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Get it on the Record

Have an issue at work?
Remember to register
workplace or Collective
Agreement concerns
with your Workplace
Representative first.
…………………………

Check Out . . .
AMAPCEO’s submission
to the Changing
Workplace Review and
read more about our work
to improve Ontario’s
labour legislation.

I

N JUST A FEW SHORT DAYS,

CANADIANS
will vote in the federal election. This is
one of the most important elections in
recent memory – and one where the
votes of public servants like us can make a
huge difference. Don’t let someone else
speak for you – vote! To register to vote, to
find your polling place, or to find your local
candidates, visit www.elections.ca.

recommendations for a new governance
model for the Association. I look forward to
a healthy debate about moving AMAPCEO
to a more democratic, representative and
accountable model. I want to encourage
members to pay attention to this important
issue for the future of the Association.

On September 18, I presented AMAPCEO’s
submissions to the “Changing Workplace
Review” panel on reform to the Employment
Standards Act and Labour Relations Act.
Thanks to everyone who participated in this
This is a once-in-a-generation opportunity to
year’s Labour Day parade
improve employment
in Toronto and in local
standards and working
events across the
conditions for millions of
province. AMAPCEO had
Ontarians. Read more
its strongest ever
about our submission
contingent! You can find
online. In my presentation,
photos from the Toronto
I focused on four specific
march on our website.
recommendations,
including the need to
Here at AMAPCEO, work
update legislation on the
is well underway to
rights of employees to
prepare for our upcoming
digital privacy in the
Dave Bulmer receives a United Way award,
on behalf of AMAPCEO, from Toronto Labour workplace.
Annual Delegates’
Council President John Cartwright.
Conference on November
27 and 28. Over the
Over the next few weeks, I
summer and fall, I’ve worked with our staff
will be visiting many workplaces around the
and Board of Directors to develop next
province for our fall Annual General
year’s operating budget for approval by the
Meetings. I look forward to seeing you
delegates. The draft budget places
there!
resources in key areas like member
education, communications and outreach.
Congratulations are in order to our
colleagues in OPSEU who have reached a
As of September 25, nominations have
tentative agreement after months of very
closed on delegate elections for this year’s
difficult negotiations. The details are not yet
ADC, for some Chapter Chairs, and for
public, and it is not appropriate to comment
Board, Executive and committee positions
on the substance of the agreement until
to be elected at the convention.
members have had an opportunity to review
Congratulations to those who have been
the tentative settlement and vote whether to
acclaimed and good luck to all who have
ratify.
put their names forward.
Sincerely,
At the convention this year, our Governance
Dave Bulmer, President
Review Committee will be making
president@amapceo.on.ca
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Reasons to Vote on October 19!
The federal election voting day is Monday,
October 19. Here are just a few reasons why you
should consider voting if you have not yet done so:


Your vote impacts the next four years:
Voting matters! In the last election a majority
government was determined by only 6,201
votes, and over nine million people did not
vote. If more people would have voted in the
polls, in an advance poll, or mailed in a ballot
the outcome would have been different.
Schedule thirty minutes on October 19 to vote
– our fate for the next four years depends on it!



Funding for health care: We are faced with
an aging population and a doctor shortage that
affects four million Canadians. In just ten
years, one in five Canadians will be over the
age of 65. Healthcare funding will face a
shortfall of $36 billion in just ten years’ time.



Eliminate poverty during retirement: For
less than a coffee and donut a day, Canada
Pension Plan contributions could be increased
to provide every citizen with greater retirement
stability. Likewise, the increase in Old Age
Security eligibility is of concern to many
Canadians as well.



