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Board and Council News
A quick primer on AMAPCEO governance: AMAPCEO has three governing bodies - the Board of Directors, Provincial Council and the
Annual Delegates’ Conference (or ADC). The ADC typically meets once each year and consists of delegates elected from Chapters on the
basis of one delegate for every 50 members, for a total of just over 200 delegates, plus the 9 members of the board and 23 chapter chairs ex
officio. The delegates elect the Board and executive officers, as well as a number of ADC committees; is the only body able to amend the
Constitution; receives the annual audited financial statements and appoints the external auditor; and approves the annual operating
budget. It is also the only body that can set membership dues. The next ADC is scheduled for three days from Thursday through Saturday,
November 26th – 28th, 2015.
The Board of Directors consists of nine members – 5 directors at large plus the four executive officers (President, Vice-President, Secretary and Treasurer). Of the three governing bodies, the board meets most often, usually every month, and under the Constitution is responsible for “the management of the affairs of the Association”. The Board prepares the agendas for the ADC and the Council, nominates
members to serve on all bargaining teams (subject to ratification by the Council) and is the body to which the Executive Director reports. The Executive Director supervises all staff, is responsible for the administration of the AMAPCEO office and advises the Board on
the development of policies and the strategic planning process.
The Provincial Council is required to meet six times each year and is the body to which the Board is accountable between meetings of
the delegates. The council consists of the 23 Chapter Chairs plus the nine members of the Board of Directors. The Council shares with the
ADC the authority to adopt or amend by-laws and ratifies members of bargaining teams on the recommendation of the Board. The Council
also appoints up to ten non-voting delegates-at-large who can attend the ADC.
Recent governance news: As indicated elsewhere in this newsletter, both the Council and the Board recently selected members to serve
on various committees and both bodies endorsed a motion to support striking workers at Crown Metal Packaging, Ltd. At the February
meeting, the Board reviewed proposed amendments to the Expense Reimbursement Policy, following earlier input from the Provincial
Council, and approved the final version of the policy as amended, with effect from April 1 st, 2015. The revised policy is now posted on the
website.
Also in February, the Board heard presentations from: Hugh Mackenzie, our nominee on the Ontario Pension Board; investment advisors from CIBC Wood Gundy, reporting on the Association’s investment funds; and representatives of Stratcom, the firm that was retained
to facilitate the post-OPS bargaining de-brief exercise, reporting on the results of surveys and focus group discussions with the Board, Bargaining Team, Bargaining Advisory Committee, Zone Coordinators and the staff who were involved in OPS bargaining last year. A report
on a post-bargaining survey of Chapter Chairs will follow.
At its March meeting, the Board was briefed on the recent ratification of the collective agreement by members at the Ontario Racing
Commission, re-confirmed the priorities for this year’s workplan of the Finance Committee and approved terms of reference and priorities
for the new Education Committee. The Board also approved a new Sponsorship Policy to regulate the process for awarding grants to or
sponsorships of external stakeholders (e.g., the Ontario Legislature Internship Program, the Broadbent Institute and the Canadian Centre for
Policy Alternatives, all of whom are current recipients).
Board members also approved a draft 2015 strategic planning process recommended by the Executive Director; the Board and senior
staff will engage in a planning exercise in May, followed by separate planning sessions in June with Provincial Council and the rest of the
AMAPCEO staff.

AMAPCEO’s Fifth Annual Student Essay Contest
AMAPCEO is pleased to once again announce its annual essay contest (our fifth) to encourage secondary school students to think
about the value of public service in Ontario. The contest is open to all full-time students enrolled in an Ontario secondary school.
The contest features three cash prizes for the winning entries: $750 for first place; $500 for second place and $300 for third place.
Essays may be written in English or French and must be submitted by midnight on Friday, May 22, 2015.
AMAPCEO wants to encourage serious and thoughtful discussion among students about the nature and value of public service and
what they would do to improve or protect it. All submissions must address the theme of “The Value of Public Service: What Would
You Do To Improve and Protect Public Service in Ontario?”.
We are encouraging all AMAPCEO members to draw this opportunity to the attention of their families, friends and neighbours. Full
details and contest rules can be found on the AMAPCEO website: www.amapceo.on.ca/essaycontest.
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Update on AMAPCEO Committees
Earlier this year, members were asked to express their interest
in becoming more involved in AMAPCEO by serving on one of
our many committees and there was a tremendous response,
reflecting a healthy and engaged membership. The Board of
Directors and Provincial Council are pleased to announce several new committee elections and would like to express their
appreciation to all candidates who nominated themselves.
A special vote of thanks to the former members who completed their terms and stepped down as committee members;
your colleagues are grateful for your willingness to provide
your time, skills and knowledge to help in the governance of
your association.
The following members have been selected for the Board’s
Committees for a two-year term:




