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2017 Delegate
Nominations Open
Soon!
All 200(+) Delegate positions from the 12 new
Districts will be open for
nomination in January.
The number of Delegates for each District
will be determined
based on a membership
count on December
31st, 2016.
See page 3 for more information.

I am honoured to have been re-elected to a
second term as your President and I look forward to working with a strong Executive team
and a dynamic Board of Directors elected from
our new District model.

marks at our ADC, Ontario faces huge social
and economic challenges – from the costs of
high housing and childcare, to an economic
“recovery” that seems to be leaving many
people behind, to the skyrocketing costs of
privatized hydro rates. Those challenges point
to political uncertainty in this province, which
will no doubt have a direct impact on the
working conditions of our members and the
public services Ontarians rely on. The next
election is scheduled to be held just weeks
after our OPS collective agreement expires.

Our recent annual convention also brought
together more than 200 delegates for educational sessions, elections, and vigorous debate
on several policy motions and resolutions.
Delegates voted to adopt a balanced budget
that invests in member education and engagement – a criti“The next
cal priority as we ramp up for
election is
Ontario Public Service barscheduled to be
gaining which will start in just
12 months. And also of key
held just weeks
note, Delegates voted to affiliafter our OPS
ate with the Ontario Federacollective
tion of Labour and Labour
agreement
expires.”
Councils across the province.
The year ahead is a crucial one
for AMAPCEO. Over the coming months, a
major focus of mine and our new Board will be
to ensure our new governance structure receives the attention and care it will need to
thrive. Vice President Cynthia Watt, Secretary
Glynn Robinson and I, along with your local
District Directors will be conducting meetings
in workplaces across the province between
early January and early February. We’ll be
speaking with members about opportunities
to get more involved in the union; whether as
Workplace Reps, local building activists or
running to become Delegates in the upcoming
District executive elections, scheduled for mid
-February.
As I outlined for Delegates in my opening re-

After years of below-inflation
wage increases, we are preparing for a tough round of
collective bargaining in the
OPS. We will be looking for
the Employer to make investments in public services and
for fair economic increases for
our members. Over the coming months, we’ll be engaging
our OPS members to learn
more about your bargaining
priorities, and to build a cohesive activist base
throughout all of our workplaces in support of
helping us achieve our goals.
Please enjoy our final newsletter of 2016,
which includes information on our recent Annual Delegates Conference, our recent affiliation with the Ontario Federation of Labour,
and how you can get involved in your union as
a delegate in 2017!
All the best for a safe and happy holiday
break.
Dave Bulmer, President
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2016 Annual Delegates’ Conference
The new Board, from left to right:
Back: Peter Dewar,
Donna Davenport, Chris Harper,
Cynthia Watt, Dave Bulmer,
Larysa Andrusiak, Victoria Boyd,
Frank Tang, Glynn Robinson
Front: Bev Dutoff, Angela Freeman,
Jane Colonna, Lancy Cheng, KerryAnn Douglas-Powell,
Maryanna Lewyckyj

members Paula Berketo, Andrew Kovarcsik District, to be filled through a by-election in
and Dan Shultz.
early 2017. The new Directors take office
on January 1st, 2017.
At the ADC, Delegates elected the President
District Director and Executive
and Treasurer. Two other elections were
Activist Recognition Awards
decided before the conference, when mem- Election Results
bers were elected by acclamation to two
important ADC committees—Audit and
With elections closed and the ADC over, the The Activist Recognition Committee anResolutions.
2017-2018 Board of Directors has officially nounced awards to the following members:
been elected.
Dave Bulmer and Chris Harper were
Innovator: Allayne Langerak
re-elected as President and Treasurer,
Builder: Immaculate Nevis
Dave Bulmer, President
respectively. Bulmer, who received 143
Outstanding Member Services: Theresa
Cynthia Watt, Vice-President
votes, defeated Theresa Anderson-Butcher, Glynn Robinson, Secretary
Anderson-Butcher, Virginia Barnett, Ken
who is the Chair of the Sudbury/MNDM
Botari, Angela Freeman,
Chris Harper, Treasurer
Chapter, who received 60 votes. Harper was
Darlene Jackson, Valerie Russell.
re-elected with 106 votes, compared to his Directors:
challenger, incumbent Board Director
 Northern Ontario: Donna Davenport
Hugh Montgomerie, who received 95
 Eastern Ontario: Victoria Boyd
votes.
 Western Ontario: Larysa Andrusiak
 College Park: Lancy Cheng
Three of the five positions on the Audit
 Jarvis: Frank Tang
Committee were open for nomination and
 Ferguson/Whitney:
the following members were elected by
Maryanna Lewyckyj
acclamation: Abdullah BaMasoud and
 Mowat/Hearst: Angela Freeman
Prokash Mondal, who were re-elected, and
 GTA North: Kerry-Ann Douglas-Powell
Natalie Champagne, elected to her first
 Midtown Toronto: Bev Dutoff
term. All five positions on the Resolutions
 University/Toronto South:
Committee were open and the following
Peter Dewar
five members were acclaimed: Returning