Protect and defend unions and the rights of
unionized workers: Bills C-377 and C-525
were anti-union private members’ bills that
recently became law. Bill C-377 imposes onerous financial reporting obligations, designed to waste
union time and money, and arguably both bills violate provincial and federal privacy legislation. Bill C525 makes it easier to de-certify unions and harder to organize them in federal workplaces. This will
have a direct impact on the right to unionize in every
province and will negatively impact all workers. Visit:
www.elections.ca if you need more information and where

Check out our Federal
Election Tool Kit
Who you decide to vote for is your choice, but
AMAPCEO encourages you to vote in the upcoming
federal election. To help members prepare for the
election and make an informed choice, a tool kit is now
available. Download it today and get informed!
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Board of Directors 2015 Elections
All of the nominations are in and we are pleased to report that the following members have put their names forward to
run for a position on our Board of Directors. Elections take place at the Annual Delegates’ Conference and results will
be announced on November 28, 2015.
For the position of Vice-President:
 Sally Jurcaba (Finance/Oshawa)
 Cynthia Watt (Training, Colleges and Universities/Toronto)
For the position of Secretary:
 Dianne Colville Lee (Finance/Oshawa)
 Glynn Robinson (Environment and Climate Change/Toronto)
For a Director position (there are two spots to fill):
 James Dawson (Treasury Board Secretariat/Toronto)
 Peter Dewar (MAG/Toronto)
 Paul Glassford (MNRF/Sault Ste. Marie)
 Rachel Kukulewich (MOHLTC/Toronto)
 Neil MacAskill (MOHLTC/Ottawa)
Members of the Board serve two-year terms. Four positions are open for nomination this year, with the remaining five
(President, Treasurer and three Directors) serving for another year. The term begins on January 1 of each year.
For more information on elections, be sure to check the members only section of the website—www.amapceo.on.ca.
Forthcoming details on the site will include candidate statements, election information, and updates on the results of
Chapter Chair and Delegate nominations.

UPDATE ON FALL CHAPTER ELECTIONS
At the close of the Fall nomination cycle on September 25, 53 Delegates and five Chapter Chairs were elected by
acclamation. A further six Delegates and one Chair were selected as the result of on-line elections that closed on
October 9. A full list of all 23 Chapter Chairs and 215 elected Delegates attending the 2015 Annual Delegates’
Conference in November will be posted on the AMAPCEO website soon.
Congratulations to the following Chapter Chairs who were elected or re-elected during this cycle:
Larysa Andrusiak – London (re-elected)
Victoria Boyd – Kingston (succeeding John Lipcsei)
Bob Freeman – Municipal Affairs and Housing (succeeding Margaret Kipp)
Michael Helfinger – EDE / IA / CS / RI / ORC (re-elected)
Darlene Jackson – North Bay (re-elected)
Damian Suffoletta – Finance (succeeding Virginia Barnett)

NEW ERC REPRESENTATIVES APPOINTED
The following members have been appointed by the Board of Directors to sit on their ministry’s Employee Relations
Committee (ERC).
Cristina Carambas (MOECC)
Shelley Kemp (MOF)

Alison Griggs (MGCS)
Sarah Jeffrey-Hampton (MGCS)

Congratulations to these members! We thank you for stepping forward to fill these important roles. View a complete
list of AMAPCEO’s ERC Representatives.
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Labour Relations News
Bargaining Unit Updates
Public Health Ontario
Preparations for bargaining are underway at
Public Health Ontario (PHO). Recently,
members participated in a bargaining survey
that closed on Thursday, September 17; the
response rate was over 63%. Nominations for
the Bargaining Team closed October 9 with an
election to follow. PHO bargains under special
health care sector legislation known as the
Hospital Labour Disputes Arbitration Act
(HLDAA). There are approximately 220
AMAPCEO-represented members working at
PHO.
Office of the French Language Services
Commissioner
The Employer recently made a successful
request to the Legislature’s Board of Internal
Economy for an additional eight positions,
almost tripling the number of employees in this
workplace to 12 employees. Resulting from the

additional positions the Employer is in the
process of writing job descriptions and
reorganizing the unit, so has asked AMAPCEO
for a delay in bargaining. In the interest of
members and negotiations, the Bargaining
Team agreed to the Employer’s request and will
take a pause.
Waypoint Centre for Mental Health Care
The Collective Agreement at Waypoint expired
on March 31, 2014. Notice to bargain has been
provided to the Employer. Waypoint members
Monica Murphy and Anne Payne will be sitting
on the bargaining committee and have
undergone training at the AMAPCEO office.
Recently, members in this bargaining unit
participated in a bargaining survey to provide
direction and feedback to the Bargaining Team.
Dates for the commencement of formal
negotiations with the Employer are still pending.