Diversity Committee: Nupur Deonarine and Steven Drawbell are new members and Brenda Sedgwick was reappointed (joining continuing members Miguel Aguayo
and Kate Azure). Barbara Gough remains the board liaison
on this committee.
Health, Safety and Wellness Committee: Monica
Murphy was re-appointed (joining continuing members
Rick Bertozzi, Kathie Johnson, Debra McCracken and
Frank Tang). Earl Alexander also continues as the board
liaison on the committee.



Finance Committee: All five incumbents have another
year remaining in their terms: Patrick Legris, Maryanna
Lewyckyj, Neil MacAskill, Damian Suffoletta and Cynthia
Watt. The Treasurer, Chris Harper, is the board liaison and
chair of the committee.



Special Committee to Review the Elections By-law: The
five members of this ad hoc committee, whose term expires
at the end of June 2015, continue: Donna Davenport,
David Evans, Matthew Hellin, Margaret Kipp and Prokash
Mondal.

Provincial Council held an election to fill vacancies on the
following committees of the Annual Delegates’ Conference
(ADC) or Provincial Council (PC); the Council fills vacancies
that occur on ADC committees between meetings of the Delegates:


ADC Audit Committee: Abdullah BaMasoud and
Swaleh Namusasi Abdallah were elected from a field of
four candidates (joining Parmod Chhabra, Daniel Kielly
and Prokash Mondal).



ADC Member Reconciliation Committee: Brenda Sedgwick was elected from among four candidates (joining continuing members Ken Botari, Ron Burwell, Julian Kusek
and Linda Sullivan).



Pension Committee: Victoria Boyd was re-appointed, and
joined by new member Lauren Kappius. (Continuing
members include Rowland Carey and Bill Voit, with a
nominee from the Retirees’ Caucus to be named.) Hugh
Montgomerie was named as the board liaison and Hugh
and Barbara Gough will be the board liaisons with the
AMAPCEO Retirees’ Caucus.



ADC Resolutions Committee: All five positions on this
committee were open and Lindsay Bickford, Nathalie
Breton, Lee Heard, Neil MacAskill and Seema Opal were
elected from a field of 12 candidates. Barbara Gough sits
on the Resolutions Committee in an ex officio capacity and
the Board has appointed Hugh Montgomerie as its representative.



Workplace Relations Committee: Larysa Andrusiak and
Virginia Barnett were re-appointed, and joined by new
members Jim Dawson, Sophie Georgas, Greg Hill and Valerie Russell. (Ken Botari, Dave Edwards and Dave Picard
have terms that continue for another year.) The Board appointed Dianne Colville Lee and Glynn Robinson as the
board liaisons and co-chairs of this committee.



PC Activist Reward and Recognition Committee: Victoria Gibson and Juliet De Pinho were elected to this fivemember committee of the Provincial Council, joining incumbents Leslie Barber, Dianne Colville Lee and Frank
Tang.



PC Ad Hoc Chapter Development Day Planning Committee: Five members were elected to this committee,
which is responsible for planning the program for the
Council’s annual Chapter Development Day on April 29 th:
Dianne Colville Lee, Juliet De Pinho, Darlene Jackson,
Hugh Montgomerie and Cynthia Watt.



Education Committee: Suzanne Conquer, Francis Cronier
-Theriault, Jonathan Haskins, Jinah Kim and
Jane Koster were appointed as the inaugural members of
this newly-created committee, joining Vice-President Sally
Jurcaba, who will chair the committee, and President Dave
Bulmer, who will participate in an ex-officio capacity.

