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Dear AMAPCEO Members, 
 

A 
S WE STRETCH INTO MID-SUMMER, 
and hopefully for most of you, 
the pace of life slows down, 
much of southern Ontario has 

been invigorated by the thousands of 
visitors attending the Pan Am and 
Parapan Am Games at venues from 
Welland to Toronto to Ajax and 
everywhere in between.   
 
Life at AMAPCEO has remained busy, 
too! While the summer months give us 
time to pause and reflect on the first half 
of the year, they also 
provide us the 
opportunity to focus our 
attention on planning for 
the busy Fall season 
ahead of us. 
 
Planning is well 
underway for our Annual 
Delegates’ Conference in 
late November. In 
addition to electing half 
of our Executive officers 
(Vice President and Secretary) and a 
number of Board of Directors (2) and 
committee positions, Delegates will hear 
from guest speakers, debate policy 
resolutions, adopt a strategic plan and 
approve our annual budget for 2016. Our 
Fall election cycle will elect Delegates 
and alternates in many Chapters. If you 
want to get involved, I hope you’ll 
consider running for a Delegate position! 
Watch your home email inbox for election 
info!  
 
A priority for me in the second half of 
2015 will be finalizing AMAPCEO’s 

strategic plan and setting our course for 
years to come. Once approved by the 
Board, our plan will then be shared with 
Delegates at our convention in November 
and with all members thereafter. While 
the plan is still to be finalized in detail, I 
can safely say that it will focus on key 
priorities for AMAPCEO, including: 
increased member and activist education, 
member engagement and 
communications. Our efforts to improve 
AMAPCEO communications are already 
well underway. A key next step will be the 
overhaul of the AMAPCEO website over 
the next several months – and the 
introduction of a new and improved site, 

hopefully, in late 2015.   
 
Over the summer, I will 

also be working closely 

with staff to develop our 

submission to the panel 

reviewing the Ontario 

Labour Relations Act and 

Employment Standards 

Act. This review is a once-

in-a-generation 

opportunity to improve the 

labour relations environment in Ontario, 

and improve working conditions and the 

labour market for all Ontarians. 

AMAPCEO will be endorsing the 

recommendations set out by the Workers’ 

Action Center in their report called “Still 

Working on the Edge”, including closing 

loopholes that allow for abusive use of 

part time work and unpaid overtime, as 

well as stepped up enforcement for 

violations of the Employment Standards 

Act.  
    Continued on p. 8 

 

 

 

  

Do we have your home 

email address? 

Our policy is to 
communicate with 
members via personal 
email addresses only. 
Please ensure that we 
have your current 
information.  
 
………………………… 
 
SAVE THE DATE 

Labour Day—August 7 

See page two for more 
details on how you can 
celebrate this important 
holiday with AMAPCEO! 

 
“A priority for me in the 

second half of 2015 
will be finalizing 

AMAPCEO’s strategic 
plan and setting our 
course for years to 

come.” 

President’s Message 
Dave Bulmer, President 

http://www.workersactioncentre.org/updates/executive-summary-now-available-still-working-on-the-edge/
http://www.workersactioncentre.org/updates/executive-summary-now-available-still-working-on-the-edge/
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Apply to Establish an Equity Caucus! 
 

Do you self-identify as one or more of the following?: 
 Asian, Arab and/or Latino; 
 Black; 
 First Nations or Aboriginal; 
 Francophone;  
 Lesbian, gay, bisexual, transgender, two-

spirited, or queer; 
 Under 35 years old;  
 A person with a disability; and/or 
 A woman.  
 
If you answered yes, sign up to establish an 
AMAPCEO Equity Caucus.  
 

AMAPCEO is proud to launch an equity caucus model that will strengthen the participation of 

all members and build our union.  
 