Job Evaluation Project Completed
September 30, 2015 marks an important milestone in AMAPCEO’s history. It
is the official conclusion of the 12-year Job Evaluation project.
AMAPCEO has successfully eliminated an unfair, ad hoc and outdated
classification structure and replaced it with a fairer, more consistent system
that will serve our members well for years to come.
Read the full update in the Latest News section of the website.
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Latest AMAPCEO Updates
Provincial Council News
There were two important developments at the September 16th Provincial Council meeting. After participating in a
demonstration of electronic voting technology, the Council accepted the recommendation of both the Board of Directors
and the Elections and Credentials Committee to pilot electronic voting for elections at the upcoming November 2015
Annual Delegates’ Conference. Relevant amendments were approved to the Elections Bylaw in order to enable the
switch from paper ballots to hand-held electronic voting devices, which are expected to free up the time usually
occupied by the manual counting of ballots.
Secondly, the Governance Review Committee (GRC), originally established in the Spring of 2013, delivered an
executive summary of its long-awaited final report, in which the committee is proposing a major transformation of
AMAPCEO’s governance structure: a merger of the 32-member Provincial Council and the 9-member Board of
Directors to form a new 16-member governing board; a re-organization of members into 12 geographic zones across
the province instead of the existing 23 ministry or regional chapters; and direct election of 12 board members by the
members in each zone. Under the GRC recommendation, the other four board members (President, Vice-President,
Secretary and Treasurer) would continue to be elected by the Annual Delegates’ Conference. The proposal will be
considered by Delegates at the ADC this November.
Please see page 9 for more information on the Governance Review Committee proposals.
The next scheduled meeting of the Provincial Council is on October 28th and 29th. The finalized Minutes of Provincial
Council meetings are now posted in the Members’ section of the website. scroll down to General Announcements.

Workplace Rep Training

Website Under Construction
We are currently working on a new website that
features a few exciting changes. The first phase of this
transition, which you will see in the coming weeks, will
improve the overall look and functionality of the public
AMAPCEO website. In subsequent weeks, you will
begin to see changes to the members only secure
area.

Eighteen members attended Workplace
Representative Core Training on September 29 and
30 in Toronto.
Contact Mae J. Nam to learn more about becoming an
AMAPCEO Workplace Rep!

New Bulletin Board Materials
Check out the AMAPCEO bulletin board in your
workplace to find brand new materials, including our
federal election tool kit and the second installment in
our diversity poster series, celebrating women in
AMAPCEO.

The new personalized member homepage at
amapceo.on.ca will be your personalized online area.
It will contain AMAPCEO forms and documents, along
with news, bargaining unit updates, Chapter events,
Collective Agreement information, and ServicePlus
member rewards. Our new members’ area is
something to get excited about!
To obtain your new member homepage, you will need
to provide us with a personal, non-work email. Please
contact Danielle Stock, Communications Officer, if you
have not yet shared your personal email address with
us.
Stay tuned for more exciting announcements about
AMAPCEO online!
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October is Women’s History Month
In recognition of the valuable
contributions made by women
throughout Canadian history,
AMAPCEO recognizes
October as Women’s History
Month and
celebrates the national
theme “Her Story, Our Story”.
In 1992, October was
declared Women's History
Month to publicize and
celebrate the incredible
achievements of women in
Canada.
The month of October was
chosen to commemorate the
anniversary of the Persons
Case—October 18th, 1929—
led by five courageous
Canadian women (the Famous
Five) who fought to establish a
legal precedent that women
were ‘persons’ under the law.
This landmark case ruled that women were not only
persons under the law, but that women had a role
to play in Canadian politics and government.
This year’s events mark two important milestones. It
is 30 years since the equality provisions in the
Charter of Rights and Freedoms (Section 15) took
effect, including strengthened equality provisions for