There were no openings this year on two other Board
committees, so there was no need to seek nominations for the:

Continued on page 4
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Labour Relations News
Ontario Racing Commission
Congratulations to the members at the Ontario Racing
Commission (ORC) who recently ratified their second Collective Agreement. The Bargaining Team was successful in making gains at the ORC in terms of wages and was able to avoid
cuts and preserve the status quo regarding health benefits. In
an effort to address inequities, the Team also negotiated language to initiate and discuss a Job Evaluation project for the
positions at the ORC.
Bargaining is about to begin at two other broader public
sector (BPS) units: Health Quality Ontario and the Office of
the French-Language Services Commissioner.
………………………………………………………………

OPS Dispute Settlements
AMAPCEO has received a satisfactory resolution to our prorated merit dispute in the OPS. To stay informed, please read
the Merit dispute update on the website. As reported in our
February edition, we also intervened with the employer to secure reinstatement of Epi-Pen coverage for OPS members;
read the Epi-Pen Coverage update.
………………………………………………………………

Ministry Seeks To Amend Employment
Standards
In late February, the Ontario Government announced public
consultations with an eye to amend the Labour Relations
Act and the Employment Standards Act. The announcement indicated the review is driven by both a concern
with the “changing nature of the modern workplace”, and that
the government is seeking advice on how the two Acts
“could be amended to best protect workers while supporting

businesses in our changing economy.”
Of particular interest is the rise in temporary, contract and
part-time employment, increasing workplace diversity, the
growth in the service sector, the impact of globalization, and
accelerating technological change.
AMAPCEO intends to take an active role in the consultations and is currently working on a submission brief that will
be shared with activists and members.
………………………………………………………………

Minimum Wage to Increase in October
The Workers’ Action Centre welcomes the Ontario government’s announcement that the minimum wage will be increasing to keep up with inflation. But as workers across the province know, this is still far from enough.
The increase from $11 to $11.25, which will come in to
effect on October 1, 2015, still leaves workers more than 16%
below the poverty line, even if they are working full time.
“Every day we notice that our wages don’t get us as far as they
used to. The costs of basic necessities like food and rent and
transportation have all gone up. That is what makes indexation
so important. But $11.25 is still not enough for us to make
ends meet and take care of our families. We need a $15 minimum wage,” says Amelia White, a member of the Workers’
Action Centre.
As the government reviews the Employment Standards Act,
this is an optimal time to send an important message about the
working poor. Ontario needs to change the standards so that
workers can have fairness! For more information on the campaign please visit www.workersactioncentre.org

Update on AMAPCEO Committees

Leslie Barber, Ken Botari, Pat Bradley, John Carberry,
Michael Green, Glynn Robinson and Rob Terhune.

(Continued from page 3…)

There were no vacancies on the following ADC or PC committees, so nominations were not sought for the:




ADC Elections and Credentials Committee: Peter Dewar,
Ron Grisbrook, Jamal Hassan, Debra McCracken and Linda
Sullivan all have terms that expire at the end of 2015.
ADC Governance Review Committee - There are seven
members of this ad hoc committee, which is scheduled to
deliver a final report to the 2015 ADC and then end its work:



ADC Board Compensation Committee: Bryan Card,
Murray Gaudreau, Paul Glassford, Maryanna Lewyckyj
and Denis Noel will continue until an election to choose
their successors is held.



PC Ad Hoc Organizational Effectiveness Committee:
Donna Davenport, Sally Jurcaba, Arlene Robertson and
Valerie Russell continue on this ad hoc Provincial Council
committee, which is expected to deliver its report and end
its work by the end of June 2015.
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A One - year Anniversary Worth Celebrating
It was a year ago, on March 26, 2014, that our members in the Ontario Public Service (OPS) bargaining unit collectively made an
historic decision.
In a demonstration of extraordinary unity, OPS members participated in an unprecedented mobilization campaign and turned
out in record numbers for our first-ever strike vote. The result was a resounding "yes" with over 94% of our members asserting
their profound disappointment with the employer's unreasonable and intransigent demands for concessions.
For more than seven months in 2014, members took action on a weekly basis, both before and after our historic strike vote, to
defend provisions of the OPS Collective Agreement. This mobilization and action was also reflected during this past year, in our
negotiations with the Ontario Provincial Advocate for Children and Youth, the Ontario Arts Council, and the Ontario Racing Commission.
We have seen what happens when our union and our membership are united – we’ve seen that we can push back against concessionary demands and proposed cuts and that we can achieve successful outcomes.
All of AMAPCEO’s accomplishments would not be possible if it hadn’t been for the work of members – just like you. Thank
you for being active and making a difference!
[Visit the AMAPCEO flickr account and remember all that we did in 2014.]