Bay Street: Jane Colonna
members Lindsay Bickford and

ADC Election Results

Maribeth Christensen and newly-elected

There is one vacancy in the Frost/Hepburn

From left: Dianne Colville Lee with winner
Virginia Barnett
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Policy Resolutions
As at many conventions, individual Delegates are able to submit policy resolutions for consideration at the ADC. This year, 10 such
resolutions were submitted and reviewed by the Resolutions Committee in advance of the conference. Delegates voted to approve
resolutions that called for AMAPCEO to: lobby for caregiver support in Ontario workplaces; create a surplus support network of
volunteers; launch a Workplace Representative Circle of Knowledge Network; and implement mandatory reporting on conferences,
workshops or other training activities in which AMAPCEO members participate using union funds. Two resolutions were withdrawn
and one that would create a committee to study term limits for members of the AMAPCEO Board of Directors was defeated. Three
resolutions proposing priorities for the next round of OPS bargaining were referred to the Board of Directors for further review.

Annual Budget and Financial Reports
In addition to accepting the audited financial statements for the 2015 calendar year and appointing external auditors for the 2016
calendar year (the firm of Grant Thornton LLP was re-appointed), the Delegates adopted AMAPCEO’s $10.2 million operating budget
for the fiscal year that begins on January 1, 2017. Two changes were proposed from the floor and were ultimately approved as
amendments to the budget recommended by the Board of Directors: a suggestion to add funds so that both days of next year’s ADC
can be held on weekdays only (rather than, as in the past, scheduling one day on Saturday) and a request to increase funds for
health and safety training. Any member who would like a copy of the budget or the audited financial statements is invited to contact Michael Mouritsen, Director of Membership Services, at mouritsen@amapceo.on.ca.

AMAPCEO Delegates Vote to Join the
Ontario Federation of Labour
On Saturday, December 3rd, Delegates at the ADC voted to join the
Ontario Federation of Labour (OFL) on a trial basis, and to pursue
affiliation with the Toronto & York Region Labour Council (TYRLC)
and other labour councils across the province. Both Chris Buckley,
President of the OFL, and John Cartwright, President of the TYRLC,
talked to Delegates about the work of their respective organizations
and about the value created by unions in working together for the
good of all Ontarians.
The decision to join the OFL and Ontario’s labour councils marks an
important step in AMAPCEO’s commitment to solidarity in the
broader labour movement.

Delegate Nominations Open Soon!
The Elections Committee has approved the schedule for Delegate elections in early 2017. Although the new Constitution specifies that Delegates are to be elected ordinarily in the Spring, the inaugural elections
for the first Delegates to be selected from the 12 Districts must be held
by the end of February 2017. Nominations will open on Wednesday,
January 11th and close at 12:00 noon on Wednesday, February 8th. If
elections are required, an e-mail containing a link to an on-line ballot
will be sent to voters on Friday, February 17th, with voting to end at
12:00 noon on Monday, February 27th. The results will be announced
on Wednesday, March 1st.
A by-election will also be held, with the same timelines, to fill the vacant Director position in the Frost/Hepburn District. Members in that
District will receive targeted information about nomination for that
position.
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Review of Select Non-Unionized OPS Positions
Earlier this year, AMAPCEO and the OPS Employer negotiated an agreement to jointly review some Ontario Public Service positions that are currently excluded from AMAPCEO for possible inclusion in our Association.
We have identified an initial 375 positions across all ministries which we believe should not be excluded and should be moved into
AMAPCEO. We will undertake a joint review of these positions with the employer to determine their final status. This will be a
long term, multi step process and it will take some time to conclude. We have written to the impacted employees to inform them
of this review process and to introduce them to our union.
We want them to be aware of our reputation as a strong but fair union, and to better understand the advantages of being an
AMAPCEO member. It is possible that some of these impacted employees may be colleagues of yours, and they may ask you
about this process and about AMAPCEO. If they do approach you with questions, please ask to contact Rob Harris, at 416-5959000, ext. 2732, or harris@amapceo.on.ca.