The Board of Directors is committed to advancing equity and inclusive representation in their work, in our 
governance models and throughout all aspects of AMAPCEO. An important step forward in this equity-based 
plan is to provide and create spaces for different constituency groups that are underrepresented in our 
membership and/or systemically discriminated against.   
 
Every member is encouraged to sign up for the equity caucus that they self-identify with and, if applicable, to 
join multiple equity caucuses. 
 
Establish your equity caucus by completing this application today! Submit your equity caucus application and/
or a membership form before Friday, September 25 at 5:00 p.m. 
 
Read more about the new AMAPCEO Equity Caucuses.   

 

Building Equity in AMAPCEO 

Celebrate Labour Day with AMAPCEO—Monday, September 7 
 
Labour Day is an occasion to recognize the contributions and rights of workers across the province and the 
country. Events to celebrate Labour Day happen all around Ontario. See our listing of Labour Day activities 
to learn about what’s happening in your area.  
  
All members in the Greater Toronto Area are invited to join the AMAPCEO Executive, and our joint 
contingent with the Association of Law Officers of the Crown (ALOC), to celebrate Labour Day. 
  
If you live and/or work in the GTA, please mark your calendars and plan to march in the Toronto Labour 
Day Parade on Monday, September 7. More details about the Parade, including a member registration 
form, have been sent directly to GTA members’ personal email addresses. 
  
For members who work or reside outside the GTA, please let us know how we can support your 
participation in a local Labour Day event by emailing activist@amapceo.on.ca.    

https://secure.jotformpro.com/form/51965865013965
https://secure.jotformpro.com/form/51965865013965
https://secure.jotformpro.com/form/51965865013965
https://secure.jotformpro.com/form/51975346612965
https://amapceo.on.ca/diversity/equityCaucuses/index.php
https://www.amapceo.on.ca/_files/file.php?fileid=filetFronJBtRC&filename=file_Labour_Day_events_2015.pdf
mailto:activist@amapceo.on.ca


Labour Relations News 
Bargaining Unit Updates 

Throughout the summer, work continues on 

various labour relations issues in all eight of 

our bargaining units. Bargaining preparations 

are driving the work in several of our broader 

public sector units. Negotiations continue for a 

first contract at the French Language Services 

Commission, and for a renewal contract at 

Health Quality Ontario. Negotiations to renew 

the Public Health Ontario contract will soon 

commence. 

 

A central focus has been placed on completing 

the Job Evaluation Appeals in the Ontario 

Public Service (OPS) bargaining unit by the 

end of summer. Work this summer is also 

focused on correcting the OPS employer’s 

mishandling of the retroactive merit payment 

for all our eligible OPS members.  

 

OPB Annual Report Released 
The Ontario Pension Board Annual Report has 
been released to the public and is now 
available online. 
 
A few highlights include:  
 

 The investment return for 2014 is at 8.4%, 
which is 2.45% above the long-term required 
rate of return; and 

 The financial status of the Public Service 

Pension Plan (PSPP) improved to more than 
98% funded at year-end 2014 (up from 96% at 
2013 year-end). 
 
Look out for your own hardcopy of the report; it 

will be sent via postal mail to the home 

addresses of all PSPP members.   

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

AMAPCEO and the Ontario Pension Board (OPB) are pleased to offer members a one hour 
webinar about your Public Service Pension Plan (PSPP). This opportunity is part of our continued 
service commitment to provide valuable information and inform members about your pension. 
 
This webinar is available to PSPP contributors, including members in the following bargaining 
units: Health Quality Ontario, Office of the French Language Services Commissioner, Office of the 
Provincial Advocate for Children and Youth, Ontario Arts Council, Ontario Racing Commission, 
and the Ontario Public Service, as well as grand-parented members who were divested from the 
Ontario Public Service to Public Health Ontario.  
 