New AMERC - ERC Representatives Appointed
The following five members have been appointed by the Board of Directors to sit on their ministry AMERC (AMAPCEOMinistry Employee Relations Committee).
JOHN CARBERRY

Community and Social Services/
Children and Youth Services

SUZANNE CONQUER

Agriculture, Food and Rural Affairs

JULIET DE PINHO

Transportation

STEVEN DRAWBELL

Attorney-General

GLYNN ROBINSON

Environment and Climate
Change

In the OPS Bargaining Unit, each such ministry committee has representatives nominated by AMAPCEO and the ministry employer. An ERC, or Employee Relations Committee, is also appointed jointly by the parties in our Broader Public Sector (BPS)
units. ERC represntatives deal with local issues that arise in the administration of the collective agreement.
A complete list of AMAPCEO’s ERC Representatives appears on the website at “ERC Representatives” under “Contact Us”.
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From the Archives:

20th Anniversary of Voluntary Recognition
On March 29th, we celebrated the 20th anniversary of
our Voluntary Recognition Agreement. Although AMAPCEO was established as a grassroots voluntary association in 1992, it was not until we achieved voluntary recognition in 1995 that we were formally recognized as a
formal bargaining agent.
By the end of 1994, AMAPCEO activists had signed
up a majority of eligible employees and we submitted the
signed membership forms to the Ontario Labour Relations Board in January 1995 with our request for certification. In the meantime, we were pursuing voluntary
recognition discussions with the government in order to
expedite what was expected to be a lengthy certification
process at the OLRB.
The agreement was signed by both parties on March
23rd, ratified by the AMAPCEO Provincial Council later
that day and approved by Cabinet on the 29 th, which became the official ratification date. Final implementation
was contingent on the OLRB confirming our majority
sign-up, which was done on May 12th, 1995 following a
formal count of the membership forms.
Among the significant features of the Voluntary Recognition Agreement were:


The freeze on then-existing terms and conditions of
employment was continued pending the negotiation
of a first collective agreement. This meant that the
government was prevented from unilaterally changing our working conditions until new conditions
were negotiated.



The employer agreed to consult AMAPCEO on a
weekly basis (through the joint “Freeze Committee”)
on all reorganization and restructuring proposals,
with binding arbitration available to settle any freeze
-related disputes.



The parties agreed that, if they could not reach
agreement on a first contract, any disputes would be
referred to binding, third party arbitration.



The employer agreed to the Rand formula and began

deducting dues from all represented employees once
the majority support was confirmed by the Ontario
Labour Relations Board. This allowed us to start
paying our lawyers, settling our debts and hiring
more staff.


AMAPCEO was given reasonable access to meeting
rooms in government buildings.



Leave provisions were negotiated to enable our representatives to attend meetings and conduct AMAPCEO business.



A timetable was established for addressing the status
of positions that the government argued should be
excluded from representation in the bargaining unit.

The timing couldn’t be better, coming as it did just
before the election that year in which the government
changed from the NDP to the Conservatives. One year
later, AMAPCEO negotiated an interim collective agreement that provided members with seniority and job security protection for the first time.
It’s not every day that we have something to celebrate, but this anniversary should be a poignant reminder
to all of us of what is possible when we mobilize, unite
and resist unfair and inequitable treatment in the workplace!
Today, we have expanded from a single bargaining
unit in the OPS to represent seven additional workplaces
in the broader public sector. We’ve come a long way in
twenty years.
AMAPCEO is stronger today because of our collective unity and the ongoing efforts of all of our workplace
activists. This is our AMAPCEO – let us continue to
work together to be the voices of equity and fairness for
all.