AMAPCEO Shapes New Respectful Workplace Policy
In early September, the OPS Employer
replaced the Workplace Discrimination
and Harassment Prevention (WDHP) Policy with a new Respectful Workplace Policy. The new policy included some necessary updates, and also introduced new
rules designed to foster a more respectful
workplace.
The biggest change in the policy was that
managers are now given a general responsibility for ensuring a respectful
workplace. Under the old policy, individual actions that contributed towards a
negative workplace environment sometimes fell outside the scope of the WDHP
program. The new, broader emphasis of

the Respectful Workplace Policy may
cover these kinds of situations to better
protect workers.




AMAPCEO has long advocated for
changes to the WDHP policy, and we are
pleased that some of these changes have
been incorporated into the new policy.
However, the new policy does not address some fundamental issues with the
WDHP program that the Association has
raised. These include:


the development of a “safe space”
for employees to speak with WDHP
advisors about workplace issues,




early resolution mechanisms and a
streamlining of the complaint process
to improve timelines,
changes to the internal investigation
process to improve quality and consistency,
increased transparency and data
sharing, and
expanded training opportunities for
managers and staff.

AMAPCEO will be monitoring the progress
of these initiatives, and we continue to
advocate on your behalf for a fairer and
more effective anti-discrimination and
anti-harassment policy.

AMAPCEO Files Dispute over OPS Employer’s Unilateral Changes to Termination Pay

Pension Investment Fund to be Pooled Under
New Body

In August, the OPS Employer made a unilateral decision that,
should an employee elect to have their Termination Pay converted to a salary continuance, their salary earned while on this
period will revert back to what it was on December 31, 2015.

The Ontario Pension Board has announced a move to
pool OPS members’ Public Service Pension Plan (PSPP)
funds under the management of the new Investment
Management Corporation of Ontario (IMCO).

AMAPCEO believes that when the Employer calculates the rate
of pay for salary continuance, it should be based on the current
rate. We also believe that the Employer’s abrupt action is in violation of our collective agreement. As such, AMAPCEO has filed a
policy dispute over this issue. We are awaiting the Employer’s
official response and will keep you informed.

The Ontario government believes this move will help
lower overhead costs and create a larger cash pool to
enable bigger investments and, potentially, better returns. The Ontario Pension Board joins the Workplace
Safety and Insurance Board as the two founding members of IMCO.

Learn more at https://amapceo.on.ca/dispute-ops-terminationpay

The pooling of funds has no impact on members’
pensions.
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Final Provincial Council Meeting Held on October 27
AMAPCEO President Dave Bulmer addressed Chapter Chairs, Alternates and Board members at the final meeting of AMAPCEO’s
Provincial Council on October 27. He took a few moments to reflect on the successes, hard work, and dedication of Council members over the last 25 years.
The functions of both the current Board and the Council will be merged and assumed by a new, regionally representative Board of
Directors starting January 1, 2017. Read excerpts of President Dave Bulmer’s remarks.

Member Profile: John R. Paul on Staying Involved After Retirement
meet some really interesting people
through consulting and program evaluation.”

When he first started at the Office of the
Provincial Auditor* in 1984, John R. Paul
CPA, CMA, was surprised to learn of his
first audit assignment: the Ministry of
Labour.
“You can imagine the pressure,” he says
with a chuckle. “But I stepped up to the
challenge.”
Auditing the Ministry of Labour was an
exciting start to his 32 years with the Ontario Public Service, a career that saw him
stationed in nine different ministries and
perform over 7,000 audit interviews both
internally and externally.