women. Additionally, it is 30 years since
the Women’s Legal Education and Action Fund
(LEAF) opened its doors to ensure that equality
rights for women were adhered to: recognition that
although the Persons Case and the Charter were
clear steps forward for women’s equality, there is a
need for ongoing vigilance in defending those
rights.

This October, join us to reflect and celebrate women and Women’s History Month by:


Posting the AMAPCEO Equity Women’s Poster (part of a four-poster diversity series)



Reading more about the Women’s Legal Education and Action Fund (LEAF).



Learning about the Status of Women Canada.



Checking out resources on Women’s History in Canada.

Members are also encouraged to join the conversation on social media by tweeting your own
stories of amazing women with the hash tag #womenhistory. If you have something to say be sure
to include @AMAPCEONews in your tweet to tell us about it.
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Solidarity Highlights
Please be sure to share information on these
campaigns with your workplace colleagues.

Keep Hydro Public Goes Local
Despite the actions of the Ontario government to
privatize publicly-operated local utilities, and push
through the sale of Hydro One in Ontario there are 165
municipalities have taken action and passed
resolutions to oppose the sale.
The list of municipalities taking a position against
privatization is growing! Read the list of municipalities
opposing the sale.
The Keep Hydro Public campaign, which AMAPCEO is
proudly involved with, works with l municipal leaders
and councillors to pass motions across the province, to
oppose the government’s plan to sell off of 60 per cent
of Hydro One.
Municipal resolutions, based on a template provided
by the campaign, have two main components; to stop
the sale of Hydro One and to respect the role of local
electrical distribution companies.

Goldblatt Mitchell LLP).
AMAPCEO encourages all
members to consider
making a donation.
For those who wish to do
so, donations can be made
online at Lifeline Syria.
………………………………………………………………

Members Respond to Syrian Crisis
A group of AMAPCEO members in the Ministry of
Citizenship and Immigration, along with friends and
allies are heading a grassroots campaign to sponsor a
refugee family and support them during their first year
in Canada.
In the face of tragedy, these members are inspired by
the courage of those who take tremendous risks to get
their families to safety. Together, the group is seeking
to meet a fundraising goal of $30,000 and transform
the future for a family of four.

The Keep Hydro Public campaign is currently
supported by more than 20 labour, environment, anti‐
poverty, and student organizations. The work of this
broad coalition will continue to fight the sale of hydro
on a municipal and provincial level to preserve this
important public service. For more information on the
campaign visit KeepHydroPublic.ca.

You can find out more, sign up to volunteer, and/or
donate online to their refugee sponsorship fund by
visiting their page on the Mennonite Central
Committee website.

………………………………………………………………

………………………………………………………………

AMAPCEO Supports Syrian
Refugees

Your Voice Matters in
#OurAMAPCEO

In response to the international call, to support
refugees seeking to flee violent conflict in Syria,
members of Provincial Council, including 23 Chapter
Chairs and nine Board members, contributed
donations from their own pockets.
In doing so, AMAPCEO joins several other labour
unions across Canada and the world to support
fundraising initiatives. Funds raised through
AMAPCEO went to Lifeline Syria and were matched by
our legal counsel, Goldblatt Partners (formerly Sack

Contact the ad hoc group of AMAPCEO members by
email at refugeewelcome@hotmail.com.