[Review the video of the 20th anniversary of our
founding].
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New OPS Accommodation Policy
On February 1, 2015, the OPS Employer implemented its new Disability Accommodation Policy. This comprehensive policy replaces the Employment Accommodation and Return-to-work policies, which were last updated in January 2007.
AMAPCEO has long highlighted failures in previous accommodation policies, which include: the lack of training and support for
managers leading to incidents of discrimination, failures to provide adequate accommodation, and discipline due to poor performance management.
For more information, review the brief OPS Disability Accommodation Policy posted on the AMAPCEO site.
The Employer adopted many of AMAPCEO’s suggestions: greater training opportunities for management and employees, the creation of accommodation specialists, and clear guidance on proper performance management of employees with disabilities.
Although AMAPCEO is cautiously optimistic about the new Policy, our experience indicates that we need to be diligent to ensure
the Employer implements and adheres to policies.
To strive for a barrier-free workplace, AMAPCEO will provide educational resources for Workplace Representatives on the Disability Accommodation policy, but all AMAPCEO members have a role to play to uphold and defend the rights of employees with
disabilities.

Concerns About New
Attendance Management Program
AMAPCEO recently submitted the following brief to the OPS
Employer on its newly announced Attendance Support Management Program:
On April 1, 2015, the OPS Employer will be replacing the
existing Attendance Management Policy (AMP) with the new
Attendance Support Management Program (ASMP). The
ASMP had been a pilot project for OPSEU staff in select ministries since 2008. The Employer is now implementing the ASMP
across the entire OPS for all bargaining units including AMAPCEO.
The program purportedly seeks to reduce and manage nonculpable and innocent absenteeism and to achieve and maintain
regular and productive attendance. Non-culpable and innocent
absences occur due to an employee’s involuntary condition.
Once an employee exceeds the attendance threshold of 7 absences within a 12 month period, they are automatically registered into Level 1 of the ASMP. An employee will progress
through the other three levels of the program if they continue to
exceed the thresholds without any improvement.
An employee placed into Level 1 can exit the program if they
are able to show that a health condition, injury, WSIB insured
injury, or disability (as defined in the Human Rights Code) is
causing some or all of the absences.
Unlike other recent OPS policy initiatives, AMAPCEO did

not have any input in the development of the ASMP and only
received disclosure on the new policy and program in February.
Our feedback was not officially sought until early March.
AMAPCEO has voiced its strong opposition to the unilateral
imposition of this program on AMAPCEO-represented employees at two recent ACERC meetings and has provided both written and verbal feedback on the program documents.
Some of these concerns include:
 No rationale for the ASMP as there is no evidence that innocent absenteeism is a problem in the AMAPCEO bargaining unit;
 The overall punitive nature of the ASMP, with the ability
to discipline and terminate employees for non-culpable
absenteeism at Level 4 of the program;
 The very low threshold of 7 absences for placement into
each level of the program;
 The likelihood of sick employees reporting to work to
avoid being placed into the program; and
 The removal of management discretion to determine
whether an employee should be placed into Level 1 of the
program.
In AMAPCEO's opinion, the ASMP unfairly targets sick
employees and will lead to low morale and stress in the workplace, especially for some of our most vulnerable members.
AMAPCEO will continue to raise our concerns with the implementation of this program both locally at our AMERCs and
centrally at ACERC.
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Your Voice Matters in #OurAMAPCEO
Do you have an idea or something to say about the
work that AMAPCEO does or should do?
Tell us what you think #OurAMAPCEO should do, what it
should include, and what we should advocate for. Share your
views in a written submission that is emailed to
activist@amapceo.on.ca.
………………………………………………………………

Labour Solidarity Matters – Act Today!
As OPSEU bargaining continues, send a message that public service workers matter. Show your solidarity to demand fairness,
end privatization and stop the cuts, claw-backs and concessions
that our OPSEU colleagues are facing.
Five easy things that you can do as an individual.
………………………………………………………………

