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President’s Message
March has finally arrived – hopefully signalling the end of what has seemed like a very
long Winter! It also means the end of my
first two months in office as President and
there is already a lot of news to report. I
hope you find this electronic newsletter a
helpful way to keep updated on what is happening, but I want to draw your attention, in
particular, to the Feedback section below,
and ask for your ideas on the next steps in
the “our AMAPCEO” campaign.

build strategic external alliances, I have
made a concerted effort to meet with many
stakeholders within the public service and
the labour movement, including: Labour
Minister KEVIN FLYNN, Secretary of Cabinet STEVE ORSINI, and Canadian Labour
Congress President HASSAN YUSSUF. I will
be meeting with OPSEU President Smokey
Thomas later this month. I have also conducted several media interviews and I presented AMAPCEO’s brief to the Minister of
Finance during the Prebudget Consultation Meet“Providing leadership in
ings. Click here to see our
labour relations and
full budget submission.
internal governance has

In my role as President, I
have been trying to balance
my time among a number of
priorities – both inside the
been important to move
AMAPCEO office and across
Over the last few weeks,
forward key
the province. Providing lead- Initiatives... establishing
our joint solidarity efforts
an education
ership in labour relations and
with OPSEU have been
committee and advancinternal governance has been
strengthened and I encouring
discussions
to
important to move forward
age all members to continue
expand and enhance
some key initiatives that I
to show their support for our
training for members,
have spoken about before:
colleagues in other OPS
increasing member
establishing an education
bargaining units. The workengagement ”
committee and advancing
ing conditions for OPSEU,
discussions to expand and
ALOC and PEGO repreenhance training for members, increasing
sented employees are also our working conmember engagement and supporting the reditions; this is why the Board of AMAPCEO
form of our decision-making process. I am
is asking that every member act to send an
also trying to expedite the resolution of a
important message to the employer to stop
number of “legacy” matters, such as job
contracting out and start building capacity
evaluation appeals and long-standing policy
within the OPS. Please see below an impordisputes. Meanwhile, I also continue to
tant update about contingency planning that
schedule time to meet with, and hear directly
AMAPCEO has undertaken in the event of a
from, our membership.
To advance AMAPCEO’s objective to
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AMAPCEO By the Numbers
AMAPCEO members not only work in different workplaces across the province, but also for
different employers. To provide a better understanding of your AMAPCEO, The Members’
News will provide a monthly interesting fact that you may not know. February’s highlight
offers you a better understanding of where members work.
Did you know, for example, that AMAPCEO represents several workplaces in the
broader public sector? In labour relations the common term to refer to each workplace or
bargaining grouping that has its own collective agreement is a “bargaining unit”.
As of February 2015 the bargaining units and the composition of represented employees are:
Ontario Public Service (OPS) with 11,918 employees
Public Health Ontario with 240 employees
Health Quality Ontario (HQO) with 21 employees
Ontario Arts Council (OAC) with 55 employees
Ontario Racing Commission (ORC) with 53 employees
Ontario Provincial Advocate for Children and Youth (OPACY) with 48 employees
Waypoint Centre for Mental Health with 16 employees
French Language Services Commissioner with five employees

With a total number of represented employees as 12,356
The geographic representation* of our membership is the following:
Greater Toronto Area - 9,792 or 79.25% of the membership
South western Ontario - 992 or 8.03% of the membership
Eastern Ontario - 752 of 6.0% of the membership
Northern Ontario - 614 or 4.97% of the membership
Other area, includes outside of Canada, is 206 or 1.67% of the members

REMINDER –
AMAPCEO NEEDS
YOUR HOME
E-MAIL ADDRESS
Please ensure we have your
current home/personal e-mail
address. We now only send
AMAPCEO communications
(including electronic ballots for
elections) to members at their
home or personal e-mail address.
This decision is part of a strategic migration from reliance on
use of our employers’ email systems to ensure that we have in
place a secure alternative communication system whenever we
are in bargaining. The time to
put such a system in place is
now, building on the success we
had during recent mobilization
activities in our OPS and
OPACY units, and well before
we start the next rounds of
bargaining.
To update your personal
e-mail address on line, please
click here.