Sessions are aimed at new members and those who require a refresher. During each webinar, 
OPB staff will be available to answer your pension questions. Webinars occur from 12-1p.m. on 
the following dates:  
 

 Thursday, August 27 

 Friday, September 18 (FULL) 

 Tuesday, September 29 (FULL) 

 Wednesday, November 4 

 Wednesday, November 18 
  

REGISTER TO ATTEND: please indicate your preferred date. Questions? Contact 

information.sessions@opb.ca directly. 

 

If you need more information, email Inessa Petersen, Labour Relations Specialist.   

Sign Up for a Pension Webinar 
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http://reports.opb.ca/2014
mailto:information.sessions@opb.ca
mailto:information.sessions@opb.ca
mailto:petersen@amapceo.on.ca


October 19 is Coming! Make Your Mark  
AMAPCEO has a long-held tradition of being a non-partisan organization. In recent years, however, our 
workplaces, public services, and even our status as unionized workers have been under attack. In this 
context we have learned the importance of political advocacy and that being non-partisan does not mean 
being apolitical. The AMAPCEO Board has approved an awareness campaign to engage members to 
exercise their democratic right to vote in the upcoming federal election. 
 
As we did during the 2014 provincial election, we will be sharing information with members in a non-partisan 
fashion and asking you, as activists, to disseminate materials and engage members about what’s at stake in 
this election. 
 
Look out for our “tool kit” coming this September! 
 
Who you decide to vote for on October 19 is your choice. Think about how the federal government impacts 
you, your family and public services as you exercise your right to vote.  
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Annual Essay Contest Winners 

Announced 
 
Secondary school students across Ontario were invited to write about 
the value of public services in Ontario. Entries were judged by 
AMAPCEO members Barbara Gough (Ministry of Training, Colleges 
and Universities), Sara Nemec (Ministry of Community Safety and 
Correctional Services) and Nathalie Breton (Ministry of Community 
and Social Services). Judges evaluated submissions based on: 
originality, research, and knowledge of the public service. 
 
First, second and third place prizes were awarded from a broad range 
of student essay submissions. 
 
Read our media release to find out who won our fifth Public Service 
Essay contest.  

Look out for the first Celebrate 
AMAPCEO Diversity poster on your 
workplace bulletin boards! 
  
This first poster in our four-part series 
highlights Aboriginal workers and 
workers of colour.  
 
Congratulations to our Equity Committee 
who worked with staff to spearhead this 
awareness campaign.  
 
Each poster in the series highlights a 
statistic derived from our 2012 diversity 
survey, and reflects on how AMAPCEO 
is working to celebrate and embrace 
equity.  

Diversity Poster  

Series 

 

Get it on the 

Record 
 

Have an issue at work? 

Please remember to 

register workplace or 

Collective Agreement 

concerns with your 

Workplace 

Representative first. If 

necessary, your Workplace 

Rep will contact the 

designated Workplace 

Advisor for your bargaining 

unit or Ministry. 

https://www.amapceo.on.ca/mediareleases/mediareleases2015/EssayContestWinners2015/index.php


Do you know exceptional 
AMAPCEO volunteers or 
representatives who have made 
positive impacts in our Association?  
 
If you answered yes, take a moment to 
nominate that member or group of members 
for an activist award. Your nomination will help 
to recognize members’ contributions toward 
building our AMAPCEO.  
 
Nomination forms for the Member Services 
Award and Lifetime Achievement Award must 
be submitted online by Friday, September 25, 
2015 at 5 p.m.   
 
For more information, including a link to the 
nomination form, see the Activist Recognition 
Award web posting. 
 
But that’s not all…  
 
The Rewards and Recognition Committee is 

also calling on members to submit their 
nominations for a brand new award. 
 

*NEW* Equity Advocate Award 
Equity Advocates are members who 

demonstrate an outstanding commitment to 

furthering equity in our union. Do you know 

someone who has strengthened our 

Association through their commitment to 

building a culture of equity, diversity, tolerance 

and safety? 