Boycott Beer Cans to Show Solidarity
Since September 2013, members of United Steelworkers Local
9176 have been on strike against Crown Metal Packaging, Ltd.,
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which manufactures beer cans at its factory in the North York
area of Toronto. From the beginning of the strike, the employer
has been using replacement workers to continue producing cans
for its main Canadian customers: Molsons, Coors, Labatt, Budweiser, Creemore, and Steam Whistle.
Because of the 18-month length of this strike and the employer's blatant use of replacement workers and refusal to negotiate a fair agreement, AMAPCEO's Board of Directors and Provincial Council have adopted a solidarity motion to support the
striking employees and to urge our members and others to join
the growing "Bottles Not Cans" boycott. Please buy your favourite beer in bottles rather than cans to show your support for these
workers.
In addition to a letter of support, the AMAPCEO Board made a
$1,000 donation to the striking local, and through the personal
contributions of Board members and Chapter Chairs, we raised
another $615 at the February Provincial Council meeting.
AMAPCEO has also written to the hotel where we book many of
our meetings and training sessions during the year to encourage it
to join the boycott and stop using beer cans until Crown settles
with its unionized employees.
For more info visit: www.bottlesnotcans.ca

Diversity Highlights
Next Steps in Developing Caucuses
The Board’s Diversity Committee is working to develop the next steps to implement the resolution adopted by the Delegates at the 2014
Annual Delegates Conference to establish an equity caucusing model, “with the intent to build a culture in which equitable and full participation is possible in all areas” of AMAPCEO.

Equity Statement and Principles to Guide Meeting Behaviour
At all AMAPCEO meetings held since the ADC, our equity statement and eight guiding principles to govern conduct at meetings have
been read at the beginning of each meeting – an initiative endorsed by the Delegates last November. The reaction of participants has
been positive and supportive. The guiding principles are meant to promote the development of a culture in which equity, diversity, tolerance and safety are fundamental and they call on members to: respect each member of the group equally; ensure a diversity of voices
are heard; listen with intent; speak with purpose; be accountable, hold others accountable; ask questions, be curious, engage with other
members; collaborate; and allow disagreements, but work through them with care and kindness.

Day of Mourning on April 28
April 28 is Canada's annual National Day of Mourning, established to honour workers who have been killed or injured on the job.
The Day of Mourning was officially recognized by the federal government in 1991 - eight years after the Canadian Labour Congress
launched a formal day of remembrance. It has since spread to over 80 countries around the world in an effort to bring awareness to workplace injuries. As the CLC has noted, the number of people killed at work each year in Canada has increased for the past fifteen years - in
contrast with other developed nations in which workplace fatalities are declining. Although the day is established as a memorial to those
workers we have lost on the job, it is equally about raising our voices to demand better standards and safety conditions for the workers of
today and tomorrow.
Information on Day of Mourning events in your local community can be found by contacting your municipal or regional Labour
Council. Please let us know if your workplace or Chapter needs assistance in organizing a workplace event or education. Send an
email to activist@amapceo.on.ca.
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What’s Up and Coming
Advanced Workplace Representative Training
Workplace Representatives should save the date to attend this advanced level training on, Interest-Based Approaches to
Negotiations; Thursday, May 7 in Toronto.
For more information please contact Mae J. Nam, Education Officer, via email at nam@amapceo.on.ca
…………………………………………………………………………………………………………………………………………..

Annual AMAPCEO Health, Safety and Wellness Conference
AMAPCEO's representatives who sit on joint health and safety committees across our OPS and BPS workplaces will gather for an
all day educational and information-sharing conference on Thursday, April 30th, in Toronto. Members of the Board and Chapter
Chairs will also attend.
…………………………………………………………………………………………………………………………………………..

ServicePlus “Spring into Summer” Promotion
ServicePlus will be awarding major prizes to three members who visit the ServicePlus pages through the AMAPCEO Web site
during the "Spring Into Summer" contest March 20 to May 29.
Check out the ServicePlus page on the AMAPCEO password protected website for members.
…………………………………………………………………………………………………………………………………………..

OPS Joint Health and Safety Representatives Should Get Connected
The OPS Health and Safety in My Workplace Map is used to keep track of contact information for all JHSC members. This online Intranet resource allows the Centre for Employee Health, Safety and Wellness (CEHSW) to communicate with health and and
safety activists. It is important that all AMAPCEO Reps update and maintain contact information on the Intranet. Updates to the
membership composition for JHSC can be provided to the CEHSW through an online form. If you have any questions, please contact your OPS Health & Safety Advisor. safety activists. It is important that all AMAPCEO Reps update and maintain contact information on the Intranet. Updates to the membership composition for JHSC can be provided to the CEHSW through an online
form. If you have any questions, please contact your OPS Health & Safety Advisor.