A retiree membership to AMAPCEO is
something to consider if you would like to
stay involved in your union. Retiree membership entitles you to participate in
John’s passion for people is part of what
AMAPCEO’s Retiree Caucus, which elects a
inspired him to become an AMAPCEO
delegate to attend the Annual Delegates’
Delegate for four years. He brought his
Conference. Retired members can also be
love of problem solving to the union and
appointed as a liaison on the Board’s Penused it to learn more about negotiating,
sions & Benefits Committee. And of
collective agreements, and employercourse, retiree membership also entitles
employee relationships.
you to your subscription of AMAPCEO
Member News, access to the membersOver his years of working in the OPS and
only AMAPCEO website, and the great
being involved with AMAPCEO, he’s
discounts available through ServicePlus.
gained a lot of knowledge about how to
Membership costs a one-time fee of just
handle workplace issues, and has plenty of $25 and the form can be found at https://
advice for young workers to empower
amapceo.on.ca/join-us.html
them to be involved in their union. Looking back, what’s his best piece of advice? Although John is excited for everything
It may be his auditing background speak- retirement has to offer, he says it will be
ing, but says if something isn’t right, docu- strange to leave the work that has chalment everything!
lenged, delighted, and inspired him.
“If you’re going to speak up, just make
sure you back up everything,” John says.
“You’re a member of a very strong professional union who are here to guide and
assist you. There are no repercussions to
standing up for what’s right. But make
sure you document it!”

As John retires, he’s looking forward to
spending time with family, watching horror movies, and going on walks with his
dog Shalimar by his side. But John is planning on using his retirement for more than
“Auditing is just problem solving. It’s like a leisure. He plans to get even more ingame—it requires analysis and sound
volved in the causes he cares about. One
judgment,” he explains. “But you also
of the ways he’ll do that is by signing up
need to be able to talk to people and
for a retiree membership to keep a conthose interviews were some of my
nection with the union in which he was
favourite parts of the job. There’s lots of
one of the first members.
paperwork but on the job, you got to

“The government’s greatest resource is
its people,” he says. “I’m proud have
been a part of it.”
*Now the Office of the Auditor General
Ontario

***
Are you retiring soon?
Click here to register
for a Retiree
Membership online
today!
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The Annual Delegates’ Conference at a glance

Delegates had the opportunity to participate in a variety of workshops before gathering to pass a budget and vote on motions.

John Cartwright of the Toronto York Labour Council (Left) and Chris Buckley of the Ontario Federation of Labour were guest
speakers. Delegates re-elected President Dave Bulmer (Right) and Treasurer Chris Harper.

Quick Clicks!
Get involved and keep up to date about what’s happening in your union by clicking on these headlines.

Van Jones:
Labour needs to
stand tall and stand
together against
hatred.

MakeItFair.ca:
Sign the pledge to
take part in a once
in a generation
opportunity.

Activist Awards:
Watch the
video and find
out more about
the recipients.
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On December 6th, 1989, 14
women were murdered for being
women. This date has been established as Canada’s National
Day of Remembrance and Action
on Violence Against Women.
Learn more about AMAPCEO’s
Equity Committee at
amapceo.on.ca/diversity

Win $2500 in WestJet Credits!
ServicePlus offers you discounts on house, car and travel insurance, VIA Rail
and many other products and services. Create a ServicePlus account to be
entered to win a WestJet travel credit.
To access the ServicePlus site, log into the My Homepage
at www.amapceo.on.ca using your AMAPCEO membership ID number.
If you need to retrieve your ID number, email Allison Sparling, Communications
Officer.

AMAPCEO, established in 1992, represents
13,500 professional and supervisory
public servants, most of whom work directly for the
Government of Ontario in every ministry and in a
number of agencies, boards and commissions; in all
regions of the Province and in 11 cities outside
Canada. We also represent employees in six
independent agencies: Health Quality Ontario; Office
of the Provincial Advocate for Children and Youth;
Office of the French Language Services
Commissioner; Ontario Arts Council;
Public Health Ontario, and Waypoint
Centre for Mental Health Care.

2016 AMAPCEO Board of Directors:
Dave Bulmer

Dianne Colville Lee

President

Cynthia Watt
Vice-President

Glynn Robinson

Peter Dewar
Beverly Dutoff

Secretary

Neil MacAskill

Chris Harper

Hugh Montgomerie

Treasurer
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