 

Recognize an Equity Advocate by completing 

the nomination form. The deadline for this 

award is also September 25, 2015 at 5 p.m. 

Visit the website for more information on this 

award. 

 

Questions about the Rewards and Recognition 
program? Contact Molly Kraft, Labour 
Relations Officer. 

Nominate an Activist for a Recognition Award! 

 

 

Our AMAPCEO is made up of a variety of bargaining units and there is great diversity 
represented in our membership. Knowing who we are can help all of us to better meet the 
growing and diverse needs of the membership. We encourage you to share this information 
with your co-workers. 
 
The numbers in this table are based on information provided in May 2015. 

Who is AMAPCEO?  
Membership Facts and Stats 
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https://secure.jotformpro.com/form/51535610565958
https://secure.jotformpro.com/form/51535610565958
https://secure.jotformpro.com/form/51536003132945
https://www.amapceo.on.ca/mediareleases/news/ActivistRecognitionNominations.php
https://www.amapceo.on.ca/mediareleases/news/ActivistRecognitionNominations.php
https://secure.jotformpro.com/form/51975159930970
https://www.amapceo.on.ca/mediareleases/news/EquityAdvocateAward.php
mailto:%20kraft@amapaceo.on.ca?subject=Rewards%20&%20Recognition%20question
mailto:%20kraft@amapaceo.on.ca?subject=Rewards%20&%20Recognition%20question


Please be sure to share information on these 
solidarity campaigns with your workplace 
colleagues.  
 

OPSEU bargaining takes a pause 
During the month of August, the OPSEU OPS 
negotiations will take a recess. Normal essential 
services negotiations between OPSEU and the 
government will resume in September. 
  
This means that, come this fall, we need to be 
prepared to continue our solidarity and double our 
efforts to support OPSEU as they negotiate for a fair 
and reasonable deal!  

 

……………………………………………………………… 

 

Raise a toast to beer can workers! 
Over 120 members of USW Local 9176 in Toronto 
were forced to strike over twenty-one months ago, 
in 2013. The workers rejected a demand by Crown 

Holdings, one of the largest can manufacturers in 
the world, that new workers be paid up to 42% less 
for doing the same job.  
 
No one goes on strike because they want to – it’s a 
matter of fairness. 
 
This multinational corporation attempted to destroy 
USW Local 9176 and take their jobs away. But this 
collective of brave workers fought back and reached 
a settlement on July 19, 2015, putting an end to the 
David-and-Goliath struggle. 
 
The Bottles Not Cans boycott has now ended. 
 
Thanks to allies and supporters like you, these 
workers maintained their fight. Solidarity matters 
and solidarity works for fairness and good jobs. So 
feel free to raise a toast in the form of a can!  
 

……………………………………………………………… 

 

Your voice matters in #OurAMAPCEO 
Do you have an idea or something to say about the 

work that AMAPCEO does?  

 

Tell us what your vision is for #OurAMAPCEO. 

Share your views on Twitter by including 

#OurAMAPCEO in your tweet or send an email to 

activist@amapceo.on.ca.  

 

 

Labour Solidarity 

 
Facing Harassment and Discrimination at Work?  

 
AMAPCEO is committed to ensuring that all members are aware of their entitlement to representation if 
faced with workplace discrimination or harassment. Please contact your Workplace Representative if 
you have any questions about the Workplace Discrimination and Harassment Prevention (WDHP) 
policy and program for your bargaining unit. 
  
At the beginning of July, AMAPCEO provided a series of recommendations to strengthen the OPS 
WDHP policy and program. 
  