AMAPCEO Office Staff News
There have been a number of changes in the AMAPCEO Office over the last month.
Liza Papanikolaou, Communications Officer began her maternity leave on April 9th. Danielle Stock will be filling in for Liza during
her year leave. Danielle is a Ph.D. candidate in English at the University of Waterloo and holds an M.A. from Waterloo and a B.A. in
English from the University of Ottawa. She has extensive experience writing, editing and presenting, and has particular expertise in
the communication practices in social media. For the past four years, Danielle has worked as a research assistant and then manager at
the Critical Media Lab at the University of Waterloo, responsible for managing and providing content for the lab’s website; writing,
editing and designing publications; organizing conferences; and presenting workshops and training sessions.
Congratulations to Labour Relations Specialist, Jennifer Pacheco and her husband Junior on the birth of their daughter Aria. Jennifer
began her parental leave in January. Molly Kraft will take on Jennifer’s responsibilities till Jennifer returns.
AMAPCEO welcomes back Inessa Peterson, Labour Relations Officer and Jennifer Saba, Dispute Resolution Officer from their
parental leave
AMAPCEO says good-bye to Sarah Jayne King, who was filling in for Jodi Blazo, Administrative Assistant. AMAPCEO welcomes
back Jodi from her parental leave on April 13th and Fatimah Krabi, Dispute Resolution Officer on May 4.
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ServicePlus Contest
Please see the March 2015 edition of The Radar below, the official bulletin of ServicePlus, our membership affinity discount
program. Check out the prizes for visiting the ServicePlus website, including living room furniture, a Sony tv and a Westjet
vacation credit.
To access the ServicePlus site, you will need your AMAPCEO Membership ID number to log in to the Members’ Only
site on the AMAPCEO website: www.amapceo.on.ca. If you have forgotten or otherwise need to retrieve your ID number, just click on “Need your membership number?” beside the log-in button and your ID number will be emailed to you
automatically. (Please use your work email address to retrieve your membership number, unless you have requested in the past to use
your personal email).
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President’s Message
(Continued from first page...)

In cheerier news, congratulations go out to our members at the Ontario Racing Commission, who recently ratified their second
Collective Agreement! Many thanks to bargaining team members Gunnar Lindberg and Allyson Williams of the ORC unit and
AMAPCEO staff Burke Moffat and Ben Rossiter.
Congratulations, as well, to members elected to various AMAPCEO committees; please see the list of members on page 3 inside. Contested elections are a good indicator of a healthy organization and in this instance, there were many more nominations than
open positions. We thank all who showed interest.
Finally, a thank you to members of our Board of Directors and Provincial Council for the support afforded me in my new role,
and for the great team work and advocacy they have demonstrated at our meetings in 2015. Some of the highlights from those meetings are described within this newsletter, but one achievement that I’m personally very pleased with was the Board’s approval of a
Terms of Reference and Annual Work Plan for our newly established Education Committee: an initiative that will help build a more
engaged, informed and skilled membership in which all of us can play a greater role in the future of our AMAPCEO.
All the best,
Dave Bulmer, President
bulmer@amapceo.on.ca

[Left: Dave Bulmer,
AMAPCEO President,
meeting with members at
1201 Wilson Avenue in
Toronto.]

AMAPCEO, established in 1992, represents
12,000 professional and supervisory
public servants, most of whom work directly for the
Government of Ontario in every ministry and in a
number of agencies, boards and commissions; in all
regions of the Province and in 11 cities outside
Canada. We also represent employees in seven
independent agencies: Health Quality Ontario; Office
of the Provincial Advocate for Children and Youth;
Office of the French Language Services
Commissioner; Ontario Arts Council; Ontario Racing
Commission; Public Health Ontario, and Waypoint
Centre for Mental Health Care.

2015 AMAPCEO Board of Directors:
Dave Bulmer

Earl Alexander

President

Sally Jurcaba
Vice-President

Barbara Gough

Leslie Barber
Dianne Colville Lee

Secretary

Hugh Montgomerie

Chris Harper

Glynn Robinson

Treasurer
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