Do you have an idea or something to say about the
work that AMAPCEO does?
Tell us what your vision is for #OurAMAPCEO.
Share your views on Twitter by including
#OurAMAPCEO in your tweet or send an email to
activist@amapceo.on.ca.
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Mental Illness Awareness Week
Finding a balance is key to your mental health. In fact, did you know that one in four adults and one
in ten children are likely to face a mental health problem in any given year? The biggest barrier to
addressing mental health is associated stigmas and ill-informed attitudes towards people suffering a
mental illness.
Financial stress, family pressure, overwork – these are just a few of the many factors that can have
a serious consequence on your mental health. To raise awareness of the lived reality of this invisible
illness, the first full week of October is designated as Mental Illness Awareness Week in Canada.
The week-long event seeks to focus attention on signs,
symptoms, and stigma in the hopes of informing individuals
on how to get help, and engage in recovery. On an
Learn more about
international scale, October 10 is recognized as World
mental illness on the
Mental Health Day.
Join AMAPCEO in recognizing Mental Illness Awareness
Week. Every member can take an important step to address
mental health by breaking down barriers to seeking help.
Offer your support to a co-worker, friend or loved one.

Canadian Mental Health
Association website.

Consult your benefits for more information on services and
access to coverage.

AMAPCEO Supports OPS United Way Kick-Off!
Every year, the Ontario Public Service teams up with United Way to raise funds for important
programs and services. Members of AMAPCEO, along with OPSEU, are major contributors to this
fundraising initiative.
For the second consecutive year, the AMAPCEO Equity Committee hosted an information table
alongside other OPS Diversity Networks. This year, we were joined by Nation to Nation — the OPS
Network for Aboriginal employees.
Thank you to all members who stopped by to say hello! We look forward to seeing you at the OPS
Walk & Run for United Way on October 30!
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Governance Review Committee Recommends
New Structure for AMAPCEO
Further to the summary on page 5 of the recommendations that the Governance Review Committee will offer to
the ADC in November, a visual comparison of AMAPCEO’s existing governance structure and the proposed
new model appears below.
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What’s Up and Coming


Advanced Workplace Representative Training — October 29 in Toronto (for more information, email Mae J. Nam,
Education Officer).
 Annual Delegates’ Conference — November 26-28 in Toronto
…………………………………………………………………………………………………………………………………………..

ServicePlus Saves You Money!
Check out our newest partner, Adidas. Members save 25% off regularly priced items,
and 15% off sale items. Also, the VIA Rail discount has increased to 15% savings!
To access the ServicePlus site, log into the Members Only area
at www.amapceo.on.ca using your AMAPCEO membership ID number.
If you need to retrieve your ID number, email Danielle Stock, Communications Officer.

AMAPCEO Office Staff News
In September, Dispute Resolution Officer Fatimah Krabi began her parental leave. We wish Fatimah and her family all
the best as they await the arrival of their new family member!
Last week, we said a sad farewell to Receptionist Iolanda Carfora, whose contract with AMAPCEO ended on October 9.
Returning in her place is Maria Gonzalez. We warmly welcome Maria back to the office, and send our support and
gratitude to Iolanda as she embarks on new adventures, including a new baby!
AMAPCEO staff are proud members of Unifor Local 591-G.

AMAPCEO, established in 1992, represents over 12,000
professional and supervisory public servants, most of whom
work directly for the Government of Ontario in every ministry
and in a number of agencies, boards and commissions; in all
regions of the Province and in 11 cities outside Canada. We
also represent employees in seven independent agencies:
Health Quality Ontario; Office of the Provincial Advocate for
Children and Youth; Office of the French Language Services
Commissioner; Ontario Arts Council; Ontario Racing
Commission; Public Health Ontario; and Waypoint
Centre for Mental Health Care.

2015 AMAPCEO Board of Directors:
Dave Bulmer

Earl Alexander

President

Sally Jurcaba
Vice-President

Barbara Gough

Leslie Barber
Dianne Colville Lee

Secretary

Hugh Montgomerie

Chris Harper

Glynn Robinson

Treasurer
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