Learn more about our recommendations to the OPS employer by reading the full report. 
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mailto:activist@amapceo.on.ca
https://www.amapceo.on.ca/disputeresolution/workplacereps/index.php
https://www.amapceo.on.ca/_files/file.php?fileid=filemsuBgwxOKy&filename=file_150708_AMAPCEO_WDHP_Review.pdf
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 President’s Message 
Continued from p. 1 

 
 
. . . AMAPCEO will also be recommending the 
elimination of most professional exemptions from 
the Labour Relations Act. Under the current law, 
many certified professional groups, such as 
architects and lawyers, are not permitted to 
unionize. There is no basis for these exclusions – 
something the government itself recognizes in its 
voluntary recognition of groups of its own lawyers 
in ALOC (Association of Law Officers of the Crown) 
and the OCAA (Ontario Crown Attorneys 
Association). Our submission will be posted and 
made available to all members in September.  
 
Throughout the summer, work on various labour 
relations issues in the OPS has been ongoing. 
These concerns include completion of the Job 
Evaluation Appeals, as well as our ongoing efforts 
to correct the Employer’s mishandling of the 
retroactive payment of merit for eligible OPS 
members. Negotiations continue for a first contract 
at the French Language Services Commission and 
for a renewal contract at Health Quality Ontario. 
Negotiations for renewal of a contract at Public 
Health Ontario will start soon, and I must say I’ve 
enjoyed getting out to meet with our members 
there on several occasions during July. Best of luck 
to all those bargaining. 
 
Of note, earlier this month, AMAPCEO presented 
our input on the OPS Employer’s review of the 
WDHP (Workplace Discrimination and Harassment 
Policy). Our submission was developed with input 
from Workplace Representatives, through the 
creation of a working group including staff and 

experienced members who have dealt with the 
policy directly. You can read our submission on the 
AMAPCEO website. 
 
As employees of the Province, we often focus our 
attention on the politics of Ontario. However, the 
recent adoption of Bill C-377 – the “union 
transparency” law – by the Conservative Senate 
highlights the fact that AMAPCEO is not immune to 
the political will of the federal government, or 
governments in other Canadian jurisdictions. (See 
our article on C-377). As such, we want to make 
sure that AMAPCEO members not only exercise 
their democratic right to vote federally on October 
19, but that they do so in an informed fashion and 
in their best interests not only as citizens, but also 
as public servants and union members.  Expect to 
hear a strong non-partisan message from 
AMAPCEO this Fall about the importance of the 
upcoming election and the issues at stake. 
 
Finally, with summer slowly getting away on us, 
that means Labour Day is also just around the 
corner. We would ask that you mark the day by 
planning to march with AMAPCEO in the Toronto 
Labour Day Parade on Monday, September 7, or 
by attending a local Labour Day event in your 
home community. In keeping with Toronto tradition, 
those who march in the Labour Day parade also 
receive free admission to the closing day of the 
CNE! See our listing of Labour Day activities 
around the province for more information. 
 
All the best for a safe and relaxing summer, 
  
Dave Bulmer 
President  

Call for Resolutions and Nominations 
 

Please watch for two important announcements as we prepare for AMAPCEO’s Annual Delegates’ 
Conference (or ADC), which will be held on Friday and Saturday, November 27

th
 and 28

th
, in Toronto.   

 

 An e-blast to members and a website posting during the week of August 17
th
 will call for policy and 

constitutional resolutions to be considered at the ADC. A template for resolutions is available on the 
website, along with guidance on how to prepare a resolution and what to include. 

 An e-blast to members and an associated website posting during the week of August 24
th
 will call for 

nominations for Chapter Chair and Delegate positions, as well as a number of central elected 
positions on the Board of Directors and on ADC committees. The website will include a list of positions 
open for nomination, along with a nomination form.   

 
The deadline for submission of resolutions, constitutional amendments and all nominations is 12:00 noon 

on Friday, September 25, 2015.   

https://www.amapceo.on.ca/mediareleases/news/WDHPrecommendations.php
https://www.amapceo.on.ca/mediareleases/news/BillC377.php
https://www.amapceo.on.ca/_files/file.php?fileid=filetFronJBtRC&filename=file_Labour_Day_events_2015.pdf
https://amapceo.on.ca/mediareleases/news/CallforResolutions2015.php
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What’s Up and Coming 
 

 Employee Relations Committee Representative Meeting – September 16, Sheraton Hotel in Toronto 

 Workplace Representative Core Training – September 29 and 30 in Toronto 

For more information, email Mae J. Nam, Education Officer.  