* Note: Groupings are based off the Zones established in the 2014 OPS bargaining
campaign.

AMAPCEO 101
President’s Tour Update
President DAVE BULMER has been travelling around the province to hear directly from you – our members! The tour is an
initiative to build our strategic plan to tackle the government’s risky public-private partnership schemes, austerity budgeting,
and the ongoing attacks on good paying, unionized jobs in Ontario.
Click here to see the pending tour dates.
……………………………………………………………………………………………………………………………………

New Policy for All Events & Meetings
To address health and safety concerns a new Scent-Free Policy is now in effect. It applies to the AMAPCEO office, Provincial
Council meeting places, any AMAPCEO organized meeting, training or educational event, and to the Annual Delegates’
Conference. Please be considerate of others and avoid scented creams, perfume or cologne before coming to the office or
attending your next AMAPCEO event.
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Bargaining Updates
Health Quality Ontario Bargaining to Start
To initiate the process of negotiations at Health Quality Ontario (HQO), the members have met and elected two representatives to act as the Bargaining Team. Congratulations to
KRISTEN MCMARTIN and IMMACULATE NEVIS, who were
elected to the Team, which also includes AMAPCEO Labour
Relations Specialists ROB HARRIS and BURKE MOFFAT and
Dispute Resolution Officer TARA IRWIN. Members have
already been surveyed about priorities and the Team will begin work to develop proposals for bargaining.
………………………………………………………………

Ontario Public Service – New Agreement
Available; Epi-Pen Coverage Continues
We are excited to announce that OPS members can now find
the final 2014-2018 Collective Agreement on the AMAPCEO
website.

Click here to view the Agreement.
We are also happy to confirm the continuation of coverage
of Epi-pens and other life-sustaining drugs under Article 34
of the collective agreement (supplementary health and hospital insurance) – on the same basis as in the previous 2012-14
Agreement.
After receiving a number of complaints from members
that their claims had been rejected by Great-West Life
AMAPCEO sought and received clarification from the OPS
employer. The employer apologized for any inconvenience
caused. AMAPCEO advises those members whose claim was
rejected, or was told the claim did not quality, to contact
Great-West Life and submit a claim. More information can
be found on the Latest news section of the AMAPCEO
website. Please click here.

Ontario Budget Consultation
The Ontario Budget lays out the government’s priorities. To send a clear message to the government the AMAPCEO President
provided verbal remarks during the pre-budget consultations in January, and released a submission to the media. Our message
was clear, and contained five key recommendations that included:


The government must end its policy of wage restraint in the public sector;



The government must work to increase revenue;



The government must continue its efforts on pension reform;



The government must minimize the use of consultants throughout the public service, but most pressingly in Information
Technology; and



The government must, given the Auditor-General’s recent report, look to bring more management of public sector construction projects in-house.

In case you missed it, click here to review a copy of the AMAPCEO Ontario Budget Submission.

Have your say! Send a message about public services. Go to https://talk.ontario.ca/
Or follow @ONgov on Twitter and tweet suggestions using the #BudgetTalks hashtag and be sure to include
@AMAPCEONews!
Our voices will help to drive the budget process and influence how the government can build a better Ontario.
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OPSEU SOLIDARITY
The Government’s
proposals at the
OPSEU bargaining
table are an attack
on the public ownership of the Ontario
Public Service

(OPS) and the morale and stability of
workers in the OPS. These attacks are
driven by an agenda of cuts and privatization that seek to not only erode public
services, but to continually blame workers for a provincial deficit we didn’t
create.

Take action to defend public services
and good jobs to stop the cuts and clawbacks to OPS workers! There is a direct
link between OPSEU’s bargaining outcomes and all AMAPCEO represented
workplaces and your Collective
Agreement.

