 
workplace; and

4. Strengthen the rules to better pro-
tect your personal privacy.

These changes would help modernize 
the I&IT Acceptable Use Policy to keep 
pace with evolving best practices, clar-
ify acceptable use for you and the Em-
ployer, and encourage digital literacy 
and collaboration in the public service.

AMAPCEO will be following the review 
process and will provide updates on 
policy revisions.

Read our recommendations at amapceo.on.ca
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WIN
ENTER TO

To enter, login to your My Homepage at 
amapceo.on.ca and click on ServicePlus.

Set up your new ServicePlus account 
and enter for your chance to win 

one of six $2,500 WestJet travel vouchers!

Full contest details available on the ServicePlus website.
Contest ends December 31, 2016 at 5 pm ET.

$2,500 in travel credits from new 
ServicePlus partner WestJet!
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