………………………………………………………………………………………………………………………………………….. 

 
Get Involved as a Health and Safety Rep 
APPLY TODAY! Become a Health and Safety Representative. To find out who the current reps are, review the Health 
and Safety contact list. If you are interested in volunteering, please email Jennifer Sherwood, Labour Relations 
Specialist. 

………………………………………………………………………………………………………………………………………….. 

 
ServicePlus Reminder 
Check out the ServicePlus page on the AMAPCEO Members Only section to get special offers and discounts as an 
AMAPCEO member. To access the ServicePlus site, log into the Members Only area at www.amapceo.on.ca using 
your AMAPCEO membership ID number. If you need to retrieve your ID number, email Danielle Stock, 
Communications Officer. 

AMAPCEO Office Staff News 
 

In August, AMAPCEO said goodbye to IT & Network Administrator Muhammad Omer Younas, who was covering 
parental leave for Muhammad Ali Younas. We wish Omer all the best in his future endeavours and warmly welcome Ali 
back to his role at AMAPCEO. 
 
AMAPCEO staff are proud members of Unifor Local 591-G. 

AMAPCEO Member News is published by the  
Association of  Management, Administrative and 

Professional Crown Employees of Ontario 
1 Dundas Street West | Suite 2310 | PO Box 72  

Toronto | Ontario M5G 1Z3 
 

Tel   416-595-9000  |  1-888-AMAPCEO  
 Fax   416-340-6461 

www.amapceo.on.ca 

 

Contact us with your comments and suggestions: 
 

Editor-in-Chief: MICHAEL MOURITSEN   
Director, Operations and Planning 

mouritsen@amapceo.on.ca  |   Ext  2724 
 

Managing Editor: DANIELLE STOCK  
Communications Officer 

stock@amapceo.on.ca  |   Ext  2725 

 
Managing Editor: DENISE HAMMOND  

Labour Relations Officer - Communications 

hammond@amapceo.on.ca  |   Ext  2735 

AMAPCEO, established in 1992, represents  
12,000 professional and supervisory  

public servants, most of whom work directly for the 
Government of Ontario in every ministry and in a number of 

agencies, boards and commissions; in all regions of the 
Province and in 11 cities outside  

Canada. We also represent employees in seven  
independent agencies: Health Quality Ontario; Office of the 
Provincial Advocate for Children and Youth; Office of the 

French Language Services  
Commissioner; Ontario Arts Council; Ontario Racing  
Commission; Public Health Ontario; and Waypoint  

Centre for Mental Health Care. 

2015 AMAPCEO Board of Directors: 

 

Dave Bulmer 
President 

 

Sally Jurcaba 
Vice-President 

 

Barbara Gough 
Secretary 

 

Chris Harper 
Treasurer 

 

Earl Alexander 
 

Leslie Barber 
 

Dianne Colville Lee 
 

Hugh Montgomerie 
 

Glynn Robinson 
 

mailto:nam@amapceo.on.ca
https://www.amapceo.on.ca/_files/file.php?fileid=filevumbMDvLKM&filename=file_17_Health_And_Safety_Rep_List.pdf
https://www.amapceo.on.ca/_files/file.php?fileid=filevumbMDvLKM&filename=file_17_Health_And_Safety_Rep_List.pdf
mailto:sherwood@amapceo.on.ca
http://www.amapceo.on.ca/
mailto:stock@amapceo.on.ca
http://www.amapceo.on.ca
mailto:mouritsen@amapceo.on.ca
mailto:stock@amapceo.on.ca
mailto:hammond@amapceo.on.ca