Here are five things that you can do to show OPSEU our support:
1.

Proudly display the Solidarity Works poster in your work space or bulletin board. Click here for the Solidarity Works
poster.

2.

Talk with the OPSEU colleagues in your workplace to make a connection and learn about their bargaining issues.

3.

Visit the OPSEU OPS bargaining site for information and updates: http://www.opseu.org/ops-bargaining-2014 .

4.

Join the local workplace solidarity events, or make plan for a workplace solidarity event. This is something that all OPS
employees (OPSEU, AMAPCEO, PEGO and ALOC) could do together.

5.

Share your solidarity efforts. Send updates or photos via email to activist@amapceo.on.ca and include @AMAPCEONews

Preparing for Potential OPSEU Labour Disruption
In conjunction with our OPS solidarity efforts, the Association is also preparing in the event of a potential OPSEU strike or lockout.
On February 25, Employer Relations Committee Representatives and the Provincial Council members attended an educational presentation on member rights and responsibilities during an OPSEU strike. This was the first step in seeking to educate activists and
members on how to prepare for a labour disruption.
In order to reassure our members of their position, and in consideration of the OPSEU solidarity resolution that was approved at
the 2014 Annual Delegates’ Conference, the President, wrote to Assistant Deputy Minister – Labour Relations, DAVID LOGAN, to
seek clarification on OPSEU work during a strike/lock-out.
Here is what Mr. Logan responded in writing to say:
“… should a labour disruption occur [in the OPS], the Employer's direction, as in previous years, remains that AMAPCEO
represented employees will not be asked to perform struck work of OPSEU bargaining unit members, or the work of a manager to
enable that manager to perform struck work.”
“Additionally, I can confirm that AMAPCEO represented employees will not be included in any request for volunteers for the
duration of a labour disruption.”
“As a non-striking bargaining group, AMAPCEO represented employees are responsible to make every effort to report to
work as usual to ensure the minimized disruption in the workplace and the delivery of government services.”
…………………………………………………………………………………………………………..……………………………..

If You Are Asked to do OPSEU Work, Speak Up!
Doing OPSEU’s work significantly undermines our OPS Solidarity Pact, and the direction of your elected representatives at the
Delegates’ Conference. It also weakens OPSEU’s bargaining efforts. In the long-term doing the work of a striking colleague may
create tension, and stress in the workplace and may prolong a strike.
It is important to keep in mind that any potential strike or lockout is several weeks away. Nothing is imminent, and AMAPCEO
will provide you with all the information you need as things unfold. In the meantime, we continue to support our OPSEU colleagues
in their negotiations, and hope they can achieve a fair settlement as quickly as possible.
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President’s Message
(Continued from first page...)

potential OPSEU labour disruption. Please note, however, that an OPSEU strike or lockout is some time away.
During the month of March, I will be continuing my current workplace tour. The theme of these meetings is #OurAMAPCEO –
with the objective of encouraging discussion among members about what our union means to all of us, collectively. I have also been
asking members for input specifically about what AMAPCEO can do to stop the attacks on public services, unions, and good jobs
across Ontario.

Resource Tools
Find your Workplace Representative. Click here or visit - www.amapceo.on.ca/workplacerep.
For the Diversity and Social Justice Calendar and work of the Diversity Committee, please click here or visit www.amapceo.on.ca/
diversity

AMAPCEO, established in 1992, represents
12,000 professional and supervisory
public servants, most of whom work directly for the
Government of Ontario in every ministry and in a
number of agencies, boards and commissions; in all
regions of the Province and in 11 cities outside
Canada. We also represent employees in seven
independent agencies: Health Quality Ontario; Office
of the Provincial Advocate for Children and Youth;
Office of the French Language Services
Commissioner; Ontario Arts Council; Ontario Racing
Commission; Public Health Ontario, and Waypoint
Centre for Mental Health.
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